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Abstract

Despite the struggle women have had during the two feminists waves in the Netherlands and everything that is accomplished, their exists still no equal treatment of men and women. The Dutch government is doing a lot to make sure women receive the same opportunities as men. They set goals wherefore women receive equal treatment as men. The labour market is one of the areas in which women face problems men rarely come across. These problems mainly relate to their salary and the fulfilment of high-level functions. The unequal treatment women receive on the labour market influences the economy, but also the image women have of themselves and the society of them. The labour market position of women is in need of improvement and therefore the development of the emancipation process needs to be monitored. 

This thesis is an investigation of the development of the labour market position of female actors in the Netherlands, by means of a secondary data analysis. To research the development of their labour market position longitudinal research is being performed. Four different studies are compared on different variables: income, career prospects, part-time employment, career duration, experience and education. In the data analysis these variables are researched during the period 1987-2009. The conclusion presents the results and states to which extent the labour market position of female actors has shown improvements and has become more equal.
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Before I started the master Cultural Economics and Cultural Entrepreneurship, my main focus was on gender disparity within the cultural sector. Gender related differences between men and women and the problems women face because of it always have had my special attention. I am intrigued by the unequal treatment women still receive on the labour market in the Netherlands and interested to which extent this counts for the artists’ labour market. During the master I learned a lot about the artists’ labour market in other countries. International students from among China, Bulgaria, Greece, France, England and Italy  informed me during class discussions about the situation in their country. I got more interested in the development of gender disparity over the years and how the labour market position of female actors has changed, but maybe more importantly, where improvements can be made. The combination of these interests resulted in this master thesis. 

I believe it is important to achieve equal treatment between men and women on the labour market. Women, as well as men, should be capable of taking care of themselves, because the existence of gender disparity can lead to insecurity among women. Women need to be economically independent. 
I started very enthusiastic writing this thesis. I realized it would not be easy to make a comparison of the four different researches, but nonetheless was very motivated to succeed. Later, I struggled with finding the raw data material and comparing them. Sometimes it was difficult to overcome these problems. Therefore, I need to thank some people who helped me to write this thesis. In particular Dr. Langenberg for his guidance and patience. Loes Hoogenboom, Albert Spruyt, Yolanda Klaassen and Andy Vinten for checking the grammar. My friends and family, who always listened to me and inspired me.  
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Introduction

Nowadays it is normal for most women in the Netherlands to participate in the labour market and thus have a paid job. One of the consequences of having a job is that women earn their own income and are less dependent on others. This was not always the case. In the past women generally took care of the children and the household. Occasionally they volunteered in activities. Mainly the men worked and made sure there was an income to support their families. Nowadays it is usual that both men and women have paid jobs. Still, both groups are not treated equally on the labour market. On paper men and women have equal rights but in reality are not treated equally. The inequality between men and women in the labour market, after two waves of feminism and in these modern times, is an interesting topic for further research. 

In the Netherlands every two years the Emancipation monitor appears. This monitor illustrates the current state of the emancipation process. The Emancipation monitor (2008) concludes that the emancipation process for women is not yet completed. The Dutch governments goals for 2008 were not achieved. Given the current rate of development the targets for 2010-2011 will also not be attained. The consequence being the delayed completion of the emancipation process. 


The labour market is one of the most important areas where the emancipation process of women is not completed. Women do not receive  the same opportunities as men. It is not always easy for a woman to occupy a position in paid labour. Women face some specific problems that men rarely come across. The first major problem is that there is a relatively small group of women who reach high-level functions. These prestigious functions are mainly fulfilled by men. The second problem women face relates to their salaries. Men and women in equal functions do not always receive equal payment. When there is a difference in salary women have a lower wage than men (Emancipation monitor, 2008: 159-160). The unequal treatment on the labour market is linked with gender disparities. These disparities are not biological but sociological and cultural .

The investigation into emancipation process in the Netherlands, carried out by the emancipation monitor, focuses mainly on the general labour market. Currently, numerous researches have been carried out on the gender related differences  in the various labour markets and their causes. Information regarding the differences between these two groups on the artists’ labour market has also regularly been researched. The artists’ labour market is an interesting market with which to study gender disparity because an equal amount of men and women  work here. 

This thesis focuses on the occupational group of actors and the  disparity existing between male and female actors. Most studies that research this subject inform about a  limited period. This thesis, on the other hand, focuses on a longer period of time instead of a single moment. Then information with regard to the development of gender differences between male and female actors that work in the artists’ labour market can be given. By performing longitudinal research the development of the labour market position of female actors between 1987-2009 is investigated. 

There are already researches on the occupational group of actors that gave information about the gender differences that exist between male and female actors. This thesis is based on four researches performed during different time periods. Thanks to this thesis the following areas are investigated: income, career prospects, part-time employment, career duration, experience and education. By comparing these variables, at four different time periods, the development of the labour market position of female actors is researched.  

Structure of the research

In the first chapter the concept of gender will be elaborately clarified. This includes not only how the concept came into existence but also what it meant for the second feminist wave. This last wave was the most recent period women united and tried to change the unequal position that women have in society. The importance of the difference between sex and gender is highlighted in the first chapter. The difference between these two concepts and what gender stands for is explained. 

The second chapter starts with a discussing on the ‘general’ labour market. This market deserves attention because it differs from the markets were products are bought and sold. The labour market is not about products but about people. Nonetheless, the buying and selling of products has a significant influence on the labour market. After the characteristics of the ‘general’ labour market are explored the appearance of gender differences are discussed. The labour market is, still, a very important area where gender differences take place. The final section of this chapter explains why equal treatment between men and women on the labour market is important. 

The artists’ labour market is discussed in the third chapter. This chapter has two  central subjects. Firstly, how a professional artists can be defined. How is it determined who is an artist and who is not? This is important for the formulation of the population. The second subject is the characterisation of the artists’ labour market. On which fronts does the artists’ labour market differ from the ‘general’ labour market? This question is answered in the third chapter. 

The final chapter of the theoretical part is about the development of the labour market position of artists and more specifically that of actors. Information is given about the development of the labour market position of female artists and the difference between the labour market positions of male and female artists in time. Explanations for these differences are also to be found in chapter four. This chapter contains a section dedicated to actors. This to form an impression of opinion about their situation on the labour market before the results of the research are given. 

Chapter five is devoted to the research this thesis will carry out. Several dimensions of the research are discussed. The first section explains the composition of the research. This part mentions the central research question of the thesis. In the following section the research method is explained. An introduction to the four researches used in this thesis is given and  the limitations (of doing longitudinal research) will be drawn. After this section the populations of the four different researches are defined. It is important to establish the differences between the populations that are compared. The last part is about the hypotheses that are composed and will be researched in the ensuing chapter. 

The following chapter is about analyzing the results of the research. Answers to the hypotheses will be given by comparing the four researches and with the use of statistical data. 

Finally the conclusion is given about the development of gender differences between male and female actors on the Dutch labour market for the time period 1987-2009. 

1. Gender TC "1. Gender" \f C \l "1" 
In every culture the distinction between male and female is made. Differences can be observed in the specific tasks societies assign to the two sexes. The fact is that every society allocates adult roles on the basis of sex and anticipates this allocation in the socialization of their children (Bem, 1981: 354). Women are not equal to men, not only in the labour market but also in other areas. Obviously there is the biological difference between men and women, but most differences are gender connected. To comprehend how this unequal relationship between men and women arose, it is necessary to have some knowledge about the history of feminism and understand the difference between sex and gender. 

1.1 Founder of the concept gender: Simone de Beauvoir TC "1.1 Founder of the concept gender: Simone de Beauvoir" \f C \l "2" 
Simone de Beauvoir is an important figure in history and functioned as a source of inspiration for feminism and the development of the concept of ‘gender’ in the Netherlands. Beauvoir wrote the book ‘Le deuxieme sexe’ in 1949. When this book was translated into Dutch in 1965 it served as the beginning of the second feminist wave in the Netherlands. In this book she sketches the thoughts that existed about women, how women were represented, the way women lived their lives and how the future of young women will look like. According to the opinion of Beauvoir the position of women did not improve and this was the reason she wrote the book. She did not see women as a separate class because they were not prepared to do something about there subordinated position in society. She wanted people, especially women, to notice and change it. The essence of her book is that women relative  to men are second class citizens. Men and women confirm over and over again these unequal relations by means of their choices and behaviour that has an effect of permanent patterns. Men dominate the economy, history and education. Women can reach the same level as men, by finding the appropriate husband. As soon as women quit their job and get children, they are indeed finished, stated Beauvoir. Housewives and mothers are too occupied with non-essential activities, whereby there is no time for personal growth or delivery of a meaningful contribution to society (de Beauvoir, 1982).   

There exist several theories about the exact meaning of Beauvoir. In the first instance, Beauvoir seem to claim that women find themselves in a hopeless or futureless situation. Still, her analysis leaves room for different visions. The famous sentence: ‘on ne naît pas femme, on le devient’, can be translated in various ways. Vintges (1992) translated it as: you are not from nature women, but you become a women. While Dutch feminism used another translation: you are not born as a woman, you are made into a woman (Vintges, 1992: 22). With this social-constructive phrase Beauvoir definitely meant that women are not trapped in their biology, but women and femininity are made. This was an important understanding for the development of the gender concept.     

Women fit in their limited opportunities and from the choices that they make it can be concluded that they are content with these roles. In order to realize a more equal relationship between men and women and to evolve a new femininity, women should be economically more independent. Alongside, women should morally, socially and psychologically liberate themselves (Beauvoir, 1982: 122).  

1.2 Second feminist wave: a time of changes TC "1.2 Second feminist wave: a time of changes" \f C \l "2" 
The most significant figure of Dutch feminism was Joke Kool-Smit. In 1967 Kool-Smit wrote her most famous article “het onbehagen van de vrouw”. In this article she sharply states the difference in position between men and women and the dissatisfaction of women in society. Kool-Smit mentioned that the unequal position of women was a consequence of the double message they received. On the one side women had to prepare themselves for a social existence in society through education. On the other side they were from childhood impregnated with the fact that women do not play any role in society and that their destiny would be marriage and motherhood. As a solution, Kool-Smit advocates a reduction of the hours women worked. Using this solution it would be easier for couples to combine children with labour (Kool-Smit, 1967: 280). As a consequence of her article women became (more) aware of their disadvantaged position. They wanted to do something about it and this led to the second feminist wave in the Netherlands. 


The second feminist wave, which lasted in the Netherlands roughly from 1965 till 1985, was an area where many changes took place. Women with different ages and beliefs put their strengths together to fight for full equality between men and women. One of the areas where women struggled most for was more equality on the labour market. Although women could attend an education and some of them had a job, working during marriage was not really tolerated. The man was supposed to earn money to support the whole family, while the woman took care of the household and children. Feminists wanted women to receive equal chances to develop themselves and equal salaries as men for the same function. These were not the only goals needed to be achieved. Women who worked wanted childcare and husbands participating in nurturing their children (van de Loo, 2005: 6-7). 


During the second feminist wave women focused also on the differences that exist within education, especially on programs and the content of higher education. During this period a new academic education started, namely women studies. This was a new department within some universities. Other fields of importance during the feminist wave in the Netherlands were politics, sexuality, marriage and family (van de Loo, 2005: 85). There are some significant victories the second feminist wave has accomplished. In 1970 the marriage law crossed out the phrase that the man is the head of the family. This means that from that moment on women can also request a divorce. In 1975 the establishment of the law “Gelijk Loon voor Vrouwen en Mannen” is accomplished. Employers were not allowed anymore to pay men higher wages than women for the same functions. The law for equal treatment (Gelijke Behandeling van Mannen en Vrouwen) is achieved in 1980. This law included that no distinction can be made in employment, hiring policies, social services and termination of the contracts between the sexes. Particularly the latter led to many protests. It couldn’t be possible that the male breadwinner is fired while a mother or single woman remains her job? The final achievement of the second feminist wave was the abortion law that was introduced in 1981. The formation of the abortion law makes it possible for women to end their pregnancy in a legal way
. The adoption of this law in 1981 also meant the ending of the second wave in the Netherlands. 


In most capitalist countries a lot of positive changes for women occur since 1880. In Western countries the second feminist wave happened approximately in the same period and  the goals are quite similar. In less developed countries women still have a more subordinated position compared to women in Western countries. For example, in less developed countries the division of tasks within a family, between men and women, have more similarities with the picture we know many years ago. Women that don’t have a job and are responsible for the household and children. Girls often not going to school because an education is unnecessary for their future. Violence (by husband or father) against women is more common in these countries. 

Although women and men are not equally treated in all countries, in Western countries women are legally equal to men. In practise on some fronts, women still have a subordinated position compared to men. The concept of gender plays a pivotal role in explaining these differences. 

1.3 Defining gender TC "1.3 Defining gender" \f C \l "2" 
For about thirty-five years gender has become part of our everyday language. The origin of this concept was a consequence of the feminist movement and because scientists, mainly social scientists, wanted a better understanding of the systematic and widespread subordination of women and their domination by men. With the development of the concept of gender there also evolved  a distinct discipline within science. Gender studies therefore is a relatively young department of science. Approximately thirty years ago the first employees were installed to develop, what then was called, women studies (Buikema & van der Tuin, 2007: 9). In the 90’s many womens’ institutions changed their identities towards gender specialism. Womens’ institutions became gender institutions. Within gender studies research is focused on the analysis of the balance of power between women and men and within the group of men and women. Therefore gender is not only related to the difference between men and women but also focuses on gender differences within these two groups. Gender research investigates the relations of power on individual, institutional, national and political dimension and it gives recommendations in order to realize change. Gender studies are interested in the statistics that show where women and men are equal as well unequal (Buikema & van der Tuin, 2007: 9). There exist many dimensions of the effects of gender. Knowledge and insights are needed from different specialism’s in order to penetrate the complexity of the concept. Gender studies are inevitably interdisciplinary. 

There is no reason to believe that when men and women have equal rights that they would be treated identically. It might be, but might equally well not be. Some differences between women and men are deeply rooted in culture. Some, though perhaps not many beside the obvious, are rooted in biology. Gender is the social-cultural counterpart of sex. It is important to understand the distinction between sex and gender, because a lot of differences between men and women are gender related. 

After the birth of a child, on the base of the sex, it is decided if it is a girl or a boy. From that moment the environment adjusts their behaviour to the sex of the child, just like the boy or girl would do themselves. For this process gender differences play a pivotal role. People do not distinguish a boy from a girl and vice versa based on the biological or genetical differences. The genitals of a person are most of the time not visible for others because of cloths. Mostly the classification of a person as a boy or a girl is based on the observable clothes and behaviour. By the term sex the biological differences are meant, like external genitalia, hormonal production, ovaries and sperm. Whether we think of someone as a male or female has to do with the social and cultural values that exist in society (Anker, 1998: 9-10). Remember that the social understanding about gender differences causes sex categorization. Therefore, sex derives its meaning from gender. With the help of social practices and processes sex and sexuality can be understood. These social practices and processes are constituted through gender and, at the same time, help constitute gender (Acker, 1992: 566). 

Sandra Harding (1986) defines gender as how individuals, social and institutional structures and symbols (either masculine or feminine) are, or how they are associated with a male or female connotation. In the majority of cultures it is still the case that the male –from concrete persons of the male sex to masculine connoted symbols – is more valued than female (Harding, 1986: 34).  Kessler and McKenna (1978) describe gender as the psychological, social and cultural aspects of masculinity or femininity. These aspects depend strongly on the time, place and social environment where somebody find itself (Kessler and McKenna, 1978: 7). For example the appropriate hair or clothing for man and woman are determined by the social norms and not by biological or genetic factors. During the fifties it was ‘normal’ for a woman in Western Europe and the USA to have long hair and for men to have it short. During the sixties this changed and it became ‘normal’ for men to have long hair. How we express ourselves as male or female changes through the years (Kessler & McKenna, 1978:7). 

West and Zimmerman (1987) distinguish sex, sex categories and gender in their article. They define sex as the determinations made through the applications of socially agreed upon biological criteria for classifying persons as male or female. There exist two criteria for classification: the genitalia at birth or the chromosomal typing before birth. The two do not necessarily agree with one another. West and Zimmerman argue that ‘the placement in a sex category is achieved through application of the sex criteria, but in everyday life, categorization established and sustained by the socially required identificatory display that proclaims one’s membership in one or the other category’ (West & Zimmerman, 1987: 127). Opposing to these two, gender activities emerge from claims to membership in a sex category. Gender activities of managing situated conduct in light of normative conceptions of attitudes and activities appropriate for one sex category (West & Zimmerman, 1987: 128).  

In explaining gender, three elements are of great significance. Firstly, gender is a process and not something fixed like the sex of a person. This means that gender continuously is being embodied and reproduced. Gender differences are learned by and through people. Because gender differences between men and women are not fixed they vary between countries and societies but also in time. Nonetheless, sex and gender are interdependent. Secondly, gender is not a characteristic of individuals, but it appears at every level of society. This links to the idea that the system of gender practice acts independently of individuals and is far-reaching and interlocked. Thirdly, the concept gender refers to the importance of organizing relations of  disparity (Wharton, 2005: 7). 

In this thesis the gender differences between men and women are the central focus. Gender differences can play a role on many fronts. During the second feminist wave in the Netherlands, education, politics, sexuality, marriage and family and labour were the most important fields in which women were fighting for more equal rights. This study focuses on gender differences on the labour market. There were laws introduced that made sure that women were on paper equal to men on the labour market. But in practice women still have a subordinated position compared to men. During the 90’s there emerged some women groups in the Netherlands that appointed themselves as the third feminist wave. Equality on the labour market was again one of the important reasons for the beginning of the wave. The struggle for equal earnings for the same job and increasing participation of women on the labour market continued.   

In the next chapter the principles of labour economics and why this market deserves special attention, are presented. Secondly, it is discussed to which degree gender disparity appears on the labour market and why it is important that men and women receive equal treatment on this market.  

2. Labour Economics TC "2. Labour Economics" \f C \l "1" 
People and even whole countries depend on the labour market so it is vital to understand how this market operates. The labour force depends on labour in order to make a living.

After finishing their studies the income of people is largely determined by the kind of job you are getting or the work you are doing. Besides this, labour is the most significant share of national income in capitalistic countries worldwide. 

The economic approach of the labour market begins with the neoclassical model  defined by Alfred Marshall (1890). In a market system, labour is bought and sold, namely through the interaction of demand and supply. In the case of labour, businesses (including governments and non-profits) are the buyers and individuals (employees and self-employed persons) are the sellers. The price for labour is called wage or salary (Welch & Welch, 2007: 434). This does not mean that the exact same principles that count for the market of products and services apply for the labour market, as often is mentioned in the general economic textbooks (Langenberg, 2008: 7). In the labour market it is somewhat more complicated. Rather than just naming employees and self-employed persons as supply and companies’ need for employees as demand, the labour market is a special market that asks for special attention. Labour economics are dealing with people and their well being (psychological aspects). Labour is embodied in the seller and as a result very heterogeneous. Wages have great psychological significance for people. Concluding a labour-contract is mostly for a longer period, unlike buying a product when you can leave the store immediately after paying for it.  Besides, the demand for labour is a derived demand. It is derived from, or depends on, the demand for goods and/or services labour helps to produce (Welch &Welch, 2007: 435/ Langenberg, 2008: 8). With the help of the marginal product of labour, firms decide on the quantity of labour they need to hire. The marginal product of labour is the increase in the amount of output from an additional unit of labour. The wage of an employee equals the value of the marginal product of labour. This is the marginal product of the input multiplied by the market price of the output (Mankiw, 2001: 402). 

A direct relationship exists between wages and the quantity of labour supplied. Money is the most fundamental incentive for seeking a job. There are other factors, other than the level of salary, that influence the supply of labour: psychological rewards, long-term objectives, location preferences or culture. Before people enter the labour market they need to make some decisions in order to have a clear picture of the labour conditions. For example, the kind of work they want to do, how many hours they want to work and the minimum wage they are willing to accept. An important trade-off that lies behind the labour supply curve is the trade-off between labour and supply. The more hours you spend working the fewer hours leisure time you have. Another important influence is that of the opportunity cost. What do you give up to get an hour of leisure time? The labour supply curve reflects how employees’ decisions about labour-leisure trade-off respond to a change in the opportunity cost (Mankiw, 2001: 404).  

It is almost impossible to get a situation where demand and supply are completely balanced. A balanced situation would mean that there is a person fit for every job on offer. Certain changes can occur that will cause labour demand and/or supply to increase or decrease, in any labour market. When these changes occur, the equilibrium wage and amount of labour hired are affected. Many existing factors can cause a demand curve for labour to shift to the right or left: changes in the price of substitute inputs, changes in demand for the good or service the labour producing or technological changes. There are also a number of factors that causes changes in the supply of workers in the labour market. These include, among others, immigration, expectations, demographic trends, changes in economic conditions and changes in taste (Welch & Welch, 2001: 443-444). 

Oversupply is a phenomenon that can happen, which means that too many people are looking for the same job. Or the opposite can occur when there is a lack of specialized people looking for that kind of job. Frequently companies and employees have difficulty with attracting individuals with the right talent and skills. Partly this has to do with the fact that the kind of work people are willing to do depend on their education. If you have studied to become a baker, than it is likely that you are working as one. For companies education is also an important factor because they want people with the right skills above people lacking those same skills. 

Income is a significant issue relating to labour economics. There are always questions asked about income. How much does the average person make? How is income divided? Are there many or a few rich or poor? If the distribution of income to individuals were perfectly equal, everyone would receive the same amount. This is not the case, income is not divided equally: some are very rich others are very poor. The unequal distribution of income depends on several factors. Most incomes depend on the quality and quantity of productive resources that individuals own and the uses to which those resources are put (Welch & Welch, 2001: 451). People that have highly productive resources or a lot of them stand to earn more money than those who own less. As mentioned before, nothing beats education as a way of improving a person’s lifetime earnings. Also experience is important, which includes not only working at a job, but also training, additional coursework, the reading of work-related articles and books, and other activities over time (Welch & Welch, 2001: 452). 

2.1 Gender disparity on the labour market TC "2.1 Gender disparity on the labour market" \f C \l "2" 
An important year in the history of the Netherlands was 1968, not only for women but also for the whole society. In this year various social changes took place that formed the second feminist wave. During this period much has been changed for women and their position: education is for girls as naturally as for boys, women have massively entered the labour market and most of them kept working after they give birth. However, emancipation is not yet completed. 


In October 2010 the World Economic Forum presented the Global Gender Gap Report. In this annual report 134 countries were investigated. The Netherlands took in the seventeenth place concerning equality between men and women. While in 2008 they were in ninth place and in 2006 twelfth. The global gender gap index used criteria as the number of women studying, working and fulfilling managerial functions. Also measured is the amount of female politicians and the incomes of men and women. World-wide it is getting better with the equality of men and women on the areas of health and education but for the labour market and politics their remains a huge gap for women (The Global Gender Gap Report, 2010: 230-231). 

In the Netherlands the ‘Emancipation monitor’, commissioned by the ministry of education, culture and science (Onderwijs, Cultuur en Wetenschap), does every two years research on the development of the emancipation process in the Netherlands. Equal treatment of men and women (on the labour market) is a high priority of the Dutch government. The lower house and the government form the goals for the emancipation policy. The Emancipation monitor investigates whether these targets are met. It researches the position of men and women on the areas of health, education, the labour market, income, violence, combination of labour and nursing and political and social decision-making.  

Unfortunately, there still exist a few developments through which women lag behind men on the labour market. Having a job is for most women on a part-time base whereby they are economically dependent on others. Women earn often for the same function a lower salary than men. In higher positions women are exceptional and when they start a family women often stop working (for a few years). Because of this reason women choose for flexible jobs. The unequal treatment of women principally deals with the hiring policy, salary and career prospects (Emancipatiemonitor 2008: 9). 


The Emancipation monitor 2008 gives a lot of attention to the problems of unequal payment between men and women and the few women representing the higher functions. Especially, in the financial sector the difference in salary between men and women is substantial. In average women earn 31% less than men. Also in the health sector – a sector where 4 out of 5 employees are women – the difference is of great significance. In this sector women earn 28% less of what men receive for the same function (Emancipatiemonitor 2008: 169). There are no data given in the Emancipation monitor 2008 for the difference in salary relating to the cultural sector.


For the problem of the few women that occupy prestigious functions it appears that the percentage of women with a higher function in the agriculture and fishery was about 21% in 2007. For the commercial service 26% of the women had a higher function in 2007. In the cultural sector 36% of the women in 2007 had a prestigious function. The top of the cultural sector exists indeed for 64% out of men (Emancipatiemonitor 2008: 169).
 

2.2 Importance of doing research TC "2.2 Importance of doing research" \f C \l "2" 
Anker (2001) mentions a few reasons why the equal treatment of men and women on the labour market is important. Bear in mind that the problems discussed are proceeding from the fact that women earn lesser than men for the same function and most women have jobs with a less prestigious function than man. 


The first reason is that it has a negative effect on how women are looked at in society and how women see themselves. This will lead to the strengthening and perpetuation of the gender stereotypes. Second, it has a negative effect on the efficiency of the market and the functioning of the labour market. When women are being excluded from certain jobs or functions human input is being wasted. A third reason is that it leads to stiffness on the labour market. The labour market cannot react to changes very fast. Finally, it is fundamental because relatively lower wages for women leads to poverty and inequality in the whole society. Poverty occurs because a high percentage of the households have only one member of the family who earns money to provide for the whole family, and this is often a woman (Anker, 2001: 129-130). 

There exist many kinds of occupations and labour markets. Important is that equal treatment for men and women applies for each labour market. The artists’ labour market is interesting to research the development of gender disparity because there are approximately equal numbers of men and women working at this labour market. 

In the next chapter the artists’ labour market is discussed. A number of issues relating to this market are explained to make clear how the artists’ labour market differs from the ‘general’ labour market.

3. Artists’ labour market TC "3. Artists’ labour market" \f C \l "1" 
The labour market for artists, which deviates in some ways from the ‘general’ labour market, is a component of cultural economics that has received much study and research. Cultural economics is used to cover the creative and performing arts, heritage and the cultural industries. What all cultural goods or services have in common is that they contain a creative or artistic element (Towse, 2003: 2). Cultural goods can be tangible like a book or cd, but also intangible, like a musical performance or a visit to a museum. Cultural economics deals with some of the following subjects: i.e. copyright, taste formation, cultural regulation, welfare economics, the influence of globalization and digitalization, the preservation of heritage for future generations, artist’s rights, art markets, financing and sponsorship and the role of internet in our society. 

Cultural economics has its origin in 1965 when the concept of ‘cost disease’ was introduced by William Baumol and William Bowen. They discussed that one of the special features of the economics of the performing arts is their ‘cost disease’. What is meant with the ‘cost disease’, in short, is that the cost of live performances rise at a rate persistently faster than that of a typical manufactured good (Baumol, 1997: 286). It is a growing earning gap that is caused by a lag in productivity. In the performing arts, there is no output-benefit of technical improvement. As the general wages rises, the result is a gap between the cost of labour and the generated output. Although this concept has become familiar as a disease of the performing arts, it can also be related to other sectors, as for example health care or education.

In this chapter, a theoretical  background of the artists’ labour market is presented. Two crucial issues relating to the artists’ labour market are explained. First the question is answered which people are defined as artists and which not. After this the characteristics of the artists’ labour market will be summarised and how the market differs from the ‘general’ labour market.  

3.1 Who is an artist? TC "3.1 Who’s an artist?" \f C \l "2" 
The first problem that arises when the artists’ labour market is discussed is the definition problem. Is the image of the poor romantic artist that has little contact with the world around him or her and the main purpose of his or her life is making art a truthful image? When the artists’ labour market is discussed, it is important to define an artist in order to make a distinction between people who are artists and those who are not. It is fundamental to understand where the line is drawn between someone who is an artist and someone who is not. There are several ways to define artists. Frey and Pommerehne  published a list of eight criteria to recognize an artist (1989: 146):

1. The amount of time practicing the profession

2. The income gained from practicing the profession

3. Reputation as an artist among the general public

4. Recognition from other artists (peer)

5. The quality of the artistic product

6. Being a member of an artistic (professional) association

7. Qualification like a degree in artistic courses

8. The opinion of the artist himself: self-evaluation
UNESCO has defined an artist as:

“Any person who creates or gives creative expression to, or recreates works of art, who considers his artistic creation to be an essential part of his life who contributes in this way to the development of art and culture and who is or asks to be recognized as an artist, whether or not he is bound by any relations of employment or association” (UNESCO, 1980: 5). 

The criteria that are used for a research have enormous consequences for the outcome. Becker (1982) indicates how difficult it is in some cases to decide whether someone is an artists because people who do not specifically create art are included in the art world. Becker calls them the support personnel. These are not the people who do the creative work, so he names them the core personnel. The support personnel are the people who help the artists perform. They are the caterers, people who keep track of the finances or seamstresses. For some art worlds there exists no sharp dividing line. In filmmaking, the camera operators, stunt actors and set and costume designers are further away from the core personnel and can be called support personnel, but very important ones (Becker, 1982: 16). 

3.2 Characteristics of the artists’ labour market TC "3.2 Characteristics of the artists’ labour market" \f C \l "2" 
Another notable question is to which degree the general labour market shows differences with the artists’ labour market? There exist in general six characteristics relating to the labour market for artists (Langenberg 1999, IJdens 2002). These characteristics are distinctive for the labour market for artists and apply for the whole market. In this section these six characteristics are explained. 

3.2.1 High rate of self-employment TC "3.2.1 High rate of self-employment" \f C \l "3" 
The amount of self-employed people in the Netherlands in the general active working force has risen from 728.000 self-employed in 1996 to 956.000 in 2009 (Stateline CBS, ‘Beroepsbevolking geslacht en leeftijd’). Artists are more often self-employed compared to the rest of the general labour force and when there is a relationship between employer and artists it is most often a special one. Throsby concludes in his research that eighty percent of the Australian artists described their employment as self-employed (Throsby, 1994). Menger argues that the most frequent work status in the arts is that of self-employment (Menger, 1999). 

Recent numbers of the CBS (Dutch Bureau for Statistics) points out that 55% of all artists in the Netherlands are self-employed. Of the total workforce in the Netherlands this percentage is 10% (CBS, Jenje & Ter Haar, 2007: 10). Reasons for the high rate of self-employment is that artists are not in it for the money (or profit) but focus on the art itself and ignore customers and the art worlds (Abbing, 2002). Besides this it has to do with the whole labour market consisting of more relatively smaller enterprises with fewer people. All the short-term contracts and the limited number of fixed contracts which are on offer, are causing many self-employed workers. 

3.2.2 Oversupply TC "3.2.2 Oversupply" \f C \l "3" 
Researchers indicated that there is an oversupply in the labour market of artists. This means that there are more artists that are waiting to become the next famous singer, painter or actor than there are jobs available.  Artists often work also outside the artists’ labour market to earn enough to make a living. It seems that monetary rewards are not the primary motivation for artists to work at the artists’ labour market because they accept low wages. Because there is a high satisfaction level from psychological incentives artists are willing to take considerable financial risks. 

There are different explanations for the constant oversupply of artists. Towse (1996) discussed that risk-taking behaviour is the cause of oversupply. As a consequence of artists that overestimate their (average) chances of success prior to entering the labour market. Throsby (1994), on the other hand, states that the oversupply is a consequence of ‘work-preference’. Even though artists cannot work full-time and need other sources of income to reach a minimum income level, artists are very willing to work in their main occupation (Throsby, 1994: 70). 

3.2.3 Multiple Jobholding TC "3.2.3 Multiple Jobholding" \f C \l "3" 
Different researches mentioned that artists gather their income through different occupations they have at the same time or during a certain period. This phenomenon is called multiple jobholding or ‘moonlighting’. As was previously stated the labour market for artists is also characterized by oversupply (Chapter 3.2.2: 17) . This means that demand and supply are not in balance. Because it is difficult for artists to find a full-time job in the artists’ labour market, some artists work in art-related or non-art related jobs. Throsby (1994) made a distinction between different ways of gaining an income. He derived the different sources of income as follows:

1. Creative arts income (income directly from the art profession)

2. Arts-related income (for example a second job as an art teacher)

3. Non-arts income (jobs non-related to the arts)

4. Unearned income (for example social security or subsidies)

His model of labour supply of multiple jobholding restrain that when relative wages increase for non-artistic jobs, individual spend less time on the latter activity. This because they have obtained the amount of earnings that they need in order to pursue what they consider as their main job. This behaviour reflects the strong preference for creative labour (Throsby, 1994: 72). Multiple jobholding is one of the ways in which artists can improve their economic situation. 

3.2.4 Short-term contracts TC "3.2.4 Short-term contracts" \f C \l "3" 
As a consequence of the oversupply on the artists labour market, the demand for artistic labour is not high enough to provide everyone with full-time jobs which results in part-time or short-term contracts. Many engagements are also short-term because of the discontinuity of activities. Projects often apply for a certain period and are limited in time: theatre and musical performances, making a movie or artists performing at a festival (IJdens, 2002, Benhamou, 2003). Artists work on a project-to-project base that applies for a temporary period. Building a strong reputation from job to job is the best source of employability in the artists’ labour market relating to this characteristic. This is in contrast to the ‘general’ labour market where the reputation is often identified with working many years for the same firm. For the labour market of artists ,the more numerous the job contract, the higher the reputation (Benhamou, 2003: 70). The limited number of fixed contracts that are on offer and the high number of short-term projects has as a result that the artists’ labour market represents high flexibility (Menger, 1999: 542). 

3.2.5 A very skewed distribution of income TC "3.2.5 A very skewed distribution of income" \f C \l "3" 
Different studies have shown that the distribution of income on the artists’ labour market is very skewed compared to the ‘general’ labour market. This results in a few superstars that earn extremely high incomes and the relatively low incomes of the larger number of not familiar artists. As a consequence there is an opposition between two labour markets: one for the superstars and the other for the more or less starving artists (Benhamou, 2003: 71). When the focus is only on the arts income the skewed distribution of income will be higher. But having multiple jobs leads towards smaller difference in incomes (Langenberg, 1999: 39). 

Rosen has introduced the phenomenon of superstars. This phenomenon can be described ‘wherein relatively small numbers of people earn enormous amounts of money and dominate the activities in which they engage’ (Rosen, 1981: 845). This means that the greater number of artists are poorly paid. Rosen gives two explanations why there are a small number of superstars that dominates the market. The first explanation is that there is an imperfect substitution between sellers of different talents. He based himself on the assumption that talent is a fixed given that is observable to all. Because there is no substitute for any particular talent, prices can increase without leading to a decrease in demand (Rosen, 1981: 846). The second explanation is that the developments of technology and mass media allow for joint consumption (Rosen, 1981: 847).   

Rosen’s theory has received criticism from other researchers. Adler argues that ‘large differences in earnings could exist even where there are no difference in talents’ (Adler, 1985: 208). His assumption is that consumption requires knowledge. This means that appreciation increases when knowledge increases. A person knows more about it by listening and discussing it with others (Adler, 1985: 208).  

MacDonald state that minor differences in talent can generate enormous differences in returns, but distributing income is not simply rewarding the distribution of talent. Performance quality can be either high or low in two periods. The outcome is stochastic and positively correlated over time for a given performer (MacDonald, 1988: 155-156). Even though there exist different theories about this phenomenon it is difficult to test these models empirically. 

3.2.6 Relatively low incomes TC "3.2.6 Relatively low incomes" \f C \l "3" 
The final characteristic of the labour market for artists are the relatively low incomes. This is a result of a earlier mentioned characteristic, namely that there are more artists that enter the market and are looking for a job than there is work (or demand) available. Many studies have focused on the relatively low earnings of artists over the years. The results are either univocal. For example, Filer (1986) concludes that the ‘starving artists’ is a myth after he analyzed the 1980 US Census data. He states that individuals having similar educational levels and personal characteristics, the average artists earned about 10% less than he would have earned in a non-artistic occupation. The conclusion of his research was that the artists’ labour market is not different from others relating to this point (Filer, 1986: 73-74). Wassall and Alper argues that artists maybe are not poor but suffer indeed from earnings penalties. Artists earn less from art work than other workers in comparable occupations (Wassall & Alper, 1992). 

In  the ‘general, labour market’ earnings rise with age and experience (Towse, 1996). A secondary disadvantage for the artists’ labour market is that the education level has very little influence on the income. Most artists have not followed any professional education (Langenberg, 1999: 40). 

The Emancipation monitor 2008, that researches the progress of the emancipation process in the Netherlands, gives very little information about the artists’ labour market. There are researches that provide data about the gender differences between men and women. The only problem is that most of these researches focuses on a single moment in time. Nothing can be said about the development female artists go true and whether the labour market position of women are becoming more equal to that of men. 

Before the research is widely discussed, the final chapter of the theoretical background is presented. In chapter four is explained why it is important to do research for a longer period in time. Besides this, the facts that are already recognized about gender differences on the artists’ labour market are discussed. The focus is shifted to the career prospects of artists and how it has developed. 

4. The development of the labour market position of artists TC "4. The development of the labour market position of artists" \f C \l "1"  TC "4. Doing longitudinal research to the labour market position of artists??" \f C \l "1" 
Artists struggle and have to manage themselves between on the one hand the (economic) laws that apply in the art world and on the other hand their own ambitions and possibilities. As an artist you want to be successful. As previously stated in chapter 3.2, with the oversupply of artists and the unequal distribution of income, it is not easy to break-through as an artist (Chapter 3.2: 17). 

IJdens (2002) explains that the career of artists is a sequence of different labour market positions within an occupation. The conceptual labour market positions consist of two dimensions:

1. Material aspects; these are the economic relative aspects that occur in the primary, secondary and tertiary employment conditions. Characteristics of material aspects can be income, the extent of the working week or education facilities.

2. Immaterial aspects; this are all other non-material aspects. Characteristics of immaterial aspects can be social recognition, reputation, prestige or satisfaction (IJdens, 2002: 172).

An advantage of this distinction is that artists can have different kinds of jobs in different periods that can be taken into account. When you add these together for a specific period changes can occur. It can show improvement or worsening of the labour market position of artists compared to an earlier period (Langenberg, 2008: 68).

Investigation to the artists’ labour market and the careers of artists have a short history. Mostly the focus of studies is on a single artistic occupation that is barely 30 years old (Alper & Wassell, 2006: 813). Research to the influence of  sex-related differences between male and female artists have even a shorter history.

4.1 Doing research to the development of the labour market position of artists TC "4.1 Doing research to the labour market position of artists" \f C \l "2"  TC "4.1 Doing research to the labour market position of artists" \f C \l "2" 
Alper and Wassell (2006) distinguish four categories where research that examine the development of the labour market position of artists can be placed into. The first category develops theoretical models of artistic career processes. When a research utilizes existing information on a group of artists obtained form a variety of sources to develop an understanding of an aspect of artists’ careers, it can be placed in the second category. Surveying artists and asking them to recreate their careers by responding to written questionnaires or personal interviews is the third category. Within this category two types of retrospective studies can be distinguished, one utilizing special surveys of artists and the other using surveys of a broader group, including the general population. Researches that are based on panel data are included in the last category. Most studies use ‘quasi-panels’ rather than true panels. Quasi-panels follow artists that are likely to be the same from survey to survey over time instead of following the same group of artists from the start to the end of a multiyear period (Alper & Wassell, 2006: 815-817).

 Studies that use panel data rather than cross-sectional data have several advantages. The reference period for a panel survey is shorter because it is repeated on a regular basis. This results in less recall bias than a single retrospective survey. Most people have a hard time trying to recreate their working career 10, 15 or 20 years ago. It is easier to remember the work activities the last twelve months. A second advantage is that the direction and causation of change can be more easily and reliably identified because the data is collected in a clearly identified time sequence. A panel survey is as well a lesser burden for the respondents because of the repeated nature with a short time period between the surveys. This increases the willingness to participate and to provide accurate information (Alper & Wassell, 2006: 818).

On the other hand, panel studies do have some disadvantages and problems. The most problematic disadvantage is that the full set of benefits to be gained from panel surveys generally cannot be obtained for a number of years. It will take time to measure change and long-term outcomes. The cost for a panel study are, as well, generally higher than for cross-sectional surveys. A final problem counts specifically for artists. Only a small percentage of the labour force are artists so that unless it is a large survey, the number of artists who are likely to be part of the sample is small, making it difficult, if not impossible, to obtain reliable estimates. When a survey is interested in exploring the differences among the various genres of artists this will be especially a problem (Alper & Wassell, 2006: 818).

4.2 Importance and difficulty of doing longitudinal research TC "4.2 Importance and difficulty of doing longitudinal research" \f C \l "2"  

Alper and Wassell (2006) explain in the previous section that one of the ways to do research to the development of the labour market position of artists is with the help of longitudinal data (chapter 4.1: 20). When a survey investigates a single point in time little can be said about the development of one career. A cross-sectional survey is thus not useful. Longitudinal design, where a sample is surveyed and is surveyed again on at least one further occasion (Bryman, 2008: 49), can better be used. In general longitudinal research is a relatively little-used design because of the time and cost involved. Besides this, it can be problematic to do longitudinal research.  


  In 2009 a work conference, commissioned by the ministry of OCW (Education, Culture and Science) and organized by Kunstenaars&Co
 and IJdens, was held. During the work conference twenty research institutes came together to discuss the coordination of research in arts education. The goal of the discussion was to coordinate longitudinal research in a better way. IJdens (2010) has put the introduction of this conference on paper. He is the advisor of knowledge and research in the field of arts and culture. The reason that the conference was organized had to do with the fact that in the Netherlands regularly research is conducted to the occupation and employment of artists and the relation between art education and the labour market but it is difficult to compare these researches and show a development. This is because these researches are mostly commissioned by different initiators and they can differ considerably in purpose and approach. They are using several ways to find the population, define central concepts and formulate research questions. As a consequence it is difficult to compare the researches that investigate more or less the same subject (IJdens, 2010: 2). The career, income situation and professional practice of artists are often central in researches that are commissioned by divers initiators: the government, unions, professional associations and other organizations. Results of researches regarding different professions or the same profession are hard to compare because of this problem. 

The importance of gathering longitudinal data and compare them was explained at the conference. Longitudinal research that investigates the career of artists is necessary, among other reasons, to understand the extent and causes of people who stop working as an artists and choose to work in another profession (IJdens, 2010: 7). Besides this reason, by performing longitudinal research it can be showed whether the position of artists on the labour market is deteriorating or improving over time.  

4.3 The situation of female artists TC "4.1 The situation of female artists" \f C \l "2" 
One of the goals of the research of Rengers (2002) was to find possible explanations for the divergent careers of artists. He investigated several factors that could have an influence on the labour market position of artists. Besides residence, education, subsidies and experience is the sex of a person the final factor that has an obvious influence on the career of artists. Women appear at the artists’ labour market to be less successful than men (Rengers, 2002).

Despite this more and more women find it attractive to work in the artists’ labour market over the years. The amount of women that are graduated from art school, still, increases every year. This is why it is interesting to keep an eye on the degree to which these women will participate in the labour market and the development of their labour market position. It will tell something about the degree of emancipation at this market. 

At the artists’ labour market the proportion of women remains less than expected. In no way the women-to-men ratio correspond with the high percentages of women who graduated in the 1980s and 1990s from art-oriented programs at art schools. The number of women at the artists’ labour market is growing at the same rate as the number of men. In the artists’ labour market the women-to-men ratio is more balanced than in the ‘general’ labour market. 

Figure 1 Artists divided by sex and cluster, average of 2004-2006

[image: image2.emf]
Source: Jenje and Ter Haar, 2007: 7

The above figure shows that for the total cultural sector between 2004-2006 58% was male and 42% female. For the cluster dance, theatre and music the percentage of women is the lowest with 34%. For the cluster visual arts, language and other, there are more women than men (Jenje and Ter Haar, 2007: 7). The women-men ratio has not changed much over the years. In 1998 the percentages were about the same. In this year 44% were women that worked in the cultural sector and 56% men (Hamersveld, 2000: 42). For this figure the numbers count for the cultural sector and not for the artists’ labour market. The difference is that for the cultural sector, besides the artists (the core personnel), also the support personnel is taken into account. While for the artists’ labour market, were this thesis focuses on, only artists are taken into account. This distinction made by Becker is explained in chapter 3.1 (Chapter 3.1: 16). 

The sex ratio differs between the different art disciplines. The first years of the inflow of women in the art world there was a debate about the what, who and why. Female artists asked themselves whether their art was different from their male colleagues? The term ‘women art’ arrived and this issue was also discussed in politics. After thirty years it appeared that this noise was unnecessary and a lot of self-assured female artists enter the artists’ labour market (van de Valk, 2003: 15-16).  

For some performing arts the feminization of the profession is a possible explanation of the difference in success. A good example are actors and dancers. As more and more young women graduate from art schools and at the same time, there are a lot of classic plays to be performed, it is unlikely that the position of women in a short time can improve. A long time ago, in the time of Shakespeare, women were not allowed to perform. Male performers also took care of the female parts. Currently, it is legal for women to make a profession as an performer but for a lot of classical plays counts a ‘classical’ division of rolls. The competition among young women for certain parts is undiminishedly high (Rengers, 2002: 161).

That a high number of women seek a job on the artists’ labour market is not odd. The orientation of women is more content addressed. Status and money play a minor part in their choice of profession. Working together with other people plays, on the other hand, a more serious role in their choice of profession. The nature of creative processes, the involvement and connectedness with the job and other people, makes the artists’ labour market for women extremely attractive (Rengers, 2003: 33). 

Motherhood is given as one of the main existing cause for the gender differences on the artists’ labour market. When children are born men are going to work harder, women  often reduce their working hours. Women that have a moderately paid job stop working, because the cost of childcare or a sitter absorb the income. Women with a better paid job are prepared to stop working for a while when they have the assurance that they will be able to resume their work when the children are older. This is the main reason that they prefer working for companies where they can easily return instead of companies with high wages (Rengers, 2003: 41). 

Difference in income, rewards and working week for the younger generation are at a low level. These differences are getting bigger as the careers progresses. When success is defined in terms of income and rewards, concluded could be that the labour market position of female artists are less successful. The incomes of women and men do not show much difference at the beginning of their careers. When men and women are getting older the difference in income between them grows. Male artists are earning a higher salary in comparison to female artists (Rengers, 2003: 34). 


An important factor for women accepting more prestigious functions, besides their own capacities, is the effort of their partner at home. In the past most women support their successful men by doing all the work at home. She was the mental and moral support of her successful husband. She made important dinners for the colleagues and bosses of her man. Nowadays for more and more families the duties are turned around (Rengers, 2003: 40).


The Dutch woman has a strong feeling that she has to take care of her children. In western countries the dogma exist that she has to be the perfect mother. This mother is in the first place dedicated to her children and the role as mother. There is only one way to be the best mother and this is exclusive commitment with the children  More women than men adjust their working hours to the rhythm of the children (Rengers, 2003: 41). The Emancipation monitor 2008 mentioned that in the Netherlands compared to other European countries a high percentage of 69% of the women have part-time jobs (Emancipatiemonitor 2008: 12). Also women spend more time on the household than men. 

A big part of the artists population face a lot of choices during their work that have a high emotional impact; artistic self-realization besides the love and commitment to the children, creative work besides the insurance of an income, the relation with family and friends besides being an artist. The creative process of an artist asks for insulation and concentration. On the other hand, taking care of the household and children also ask a lot of time (Rengers, 2003: 41). There are still a lot of women making a choice between one or the other but the group of women who combine their job with the household and having children is growing.

4.4 The occupational group of actors TC "4.4 The occupational group of actors" \f C \l "2"  TC "4.2 Group of actors" \f C \l "2" 
It would take too much time to research the development of gender differences within the whole artists’ labour market. This thesis only focus on the occupational group of actors. As was previously stated in chapter 4 when research is done to the development of the labour market position of women, cross-sectional research is not very useful (chapter 4.2: 21). Longitudinal research is needed to provide information about how the situation changed over the years and to what degree. Before the composition and content of this thesis is further discussed, some interested facts are presented with regard to doing research at the occupational group of actors and the related gender differences between male and female actors. This is necessary to form a correct image about the situation. 


Von der Fuhr e.a. (2010) mentioned in ‘Spelen voor de kost’ that it is difficult to estimate the exact number of actors that exists in the Netherlands. There are no criteria that decide whether someone is a professional actor or not. Beside this , an actual file of all actors in the Netherlands does not exist (von der Furh et al., 2010: 6). This problem does not occur only for actors but for almost every artistic profession. This indicates that it is even more important to describe accurately how the population of actors is defined when research is done.


Being an actor is a very diverse profession. A person does not only have to choose whether he or she will work part-time or have a full-time job, but also which direction they take as an actor. You can be a musical star, comedian, performer in the theatre or be an actor in movies or on television. Not only these people are seen as actors, but also the persons that perform, for example, role plays for companies or that are vocal or training actors. What often happens is that actors choose for more than one direction at the same time or in their career. They start as an actor that performs in theatre plays but play as well in musicals, or are actors that play in series on television and also on stage in the theatres. Besides this, producers, directors or theatre, film and television makers fall within the scope of the occupational group of actors in some researches. This is because acting is maybe not their main job, they belong to the population, because they work or want to work for minimal twelve hours per week as an actor and do not see it as something they do in their spare time (von der Furh (ed), 2010: 8). 

Struyk and Rengers (2002) asked some interesting questions to their populations, that existed of performers. Seventy percent of the female respondents thought there existed no equal chances for men and women in the theatre labour market. The male respondents of the research of Struyk and Rengers thought differently. Only forty-three percent of the men thought there existed unequal chances for men and women. Reasons they mentioned were that there is lesser work for women available. Women would have to compete more. Secondly, the combination of children and working is difficult in the theatre world. A lot of plays are performed in the evening and weekends. The third reason is that men are dominant.  Fourthly, women are discriminated on base of their appearance and age. This thesis does not focus on what male and female actors think about their situation. It wants to show what actually occurs and support this with facts. Nonetheless, it is impressive that most of the women in the theatre labour market do not believe they receive equal chances as men.

In the final chapter of the theoretical part a summary of the situation of male and female actors is given and information about the development of the labour market position of artist and issues that are related to this subject. This is followed by the core part of the thesis, how the research will be conducted. In this section the main research question is discussed.

5. Research TC "5. Research" \f C \l "1" 
This chapter consists of five sections. They all contribute to a description of the research. The research design, method, limitations, population and hypotheses are presented in chapter 5. 

5.1 Research design TC "5.1 Research design" \l 2 
In this thesis the focus is on gender differences between men and women and not on biological differences. It is proven that men and women are not equal. Men in general still have a more higher standing in society. Existing gender differences are shown at the level of several dimensions: education, health, violence and the labour market. The labour market is a sector where gender differences occur. As was previously stated in the theoretical background the Emancipatiemonitor 2008 gives a lot of attention to several dimensions of gender differences: income, paid and unpaid labour, economic independence and the fulfilling of the more prestigious functions. It investigates the development of the emancipation process. Problematic is that the studies that investigated the artists’ labour market and shows the men-women ratio mostly focus on a single point in time and this tells us nothing about its development. It is an interesting market to research the development of the labour market position of women because half of the artists are women and more and more women find it appealing to work in and study for (Chapter 3: 16). 


It is a time and money consuming task to investigate the entire artists’ labour market. The population of this research are professional actors. The Dutch labour market for actors has previously been researched at different times (Jonker, Oostwoud Wijdenes & Haanstra: 1988, Attema: 1993, Struyk &  Rengers: 2000, van der Fuhr, Langenberg, Sentjens & IJdens: 2010). These four researches are compared in this thesis in order to investigate the development of gender differences for the period of 1987 till 2009. The four researches all have in common that the focus lies on actors and their labour market position. The aim of this research is to investigate, with the use of longitudinal research, the development of gender differences between male and female actors on the Dutch labour market. The purpose of gender institutions, politics and other institutions is to attain equal treatment between men and women on the labour market. The advantage of investigating a longer period is that it shows whether the labour market position of female actors is deteriorating or improving over time.

The essence of the research is to focus on the emancipation process of actors in the Netherlands and especially the development of this process over time. Regarding their salary and career prospects. It is a fact that not all women have equal chances on the labour market. Often the term function is used relating to these differences. It is about the unequal payment of men and women for the same function and the few amount of women representing the more prestigious functions. An important thing to note when the population of a research exists out of actors and the term function is used. It is difficult to make a distinction between different functions within the occupation of actors. This also applies for more occupations within the artists’ labour market, for example sculptors. A distinction can be made for different income sources actors can receive, like arts income, arts-related income, non arts income and unearned income (Throsby, 1994: 72). Actors most often have multiple jobs in order to make a living. Therefore the use of the term function is incorrect. Instead the term occupational group of actors is used. In this research no distinction is made between the different functions with regard to the occupational group of actors but distinct sources of income. 

The thesis gives an insight which gender differences exist for female and male actors in the Netherlands. Did female actors, over the years, receive an equal salary compared to male actors? Did the group of women that choose to be an actor grow? Do female actors  receive  equal chances as male actors on the artists’ labour market then twenty years ago? Has gender disparity declined and to what extent? The thesis answers these questions.. The questions are brought back to one central research question: 

How has the position of female actors on the Dutch labour market changed in the time period 1987-2009? 

When the position of female actors is discussed it refers to their labour market position, as in chapter 4 discussed (Chapter 4: 21) . This longitudinal research is done in order to research whether there is an improvement made between the equality of the labour market position of male and female actors.

5.2 Research Method TC "5.2 Research Method" \l 2 
Quantitative research is performed in this thesis. In chapter 4.1 is explained in what ways the development of the labour market position of artists can be researched (Chapter 4.1: 21). The method used in this research is the longitudinal design. A certain sample is surveyed and is surveyed again on at least one further occasion. It illustrate (social) change over time (Bryman, 2008: 49). This is the preferred method  because the study focuses on the trend of gender differences and therefore a longer period needs to be researched. 

In this research secondary data is used. In order to explore the development of the position of female actors on the labour market the research depends on earlier studies . Bryman (2008) discussed that by doing longitudinal research a sample is surveyed multiple times. In the ideal situation this would be done but in practice this could not be attained. It was not realistic to perform longitudinal research without the help of secondary data because of time required. Comparing four different researches that are more or less about the same subject but use different ways to ask questions, define the population and analysis their data can create some differences. In this research four different researches focusing on different time periods are used and compared. These researches have gathered data about the labour market position of male and female actors and their main research question is presented in the next paragraphs.  

The first research, ‘De samenhang opleiding-beroepspraktijk in de theatersector’, is of Jonkers, Oostwoud Wijdenes and Haanstra (1988). This is one of the first surveys that focused on male and female actors in the Netherlands. Education is an important factor in their research. The cohesion between education and the professional job as an actor is central. The research questions are: which position do graduated actors receive on the labour market, how develops the transition from education to their profession in practice and which developments emerge on both fields (Jonkers, Oostwoud Wijdenes and Haanstra, 1988: 1).  

The second research is from Attema (1993): ‘Lonen en werken van de acteur: een onderzoek naar de beroepsgroep en –praktijk van de professionele acteur’. The study focused on 280 professional actors in the Netherlands, and researched their labour conditions. Information is given for the year 1992 about actors with regard to their salary, division of work periods, unemployment and the satisfaction with their job.

Struyk and Rengers (2000), ‘Loopbaan van mannen en vrouwen in de podiumkunsten’,  is the third research. They conducted the research because in their opinion there didn't exist a clear picture about the performing arts labour market. According to Struyk and Rengers there is enough literature about the careers of artists but lacks information regarding the labour market (2000: 11). With this research they wanted to study the development of the careers of female and male performing artists and the experiences of the performing artists regarding their careers. Their central research question was which factors play a role in the degree of success of the performing artists and which differences exist   between men and women in the development and experience of a career within the performing arts (Struyk & Rengers, 2000: 11)?  

The final research ‘Spelen voor de kost: werk en inkomsten van acteurs in Nederland’ is of von der Fuhr e.a. (2010). It is a descriptive study that analyses the data regarding work, income and activities of actors in their leisure time. Further the differences are researched that appear by the breakdown into several characteristics like sex, age and education. Four typical profiles for actors are distinguished through the whole research, namely  part-time actors, theatre actors, television actors and role play actors (von der Fuhr et al, 2010: 7). 

When longitudinal research is done it is necessary to have insight into how the different researches collect their data. In appendix I an exact overview is given with more information about each of the four researches and the data variables they used. In this research it is not the case that every variable of all researches are compared. The emphasis is on the comparison of gender related differences between male and female actors and making an analysis about the development. 

The data of the four researches are reanalysed in the program  SPSS. In appendix II the complete statistical output is given. The research of von der Fuhr e.a. (2010) was the only research whose raw data material was available and could be used. For the other researches this was not the case and the data in the published studies was included. 

5.3 Limitations and strength of longitudinal research TC "5.3 Limitations" \l 2 
This research investigates the labour market position of female actors in the Netherlands between 1987 and 2009. When a certain period of time (1987-2009) is the focus of a research, longitudinal research is the preferred method. 

The fact that longitudinal research is necessary becomes clear during the work conference that is discussed in chapter 4 (Chapter 4.2: 22). The primary reason this research uses a longitudinal design is because it wants to show the development of the labour market position of female actors. Doing research on a single time period gives only information about that specific moment but does not establish whether an improvement is made. This is important because if the government wants equal treatment of men and women on the labour market the emancipation process (or development) needs to be investigated. 

 Performing longitudinal research is not an simple matter. As is explained in chapter 4, it is tough to compare researches that were conducted during different time periods.  Differences exist between the populations, central concepts, variables and questions asked to respondents. This makes it difficult to compare researches that are more or less about the same subject (Chapter 4.2: 22). 

In order to overcome this problem it is necessary to give a precise explanation of these differences. Besides that the research method, limitations and hypotheses of this survey are discussed, the differences between the four researches are explained regarding to the research questions, how the population is defined and the analyses of the data. These differences are important to bear in mind when the results of the data are presented.  

The next section discusses how the population of the four researches are composed. To conduct longitudinal research and compare the four researches, knowledge about how they define their populations is needed. In the following section of this chapter an explanation of the populations of the four researches are given  followed by a description of the population of this study. 

5.4 Population TC "5.4 Population" \l 2 
In the Netherlands there are almost 96.000 people that are professional artists. This is 1.2 percent of the total working population. In the figure below these 96.000 artists are divided into different disciplines or clusters. 

Figure 2. Amount and percentage of artists in the Netherlands divided by clusters, average of 2004-2006
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The figure shows that most artists work in the cluster of design and architecture. This group includes occupations such as book illustrator, decor-, advertisement-, graphic designer, fashion designer or architect. The second largest group is that of language and rest. Occupations like author, translator, screen-, script writer or other professions fall into this category. The cluster music is the third largest cluster with 13% followed by visual arts with 7%. The smallest cluster is that of dance and theatre with 5%. The category of dance & theatre are predominantly actors, opera singers, comedians and musical artists (Jenje and Ter Haar, 2007: 6).  

As is discussed in chapter 3.1 it is difficult to decide whether someone is a 

professional actor or not. Especially when criteria that help decide if a person is an actor or not are missing and the absence of an actual file of existing actors in the Netherlands (Chapter 3.1: 16). As a consequence it is even more important that the populations of the researches are accurately described. 

5.4.1 Jonker, Oostwoud Wijdenes & Haanstra, 1988 TC "5.4.1 Jonker, Oostwoud Wijdenes & Haanstra, 1988" \l 3 
The population Jonker, Oostwoud Wijdenes & Haanstra (1988)  used for the research were graduated students from an official theatre education that find themselves on the labour market (1988: 2).


Jonker, Oostwoud Wijdenes and Haanstra (1988) used three types of research methods which all included different populations. First, they performed a secondary analysis of statistical data. The statistical data sources of the CBS were mainly used. Besides this, they did a survey research among 350 former students that started their education program in 1971, 1975 or 1979. In total 684 persons. 350 persons have participated and filled in the questionnaires (Jonker et al. 1988: 93). The final research method they used were interviews with self-educated (autodidact) people who work in this market (Jonker et al. 1988: 2). When the data of the research of Jonker, Oostwoud Wijdenes and Haanstra is discussed it is important to be informed about which research method is used to collect the information. The results compared refer to the secondary analysis or the survey research. In chapter 6, where the researches are compared, it is mentioned which research method is referred to. 

5.4.2 Attema, 1993 TC "5.4.2 Attema, 1993" \l 3 
In the research of Attema (1993) the occupational group and occupational practices of actors are  reported. The investigation was an initiative of the FNV
. The focus of this research is on the professional actor. It’s about actors who tried to generate an income with acting. In order to form the population Attema used the data file of the foundation Cast
. This foundation tries to make a profile of the professional actor since 1989. The distinction they made between a professional and non professional has to do with education and experience (Attema, 1993: 7).

The foundation Cast has taken a random sample from their data file. 700 actors and actresses were addressed. This is about one third of the total  actors and actresses in the Netherlands at that time. The population existed of an equal amount of men and women. The response was a sadly lacking because only 181 actors returned their questionnaire. It was then decided that for the second time  the whole group would be sent a questionnaire. This time it was a condensed questionnaire. The response was 103. In total there were 284 actors that were included in this population, randomly selected from the address reference file of the foundation Cast (Attema, 1993: 8).

5.4.3 Struyk and Rengers, 2000 TC "5.4.3 Struyk and Rengers, 2000" \l 3 
The research population of Struyk and Rengers existed out of professional performing artists that worked in the Netherlands. The group can be divided in the following eleven professions; director, actor, dancer, pantomime actor, puppeteer, choreographer, docent, dramaturge, scriptwriter, illustrative theatre maker and cabaret performer. The research include both an equal amount of men and women. This in order to generalise and look at differences and agreements between both groups (Struyk & Rengers, 2000). 

Defining the population was accomplished in two stages. In the first stage there were 905 questionnaires send. They took a random sample from employees that worked for professional theatre productions between the years 1995-1998. For the data file they used ‘Nederlands Theater Jaarboek’ published by the Theater Instituut Nederland (Theatre institution Netherlands). In the second stage 1445 questionnaires were sent to a random sample selected from the membership data file of FNV KIEM (Struyk & Rengers, 2000: 18). 

In total Struyk and Rengers approached 2350 professional performing artists of which 486 performing artists responded and formed the population.  Approximately half of the respondents were actors the others had another occupation related to the performing arts (Struyk & Rengers, 2000: 21).

5.4.4 Von der Fuhr e.a., 2010 TC "5.4.4 Von der Fuhr, 2010" \l 3 
The research of von der Fuhr e.a. focused on persons who (want to) work professionally as an actor. According to the UVW
, an actor portrays roles in television or movie productions, commercials, theatre plays or business training. For this research questionnaires were send to actors who were included in the data file of the organisation NORMA
. This was about 3700 actors. Of this target group 80% worked for the three largest theatre groups in the Netherlands during the season 2008-2009. From the 3700 actors 670 responded. For 10% acting is something they do in their free time. This group of people do not belong to the population of the research and were left out of consideration. In total the population existed out 600 actors, who were members of the organisation NORMA. These respondents live in the Netherlands or have a Dutch nationality and have a paid job for at least twelve hours per week or are available for work for at least twelve hours per week (von der Fuhr et al, 2010: 7). 

Struyk and Rengers (2000) mentioned that it is difficult to decide how many respondents are representative for a research. This has to do with the fact that no hard numbers exist concerning the amount of professional artists (or actors) working in the Netherlands. The coverage of the professional group is a complex issue because most of the artists do not exclusively work as an artists but have multiple jobs. The findings of a research depends  strongly on the chosen definitions (Struyk & Rengers, 2000: 18).

The population that is used for this thesis are male and female actors working in the Netherlands. This seems to be an ideal situation except for the fact that multiple job holding is common in the artists’ labour market and the population in this thesis depends on the populations of the four other researches. This presents us with a problem. The populations of the four researches are not totally similar. As a consequence it is difficult to formulate one population for this research out of four different populations that are used and compared. In general a large part of the professional actors working in the Netherlands are included in the populations of the four researches.   

5.5 Hypotheses TC "5.5 Hypotheses" \l 2 
To be able to answer the question about the development of the position of female actors on the Dutch labour market a number of hypotheses are drawn . The development of the labour market position is analysed on several aspects: income, career prospects,  part-time employment, duration of career, experience and education. These aspects are formulated in hypotheses. The strength of this research is that it focuses on the development of gender differences between male and female actors. Each hypotheses that is composed contributes to the research about the way the labour market position of female actors is changed over the years. In the following paragraphs the 6 hypotheses that will be analysed in chapter 6 are discussed. 

As is explained in chapter 1.2, the position of women has changed for the better since the second feminist wave. The formation of different laws ensured that women were at least on paper equal to men in the labour process. Nowadays it is still the case that in the ‘general’ labour market in the Netherlands women do not receive the same chances and opportunities as men. Women often have a subordinate position compared to men. This fact varies to some degree per occupation .The subordinate position that women occupy has mainly to do with the salary they receive and their career prospects (Chapter 1.2: 9).

Although women and men have equal rights on paper, the reality is still a different story. The Emancipation monitor 2008 shows facts of undervalued positions in society women still have, which also applies to the labour market. There are two main differences between men and women on the labour market: salary and career prospects. Women earn a lower salary compared to men for the same function. There are, as well, fewer women represented in the more prestigious functions (Emancipatiemonitor 2008: 9). These functions are mainly occupied by men. This survey assumes that these two areas of differences also apply for the labour market of actors. But the emancipation process of women, may  not yet be completed, it has shown much improvement and the difference in salary and career prospects between male and female actors has also diminished. 

Hypothesis 1:

Differences in income between male and female actors are reduced over the years.

Hypothesis 1 will examine if it is correct that nowadays the incomes of female actors are  more equal compared to the incomes of male actors. The term income is used instead of salary. In chapter 5.1 is explained that there are not many functions that can be distinguished within this occupational group of actors (Chapter 5.1: 27). Salary is usually associated with fulfilling a specific function and therefore the term income is used. This also has to do with the fact that actors have often multiple jobs at the same time or during a specific period. 

In hypothesis 2 the career prospects of female actors are investigated. This hypothesis focuses on the second problem the Emancipation monitor 2008 mentioned, namely the few women representing the more prestigious functions. It would not be easy to examine because of the previously given reason of the non existent distinction between functions within the occupation. With the changes over the previous years it would be assumed that more women fulfil the higher functions. 

Hypothesis 2:

The career prospects of female actors have become more equalised to the career prospects of male actors over the years. 

Hypothesis 3 analyses the variable of part-time employment. The most important reason that women earn a lower income than men is because of the fact that most women work part-time (Emancipatiemonitor 2008: 159). Nowadays it is more accepted for a woman to have a career. Most women are no longer economically dependent on a man and work full-time. However, there is a group of women that choose  to work part-time in order to combine work with the raising of their children. This hypothesis assumes that the share of women that has a part-time job has decreased over the twenty years that are researched and that more women choose to work full-time.

Hypothesis 3:

The share of female actors that have a part-time job has decreased over the years.

The amount of women that choose to be an actor and complete schooling at an art school increased through the years (Rengers, 2003: 32). During the second feminist wave the mere thought of a men taking care of the children and household was insane. Nowadays it is more common that when a couple starts a family, the man will take care of the household and the children instead of the woman or do it together. Women are more likely to re-enter the labour force after a couple of years after giving birth.  Also there are facilities like day care and after school care
. It is even more accepted that women choose not to have children and put their career first. In the light of these developments the assumption is that the duration of the careers of female actors is expanded. This assumption is formulated in the next hypothesis:

Hypothesis 4:

Over the years the duration of the careers of female actors has increased and become more equal to the duration of the careers of male actors. 
Working part-time means having less experience than somebody working full-time. This is a direct consequence of working less hours. In hypothesis 3 it is formulated that nowadays the share of part-time female actors  has decreased in comparison to twenty years ago. The assumption is that women not only work more hours per week than twenty years ago but also for a longer period and as a result their experience will grow.

Hypothesis 5:

As a result of an increase of full-time jobs for female actors, the years of experience of female actors has grown over time.

In chapter 4.3 it is explained that more and more women find it attractive to work on the artists’ labour market. As a consequence the amount of female art students has increased over the previous years. Women looking for a job are less money and status oriented than  men. For women there is a greater focus on the content, creative process and working together with other people (Chapter 4.3: 22-25). The increase of female art students can also be the result of the fact that in general more women work nowadays compared to twenty years ago and societies acceptance that men can also take care of the children (Emancipatiemonitor 2008: 12). This study doesn’t give reasons why more women choose to work at the artists’ labour market but is only interested in the development. The final hypothesis does assume that since 1987 the share of women willing to work has increased. Because of this the share of female actors as well as the share of women who choose to go to art school increases. 

Hypothesis 6:

The share of female actors that graduated from art schools  increased over the years.

These are the six hypotheses drawn in this research. In chapter 6 the above mentioned hypotheses are researched and answered with the use of the statistical program SPSS. Every hypothesis is treated separately by comparing the four researches for that particular variable. At the end of each section a conclusion for that specific hypothesis is given. 

6. Data analysis
 TC "6. Data analysis" \f C \l "1" 
In the following chapter the hypotheses that were drawn in chapter 5.5 are researched and answered. The four researches are compared with each other on different variables: income, career prospects, part-time employment, career duration, experience and education.

Before the hypotheses are researched and answered some notes need to be made. Firstly, the term respondents is often used instead of actors. This is because the populations of the four studies are of a larger-scale than the population used for this thesis. The populations of each of the four researches include actors, but they show some differences. It is crucial to bear in mind the different populations that were composed by the four researches when the analysis is read. In chapter 5.4 the populations of the researches were defined (Chapter 5.4: 30). 

 
In appendix II the complete statistical output can be found. In the appendix an overview is given of the figures that were edited in SPSS and the statistical output of the variables that were compared. When a figure in this chapter was formulated in SPSS it is written underneath that it can be found in appendix II. The figures in the appendix have the same numbers as in this chapter. 

6.1 Income of actors TC "6.1 Income of actors" \f C \l "2" 
One of the most striking problems women face on the labour market is the unequal salary they receive. It is not fair and unnecessary that men earn  more than women for the same function. In this research instead of function and salary the terms occupation and income are used, as  was previously stated in chapter 5.1 (Chapter 5.1: 27). That differences between incomes of men and women need to be diminished or actually vanish is crucial for the motivation of women to enter the labour market. In this section the four different researches are compared with the variable income that the respondents earned. 

Before the analysis of the hypothesis is discussed,  first will be explained which concept of income is used. It was not always very clear which income the researches used, but eventually the most appropriate was the gross income. This consists of five sources. Firstly, the primary income, income from employment, enterprises and assets. Secondly, income insurance benefits, like social security thanks to unemployment. Social assistance benefits is the third source. Bounded transfers, for example housing benefits and income transfers, like maintenance allowance, are the last two sources. The hypothesis discussed in this section  is:

Hypothesis 1:

Differences in income between male and female actors are reduced over the years.

People who work in the artists’ labour market as an actor have most often multiple jobs. This means that actors can have several sources of income. Some have nothing to do with working as an actor like for example non-arts income (Chapter 3.2.3: 18). Besides this, money can come from the partner, other relatives or social security. When the variable income is discussed awareness of this phenomenon is needed. 

6.1.1 Jonker, Oostwoud Wijdenes and Haanstra TC "6.1.1 Jonker, Oostwoud Wijdenes and Haanstra" \f C \l "3"  
Figure 3 shows the percentages of income that is gained in the profession in which the respondents are graduated. The respondents have followed a drama-, mime-, or cabaret  education to be a teacher or performer (Jonker, Oostwoud Wijdenes and Haanstra, 1988: 3) In the figure a division is made between male and female respondents. The income can exist of several sources. Jonker, Oostwoud Wijdenes and Haanstra have made a distinction between wages, receiving’s earned as self-employed, social security and other income sources (Jonker, Oostwoud Wijdenes and Haanstra, 1988: 145).  

Figure 2. Percentage of the gross income earned in 1987, divided into sex.
[image: image3.emf]
(See appendix II, figure 3)

Slightly less than half (47%) of the men earned all of their income as an actor. This counted for 46% of the women. The difference is very small. 25% of the women earned nothing with being an actor. For men this percentage is somewhat lower, namely 22%. In the category of 50-75% gross income that is earned with acting the percentage of men stand out compared to women. Women, on the other hand, are more represented in the other three categories 1-25%, 26-49% and 76-99%. 

6.1.2 Attema TC "6.1.2 Attema" \f C \l "3" 
Unfortunately Attema (1993) makes in his research no distinction between the incomes of male and female actors. Only something is mentioned about the general incomes of the respondents. No results can be given relating to the variable of income.  
6.1.3 Struyk and Rengers TC "6.1.3 Struyk and Rengers" \f C \l "3" 
Struyk and Rengers have researched the gross income of their respondents for the year 1999. The next figure shows how much men and women, who work in the performing arts, earned.
Figure 3. Gross yearly income without social security divided into sex in 1999.

	
	Average gross yearly income 1999
	Amount of respondents

	Men
	56015 guilder
	228

	Women
	37695 guilder
	213


(See appendix II, figure 3)

The average income of men who worked in the performing arts in 1999 was 56014,7 guilder (€25418,36
) and for women it was much lower, namely 37694,7 guilder (€17105,11). Women earned in 1999 18320 guilder (€8313,25) less than men. Fundamental to know is that the amount of hours that  male and female respondents have worked are not taken into account. It is maybe more convenient to look at the gross hourly wage, as figure 5 shows.
Figure 4. Average hourly gross wage divided into sources of income and sex in 1999.
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(See appendix II, figure 4)

In three out of four sectors men received a higher gross hourly wage than women. The average gross hourly wage in the performing arts was 36,94 guilder (€16,76) for men and 35,67 guilder (€16,19) for women. The difference here is small. For the sector of teaching and organizing the difference between the gross hourly wage of men and women was almost 2 guilder (€0,91), 41,5 guilder against 39,8 guilder. In the sector of television, movies and commercials the difference is significant. Women earned 66,13 guilder (€30,00) per hour and men 75,94 guilder (€34,46). The difference between the gross hourly wage of men and women outside the performing arts is the most striking. Women earned an average gross hourly wage of 57,78 guilder (€26,22) and men 43,38 guilder (€19,68). 


What also can be seen in this figure is that the average gross hourly wage in the performing arts is the lowest. Male and female actors would earn more in other income sources, especially in the market of television, movies and commercials. 

6.1.4 Von der Fuhr e.a. TC "6.1.4 Von der Fuhr" \f C \l "3" 
In the research of von der Fuhr e.a. (2010) the personal annually net income for 2008 was asked to the respondents, by marking a number that came closest. The incomes were divided in seven categories between €0 and more than €60,000. The personal annually net income consists of all paid activities. Net income from paid employment are the gross wages minus the wage taxes and social contributions. Net income as independent is turnover minus costs and income taxes/ national insurance. Black wages and cash benefits are also included. 

The following figure shows the net personal annually net incomes for male and female respondents for 2008.  

Figure 5. Number of male and female respondents divided into net income categories in 2008.
	
	Men 
	Women 

	€0
	5
	6

	€6000
	15
	26

	€12,000
	64
	66

	€24,000
	82
	68

	€36,000
	36
	22

	€48,000
	15
	6

	€60,000 or more
	9
	3


(See appendix II, figure 5)

The modal annually net income of actors is around the €24,000. Both male and female respondents score most in this category. There are proportionately more women than men in the lowest three income categories and fewer women in the modal category (€24,000) and above (€36,000, €48,000 and €60,000 or more). 

The research of von der Fuhr (2010) investigates whether single respondents and cohabiting respondents can live from the income they received with acting. For the respondents without and with a partner the next figures give information about their income situation.

Figure 6. Amount and percentage of respondents without a partner and their income situation in 2009 divided into sex.
	
	Men
	Women

	Can survive good from their incomes earned with acting
	27

20%
	23

18%

	Can survive reasonable from their incomes earned with acting
	28

21%
	26

20%

	Can just survive from their incomes earned with acting
	17

13%
	11

8%

	With their family they can manage from their own incomes earned with acting and other work
	34

25%
	31

24%

	Is partly dependent on social security or scholarship
	19

14%
	24

19%

	Other
	10

7%
	14

11%


(See appendix II, figure 6)
From the respondents who do not have a partner more men than women can survive by only having a job as an actor. 54% of the men opposite to 46% of the women that fall into one of the first three categories of persons who can make a living with their income earned with acting. 

Figure 7. Amount and percentage of respondents with a partner and their income situation in 2009 divided into sex.

	
	Men
	Women

	Can survive good with their family from their incomes earned with acting
	43

21%
	19

13%

	Can survive reasonable with their family from their incomes earned with acting
	44

22% 
	15

10%

	Can just survive with their family from their incomes earned with acting
	14

7%
	6

4%

	Can manage with family  from their own incomes earned with acting and other work
	22

11%
	13

9%

	Family dependent of incomes of both partners
	62

31%
	78

54%

	Family partly dependent on social security or scholarship
	7

4%
	4

3%

	Other
	7

4%
	10

7%


 (See appendix II, figure 7)
For the respondents with a partner more men than women can survive with the income earned from acting. This applies for 50% of the male respondents and 27% of the female respondents. 

6.1.5 Conclusion TC "6.1.5 Conclusion" \f C \l "3" 
The three researches that gave information about the differences in incomes for male and female actors used all different methods to show it. Jonker, Oostwoud Wijdenes and Haanstra (1988) provide the percentages of the gross income the respondents earned with acting or in other occupations for which they have followed an education (drama, mime or cabaret as teachers or performers). Struyk and Rengers (2000) gave information about the yearly gross income the respondents earned in 1999 and the hourly gross wages divided by sources of income. Von der Furh e.a. showed the modal net personal income for 2008. That the researches are difficult to compare relating this variable get’s immediately clear.


Firstly, the annually income of the research of Struyk and Rengers (2000)  is compared with the net personal annually income researched by von der Furh e.a. (2010). Necessarily the inflation is included. With the use of CPI (Consumers Price Indices) the inflation is measured. Struyk and Rengers used gross data and von der Furh e.a. net incomes. The net amount is roughly two-third of the gross incomes. In the next table the figures are put next to each other. 

Figure 8. Yearly gross incomes in 1999 and 2008 (price level:1999
)
	
	Gross average year income 1999, Struyk and Rengers
	Gross personal year income 2008, von der Furh e.a.

	Men
	€25.418
	€28.000


	Women
	€17.105
	€28.000


For both men and women the gross annual income has increased during a period of ten years. Struyk and Rengers (2000) have only included the incomes that were earned working in the performing arts, while von der Furh e.a. (2010) has also included other activities that were paid. The annual gross income of men is increased with €2582 and for women with €10.895. For women their income has grown faster than for men. In 2008 the modal gross personal annual income is for both men and women the same. 

For the next part of the conclusion the research of Jonker, Oostwoud Wijdens and Haanstra (1988) and von der Fuhr e.a. (2010) are compared with each other. It is not about the actual incomes the respondents earned but to which extent it is earned with their job as actor. In the following figure the two researches are compared relating to the percentages of  respondents that can make a living with the income earned as actor. Von der Fuhr e.a. (2010) made also a distinction between respondents with and without a partner. 
Figure 9. The percentage of respondents that can make a living with only acting in 1987 and 2009 divided into sex.

	
	Men
	Women

	1987
	47%
	46%

	2009 (respondents without a partner)
	54%
	46%

	2009 (respondents with a partner)
	50%
	27%


Since 1987 the percentage of men that can make a living with job as actor has increased. For women without a partner it has stayed stable, but for women with a partner it has decreased during the years from 46% to 27%. For the respondents with a partner applies that more male actors than female actors can make a living with their income earned as actors. The difference between male actors with a partner and without one is small, namely 4%. For female actors this difference is larger, namely 19%. Female actors depend more on their partner for an income than male actors. Having children can be an influence. When a man and woman start a family and get children it will be more common that the woman stops working or will be working fewer hours in order to take care of the children. 


6.2 Career prospects TC "6.2 Career prospects" \f C \l "2" 
The next hypothesis of this thesis is:
Hypothesis 2:

The career prospects of female actors have become more equalised to the career prospects of male actors over the years.

This hypothesis will research the different functions male and female actors occupy during their career. Crucial about the different functions is that male and female actors get more prestigious functions as their careers progress. Women are less represented in the more prestigious functions on the labour market compared to men (Emancipation monitor 2008). With this hypothesis the development relating to the occupation of actors should be measured. Two problems occurred during the investigation of this hypothesis. Firstly, as was previously stated  in chapter 5.1, it is difficult to make a distinction between the different functions an actor can take in (Chapter 5.1: 27). Secondly, the four different studies did not focus on the different functions male and female actors fulfil during their careers but rather look at the occupation of being an actor in general. Unfortunately this hypothesis could not be answered by lack of information. No result can be given about the progress of male and female actors during their careers with regard to the functions they take in. 

6.3 Part-time employment TC "6.4 Working part-time" \f C \l "2" 
A lot more women choose to for part-time employment compared to men, in order to combine their work with their family live. In this section the four different researches are compared relating to the variable of part-time employment as an actor. Before the analysis is made it is important to know the amount of hours a person has to complete in order to work part-time or full-time. Actors who work 35 hours or more are considered to work full-time. Actors who have a job between the 12 and 34 hours work part-time (CBS). The following hypothesis is researched and answered in this section: 

Hypothesis 3:

The share of female actors that have a part-time job has decreased over the years.
6.3.1 Jonker, Oostwoud Wijdenes and Haanstra TC "6.4.1 Jonker, Oostwoud Wijdenes and Haanstra" \f C \l "3" 
The research of Jonker, Oostwoud Wijdenes and Haanstra (1988) gives an overview of the average amounts of hours the respondents worked per week in 1987. 

Figure 10. Amount of hours the respondents worked per week divided into sex, in the autumn of 1987. 

	Hours
	0 hours*

%
	1-19

%
	20-32

%
	33-40

%
	40 or more

%

	Men
	9
	13
	29
	24
	26

	Women
	15
	33
	30
	13
	9


Source: Jonker, Oostwoud Wijdenes and Haanstra 1988: 127

(* The category ‘0 hours’ contains the respondents that after their education started working  but did not have a job in the autumn of 1987)

In the lowest categories women have a higher percentage than men. This means that women are working fewer hours in their occupation compared to men. 33% of the women have a job that takes up between 1-19 hours, opposite to 13% of the men. In the category of 20-32 hours the percentage of women that have a job decreased to 30%, opposite to men whereby it increased to 29%. The difference here is small. For the two categories ‘33-40 hours’ and ‘40 hours or more’ the percentage of men is higher than the percentage of women. The percentage of men is 24% and 26% in the last categories, against 13% and 9% for women. This means that there are more men than women who have a full-time job and that women have more often a part-time job. 

6.3.2 Attema TC "6.4.2 Attema" \f C \l "3" 
The research of Attema gives no specific information about the working hours of male and female respondents. Unfortunately this research is excluded and not usable to answer this hypothesis. 
6.3.3 Struyk and Rengers TC "6.4.3 Struyk and Rengers" \f C \l "3" 
The next figure shows the average amount of hours per week that the respondents worked in 1999. The hours the respondents worked total per week, includes every job they had on that specific moment. It means that it not only refers to the hours they worked as actors. 

Figure 11. Average amount of paid hours worked per week  divided into sex, in 1999. 

	
	
	Paid hours per week worked in 1999

	Men
	Average

(N)
	32,33

233

	Women
	Average

(N)
	25,86

221

	Total
	Average

(N)
	29,18

454


Source: Struyk and Rengers, 2000: 38

Women have a significantly shorter work week compared to men. Women work per week average 26 hours and men 32 hours. This is a difference of 6 hours. What is interesting is that both male and female respondents do not work full-time but part-time. 
The following figure tells something about the hours men and women work and want to work in the occupational group of acting.

Figure 12. Current and desired hours per week of the respondents, divided into sex

	
	
	Current hours p.w.
	Desired hours p.w.

	Men 
	Average

Numbers
	20,82

180
	21,18

180

	Women
	Average

Numbers
	15,73

167
	18,72

167

	Total
	Average

Numbers
	18,37

347
	19,99

347


Source: Struyk and Rengers, 2000: 24

The difference between the hours men worked and would like to work in the performing arts per week is really small. For women the difference between these two categories is much larger. Women worked average 15,73 hours per week,  but they would like to work 3 hours more per week. Again both men and women worked not full-time in their main occupation. 

6.3.4 Von der Fuhr e.a. TC "6.4.4 Von der Fuhr" \f C \l "3" 
The next figure will chart the average hours that men and women work as an actor per week. 

Figure 13. Average hours spend to paid and unpaid activities per week in 2009

	
	Paid work as an actor
	Unpaid activities as an actor
	Other paid activities in the area of t.t.m*
	Other unpaid activities in the area of t.t.m
	Other paid activities, not in the area of t.t.m
	Total

	Men
	21

N 315
	4

N 240
	6

N 303
	2

N 272
	5

N319
	37

	Women
	19

N 259
	5

N 200
	4

N 242
	3

N 230
	5

N 262
	36

	Total
	20

N 574
	5

N 440
	5

N 545
	2

N 502
	5

N 581
	37


(* television, theatre or movie)

(See appendix II, figure 13)

The difference between the hours male and female respondents spend to their paid job as an actor is little, 21 against 19 hours per week. However, the average hours per week working as an actor are not enough to work full-time. Female respondents worked one hour more as unpaid actor than men, 5 against 4 hours per week. Male respondents worked 2 more hours in the category of other paid activities in the area of television, theatre and movie compared to women, 6 against 4 hours. Women and men worked the same amount of hours in the category of other activities. Adding all these hours together, including the unpaid activities both male and female respondents worked full-time. In total the difference between male and female actors is not significant, only one hour. 

6.3.5 Conclusion TC "6.4.5 Conclusion" \f C \l "3" 
The conclusion for this hypothesis exists of two parts. This is because actors most often need other jobs to make a living, which do not relate to acting. Some researches focus on the total amount of hours the respondents worked including other paid jobs and other researches made the distinction between acting and other jobs. In the first part the hours devoted to the main occupation are central and in the second part the total hours the respondents worked per week over the years are looked over.

The researches of Struyk and Rengers (2000) and von der Fuhr e.a. (2010) give information about the hours the respondents worked in their main occupation. In the following figure these two researches are compared and a conclusion is drawn. 

Figure 14. Amount of hours the respondents worked in their main occupation  in 1999 and 2009 divided into sex. 

	
	Men
	Women

	1999 (Struyk and Rengers)
	21
	16

	2009 (von der Fuhr e.a.)
	21
	19


During a period of ten years nothing has changed for men. They are still working the same amount of hours in their main occupation in 1999 and 2009. For women the amount of hours has increased with 3 hours per week during the period of ten years. Both parties work part-time in their main occupation. 

It is difficult to compare the data of Jonker, Oostwoud Wijdenes and Haanstra (1988) with the other two, Struyk and Renger (2000) and von der Fuhr e.a. (2010). This because Jonker e.a. (1988) did not give the average hours the respondents worked per week for that year but has divided it over different categories. In the next figure the three researches are combined, included are only the hours the respondents were getting paid for.

Figure 15. The percentage of paid hours worked per week in 1987 and the average paid hours worked per week in 1999 and 2009 divided into sex.
	
	
	Men
	Women

	1987 (Jonker e.a.)
	0 hours
	6%
	15%

	
	1-19 hours
	13%
	33%

	
	20-32 hours
	29%
	30%

	
	33-40 hours
	24%
	13%

	
	40 > hours
	26%
	9%

	1999 (Attema)
	1999 (total average hours worked per week)
	32
	26

	2009 (von der Fuhr e.a.)
	2009 (total average hours worked per week)

	32
	28


In 1987 the percentage of women that worked full-time is rather small and the difference in percentages between men and women who worked full-time is significant. Most women worked between 1 and 32 hours and this fell under the category of part-time employment.

In 1999 women worked an average of 26 hours per week. This means that they worked not full-time but part-time. Men worked average 32 hours per week and this is also considered as working part-time. After the next period of ten years both male and female respondents were not working full-time. The average hours women worked is increased with 2, while that of men has stayed stable. As previous is stated in chapter 6.3, people who work 35 hours or more are considered to work full-time. Men need to work average 3 hours per week more for full-time employment and women average 7 hours. 

6.4 Duration of careers of actors TC "6.3 Duration of careers of actors" \f C \l "2" 
At a certain moment people stop working as actors. This can have multiple reasons like for example the pension age is reached or because of unemployment. In general more women than men end their career at an earlier age to take care of the household and (or) children. This was in the past a very normal phenomenon. Over the years more and more women combined having children and a career. In this chapter the duration of the careers of male and female actors is investigated. The average age of the respondents is used to give an answer on the following hypothesis:

Hypothesis 4:
Over the years the duration of the careers of female actors has increased and become more equal to the duration of the careers of male actors. 
6.4.1 Jonker, Oostwoud Wijdenes and Haanstra TC "6.3.1 Jonker, Oostwoud Wijdenes and Haanstra" \f C \l "3" 
The research of Jonker, Oostwoud Wijdenes and Haanstra (1987) gives no specific information about the average age of the male and female respondents. Unfortunately, the research of Jonker, Oostwoud Wijdenes and Haanstra can not be used  to give an answer to this hypothesis. 

6.4.2 Attema TC "6.3.2 Attema" \f C \l "3" 
The population of Attema (1993) consists of male and female respondents. Of these respondents 50% are men and 50% women. The average age of the respondents is approximately 41 years. But what is striking is the difference between the average age of the male and female respondents. The average age of male respondents is 46 years. The average age of female respondents is 37 years. There exists a 9 years difference between these two groups. Female respondents are much younger than male respondents (Attema, 1993: 40).

6.4.3 Struyk and Rengers TC "6.3.3 Struyk and Rengers" \f C \l "3" 
The population of Struyk and Rengers (2000) consists also of men and women. Of the 486 respondents 248 are men (51%) and 238 women (49%). The average age of the female respondents is 37 years. The male respondents average age is 42 years. The difference between the average age of women and men is 5 years (Struyk and Rengers, 2000: 21). 


The next figure gives an overview of the number of men and women divided into age categories. 
Figure 16. Number and percentages of respondents divided into sex and age in 1999.

	
	Number of men
	% of the total number of men
	Number of women
	% of the total number of women

	19-30 years
	23
	9,3%
	59
	24,8%

	30-40 years
	87
	35,1%
	93
	39,1%

	40-50 years
	88
	35,5%
	63
	26,5%

	> 50 years
	50
	20,2%
	23
	9,7%

	Total
	248
	100%
	238
	100%


Source: Struyk and Rengers, 2000: 18

Within the age category of 19-30 years women are more represented compared to men, 9,3% against 24,8%. For the next age category, 30-40 years, the difference between men and women is smaller and they are more equally represented, 35,1% men and 39,1% women. In the age category of 40-50 years the percentage of men grew slowly from 35,1% to 35,5%. The percentage of women decreased in a more rapid speed, from 39,1% to 26,5%. In the last age category, respondents that are older than 50 years, the percentage of men is 20,2% and it has declined regarding to the previous age category (35,5%). The percentage of women in this last age category is very small compared to men, 20,2% against 9,7%. Women are less represented in the older age categories than men. 

6.4.4 Von der Fuhr e.a. TC "6.3.4 Von der Fuhr" \f C \l "2"  TC "6.4.4 Von der Fuhr" \f C \l "3" 
Of the 608 respondents 334 (55%) are men and 274 (45%) women. The average age of the respondents is 43 years. The average age of the female respondents is 42 years and the average age of male respondents is 45 years. The difference in 2009 is only 3 years between male and female respondents. The following figure shows the percentage and number of  respondents divided into age categories and sex.

Figure 17. Number and percentages of respondents divided into sex and age.

	
	Number of men
	% of the total number of men
	Number of women
	% of the total number of women

	< 24 years
	19
	5,7%
	14
	5,1%

	25-34 years
	68
	20,4%
	82
	29,9%

	35-44 years
	79
	23,7%
	66
	24,1%

	45-54 years
	81
	24,3%
	69
	25,2%

	> 55 years
	87
	26,0%
	43
	15,7%


Source: Von der Fuhr e.a., 2009: 9.

In the first age category, up and including 24 years, the percentage of women is slightly higher than men. For the next age category the percentage of women has grown more rapidly than for men, from 5,1% to 29,9% compared to 5,7% up to 20,4%. There are more women representing this age category than men. For the age category 35-44 years the difference between the two sexes is very small, 0,4%. It also means that there is a number of women that has stopped working in this market, while the amount of male actors has grown. For the  next age category, 45-54 years, the amount of male and female respondents have both lightly grown. In the last category, 55 years or older, the percentage of men increased with approximately 2% to 26%. The percentage of women decreased with approximately 10% to 15,7%. 

Men are more represented in the oldest categories. The number of men increases as the age increases. Women, on the other hand, are more represented in the second category, 25-43 years. After this category the share of women decreases. 

6.4.5 Conclusion TC "6.3.5 Conclusion" \f C \l "3" 
The researches, besides the one of Jonker, Oostwoud Wijdenes and Haanstra (1988), give all information about the average age of the male and female respondents. This conclusion is divided in two parts. In the first part the average ages of male and female respondents are central and compared over the years. In the second part the proportion of male and female respondents divided into different age categories are compared. In order to conclude this hypothesis two criteria, average age and division over the age categories, are set.

The next figure gives an overview of the average ages of the respondents between 1993 and 2009.

Figure 18. Average age of the respondents in 1993, 2000 and 2009 divided into sex.

	
	Average age of men
	Average age of women
	Age difference

	1993 Attema
	46 years
	37 years
	9 years

	1999 Struyk and Rengers
	42 years
	37 years
	5 years

	2009 von der Fuhr e.a.
	45 years
	42 years
	3 years


Between 1993 and 1999 the average age of men has decreased, from 46 years to 42 years. The average age of women stayed stable at 37 years. For the period 2000-2009 the average age of men has increased from 42 to 45 years. The average age of women also increased. In 2000 the average age was 37 but in 2009 it has grown to 42 years. 


The most interesting conclusion concerns the difference in ages between men and women and the development over time. In 1993 the difference between the average age of men and women was 9 years. In 2000 it decreased with 4 years to a 5 years difference. In 2009 the difference is only 3 years between men and women. Over the years the average age of male respondents has declined, while that of female respondents has increased. It has become more equal between the two groups.

For the next part the researches of Struyk and Rengers (2000) and von der Fuhr e.a. (2010) are compared on the base of the age categories the respondents can be placed in. In figures 16 and 17 it was shown how the respondents were divided into different age categories. These two figures are compared and a conclusion is drawn. It is a little bit difficult to compare because the age categories are not similar. In the following figure the data are put together. 

Figure 19. Percentages of respondents divided into sex and age in 1999 and 2009.

	1999 (Struyk and Rengers
	% of men
	% of women
	2009 (von der Fuhr e.a.)
	% of men
	% of women

	19-30 years
	9,3%
	24,8%
	< 24 years
	5,7%
	5,1%

	30-40 years
	35,1%
	39,1%
	25-34 years
	20,4%
	29,9%

	40-50 years
	35,5%
	26,5%
	35-44 years
	23,7%
	24,1%

	> 50 years
	20,2%
	9,7%
	45-54 years
	24,3%
	25,2%

	
	
	
	> 55 years
	26%
	15,7%


Interesting to know is whether the share of women that stopped working when children are born has decreased? For Struyk and Rengers (2000) applied that in the age category 30-40, the period were most women start having children, the percentage is 39,1%. After this period the percentage of women in the following age categories decreased. In the age category of 40-50 years the percentage of women is 26,5% and in the oldest age category only 9,7%. After the age period of 30 years more and more women stopped working as an actor. As for the men the percentage stayed pretty much the same for the age period of 30-40 and 40-50 years.

For 2009 29,9% percent of the women were represented in the age category of 25-34 years. During the next age period the percentage of women decreased a little bit to 24,1%, while the percentage of men increased. This could mean that there still is a group of women that stops working when they have children. Interesting is that after this period the percentage of women increases, this may be an effect of children that reach a certain age were it is easier for a woman to go back to work. For the oldest age category the percentage of women decreased and the percentage of men increased. But the percentage of women in 2009 in the oldest category is much higher then 10 years ago. It has grown from 9,7% to 15,7%. More women are older when they stop their careers than 10 years ago. For men the same development occurred. The percentage of men in the oldest age category has also increased. The difference between the two groups stays about 10%. 

6.5 Experience TC "6.5 Experience" \f C \l "2" 
The next variable analysis the years of experience female actors have.  The assumption is that the female actors work nowadays more hours and for a longer period in their lives than twenty years ago. As a consequence the years of professional experience expand. With years of experience the years the respondents work in their professional job are meant. In this section the four different researches are compared to each other on this variable in order to answer the following hypothesis:

Hypothesis 5: 

As a result of an increase of full-time jobs for female actors, the years of experience of female actors has grown over time.

The years of professional experience is measured by asking in which year the respondent started their professional career. The years that followed are the years of professional experience. 

6.5.1 Jonker, Oostwoud Wijdenes and Haanstra TC "6.5.1 Jonker, Oostwoud Wijdenes and Haanstra" \f C \l "3" 
Unfortunately, the research of Jonker, Oostwoud Wijdenes and Haanstra (1988) gives no information about the years of experience the male and female respondents had for that period. The research provides no data to answer this hypothesis and is excluded. 
6.5.2 Attema TC "6.5.2 Attema" \f C \l "3" 
One of the most striking result of the research of Attema (1993) is the difference in professional experience between male and female respondents. Women have significantly less professional experience than men. The next figure shows the number of respondents divided into the years of professional experience. 

Figure 20. Number of male and female respondents divided into their years of professional experience, 1991. 
[image: image5.emf]
(See appendix II, figure 20)

The figure shows that women are less represented in the categories with the most years of professional experience. In average women have 11 years of professional experience against 20 years for men. In the first two categories, 0 till 5 years and 6 till 10 years, women are overrepresented compared to men. After the first two categories the amount of male respondents are higher and they have more years of experience than female respondents. 

6.5.3 Struyk and Rengers TC "6.5.3 Struyk and Rengers" \f C \l "3" 
In the figure below the years of experience of male and female respondents are presented. 

Figure 21. Number of male and female respondents divided into their years of professional experience, 2000.  

[image: image6.emf]
(See appendix II, figure 21)

A lot more women are represented in the category 0-5 years of professional experience than men. Struyk and Rengers (2000) discussed that this, for a great part, is related to the difference between the age of male and female performers (Struyk and Rengers, 2000: 22). In the next category of experience, 5-10 years, the amount of men and women are equal. After this category the amount of men increases and of female decreases. For the category of 10 till 20 years of professional experience of male respondents are represented with 83 and female respondents with 75. In the last category of more of 20 years of professional experience men are more represented than women, 79 against 51 respondents. 


Men have compared to women more professional experience. The male respondents have an average of 17 years of experience, while the female respondents have 14 years. The difference is three years. 

6.5.4 Von der Fuhr e.a. TC "6.5.4 Von der Fuhr" \f C \l "3" 
The following figure indicates the years of professional experience male and female respondents have for the year 2009.

Figure 22. Number of male and female respondents divided into their years of professional experience, 2009.
[image: image7.emf]
(See appendix II, figure 22)

In the first category of 0-5 years of professional experience there are more women than men. After the first category this changes and male respondents are in general more represented than female respondents. For the category of 5-10 years the difference between men and women is small. In the third category 11-15 years the number of female respondents has dropped while that of men have stayed stable. This can be related to the fact that women have at this age children and stop working (for a few years). In the fourth category of 16-20 years, it is the other way around, the number of male respondents have dropped and that of women stayed stable. After this category the number of both male and female respondents has decreased, but the number of women more than men. What is interesting is that for the last category of 45 or more years of professional experience the amount of men increases compared to the previous category. In the last category the number of men is the double amount of that of women, 10 against 5. 

In total male and female respondents have in 2009 an average of 17 years of experience. Men have in 2009 on average 18 years of experience. Women have, on the other hand, an average of 16 years of experience. The difference in only two years (see appendix II, figure 26).
6.5.5 Conclusion TC "6.5.5 Conclusion" \f C \l "3" 
The following figure shows the development of the years of experience for men and women for the years 1991, 2000 and 2009. 

Figure 23. Average years of experience for men and women in 1991, 2000 and 2009.

	
	Average years of experience for men
	Average years of experience for women
	Difference

	1991 (Attema)
	20
	11
	9 years

	1999 (Struyk and Rengers
	17
	14
	3 years

	2009 (von der Fuhr e.a.)
	18
	16
	2 years


In 1991 the average years of experience of men were 20 and for women 11. The difference of 9 years was relatively large. Over the next period the years of experience for women have increased to 14 and for men decreased to 17. Over a period of 8 years the difference between the years of experience between men and women have declined to 3 years. For the following period of 9 years the difference is declined with 1 year to 18 years for men and 16 years for women. 

6.6 Education TC "6.6 Education" \f C \l "2" 
That female actors are not completely equally treated on the labour market compared to male actors did not stop them from choosing this profession. In this section the following hypothesis is discussed:

Hypothesis 6: 

The share of female actors that graduated from art schools  increased over the years

6.6.1 Jonker, Oostwoud Wijdenes and Haanstra TC "6.6.1 Jonker, Oostwoud Wijdenes and Haanstra" \f C \l "3" 
The educational system twenty years ago was very different compared to the present. It is necessary to understand the central concepts that are used in the study of Jonder, Oostwoud Wijdenes and Haanstra (1988). 

They refer with  the concept education to the following courses or directions within the higher art education (Hoger Kunstonderwijs) (Jonker, Oostwoud Wijdeness and Haanstra, 1988: 40):

· Drama education (docent, artistic and docent-director in Amsterdam, Arnhem and Maastricht

· Cabaret education
 (only artistic in Amsterdam)

· Dance education (artistic and docent)

· Since 1986-1987 the docent drama education from ‘Hoger Sociaal Pedagogisch Onderwijs’  (HSPO) is also counted to the higher art education 

The concept education relates in this thesis only to drama, mime and cabaret education and the professional practise. A distinction is made between art education (Kunstonderwijs, KUO)  till 1986 and the HSPO since 1986. The ratio of students divided into study direction in 1985 can be visualized as follows: 

Figure 24. The ratio of students divided into study direction, 1985
	HSPO docent
	KUO executive drama
	KUO executive combined drama
	KUO executive mime
	KUO executive cabaret
	KUO executive drama
	KUO docent mime
	KUO docent drama

	54,3%
	0,3%
	8,9%
	2,6%
	2,5%
	10,1%
	2%
	19,3%


 Source: Jonker, Oostwoud Wijdenes and Haanstra, 1988: 51

The figure shows that approximately 75% of the students is trained to become a teacher. 9% of the students does a combined study and the remaining 16% follows a study direction explicitly for an artistic profession (acting, mime or cabaret) (Jonker, Oostwoud Wijdenes and Haanstra, 1988: 51).

The ratio between the participation of men and women within education is changed in the mid-70s. At the end of the 60s the percentage of men that was participating a theatre education was about 44%. In 1985 this percentage has decreased to 30%. 


There was a majority of women on the HSPO, but between 1966 and 1975 more men than women registered. With the addition of two courses at the HSPO the number of women increased.. Since 1980 the amount of men has remained constant, while the amount of women continued to rise. In 1985 the ratio was: 73% women and 27% men (Jonker, Oostwoud Wijdenes and Haanstra, 1988: 52).  
De ratio of men and women with a KUO-diploma has not changed much over the years. In 1981 the ratio was 58% men and 42% women, in 1983 59:41 and in 1985 60:40 (Jonker, Oostwoud Wijdenes and Haanstra, 1988: 182).The previously stated information was gathered from the data sources of CBS. 

For the survey research respondents, that have followed an art education, were included. The population that was used were the students that started their first year of their study in 1971, 1975 and 1979. The total population included 684 students. Among this population can be concluded that 63% of the students received a diploma. 


The percentage of women that graduated from a theatre education was higher than the percentage of men. In total 62% of the women received a diploma and 56% of the men (Jonker, Oostwoud Wijdenes and Haanstra, 1988: 101). 
6.6.2 Attema TC "6.6.2 Attema" \f C \l "3" 
The research of Attema makes no distinction  between male and female actors related to the variable education.  No conclusion can be drawn about the share of male and female graduated. 

6.6.3 Struyk and Rengers TC "6.6.3 Struyk and Rengers" \f C \l "3" 
Of the 486 respondent 323 respondents have gained a diploma and 104 respondents did not received a diploma but have followed an education. The percentage of women that  graduated from theatre education is much higher than the percentage of men: 80% opposite to 63%. Men that have followed a theatre education but did not complete it is 18%. For women this percentage is much lower namely 4% (Struyk and Rengers, 2000: 22). 

6.6.4 Von der Fuhr e.a. TC "6.6.4 Von der Fuhr" \f C \l "3" 
Of the 608 respondents that participated in this research 484 people have followed a study relating to the courses of acting, mime, cabaret, directing or teaching. This means that 124 people did not follow an education relating to acting. For the 484 people the following figure will show the differences between men and women and their education..

Figure 25. Number and percentage of men and women and whether they are graduated, stopped or are still busy with their education relating to their profession, 2009. 

	
	
	Men
	Women

	Graduated
	Count

%
	202

81%
	187

80%

	Stopped with the education
	Count

%
	41

16%
	35

15%

	Still engaged with education
	Count

%
	8

3%
	11

5%

	Total
	Count

%
	251

51,9%
	233

48,1%


(See appendix II, figure 25)

The percentage of men that have a diploma is only one percent higher than that of women, 81% against 80%. Also more men than women stopped with following an education but the difference is small. The percentage of women that are still following an education and are graduating soon is higher than men. 


What is interesting is the percentage of men and women that did not follow an education relating to their profession. Of the 124 people that did not follow an education relating to their profession as an actor 67% is men and 33% is women (See appendix II, figure 25). 
6.6.5 Conclusion TC "6.6.5 Conclusion" \f C \l "3" 
To verify this hypothesis the focus is on the populations of the different researches and the share of men and women that are in possession of a diploma. For the research of Jonker, Oostwoud Wijdens and Haanstra the data is used relating to the survey research they did and the respondents they used for it. Three cohorts are central in this survey: 1971, 1975 and 1979. A note has to be made relating to a difference between the research of Jonker, Oostwoud Wijdens and Haanstra and that of Struyk and Rengers and von der Fuhr e.a.. The population of Jonker, Oostwoud Wijdens and Haanstra exists of graduated persons. The populations of the other two researches have also included people who do not have a diploma relating to their profession. In the following figure an overview is given of the percentages of men and women that have a diploma, excluding the research of Attema (1993).

Figure 26. The percentage of men and women that are in possession of a diploma in 1971, 1975 and 1979, 1999 and 2009. 

	
	Men %
	Women %

	1971, 1975 and 1979
	56%
	62%

	1999
	63%
	80%

	2009
	81%
	80%


The percentage of men that have a diploma is grown during a period of 38 years with 25%. The percentage of women has grown with 18%. An interesting development is that over time the difference between the percentage of men and women that have a diploma has become very small. For the first period more women than men have a diploma and the difference was 6%. In 1999 also more women than men have a diploma and the difference has increased to 17%. In 2009 more men are graduated but the difference is only one percent. For the period of 1999 to 2009 the percentage of women has stayed stable while that of men has grown. 


7. Conclusion TC "7. Conclusion" \f C \l "1" 
In the chapters 1 till 4 a theoretical exploration is given, followed by the research design in chapter 5. In chapter 6 the actual data analysis is carried out, which leads to this concluding chapter answering the main research question. But before the research question is answered, the limitations of this research are explained. 

7.1 Implications TC "7.1 Implications" \f C \l "2" 
To research the development of gender disparity between male and female actors over the period 1987-2009, longitudinal research was chosen. In this thesis four researches from different time periods were compared with each other on the following areas: income, career prospects, part-time employment, duration of careers, experience and education. Bryman (2008) explains longitudinal research as a certain sample that is surveyed and surveyed on at least one further occasion (Bryman, 2008: 49). It was not possible to use one sample or the exact same population for this thesis. The time available to write the master thesis is simply too little to follow the exact same population for twenty years. 

The four researches formulated their populations differently. In the ideal situation the population of this thesis existed of professional actors in the Netherlands that worked during the period 1987-2009. Because the thesis was dependent on four differently formulated populations this could not be realised. 


Despite the fact that  the four researches were not completely comparable with regard to the research questions and formulation of the populations, it is important that longitudinal research is performed. Researching a single time period tells nothing about the improvement of the labour market position of female actors and to what extent it differs from that of men. If no information about this process is available no goals can be set to change it in the future. During a work conference twenty research institutions gathered to discuss the connections between researches and the importance to compare them (Chapter 4.2: 22). To investigate the progress of artists and their labour market position, comparing researches in time is needed. 

7.2 Answer to the research question TC "7.2 Answer to the research question" \f C \l "2" 
Now that the limitations of this research are discussed, firstly the hypothesis will be answered, followed by an answer to the main research question. 

Hypothesis 1:

Differences in income between male and female actors are reduced over the years.

The first hypothesis researched the variable income. The concept of salary was not used in this thesis because it relates often to a certain function. In the occupational group of actors no distinction is made between functions. The concept of income is used instead of salary for this reason (Chapter 5.1: 27).  

The difference between the income of male and female actors has vigorously declined over the years. In 2009 both male and female actors have the same modal annually gross personal income (€27,636), including all paid activities. While ten years earlier a gap between the gross incomes of male and female actors existed.

Hypothesis 2:

The career prospects of female actors have become more equalised to the career prospects of male actors over the years.

The variable of career prospects could not be compared simply because the four researches did not investigate this variable. It could be deduced as a consequence of the difficulty of distinguishing functions within the occupation of actors. 

Hypothesis 3:

The share of female actors that have a part-time job has decreased over the years.

Hypothesis 3 researched the variable part-time employment. The amount of hours women worked has increased over the last ten years. Both men and women can not make a living working full-time as actors and need other jobs to earn enough income. The total amount of hours that female actors work per week has increased over the years as well. In 1999 women worked average 26 hours per week and in 2009 28 hours. For male actors the average amount of hours stayed the same, namely 32 hours. Working 35 hours per week or more is considered as working full-time. Both men and women worked in 2009 part-time
Hypothesis 4:

Over the years the duration of the careers of female actors has increased and become more equal to the duration of the careers of male actors.

The following variable, duration of careers, has resulted in the most concrete data of this research. The average age of the respondents was used to research this hypothesis. The average age of female actors has gradually increased over the years and this means that women currently work for a longer period in their lives then twenty years ago. Also, the difference between the average ages of male and female actors is becoming very small, namely 3 years in 2009. There is still a group of female actors that stops working when they are between 30 and 40 years old. The main reason for this is probably childbirth. However, the share of female actors that re-enter the working field has increased over the years. 

Hypothesis 5:

As a result of an increase of full-time jobs for female actors, the years of experience of female actors has grown over the years.

Researching the variable of experience shows similarities with the previous variable. For this hypothesis the years of professional experience has been measured and for the duration of career the average age was used. The results are similar. The years of professional experience for female actors has increased with 6 years over time. The difference is only 2 years compared to the years of experience male actors have in 1999. Thus, as a consequence of the increase of the average age of female actors the years of professional experience has increased as well.  

Hypothesis 6:

The share of female actors that graduated from art schools increased over the years. 

The final hypothesis researched the variable education. In 2009 the share of female actors that graduated has increased compared to twenty years earlier. In 2009 the percentage was 80% and in 1987 this was only 62%.  The difference between the share of males and females graduating is almost nothing; 81 against 80%.

To conclude, the gender differences between male and female actors has declined over the time period of 1987-2009. The income of female actors has become more equal to that of male actors. Female actors are working more hours per week and this is the same amount of hours male actors work. Female actors are working for a longer period in their lives and as a result they have more years of professional experience. The differences between male and female actors relating to their average age is only 3 years and for their professional experience 2 years. In 2009 more female actors have a diploma then in 1987 and the difference between the share of male and female actors with a diploma is almost zero. 

Now that the hypothesis of this thesis are answered, an answer to the main research question  can be given:

How has the position of female actors on the Dutch labour market changed in the time period 1987-2009?

The position of female actors on the artists’ labour market in the Netherlands has indeed changed. The most important detail would be whether it has changed for the better or for the worse. The longitudinal research leads to the conclusion that the position of female actors has become better over the last twenty years. All the variables that were researched in this thesis confirm that female actors have made  progress. The position of female actors is currently  more equal to the position of male actors in comparison to twenty years ago. The differences that still exist are relatively small. Because female actors work more hours they are nowadays more economic independent.  They take care of themselves and contribute to their families. Still, for the occupation of actor it is for both men and women difficult to work full-time. Other jobs are necessary to earn enough money to make a living and multiple jobholding is therefore very common. The job of an actor is insecure with regard to income and work available. The work is mostly project-based and that makes it absolutely impossible to retain long term social security. Still, more and more women choose this profession and follow an art education. They are passionate about the profession.

8. Personal reflection TC "8. Personal reflection" \f C \l "1"  
In this thesis, an effort is made to research the gender differences between male and female actors on the Dutch artists’ labour market. The research method of doing longitudinal research is used to explore the development of the gender differences over time. The thesis is based on the analysis of available researches conducted by other researchers. Four researches were used that were accomplished in different time periods: 1987, 1993, 1999 and 2009. As a student it is very difficult to conduct a longitudinal research in different time periods yourself. Using earlier researches and compare them is a great solution. When gender differences are being studied, most researches focus on a single period in time. This thesis, on the other hand, was interested in the development over a longer period of time and whether the gender differences between male and female actors have become more equal. The other four researches, not all principally focussing on gender differences, nonetheless  provided information relating to this subject. It was a perfect way to explore a trend over time. 


When the decision is made to use other researches to perform longitudinal research it is required that the raw data material is available. For three out of the four researches this was not the case. The published researches of Jonker, Oostwoud Wijdenes, Haanstra (1988), Attema (1993) and Struyk and Rengers (2000) were available, but the raw data material could not be found. The researchers did not know where the raw data material was filed. Only the data material of the research of von der Fuhr e.a. (2010) was usable. This requires for more precise saving of the research material.   

Even though the four researches were more or less about the same subject, they were not all equally useful. Especially the research of Attema (1993) caused some problems. The design of this study was of a smaller-scale compared to the other studies. This ensured that the research of Attema (1993) missed some data and therefore could not be used to give an answer to all the hypotheses. 


It was not always an easy task to compare four researches that are more and less about the same subject but use different populations and research questions. However, the thesis has produced some interesting conclusions. The most concrete outcome of this thesis is that the average age of female actors has become higher and the difference between that of male actors has decreased. Female actors worked in 2009 for a longer period in their lives. Interesting is that both male and female actors work part-time. This includes the hours they spend on acting and other paid activities. 

For the variable income the researches included all paid activities. The income that was earned only with acting was not presented. It is unfortunate that no conclusion can be drawn about the difference between male and female actors and the income they earned with acting. What can be concluded is that actors earn a reasonable income, including other activities besides acting. The myth about the starving artists can be rejected. 
It is very useful to perform longitudinal research. A lot of researches are focusing on a single point in time, it would be a waste not to use earlier researches for a longitudinal design. However, the thesis has become dependent on the other researches with regard to the populations and research questions asked. To my opinion it is important that what is discussed during the work conference is proceeded. Better tuning of the researches needs to happen in the future in order to perform better longitudinal research.  

Appendix I Overview of the data analysis of the four researches TC "Appendix I: Overview of the data analysis of the four researches" \f C \l "1" 
In this appendix the different data variables of each research are accurately described. 

Jonker, Oostwoud Wijdenes & Haanstra, 1988

Jonker, Oostwoud Wijdenes and Haanstra research the connection between education and the professional careers of graduates. They used longitudinal research to investigate. The research is divided in several questions. The first question refers to the variable ‘absorption’. Data are given about the development of the respondents, that followed a theatre education, and the uptake into the labour market. Jonker, Oostwoud Wijdenes and Haanstra wanted to investigate which developments have occurred and whether a prognosis can be made during the research period 1977-1987. 


The second variable investigates the mobility of the respondents that followed a theatre education. Questions that are answered are: in which professions and domains are the respondents working? And how does the career prospects and mobility possibilities of ex-graduated respondents of different studies looks like? (Jonker et al., 1988: 31). 


The third group of variables are dealing with processes of repression and shifting within the theatre sector. The main question is which positions respondents have, without a  diploma, that look for work or have worked in the artists’ labour market compared to respondents that are graduated from a theatre education (Jonker et al., 1998: 31). The final variable refers to the demand and supply of respondents on the artists’ labour market. The question answered is: in what ways work is being sought and found in the artists’ labour market (Jonker et al., 1998: 31)?

As was previously stated in chapter 5.4.1 the research is divided in three sections (Chapter 5.4.1: 30-31). The first section is a secondary analysis of statistic data. These are education statistics, employers counting’s and  unemployment figures. The second section is a survey research among all ex-graduated students that started their education in 1971, 1975 or 1979. The final section are interviews with ‘auto-didacten’ that worked for theatre groups (Jonker et al., 1988: 32). In chapter 6, where the data analysis of the results are presented, there is clearly indicated which section is referred to. 

Attema, 1993

The FNV was interested in doing research to professional actors because of two observations. Firstly, the results of a research of the Ministry of Education and Science that concludes there is not enough work and receiving’s available for actors. Their labour market situation was in bad condition. Secondly, the observation that the labour situations of actors is becoming non transparent. This has to do with several developments that led to it. Firstly, the occupational group has grown. In the fifties there were about 400 actors and this has increased to 1500-2000 actors in 1985. Besides the increase, the construction of the occupational group has changed. Not every actor comes from drama school and information about their background and education level is not always known. The third development refers to the different fields an actor can be active.  These fields have been extended over time. Examples are extension of television and commercial broadcasting time or the arrival of new broadcasting stations. The last development are the changes that have occurred for the labour situation. Actors work more on freelance base instead of for one theatre company (Attema, 1993: 7).

Within the whole group of professional actors there are three subgroups Attema  distinguished (Attema, 1993: 5):
· Actors and actress (male against female)

· Actors with education and actors without education

· Actors with a lot of experience and actors with fewer experience

Besides the different actor groups there are also different fields of activities that can be distinguished. These fields of activity are television, film, radio, commercials, stage and training (Attema, 1993: 6).
Attema (1993) used questionnaires to gather information. His data is based on the year 1991. The first variable Attema (1993) focuses on is the work of the respondents. He investigates how long they are working as an actor, whether they have other jobs or are unemployed. Attema looks at the division of work between actors and the different fields of activities they  work in. He also uses the questionnaires to find out in which field of activity actors have a preference to work and in which field they look for jobs (because of job security or higher incomes). The way actors look for a job and if possible find one is also included in this section of the research. Finally, he wants to find out the reasons why actors can not find a job. 


The second variable included is income. He has researched the gross annually income of the respondents in 1991 and the income from acting as a percentage of the total gross annual income. Thirdly, data shows the division of income from acting over the different fields of activity. Finally, he shows the proportion of acting relative to work and income within the different fields of activities.


Central as the third variable is the actor himself. Sex, age, nationality and cultural background are the factors he researched. Secondly, Attema focuses on the professional education, courses and professional experience of the actors. He also gives attention to the beginning and progress of the career of actors. Finally, he shows the differences between actors among themselves. 
Struyk and Rengers, 2000

Struyk and Rengers (2000) used only opinion questions to find out how respondents felt about certain subjects. Six different variables are researched; demographic data, activities and earnings, chances in the performing arts, theatre groups and producers, career and network. For demographic data information about the age, sex and country of birth of the respondents was gathered Struyk and Rengers were also interested in the occupation of the parents, the occupation and work week of the partner, the division of raising children within the family, education and the year the respondents started their professional career in the performing arts.


For the variable activities and earnings, Struyk and Rengers investigates the gross annual income of the respondents. Besides this,  relative factors were included like the average work week, how much time to which activities are spend, proportion of activities of the gross annual income, social security that was received last year and if they received any awards or honours during their career. 
Whether they thought man and woman received equal chances in the performing arts was an (open) question asked to the respondents regarding the variable ‘chances in the performing arts’.


For the variable ‘theatre groups and producers’, respondents were asked to make a list of five theatre groups and producers they admire. They also had to make a list of five theatre groups they prefer to work for on that moment. The variable of career focussed on the satisfaction of the respondents, the interfering and stimulated factors and important aspects of the job as performing artists. With the last variable, network, Struyk and Rengers (2000) are interested in the familiarity of certain persons or companies in the performing arts and whether respondents find it difficult or not to build and maintain a network. 
Von der Fuhr e.a., 2010

Von der Fuhr e.a. (2010) focused on the variable categories: general data, current activities and earnings, acquisition and negotiate, work and earnings in 2008, developments of earnings in the last and coming years and the opinions of respondents about their profession. The general data gives information about the education level, residence, birth year and more of these general questions.  For the variable ‘current activities and earning’ a distinction is made  between three main types of activities; paid or unpaid activities as an actor, other paid or unpaid activities relating to the field of movie, television or theatre but not as actor or remaining activities not as an actor or relating to the field of movie, television or theatre. 

Acquisition and negotiate refers to the questions how respondents find work and whether or not they have an agent that negotiate about contracts. Questions, with regard to the variable of work and earnings in 2008, are about gathering information about the time devoted to different activities and what the respondents earn with it. Besides this, data is showed about the composition and level of the personal annual income of the respondents in 2008. 
Not only information about the current situation of the respondents was given but also  the development of the earnings in the last four years and the future prospects for the next two years. The last part is about the opinion of the actor. Different hypotheses were presented about the professional practice and earnings of actors. Respondents were asked to indicate whether they agreed or not.
Appendix II Complete Statistical Output TC "Appendix II Complete Statistical Output" \f C \l "1" 
Figure 2. Percentage of the gross income earned in 1987, divided into sex.

	Case Processing Summary

	
	Cases

	
	Valid
	Missing
	Total

	
	N
	Percent
	N
	Percent
	N
	Percent

	Geslacht * incomesource
	242
	100,0%
	0
	,0%
	242
	100,0%


	% of income gained from theatre sector * sex Crosstabulation

	
	sex
	Total

	
	Men
	Women
	

	% of income gained from theatre sector
	0%
	Count
	21
	37
	58

	
	
	% within sex
	22,3%
	25,0%
	24,0%

	
	1-25%
	Count
	5
	9
	14

	
	
	% within sex
	5,3%
	6,1%
	5,8%

	
	26-49%
	Count
	5
	13
	18

	
	
	% within sex
	5,3%
	8,8%
	7,4%

	
	50-75%
	Count
	18
	13
	31

	
	
	% within sex
	19,1%
	8,8%
	12,8%

	
	76-99%
	Count
	1
	8
	9

	
	
	% within sex
	1,1%
	5,4%
	3,7%

	
	100%
	Count
	44
	68
	112

	
	
	% within sex
	46,8%
	45,9%
	46,3%

	Total
	Count
	94
	148
	242

	
	% within sex
	100,0%
	100,0%
	100,0%


Source: Jonker, Oostwoud Wijdenes and Haanstra, 1988

Figure 3. Gross yearly income without social security divided into sex in 1999.

	Statistics

	
	Income
	Sex

	N
	Valid
	441
	441

	
	Missing
	0
	0

	Std. Deviation
	,500
	,500


	Income

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	56014,6782 guilder
	228
	51,7
	51,7
	51,7

	
	37694,6928 guilder
	213
	48,3
	48,3
	100,0

	
	Total
	441
	100,0
	100,0
	


	Sex

	
	Frequency
	Percent
	Valid Percent
	Cumulative Percent

	Valid
	Men
	228
	51,7
	51,7
	51,7

	
	Women
	213
	48,3
	48,3
	100,0

	
	Total
	441
	100,0
	100,0
	


Source: Struyk and Rengers, 2000

Figure 4. Average hourly gross wage divided into sector and sex in 1999.
	Report

	Gross hourly wage 1999

	Sex
	Sector
	Mean
	N
	Std. Deviation

	Men
	hourly wage performing arts
	36,9401
	182
	,00077

	
	hourly wage teaching and organizing
	41,5490
	112
	,09449

	
	hourly wage tv, movie and commercials
	75,9400
	99
	,00000

	
	hourly wage outside performing arts
	43,3820
	49
	,01429

	
	Total
	47,5574
	442
	15,44257

	Women
	hourly wage performing arts
	35,6700
	157
	,00000

	
	hourly wage teaching and organizing
	39,8409
	110
	,00953

	
	hourly wage tv, movie and commercials
	66,1301
	49
	,00057

	
	hourly wage outside performing arts
	56,5659
	41
	7,77433

	
	Total
	43,5358
	357
	11,31876

	Total
	hourly wage performing arts
	36,3519
	339
	,63424

	
	hourly wage teaching and organizing
	40,7026
	222
	,85858

	
	hourly wage tv, movie and commercials
	72,6921
	148
	4,63224

	
	hourly wage outside performing arts
	49,3880
	90
	8,41181

	
	Total
	45,7605
	799
	13,89043


Figure 5. Number of male and female respondents divided into net income categories in 2008.

	Case Processing Summary

	
	Cases

	
	Valid
	Missing
	Total

	
	N
	Percent
	N
	Percent
	N
	Percent

	Income * Sex
	607
	99,8%
	1
	,2%
	608
	100,0%


	Income * Sex Crosstabulation

	Count

	
	
	Sex
	Total

	
	
	Men
	Women
	

	Net personal year income 2008
	Not filled
	107
	77
	184

	
	€0
	5
	6
	11

	
	€6,000
	15
	26
	41

	
	€12,000
	64
	66
	130

	
	€24,000
	82
	68
	150

	
	€36,000
	36
	22
	58

	
	€48,000
	15
	6
	21

	
	€60,000 or more
	9
	3
	12

	Total
	333
	274
	607


Source: von der Fuhr e.a., 2010
Figure 6. Amount and percentage of respondents without a partner and their income situation in 2009 divided into sex.
	Case Processing Summary

	
	Cases

	
	Valid
	Missing
	Total

	
	N
	Percent
	N
	Percent
	N
	Percent

	actors without a partner * men/women
	608
	100,0%
	0
	,0%
	608
	100,0%


	withoutpartner * mewo Crosstabulation

	Count

	
	
	amount of men/women
	Total

	
	
	men
	women
	

	actors without a partner
	-2
	199
	145
	344

	
	1
	27
	23
	50

	
	2
	28
	26
	54

	
	3
	17
	11
	28

	
	4
	34
	31
	65

	
	5
	19
	24
	43

	
	6
	10
	14
	24

	Total
	334
	274
	608


	-2
	No answer is given

	1
	Can survive good from their incomes earned with acting

	2
	Can survive reasonable from their incomes earned with acting

	3
	Can just survive from their incomes earned with acting

	4
	With their family they can manage from their own incomes earned with acting and other work

	5
	Is partly dependent on social security or scholarship

	6
	Other


	Men
	Percentage of men
	Women
	Percentage of women

	Total amount of men (334) – the men who gave no answers to this question (199) = 135 men who responded
	27/135x100% = 20%

28/135x100% = 21%

17/135x100% = 13%

34/135x100% = 25%

19/135x100% = 14%

10/135x100% = 7%


	Total amount of women (274) – the women who gave no answers to this question (145) = 129 women who responded
	23/129x100% = 18%

26/129x100% = 20%

11/129x100% = 8%

31/129x100% = 24%

24/129x100% = 19%

14/129x100% = 11%




Source: von der Fuhr e.a., 2010
Figure 7. Amount and percentage of respondents with a partner and their income situation in 2009 divided into  sex.

	Case Processing Summary

	
	Cases

	
	Valid
	Missing
	Total

	
	N
	Percent
	N
	Percent
	N
	Percent

	actors with a partner * men/women
	608
	100,0%
	0
	,0%
	608
	100,0%


	actors with a partner * men/women Crosstabulation

	Count

	
	
	Amount of men/women
	Total

	
	
	men
	women
	

	actors with a partner
	-2
	135
	129
	264

	
	1
	43
	19
	62

	
	2
	44
	15
	59

	
	3
	14
	6
	20

	
	4
	22
	13
	35

	
	5
	62
	78
	140

	
	6
	7
	4
	11

	
	7
	7
	10
	17

	Total
	334
	274
	608


	-2
	No answer is given

	1
	Can survive good with their family from their incomes earned with acting

	2
	Can survive reasonable with their family from their incomes earned with acting

	3
	Can just survive with their family from their incomes earned with acting

	4
	Can manage with family  from their own incomes earned with acting and other work

	5
	Family dependent of incomes of both partners

	6
	Family partly dependent on social security or scholarship

	7
	Other


	Men
	Percentage of men
	Women
	Percentage of women

	Total amount of men (334) – the men who gave no answers to this question (135) = 199 men who responded
	43/199x100% = 21%

44/199x100% = 22%

14/199x100% = 7%

22/199x100% = 11%

62/199x100% = 31%

7/199x100% = 4%

7/199x100% = 4% 
	Total amount of women (274) – the women who gave no answers to this question (129) = 145 women who responded
	19/145x100% = 13%

15/145x100% = 10%

6/145x100% = 4%

13/145x100% = 9%

78/145x100% = 54%

4/145x100% = 3%

10/145x100% = 7%


Source: von der Fuhr e.a., 2010

Figure 13. Average hours spend to paid and unpaid activities per week in 2009

	Case Processing Summary

	
	Cases

	
	Included
	Excluded
	Total

	
	N
	Percent
	N
	Percent
	N
	Percent

	hours  * Sex
	574
	94,4%
	34
	5,6%
	608
	100,0%

	b  * Sex
	440
	72,4%
	168
	27,6%
	608
	100,0%

	c  * Sex
	545
	89,6%
	63
	10,4%
	608
	100,0%

	d  * Sex
	502
	82,6%
	106
	17,4%
	608
	100,0%

	e  * Sex
	581
	95,6%
	27
	4,4%
	608
	100,0%


	Report

	Sex
	1
	2
	3
	4
	5

	men
	Mean
	20,57
	3,96
	6,08
	2,22
	4,52

	
	N
	315
	240
	303
	272
	319

	
	Std. Deviation
	14,357
	6,922
	10,166
	5,215
	9,289

	women
	Mean
	19,13
	5,43
	4,36
	2,69
	4,90

	
	N
	259
	200
	242
	230
	262

	
	Std. Deviation
	15,398
	7,787
	8,478
	5,614
	9,052

	Total
	Mean
	19,92
	4,63
	5,32
	2,44
	4,70

	
	N
	574
	440
	545
	502
	581

	
	Std. Deviation
	14,840
	7,356
	9,484
	5,401
	9,177


	1
	Paid work as an actor

	2
	unpaid activities as an actor

	3
	Other paid activities in the area of television, theatre or movie

	4
	Other unpaid activities in the area of television, theatre or movie

	5
	Other activities, not in the area of television, theatre or movie


Source: von der Fuhr e.a., 2010

Figure 20. Number of male and female respondents divided into their years of professional experience, 1991. 
	Case Processing Summary

	
	Cases

	
	Valid
	Missing
	Total

	
	N
	Percent
	N
	Percent
	N
	Percent

	Experience * sex
	277
	100,0%
	0
	,0%
	277
	100,0%

	Experience * sex Crosstabulation

	Count

	
	sex
	Total

	
	men
	women
	

	years of experience
	0-5
	21
	45
	66

	
	6-10
	21
	41
	62

	
	11-15
	21
	20
	41

	
	16-20
	21
	14
	35

	
	21-25
	14
	12
	26

	
	26-30
	8
	3
	11

	
	31-35
	8
	3
	11

	
	36-40
	8
	2
	10

	
	41-45
	7
	1
	8

	
	46-50
	7
	0
	7

	Total
	136
	141
	277


Source: Attema, 1993

Figure 21. Number of male and female respondents divided into their years of professional experience, 2000.  

	Case Processing Summary

	
	Cases

	
	Valid
	Missing
	Total

	
	N
	Percent
	N
	Percent
	N
	Percent

	Experience * sex
	479
	100,0%
	0
	,0%
	479
	100,0%


	Years of experience * sex Crosstabulation

	
	Sex
	Total

	
	men
	women
	

	years of experience
	0-5 years
	Count
	25
	50
	75

	
	
	% within sex
	10,2%
	21,4%
	15,7%

	
	5-10 years
	Count
	58
	58
	116

	
	
	% within sex
	23,7%
	24,8%
	24,2%

	
	10-20 years
	Count
	83
	75
	158

	
	
	% within sex
	33,9%
	32,1%
	33,0%

	
	> 20 years
	Count
	79
	51
	130

	
	
	% within sex
	32,2%
	21,8%
	27,1%

	Total
	Count
	245
	234
	479

	
	% within sex
	100,0%
	100,0%
	100,0%


Source: Struyk and Rengers, 2000

Figure 22. Number of male and female respondents divided into their years of professional experience, 2009.
	Case Processing Summary

	
	Cases

	
	Valid
	Missing
	Total

	
	N
	Percent
	N
	Percent
	N
	Percent

	years of experience * sex
	608
	100,0%
	0
	,0%
	608
	100,0%


	Experience * sex Crosstabulation

	Count

	
	sex
	Total

	
	men
	women
	

	years of experience
	0-5
	43
	52
	95

	
	6-10
	55
	53
	108

	
	11-15
	56
	38
	94

	
	16-20
	46
	38
	84

	
	21-25
	36
	29
	65

	
	26-30
	36
	28
	64

	
	31-35
	29
	12
	41

	
	36-40
	16
	13
	29

	
	41-45
	7
	6
	13

	
	45>
	10
	5
	15

	Total
	334
	274
	608


	Descriptive Statistics

	
	N
	Minimum
	Maximum
	Mean
	Std. Deviation

	Sex
	608
	1
	2
	1,45
	,498

	Year
	608
	1949
	2009
	1990,89
	12,054

	Valid N (listwise)
	608
	
	
	
	


	Case Processing Summary

	
	Cases

	
	Included
	Excluded
	Total

	
	N
	Percent
	N
	Percent
	N
	Percent

	year  * sex
	608
	100,0%
	0
	,0%
	608
	100,0%


	Report

	Year

	sex
	Mean
	N
	Std. Deviation

	men
	1989,86
	334
	12,327

	women
	1992,14
	274
	11,613

	Total
	1990,89
	608
	12,054


Source: von der Fuhr e.a., 2010
Figure 25. Number and percentage of men and women and whether they are graduated, stopped or are still busy with their education relating to their profession, 2009. 

	Case Processing Summary

	
	Cases

	
	Valid
	Missing
	Total

	
	N
	Percent
	N
	Percent
	N
	Percent

	Education * sex
	608
	50,9%
	586
	49,1%
	1194
	100,0%


	Education * sex Crosstabulation

	
	
	
	sex
	Total

	
	
	
	man
	woman
	

	b
	Not followed an education relating to acting
	Count
	83
	41
	124

	
	
	% within Education
	66,9%
	33,1%
	100,0%

	
	Graduated
	Count
	202
	187
	389

	
	
	% within Education
	51,9%
	48,1%
	100,0%

	
	Stopped with their education
	Count
	41
	35
	76

	
	
	% within Education
	53,9%
	46,1%
	100,0%

	
	Still engaged with edcuation
	Count
	8
	11
	19

	
	
	% within Education
	42,1%
	57,9%
	100,0%

	Total
	Count
	334
	274
	608

	
	% within Education
	54,9%
	45,1%
	100,0%


Source: von der Fuhr e.a., 2010

Figure 26
Average year the respondents begun with working as a professional actor

	Statistics

	year

	N
	Valid
	608

	
	Missing
	0

	Mean
	1990,89

	Median
	1992,50

	Std. Deviation
	12,054

	Minimum
	1949

	Maximum
	2009


In 2008 the respondents answered the question in which year they started their career. Average the respondents have 2008-1991= 17 years of professional experience.

	Case Processing Summary

	
	Cases

	
	Included
	Excluded
	Total

	
	N
	Percent
	N
	Percent
	N
	Percent

	year  * sex
	608
	100,0%
	0
	,0%
	608
	100,0%


	Report

	year

	sex
	Mean
	N
	Std. Deviation

	man
	1989,86
	334
	12,327

	woman
	1992,14
	274
	11,613

	Total
	1990,89
	608
	12,054


Source: von der Fuhr e.a., 2010

For men the average years of professional experience is 2008-1990= 18 years

For women the average years of professional experience is 2008-1992= 16
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. 
The hypothesis whether the differences in income in the same occupation is reduced over the years, can be confirmed. During a period of 10 years, 1999-2009, the difference between the gross incomes of male and female respondents is decreased. A second result is that the percentage of women with a partner that can make a living with only acting is much smaller than the percentage of women without a partner, compared to male respondents. 





It is true that the share of female respondents that have a part-time job has decreased and that women on average work more hours. In 2009 women worked average 28 hours per week and did not have a full-time job. The amount of hours women worked per week has increased with 2 during the period of ten years, 1999-2009. Secondly, the difference between the average paid hours male and female respondents has become equal. 


The average amount of hours women worked has indeed increased but most women however worked part-time. Respondents have other jobs in order to work enough hours to make a living.





Over time the duration of the careers of women has indeed increased. When the average age of women is researched there can be concluded that is has become higher and more equal to that of men. The difference between male and female respondents was only 3 years in 2009 unlike 1993 when it was 9 years. Also the percentage of women in the oldest age categories has increased over the years, which indicates that the duration of the careers of women has increased. Because the percentage of men in the oldest age categories has also increased over the years, there are still more male respondents in the oldest age categories than female respondents. This has not become more equal over the years. 





Looking at the years of experience shows similarities with the average age of  men and women, which was used to measure the variable of the duration of careers.  It was chosen not to put these two variables together because the average age of a person tells nothing about the years of experience. Women (and men) can become actors later in life or stop working for a few years. Nonetheless, the outcomes showed some resemblance. The years of professional experience for women has indeed grown over the years and has become more equal to the years of professional experience of men. During the period researched  the years of professional experience for women has increased with 5. In 2009 the difference between male and female respondents is only 2 years of professional experience and has become more equal then 18 years ago. 





It is true that the share of women that graduated from an art education has increased over time. During the period researched the percentage of women in possession of a diploma has grown with 18%. There were always more women than men that have a diploma but in 2009 there is almost no difference anymore between the male and female respondents. 








� Journal Opzij


� Kunstenaars&Co is a national non-profit organization which set itself the objective to help artists gain economic independence. 


�	FNV is ‘de vakgroep toneel van de Kunstenbond’ (Attema, 1993: 7)


�	 Foundation Cast was established to present professional actors on an independent and direct way to the producers, directors and casting directors in the Netherlands and foreign countries (Attema, 1993: 7)


�	 UWV (Uitvoeringsinstituut Werknemersverzekeringen) is responsible for carrying out the employee insurances and holds one of the central administration of the Dutch government (� HYPERLINK "http://www.uwv.nl/"��www.uwv.nl�). 


�	 NORMA is an interest party of the performing artists in the field of copyright (� HYPERLINK "http://www.stichtingnorma.nl/"��www.stichtingnorma.nl�). 


� Naschoolse opvang


� €1 = 2.2037 guilder


� According to the overview of the CPI (Consumers Price Indices, CBS) for the Netherlands (source: � HYPERLINK "http://statline.cbs.nl/StatWeb/publication/?VW=T&DM=SLNL&PA=71905NED&D1=a&D2=a&HD=081218-1319&HDR=T&STB=G1" ��http://statline.cbs.nl/StatWeb/publication/?VW=T&DM=SLNL&PA=71905NED&D1=a&D2=a&HD=081218-1319&HDR=T&STB=G1�)based on 1900=100. The indices for 1999 and 2008 are 2032,2 and 2493. To bring an income of 2008 on the price level of 1999 means 2493/2032= 1,23 (23%). 


A yearly income in  of €24.000 means an income of €24,000 x 0.77%= €18.480 on the price level of 1999


� According to von der Fuhr e.a. the net annual income is two-third (0,66) of the gross income von der Fuhr et al., 2010:20).


For 2008 this means a gross annual income of 100/66x€18480= €28.000


� See figure 13: the paid activities are added together.


Men: 21+6+5=32


Women: 19+4+5=28


� Kleinkunst academie
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