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Abstract 

A key feature of the Philippine overseas migration is the increasing female mi-
grants working outside their home. It is of interest that migrant women highly 
dominate overseas employment for the last decade who had to leave their homes 
and endure long years of family separation. The aim of this research was to de-
termine how the migration of wives impacts the labor supply behavior or moti-
vation to work of the husbands and the school outcomes of the children left 
behind. To achieve this objective, a combination of quantitative and qualitative 
methods was employed to address the research question.  

First, I modeled husbands’ participation in the labor market activities 
and school outcomes of children using nationally representative merged dataset 
on labor force and family income surveys and correct for the endogeneity of the 
migration status of wives using migrant networks. Results show that stayer hus-
bands significantly reduce their hours of work and shift from being permanent 
to short-term employed persons. The reduced labor supply of the stayer hus-
bands could be associated with an increasing proportion of men becoming less 
economically active due to their participation in the household or family duties 
due to the absent-wives. Meanwhile, the effect of migration also promotes pro-
ductive investment, particularly in children’s education. However, much of the 
positive effect of migration is largely driven by boy’s attendance in school than 
girls. Second, I also interviewed female migrants at selected Middle East desti-
nation countries to understand transnational family relationships. The study 
found out that absent wives decide to work abroad based on the cooperation of 
their husbands to provide better welfare of their family, particularly children. 
This affirms parents’ altruistic attitude in terms of maximizing resources that 
benefit the whole family. 



 xi 

Relevance to Development Studies 

In most developing countries, women’s labor force participation has been min-
imal, and men continue to dominate the workforce. This is due to the attached 
gender roles and attitudes differentiating men to be the main family provider 
while women are responsible for taking care of the household. But in recent 
decades, increasing share of women has taken on the challenge by participating 
in the workforce and contribute to the household income.  

In the Philippines, women’s labor mobility and independence could be 
associated with an increase in overseas female migration. With the departure of 
the absent wife-mothers, it is noteworthy to note the long-term differential im-
pact of wives’ migration on household family welfare, particularly on the labor 
supply state and human capital decisions of left-behind members. Ignoring the 
dependence of non-migrant’s economic welfare would underestimate the real 
contribution of wives-mothers’ migration. It is hoped that the realizations of this 
paper would contribute to addressing gender gap issues relating at work, provid-
ing equal treatment opportunity, and lastly, recognize women’s active role as 
economic agent in attaining towards more inclusive and dynamic growth 

Keywords 

female labor participation, overseas migration, household labor allocation, 
Heckman’s two-step procedure 
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Chapter 1 Introduction 

“Even in the Philippines, we can see that there are plenty of mothers working outside the home. 

Others, like me, decided to pursue work abroad because of better opportunities” [Ana, 38, 

Married, 3 dependents, Household Service Worker (HSW) in Muscat, Oman]1 

Ana, not her real name, recently finished her first employment contract of 

two years as a full-time HSW and now works on her second employment con-

tract of the same job. She first worked abroad in April 2015 and admitted that it 

was her first time to do household work after being a skilled worker for many 

years back in the Philippines. Ana is just among the thousands of Overseas Fil-

ipino Workers (OFWs) mothers who have come to great extents to pursue work 

overseas and endure the long separation to provide better support for their fam-

ilies left-behind.  

The overseas migration has been prevalent in the Philippines as a source of 

upward social mobility and changing lifestyles that are difficult to achieve 

through domestic labor. At the same time, migration has become deeply embed-

ded in people’s behavior and values at the community level. Recently, Philip-

pines has experienced a gender gap in overseas employment with females out-

numbering the male workers.  This trend is more likely to sustain as women are 

increasingly becoming visible in the labor force. This paper aims to contribute 

to the growing literature of female migration by measuring its causal impact on 

those who are left-behind which has remained understudied. 

1.1 Background  

A key feature of the Philippine labor market is the presence of the increasing 

number of Overseas Filipinos Workers (OFWs) (ILO 2012: 8). Over the past 

four decades, the robust expansion in overseas employment has to some extent 

offset the deficit in domestic employment growth (2012: 8). 

The advent of the 1970s saw the rise of access to labor markets in the Middle 

East and Asia through a large-scale and organized manner. Attractive wages 

                                                 
1 Personal interview through Skype, The Hague, The Netherlands, 08 August 2017 
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abroad and the government policy of emigration have pushed families to con-

sider “temporary migration” to improve their overall living standards at home. 

At the same time, economic conditions in Asian neighboring countries and the 

emergence of the Gulf region after the oil crisis have further stimulated migra-

tion. In the beginning of this era, the Philippine migration has been described as 

predominately male-oriented and occurring within a social network. This was 

due to gender roles differentiation where men are the only ones interacting with 

the outside world generating income to the household while the women are re-

sponsible for meeting the internal needs of the family (Papa 2014: 12).   

It is of interest that migrant women highly dominate overseas employment 

for the last decade who had to leave their homes and endure long years of family 

separation. Recognizing the contribution of women workers and their vulnera-

bilities in society, the Migrant Workers and Overseas Filipino Act of 1995 (Re-

public Act No. 8042) was enacted. This declares the State to “apply gender sen-

sitive in the formulation and implementation of policies and programs affecting 

migrant workers and the composition of bodies tasked for the welfare of migrant 

workers” (ILO 2012: 74).  

Annual deployment of women new hires has been increasing over the five-

year period which represents three-fifths of the total overseas workforce (Figure 
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1). Whether male or female, most OFWs were deployed to Middle Eastern coun-

tries. However, through the years, the gap between male and female workers 

deployed to the region has widened: females outnumbered males since 2011. 

Arnold and Shah (1984) pointed out that major labor-exporting countries in Asia 

are generally favorable toward labor migration to the Middle East and hence, 

facilitate the migration flow of workers. 

The expansion of household services and caregiving work overseas has led 

to the feminization of migration in the Philippines. Since domestic work is an 

extension of family work, it is often the few employment opportunities available 

to women especially in the lower echelon of society (Garner & Cherrin 1998: 

111). Because of their nature of work, they are often perceived as relatively low 

in value, prestige, and mobility. For the 2011-2014 period, women workers dom-

inated three major occupation groups (Figure 2): services (employing between 

175,453-219,027) e.g. domestic workers or caregivers; clerical and related work-

ers (between 6,198-7,234) e.g. bookkeepers or clerks; and sales workers (between 

3,890-4,797) e.g. saleslady. 
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While the robust growth of overseas employment has helped ease domestic 

unemployment, it has appeared to be disadvantageous to women, particularly 

those employed in household services and caregiving occupations (ILO 2012: 

80). Women in these sectors are generally paid low and highly exposed to differ-

ent exploitative practices, including sexual abuse and other forms of harassment 

(NCRFW and ADB 1995 in ILO 2012).  

Several studies have been documented measuring the impact of migration, 

which is heavily male-dominated, on sending communities (Rodriguez and 

Tiongson 2001; Hanson and Woodruff 2003; Sadiqi and Ennaji 2004; Acosta 

2006; Amuedo-Dorantes and Pozo 2006; Cabegin 2006; Cox-Edwards and Ro-

driguez-Oreggia 2009; Lokshin and Glinskaya 2009; and Calero et. al. 2009). 

Conventionally, labor migration is viewed as economically beneficial through fi-

nancial transfers. These remittances ease household’s budget constraints and im-

prove its long-term economic welfare by engaging in productive investments like 

education and health. Oftentimes, these studies also highlight the social costs 

attached to migration. Having a migrant member in the household shows detri-

mental effects on labor supply, education, health, and social status of left-behind 

family members.  

This paper, in contrast, identifies the causal impact of wives-mothers’ migra-

tion on families left-behind which remains a challenging empirical question. This 

paper is motivated on two reasons: First, the rise in female international migra-

tion has spurred discussions on the costs and benefits for migrant-sending com-

munities. Its impact on the economic behavior, particularly the labor supply and 

consumption patterns of workers’ non-migrating household members, has re-

mained understudied. Second, economists have underscored the growing role of 

married women in the labor market by treating the labor supply decisions of 

married couples as joint decisions (Leeds and von Allmen 2004). For married 

couples where their decisions are jointly made, the theoretical model assumes 

that migration is a mutually interdependent decision: migrants and non-migrants 

jointly decide about migration such that its costs and returns are shared based 

on an implicit contractual arrangement between the two parties (Rodriguez and 

Tiongson 2001).  
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1.2 Research Objectives and Hypothesis 

The study will, therefore, seek to investigate if and how wives’ migration impacts 

the labor supply behavior or motivation to work of the stayer husbands and the 

school outcomes of the children left behind. The main research question is:  To 

what extent does the migration of wives affect the labor market participation of 

husbands and the school attendance of children left behind in the Philippines.  

The impact of migration on migrant-sending communities is characterized 

as “complex, multi-channeled, and context-dependent” (Démurger 2015: 3). Of-

tentimes, it depends on the gender and age of who migrated and who is left-

behind. This paper hypothesizes that the absence of wives as an economically 

active member of the household translates to the loss of its own time inputs to 

both market and household production. For instance, absent wives, being the 

ideal care-giver, may translate into long interrupted personal care on dependent 

household members especially with the presence of primary and school-aged 

children and the elderly. Hence, the greater burden on household and child care 

responsibility on the stayer husband. The opportunity cost of work and house-

hold production may be considerable and may offset the gains from migration 

since these two mechanisms work in opposite directions (2015: 3). The overall 

economic welfare gains from wife’s migration may be lesser if husbands reduced 

their labor market participation due to child care work. Meanwhile, absent-

mothers is hypothesized to negatively affect school outcomes of children left-

behind more than absent-fathers.  

A combination of quantitative and qualitative methods will be employed to 

address the research questions. First, to determine how migration affects the 

labor allocation and schooling decisions of the remaining members, the paper 

modeled husbands’ participation in the labor market activities and school out-

comes of children in response to wife’s migration after correcting for the 

endogeneity of the migration status using migrant networks. The study utilized 

merged dataset from the nationally representative Labor Force Survey (LFS) and 

the Family Income and Expenditures Survey (FIES). The former provides 

household labor supply information; and the latter provides income and ex-

penditure patterns of the household, which includes among others, level of con-

sumption by item as well as sources of income in cash and in kind. 
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Second, given that the surveys may not sufficiently capture the factors af-

fecting the migration decision of the couple and the perceived social outcomes 

on the household economic behavior with respect to wives’ migration, one-on-

one in-depth interviews with female migrants at selected Middle East destination 

country was conducted to understand transnational family relationships. The in-

terviews will answer these related questions: (i) How couples decide who mi-

grates and what are their reasons? (ii) In the absence of wife-mother, how do the 

husband-father balance work and home responsibilities? What are the different 

care arrangements existing at home? (iii) How do remittances being utilized at 

home? and (iv) lastly, how does absent-mothers manage or practice mothering 

from a distance? 

1.3 Study Limitations  

The research paper also acknowledges some methodological concerns. First, the 

definition and variation of the instrument used to control for the unobserved 

heterogeneity correlated between migration and labor supply and human capital 

decisions. One of the most important methodological concerns in measuring the 

causal impact of migration is how to treat selection bias and reverse-causality. 

Due to data availability, the analysis is limited to using one instrument. Second, 

it fails to capture and control for the effect of wives’ remittance contribution to 

empirically measure the remittance-income effect. Third, school outcomes of 

children are limited to observing the school attendance. It would be more pro-

gressive to determined differences in well-being between children of migrants 

and non-migrant parents. And lastly, the use of cross-section data instead of 

longitudinal datasets that simultaneously survey migrants abroad and sending 

families. 

1.4 Contribution to Literature 

Unlike from existing literature, the novelty of this is paper is to measure the 

causal impact of female migration in which female workers account for up to 

three-fifths of transnational labor migrants in the Philippines. The contribution 

of the paper is twofold: first, to examine the effect of migration empirically with 

estimates adjusted for sample selection bias caused by the endogeneity of the 
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migrant status of the spouse, particularly the absence of wife-mothers, on the 

labor supply and schooling decisions of the left-behind while moving toward 

samples from the Philippines. For richer analysis, there will be three layers of 

comparison: wife’s absent, husband’s absent, and when both are absent given 

the gendered implications of migration. Second, the analysis provides a socio-

logical approach to this discourse by following the narratives of some migrant 

women from the Philippines about their shared experiences of being and be-

coming a migrant abroad.   

1.5 Preview of Results and Structure of the Paper 

After correcting for the endogeneity of the migration status of wives using na-

tionally representative merged dataset on the labor force and family income sur-

veys, results show that stayer husbands reduce their hours of work and shift 

from being permanent to short-term employed persons. The changes in the la-

bor supply are also associated with the significant reduction in self-employment 

without any paid employee with some evidence of a shift to be an employer in 

own family-operated farm or business. Meanwhile, the effect of wives’ migration 

has gender differences on children’s education, with parents placing more pre-

miums on boy’s education than girls. Second, informant interviews with female 

migrants at selected Middle East destination countries was conducted to under-

stand transnational family relationships. The study found out that absent moth-

ers are willing to work abroad based on the couple’s joint decision, to provide 

better welfare of their family, particularly children. This affirms parents’ altruistic 

attitude in terms of maximizing resources that benefit the whole family. 

The paper is structured as follows: Section 1 provides the background, mo-

tivation, objectives, contributions, and limitations. Section 2 discusses a brief 

overview of the Philippine labor market situation; Section 3 theorizes the thesis 

problem, provides empirical evidence to support the theory; and how this paper 

will try to bridge the gaps in migration scholarship; Section 4 describes the meth-

ods; Section 5 discusses the results, and Section 6 concludes. 
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Chapter 2 The Philippine Economy and Labor 
Market Situation 

2.1 Current Trends and Challenges 

For the last five years, the country’s economic performance has managed to sus-

tain high economic growth, averaging 6.2 percent despite the global financial 

crisis in 2008 (Table 1). This was accompanied by improvements in labor 

productivity (output per employed person) that grew on average at 4.1 percent 

annually, with the highest growth in 2013 which stood at 5.6 percent. Despite 

the positive economic growth, its resurgence has not been inclusive. Inclusive 

growth is defined to be “sustained growth that massively creates jobs, draws the 

clear majority into the economic and social mainstream and continuously re-

duces mass poverty” (DOLE 2011: 14). And for growth to be inclusive, it should 

require the positive experience of a “sufficiently broad cross-section of the coun-

try’s population” to direct the country in nation-building (2011: 14). However, 

employment growth lags the population growth. The employment-to-popula-

tion ratio (EPR) trend for the last five years has remained virtually unchanged 

which stood about at 60.0 percent. This suggests that employment has been 

growing at the same pace as working age population. At the same time, vulner-

able employment, and shares of part-time employment and unskilled labor 

persist. Despite these challenges, notable gains are found in terms of increasing 

the human capital, generating employment, and reducing the underemployment 

or those wanting additional hours of work. 

The labor force has expanded by 2.45 million to 41,343 million in 2015 

from 38,893 million in 2010 in which the country could capitalize on its “demo-

graphic sweet spot”, where the benefits of the young and educated working pop-

ulation can be maximized for the development of the local economy (POEA 

2016). At the same time, the number of employed persons follows a general 

upward trend. Despite the occurrence of extreme natural disasters (i.e. dry spells 

and destructive typhoons), which negatively impact the agricultural sector which 

accounts for one-third of total employment, employment grew by 2.7 million to 

38,741 million from 36,035 million during the same period.  The country also 

managed to reduce its unemployment rate considerably to 6.3 percent from a 



 9 

high of 7.4 percent in 2010- the lowest unemployment rate since 2005.2 The 

quality of employment has also improved as the rate of underemployment has 

improved to 18.5 percent in 2015 from 18.8 percent in 2010. Despite this modest 

development, more effort must be done to considerably reduce the level of un-

deremployment by providing more employment opportunities and increasing 

domestic earnings.  

Meanwhile, the proportion of persons in vulnerable employment or 

those who are self-employed and unpaid family workers has tapered off notably 

to 37.6 percent in 2015 from 41.7 percent in 2010. However, this remains virtu-

ally high since it represents about two-fifths of the total employed persons. But 

this is offset by the shift of employment of wage and salary workers which grew 

by 3.3 million to 22,973 million from 19,626 million during the same period. 

2.2 Equal opportunity and treatment in employment 

With respect to equal opportunity and treatment in employment, the Philippine 

Constitution recognizes the role of women in the advancement of the nation 

and further promotes the equality of men and women before the law in all as-

pects of national life (ILO 2012). It is the responsibility of the State to “rectify 

or end all practices and systems that are disadvantageous or discriminatory to 

women by reason merely of their sex in cases where it is not a relevant factor in 

making a distinction” (2012: 55).   

There has been minimal progress in terms of achieving gender equality. 

For the last five years, men continued to dominate the workforce which accounts 

three-fifths of the total employment (Table 2). Relative to the labor force, their 

participation rate, averaging to 78.6 percent annually, exceeded that of the 

women by 28.3 percentage points. Regardless, the gender gap slightly improved 

to 27.2 percent in 2015 from 29.2 percent in 2010.  

In terms of equal access to paid employment, the share of women’s par-

ticipation in wage employment has left unchanged. The share of women in wage 

employment in the non-agricultural sector has remained stagnant at about two-

                                                 
2 The Philippines started to adopt the international standard to include the availability 
criterion in addition to “without work” and “looking for work” in the unemployment 
definition in April 2005. 
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fifths, particularly its shares declined to 41.3 percent in 2015 from 42.0 percent 

in 2010. This suggests that men largely dominate the productive and remunera-

tive nature of employment outside of agriculture. In terms of economic activity, 

more than half of the shares of the female is employed in the services sector 

which generally is low-paid, and some extent is exploitative in nature. An indi-

cation that occupational segregation by sex and gender wage gap in some occu-

pations persists.  
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Table 1 Labor and Employment Indicators, National, 2010-2015, Philippine Statistics Authority- Labor Force 
Survey (PSA-LFS) 

Indicator 2010 2011 2012 2013 2014a 2015b 

GDP growth rate 
(%) 

7.6 3.7 6.7 7.1 6.2 5.9 

Labor productivity 
(at constant 2000 
prices) 

158,222 158,911 167,692 177,098 185,517 196,014 

Labor productivity 
growth rate (%) 

4.7 0.4 5.5 5.6 2.8 5.4 

Employment-to-
population ratio (%) 

59.3 60.1 59.7 59.4 60.4 59.7 

Working age popu-
lation, 15+ years 
(000) 

60,717 61,883 62,985 64,173 64,033 64,936 

Labor Force (000) 38,893 40,005 40,426 41,022 41,379 41,343 
Labor force partici-
pation rate (%) 

64.10 64.60 64.20 63.90 64.60 63.70 

Employment (000) 36,035 37,192 37,600 38,118 38,651 38,741 
Employment Rate 
(%) 

92.65 92.97 93.01 92.92 93.41 93.70 

Unemployment 
(000) 

2,859 2,814 2,826 2,905 2,728 2,602 

Unemployment 
Rate (%) 

7.40 7.00 7.00 7.10 6.60 6.30 

Underemployment 
(000) 

6,762 7,163 7,514 7,371 7,118 7,180 

Underemployment 
Rate (%) 

18.80 19.30 20.00 19.30 18.40 18.50 

Class of Worker (000)       

Wage and salary 
workers 

19,626 20,538 21,492 22,247 22,407 22,973 

Employer in own 
family-operated 
farm or business 

1,394 1,354 1,335 1,272 1,210 1,201 

Self-employed 10,858 10,994 10,626 10,668 10,869 10,693 
Unpaid family work-
ers 

4,157 4,306 4,147 3,930 4,166 3,874 
       

Vulnerable employ-
ment  

15,015 15,300 14,773 14,598 15,035 14,567 

% share in total em-
ployment 

41.70 41.10 39.30 38.30 38.90 37.60 

Note: 2014 data refer to the average of April, July and October estimates that all exclude Leyte in view of the devastating impact of Typhoon Yolanda in November 2013. To allow 

comparison, the July 2015 round also excludes Leyte. 

a Computed using the average of April, July and October 2014 estimates in view of the devastating impact of Typhoon Yolanda in November 2013 
 

b These annualized rates for 2015 do not include data from Leyte of Eastern Visayas or Region VIII 
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Table 2 Labor Force Participation Rate (LFPR) and Employment Share (%), National, by Sex, 2010-2015, PSA-
LFS 

Indicator 
2010 2011 2012 2013 2014 2015 

Aver-
age 

LFPR 
    

64.1  
    

64.6  
    

64.2  
    

63.9  
    

64.6  
    

63.7  
           

64.2  

Men  
    

78.9  
    

80.4  
    

78.3  
    

78.1  
    

78.6  
    

77.3  
            

78.6  

Women 
    

49.7  
    

52.2  
    

49.7  
    

49.8  
    

50.7  
    

50.1  
            

50.4  

LFPR Gap 
    

29.2  
    

28.2  
    

28.6  
    

28.3  
    

28.0  
    

27.2  
            

28.3  
Share to total employment               

Men  
    

60.8  
    

60.7  
    

60.8  
    

60.7  
    

60.5  
    

60.4  
            

60.6  

Women 
    

39.2  
    

39.3  
    

39.2  
    

39.3  
    

39.5  
    

39.6  
            

39.4  
                

Female share of employment 
by branch of economic activ-
ity (%) 

39.2 39.3 39.2 39.3 39.5 39.6 39.4 

Agriculture 25.7 25.9 25.6 25.5 26.3 25.7 25.8 
Industry 25.9 26.3 25.9 25.5 25.2 24.5 25.6 
Services 51.6 51.5 51.5 51.3 51.4 51.4 51.5 

        
Share of women in wage em-
ployment in the non-agricul-
tural sector 

    
42.0  

    
41.8  

    
41.4  

    
41.2  

    
41.0  

 41.3  41.5 

 

2.3 Overseas Employment 

The annual deployment of OFWs has grown by “leaps and bounds” (DOLE 2011: 12).  For the last 

decade, deployment attained the one million mark in 2006 (1.063 million), followed by a robust ex-

pansion in 2009 (1.423 million) and later a steady annual increase by 42,375 to 1.844 million in 2015 

from 1.802 million in 2012 (Figure 3). More than three-fourths of the OFWs were land-based workers 

which are consistently increasing over time (Figure 4). Land-based workers increased by 697,243 to 

1.438 million in 2015 from 0.741 million in 2005.  Among land-based workers, about two-thirds are 

rehires. This indicates that overseas migration is transient in nature.  

For the last decade, the Middle East region maintains the lion share of landbased OFWs de-

ployed compared to those who settled in Asian soil and too much fewer OFWs deployed in the 

American and European region (Figure 5).  OFWs deployed in the Middle East comprise the majority, 
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more than half of the total number of overseas working Filipinos. Saudi Arabia remains the top des-

tination, together with other oil-dependent countries such as UAE, Qatar, Kuwait, Oman, and Bahrain 

(Figure 6). 

 

In summary, women are becoming visible in the “mainstream, officially counted labor force” 

(Garner & Cherrin 1998: 122). However, they still pursue home-based work as the only alternative 

option of earning money because of the structural aspects of raising children and performing house-

hold labor often viewed as female tasks (1998: 116). If a woman does paid work at home, then she 

does not only perform her traditional obligations but also makes money, which raises the standard of 

living of her family. This is true for married women having small children who felt obligated to share 

the economic support with their husband or partner. However, cross-cultural studies show that while 

there is an increase of women in the labor force, men seldom increase their share of domestic work-

load (1998: 125). 
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Figure 6 Destination of OFWs, Top Destination Countries, 2003-2013, POEA 
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Chapter 3 Review of  Literature 

The review of the literature provides first an explanation of the variety of theories 

that explain the initiation of international migration despite employing radical con-

cepts and assumptions. Second, it will provide empirical evidence on the impact of 

migration and remittances focusing on the labor market and school outcomes. 

These outcomes are of inherent interest among migrant-sending communities and 

mostly available measures in household datasets. Finally, it will enumerate the effects 

of female migration particularly on the existence of care erosion. 

3.1 Theories of International Migration 

Currently, there is no unified and coherent theory that explains international migra-

tion. Only the existence of fragmented theories that have developed largely in isola-

tion but clustered though similar disciplines. Massey et al. (1993: 432) provide a 

useful distinction between these contemporary theories. The neoclassical economics 

focuses on wage differentials and labor conditions between countries, and the cost 

and benefits of migration. It generally conceives migration as an individual decision 

for income maximization. In contrast, the new economics of migration considers 

not only labor markets but also different markets (crop insurance markets, futures 

markets, unemployment insurance, and capital markets) in the functioning of mi-

gration. It views migration as joint household decisions taken to minimize risks to 

household income through income diversification strategy or reduce constraints on 

household production activities such as family labor. Theories like the dual markets 

and world systems largely disregard such micro-level decisions pronounced by the 

first two and instead focus largely on external forces operating at the higher levels 

of governance. The former links immigration to the structural conditions inherent 

in modern industrialized states. Meanwhile, the latter view immigration as a natural 

outcome brought by globalization and market diffusion across national boundaries. 
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For this paper, the new economics of migration scholarship is observed. In 

an intact household headed by a couple, the migration of the other spouse for for-

eign labor results from the joint decisions of the couple while the remaining spouse 

is assigned to the local economic activities. If the local economic conditions are 

interrupted and fail to provide sufficient income, then the household depends on 

the remittances for support. Unlike in developed countries where the risks to house-

hold income are minimized through the presence of private insurance markets and 

government institutions, the lack or absence of such and the existence of market 

failures in developing countries like the Philippines makes poorer families to diver-

sify their income through migration. Meanwhile, international wage differentials are 

not a sufficient condition for overseas migration as postulated by contemporary the-

ories. Stark (1984) extends his analysis on the new economics of migration and ar-

gues that risk aversion, relative deprivation, and asymmetric information, in con-

junction with inter-country wage differentials, may induce overseas migration at the 

level of household decision making, 

3.2 Evidence of the impacts on labor supply 

The international migration of one member leads to either an increase or decrease 

in the labor supply behavior of the non-migrant members on two related but sepa-

rate outcomes (Rodriguez and Tiongson 2001, Cabegin 2006, 2013; Cox-Edwards 

and Rodriguez-Oreggia 2009): remittance flow and absence of the migrant3.  

3.2.1 Remittance Effect 

First, financial transfers through remittances enable the remaining household mem-

bers to ease financial constraints by engaging in riskier and higher-yielding income 

activities (Démurger 2015: 7). If the strength of the remittances and family ties are 

strong, then migration would result in the diversification of economic activities in 

the household and raises income from local activities in the long-term. Meanwhile, 

                                                 
3 May refer to migrant wife-mother, migrant husband-father, or both migrant parent 
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the increase in non-labor income, due to remittances, increases the reservation wage 

and reduces the opportunity cost of leisure of the non-migrant members, and hence 

discourage them to work in the local labor market. If this persists, this may create 

dependency on income from remittances in the long term. Second, migration also 

indicates loss of time input of the migrant’s local labor and thus constrain the non-

migrant member's labor supply especially in imperfect labor markets. Left-behind 

family members may not be able to hire labor to compensate for the loss time input 

in local production especially those engage in subsistence farming. 

Empirical evidences on the labor supply in response to remittances generally 

conclude the reduction of the LFP of non-migrant members, especially on women. 

This also highlights the gendered dimension of the predominantly male migration 

on the well-being of recipient households. After controlling for the endogeneity of 

remittances and using selection correction, such as propensity score matching, 

Acosta (2006) finds that remittances are negatively associated with child labor and 

adult female labor supply while adult male LFP on average remains unchanged for 

the case of El Salvador. This further supports the presence of gender differences in 

the utilization of remittances across and within households. Amuedo-Dorantes and 

Pozo (2006) examine differences in hours of work in various types of employment 

of working-age men and women in Mexico in urban and rural areas while accounting 

for the endogeneity of remittance income. They found out that remittances in gen-

eral, reduces the budget constraints of recipient households, translating to reduced 

labor supply. The income effect appears to dominate the women in rural house-

holds, who seem to utilize remittances to purchase more time away from informal 

and unpaid work. Similarly, higher remittances are associated with reduced male la-

bor supply in the formal sector and urban self-employment. Meanwhile, Cox-Ed-

wards and Rodriguez-Oreggia (2009) study focuses on the impact of persistent re-

mittances rather than casual or sporadic remittances. They find that persistent 

remittances have no systematic variation in the labor force behavior. This is con-

sistent with remittances having a “neutral effect” on labor participation such that 

persistent remittances flows are integral to the income diversification strategy of the 
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household. Lokshin and Glinskaya (2009) examined the effect of male migration to 

the LFP of prime-age women in Nepal. They constructed counterfactuals where the 

observed rates of the labor market participation of women under migrant house-

holds were simulated simultaneously under households when migration did not take 

place. They found evidence of substantial heterogeneity in the labor supply of 

women both in observable and unobservable characteristics in the impact of male 

migration.  

3.2.2 Migration Effect 

The migration of the spouse lowers the labor supply of the stayer spouse by affect-

ing productivity at home. In a common Filipino household headed by a couple with 

children, both members spend time on childcare, with wives having greater time at 

home than the husbands (Cabegin 2006, 2013). If the time spent for childcare be-

tween husbands and wives are likely to be substituted, then migration of the spouse 

would decrease the labor supply of the remaining spouse in the domestic labor mar-

ket and raises its production at home, both childcare and housework, for a certain 

number of hours to compensate for the household tasks previously done by the 

migrant spouse. The effect is more pronounced if there are no other close substi-

tutes. If parental childcare services provided in the market or other family members 

serve as inferior, then migration of the spouse would lead to increase childcare time 

value, raise reservation wage, and reduce labor market participation of the remaining 

spouse. Meanwhile, if the home time inputs are complements, then the opposite will 

hold. The net impact of the home time effects may differ considerably across dif-

ferent population which is influenced on the age and gender composition of the 

household, employment sector they belong, nature of migration (permanent or tem-

porary), and household assets and liquidity constraints (Démurger 2015: 7). An ex-

tension of this phenomenon is the reorganization of intra-family roles and the 

shifting of bargaining power of the left-behind members, which affects household 

decision-making especially on the allocation of resources (2015: 7). 



 20 

Rodriguez and Tiongson (2001) studied the impact of temporary migration 

on household labor supply from the urban Philippines. They confirmed that mi-

grants reduce the labor supply of non-migrant relatives (their labor supply and hours 

of worked), which substitute income for more leisure. This benefit differs by gender 

of non-migrants and more significant in males. Sadiqi and Ennaji (2004) use a gen-

dered approach in studying the impact of male migration from Morocco to Europe 

on women left-behind. They concluded that Moroccan women become disempow-

ered due to the departure of male household members (their husbands, sons, fa-

thers, etc) and oftentimes reoccurring based on their social category they belong to 

and the household size. Apart from the separation and lack of facilities, their suffer-

ing is aggravated due to the inherent and heavily patriarchal social conditions that 

exist in Morocco. Majority of these women often find themselves the burden of 

catering to the household, maintaining family times, and nurturing children. 

3.3 Evidence of the impacts on education 

Through the years, there has been a growing recognition to invest in human capital 

rather than physical capital due to their relative role to spur economic growth (Bur-

ney and Irfan 1995: 24). This recognition is largely attributed to the importance of 

the quality labor instead of the quantity to increase the production of good and 

services in the economy.  Apart from improving economic growth, investment in 

human capital also takes care the distributional aspects of growth. Education gener-

ally influences human capital formation. It is assumed that the level of education in 

a population affects economic growth directly (increasing productivity) and indi-

rectly (through external economies). 

The impact of migration on school attainment and education performance 

of children left-behind is often studied under the migration and left-behind family 

nexus. For a typical and closely knitted Filipino family, migration is considered as a 

destabilizing factor and the children are usually the most affected with the absence 

of the fathers, mothers, or both (Asis 2006: 46). Without the presence of their ‘real’ 
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parents, particularly the mother, it is feared that children will fall under deviant acts 

and behavior (2006: 46).  

The literature on international migration and remittances offers inconclusive 

findings on whether migration has a net positive (negative) impact on education 

outcomes of children left-behind. These studies consistently find heterogenous 

outcomes which are dependent on the age, gender, and birth order of the children 

left-behind as well as who migrated (Jampaklay 2006; Démurger 2015). Like the 

labor market outcomes, the impact on education occurs on two separate features: 

remittance effect and absent-migrants. 

3.3.1 Remittance Effect 

The remittances sent home ease financial constraints by making more available 

resources in the household. Consequently, this enables the family to use less child 

labor and increases children’s participation in school. For the case of Mexico, 

Hanson and Woodruff (2003) found a positive relationship between children 

education and having a family member abroad attributing to the role of remittances. 

They used the historical state migration rates as an instrument to control for the 

potential endogeneity of remittances. Cox-Edwards and Ureta (2003) examines the 

effect of remittances from abroad using Cox proportional hazard model on 

household’s schooling decisions for the case of El Salvador. They find a large and 

significant impact of remittances on the hazard of leaving school, especially those 

in rural areas. Their findings provide policy implications in relaxing the budget 

constraint of poor households to increase children’s school attendance and 

retention, regardless of parent’s level of education. Meanwhile, Yang (2008) 

examines how currency appreciation at the origin country increases children school 

attendance and educational expenditure while inversely lowering child labor supply 

in the Philippines. Calero et. al. (2009) investigates how remittances via trans-

national networks affect human capital investments through consumption 

smoothing. Their findings show that remittances enhanced school enrolment, 

particularly for girls and in rural areas. At the same time, schooling shows to be 
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unresponsive to shocks, suggesting that remittances function as informal insurance 

coping mechanisms to maintain education when households are faced with 

economic shocks. Remittances also led to a net substitution of the type of school, 

from the public to private, hence facilitating the quality of human capital 

investments in children.  

3.3.2 Migration Effect 

The migration of parents also translates to the disruption of family life, particularly 

on parental supervision and care to have multiple adverse effects on children’s 

school outcomes. At the same time, it also leads to the shift of decision making and 

responsibilities such that the new decision-maker either cares about human capital 

investments or the children being more pressured to help in the household due to 

redistribution of family roles (Démurger 2015: 5). The adverse effects of parents’ 

migration to the child’s school outcome have been sociologically observed in a study 

in the Philippines. The discussions assume that “left-behind children are passive 

recipients of changes resulting from migration” (Asis 2006: 47). The absence of par-

ents, especially mothers, has a negative dent in the children’s grade and class ranking 

(Battistella and Gastardo-Conaco 1998). Narrowing it further, mother-absent chil-

dren performed the least well in school than the parent-absent group.  Furthermore, 

Jampaklay (2006) investigated the importance of ‘who is absent’ and the ‘length of 

absence’ in Kanchanaburi, Thailand. The long-term absence of the mother appears 

to reduce the educational chances of children left-behind, whereas the long-term 

absence of fathers does not.  

3.4 Effects of Female Migration 

Having the responsibility of nurturing and guiding the young, female migration has 

a considerable effect on family and community dynamics (Castles and Miller 2003: 

161). Married women must leave their children in the care of others, and long ab-

sences affect relationships and gender roles (2003: 161). A prominent feature of 

female migration is that there occurs a shift in gender roles and for some women, 
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this means an increase in relative autonomy, social mobility, and economic inde-

pendence. Consequently, family structures are altered as “tasks are reassigned, and 

existing roles of the remaining family members change to fill the gap left by the 

absent migrant” (Hoang et al. 2015: 264). As for husbands left behind, they experi-

ence shifts in the household labor division, particularly on taking the role of house-

hold production and childcare, which have been traditionally relegated to women, 

while at the same time preserving the traditional expectations of masculinity ideals 

(Hoang and Yeoh 2011). Such phenomenon has led to the care crisis which involves 

the “breakdown of the previous model of providing care on the nuclear Fordist 

family model and the classic sexual division of labor” (Orozco 2009: 6) and “the 

absence and weakening of family nurturing is a prominent change coming along 

with parental migration” (Jingzhong and Lu 2011: 361). 

In most situations, left-behind children are left in the care of stay-behind 

parent or with grandparents (Ye and Murray 2005 in Jingzhong and Lu 2011: 361). 

The role of extended family members helps mitigate the adverse effects of migra-

tion, especially if both parents are abroad; however, evidence shows that they have 

difficulty in substituting the absence of mother more than of the father (Jampaklay 

2006: 94).  At the same time, their presence in the family prior to migration may 

help “ease the reconfiguration of care when a parent, particularly the mother, leaves” 

(Hoang et al. 2015: 265). 

While migrant parents are physically absent, they can provide parenting from 

a distance using readily available communication technologies, like a cellular phone.  

In fact, the study of Uy-Tioco (2007) examines the role of cell phone technology 

that empowers Filipino migrant women to create new alternatives to mother their 

children across spatial and time. This confirms the notion of trans-national mother-

ing where “migrant mothers perform mothering functions even from a distance” 

(Asis 2006: 58) and keeping their families “physically and emotionally intact through 

the period of their absences” (Hoang et al. 2015: 266). 
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Overall, the existing literature on the impact of migration and remittances 

intend to measure the extent to which migration can improve development, espe-

cially in the sending communities. These studies attempt to construct a no-migration 

or no-remittance counterfactuals by estimating the labor market or school outcomes 

of the remaining members supposing migration and remittances did not exist. How-

ever, these studies only focus on one outcome in a source country, preventing com-

parative analysis in any other source countries.  

The novelty of the paper is that it will compare the household social out-

comes when wives migrate against husband migrate. Since much of the information 

suggests that there has been growing phenomena of female migrating abroad. Lim 

and Oishi (1996) argued that there has been increasing participation of women in 

international labor migration, which has been pronounced among Asian countries 

with “women moving in their own right as economic migrants”. At the same time, 

the decision of the parents, especially the mother, to leave their children marks a 

“departure from the ideal parents as the best caregiver” because of the mother’s role 

as the light of the home (Asis 2006: 47). 
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Chapter 4 Methodology 

The methodology will first discuss the empirical approach used to measure the 

causal impact of wives’ migration. This is followed by the identification strategy to 

control for the endogeneity of the migrant’s status and the set of explanatory varia-

bles controlled for. And lastly, describes the dataset used in the analysis. 

4.1 Empirical Approach 

In most empirical work, measuring the causal impact of migration is oftentimes 

challenging. The difficulty stems from the fact that migration is a decision variable, 

which dominates important literature in correcting the selection-bias and reverse 

causality problems (Démurger 2015:4). Hence, omitted variables that correlate with 

both the decision to migrate and its outcomes for families left-behind may cause 

endogeneity problems and limit the significance and conclusiveness of the findings. 

For this reason, various econometric methods are used to correct for these meth-

odological problems in observational data using household surveys. Conventional 

methods involve using instrumental variables (variables that are related to migration 

decisions but are unrelated to the outcomes of interest), selection-correction proce-

dures, matching methods (migrant selection is based on observable characteristics 

and match migrants with comparable non-migrants based on these characteristics), 

and natural experiments (randomized trials). 

The focus of this analysis is to model how the labor market participation of 

the spouse and the school attendance of children left-behind is a function of the 

migration status of the spouse (parent), individual and household characteristics, 

and regional labor market conditions. This will be determined by different outcomes 

of employment decisions: nature of employment (permanent job; short-term; and 

an employer in own farm or business); class of worker4 (wage and salary workers; 

                                                 
4 See Annex 1 for the detailed definition of the class of worker classifications. 
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an employer in own family-operated farm or business; self-employed without any 

paid employee; and without pay), and hours of work. These outcomes are observed 

since these are available measures in the household survey data that determines the 

quality of employment. As for outcomes of left-behind children, the outcome of 

interest is current school attendance.  These outcomes are compared for migrant-

sending households and for non-migrant sending households. For computational 

tractability, the labor supply decisions and school attendance are defined in dichot-

omous states (1=presence of the outcome; 0=otherwise) estimated through linear 

regression with endogenous treatment effects. The endogenous treatment-regres-

sion model treats the endogenous binary migration variable as a linear potential out-

come that allows for correlation between the unobservables affecting both the treat-

ment and the outcome of interest (Heckman 1976). The following main regression 

equation used in this analysis was introduced by Maddala (1986):  

(Equation 1)      yj = xj + tj+ j 

where x is a vector of explanatory variables that affect the labor and school 

decisions, ’s and ’s are the vectors of unknown parameters of interest, s are the 

random error terms. The tj is the binary-treatment variable (1=migrant spouse, 

0=otherwise) which is assumed to come from an unobservable latent variable w.  

(Equation 2)        tj = wj + uj 

Since not all decide to migrate, Eqn. 2 is modeled according to: 

(Equation 3)      tj = {
1,     𝑖𝑓 𝑤𝑗𝛾 + 𝑢𝑗 > 0

0, 𝑜𝑡ℎ𝑒𝑟𝑤𝑖𝑠𝑒
 

where w are the covariates to model the treatment assignment, and the error 

terms and u are assumed to follow a bivariate normal distribution. The covariates 

x and w should be uncorrelated to the error terms and exogenous. Otherwise, the 

violation of such conditions will lead to biased estimates using Ordinary Least 

Squares (OLS). This can be validated using Heckman’s Two-Step procedure. This 

will account for the endogeneity in the selection bias of being a migrant. For this 

method to work, Wooldridge (2009) noted that x should be a strict subset of w and 
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at least one element of w is not in x. This will satisfy the estimation of the treatment 

equation using maximum likelihood probit that uses an exclusion restriction5: 

(Equation 4)     Pr(tj =1|wj) = P(wj) 

From above, the hazard, hj, is obtained for each jth observation that describes 

the probability that a spouse decides to migrate following a standard normal density 

function, 𝜙, over the cumulative probability of migration decision, Φ: 

(Equation 5)     hj = {

𝜙(𝑤𝑗�̂�)

Φ(𝑤𝑗�̂�)
,      𝑡𝑗 = 1

−𝜙(𝑤𝑗�̂�)

1−Φ(𝑤𝑗�̂�)
, 𝑡𝑗 = 0

 

Finally, the two-step parameter estimates, and are estimated by factoring 

the hazard h as an additional covariate in the main equation. A consistent estimate 

of the regression disturbance variance, �̂�2, is computed from the residuals of the 

augmented main equation and the estimated hazard: 

(Equation 6)      �̂�2 =  
𝒆′𝑒+𝛽ℎ

2 ∑ 𝑑𝑗
𝑁
𝑗=1

𝑁
 

Hence, the two-step estimate of 

(Equation 7)      �̂� =
𝛽ℎ

�̂�
 

4.2 Identification Strategy 

The migration status is a potential binary endogenous regressor to the labor market 

decision of the other partner and to the school outcomes of the children. This is 

partly due to the unobserved heterogeneity that could be correlated with the ob-

served characteristics that might complicate comparison between households with 

                                                 
5 Maddala (1986: 120-122) shows the derivation of the two-step estimate. Furthermore, 
Wooldridge (2009: 608) noted that if selection is purely a function of exogenous variables, 
then maximum likelihood estimation of a nonlinear model-such as logit or probit model 
produces consistent and asymptotic normal estimators.  
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different migration status of the spouse. Identifying a valid instrument to treat en-

dogeneity poses a major challenge. While the use of experimental data is a promising 

approach, its availability, costs, and implementation impede the utilization of it (Dé-

murger 2015). For many microeconomic studies on migration and remittances, dif-

ferent instruments were used to treat endogeneity of migration: distance of the 

country of destination from the origin (Cabegin 2013); presence of migration net-

works (Acosta 2006); historical migration rates (Hanson and Woodruff 2003; Hil-

debrandt and McKenzie 2005; Cordova 2006; Mansuri 2006; McKenzie and 

Rapoport 2006), and information on the per capita count of remittance transfer of-

fices (Amuedo-Dorantes and Pozo 2005). The migration variables used in this 

literature include the migration status of the individual and amount of remittances 

received by the household. 

For this attempt, the study made use of the presence of migration networks 

to instrument the migration status of the spouse. According to the network theory, 

as described by Massey et al (1993), migrant networks consists of “interpersonal ties 

that connect migrants, former migrants, and non-migrants in origin and destination 

areas through ties of kinship, friendship, and shared community origin” (1993: 448). 

These networks, which constitutes a form of social capital, potentially increase the 

probability of migration flows either by lowering the costs and risks of migration or 

raising the expected net benefits to migration. In this paper, the presence of migra-

tion networks is proxied by the relative number of deployed OFWs by regional 

origin in the Philippines, i.e., the absolute number of OFWs originating in the region 

divided by the total population in the region. To have more variation in the instru-

ment, the relative share of women and share of men who originated from the region 

was used to instrument for the migration decisions of the wives and husbands, re-

spectively. 
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It is assumed that the higher is the concentration of OFWs in a certain re-

gion of origin, the higher is the number of prospective OFWs coming from the 

same region because of the presence of support system and a reliable source of 

information prior to migration (e.g. migration costs). At the same time, the presence 

of migration networks does not directly affect the labor supply behavior of the non-

migrant spouse and school attendance of left-behind children. Figure 7 shows the 

magnitude of OFWs by regional origin for both sexes for the 2003-2015 period. The 

top three regions with the highest number of OFWs originated from 

CALABARZON, Central Luzon, and NCR with more than 10,000 OFWs deployed 

each year.  

4.3 Explanatory Variables 

The overseas migration status of the spouse (parent) is the main explanatory variable 

of interest to capture the effect of migration. The advantage of this approach is that 

the extent of overseas migration is analyzed as an important part of income diversi-

fication strategy of the household as proposed by the new economics of migration. 

Thus, it is assumed that migrants send remittances back home. For this analysis, the 
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effects of migration status and remittances are not separately identified. Rather, the 

effect of remittances is captured under the effect of overseas migration. Using the 

merged 2015 LFS-FIES datasets, Table 3 shows that among migrant households in 

the pooled samples, almost all (97.1%) spouses remit money. The percentage is 

slightly higher for wives when their husbands migrate (97.91%) compared to hus-

bands when their wives migrate (96.15%). However, in terms of amount, migrant 

husbands send an average of Php77,930 ($1,521.15)6 monthly, which is substantially 

higher than migrant wives remittances averaging to Php30,326 ($591.96) monthly. 

Migrant wives tend to send lower but more frequent amounts because of their na-

ture of employment abroad. Migrant women are likely employed in low-paying un-

skilled and semi-skilled jobs and oftentimes they do not receive the full amount or 

do not receive it regularly as stipulated in their contracts. Hence, migrant women 

tend to send as much and as often as possible to pay for the debt that they incurred 

during their migration process as well as provide income to the family. Among 

households with a non-migrant spouse, two out of ten (18.32%) stayer spouses in 

the pooled samples received money abroad, probably from other migrant household 

members. Stayer wives received more on average (Php16,644/$324.89/month) 

compared to stayer husbands (Php1,790/$34.94/month). One reason being is that 

most stayer wives are not in the labor force and hence source the family’s income 

from remittances from other migrant household members.  

In terms of individual characteristics, education and age are controls which 

affect own earnings of the remaining spouse. Meanwhile, household characteristics 

include the number and age composition of the dependents and other adult family 

members.7 The higher the number of dependents in school and employed adult 

members, either for pay or profit, the higher is the time value in-house production 

of the remaining spouse (parent).  

                                                 
6 1 Php = 0.0195 USD as of 13 November 2017. 
7 These include the number of children less than 5 years old, number of children from 5-17 
years old, number of employed persons for profit, and number of employed persons for 
pay. 
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Table 3 Percent distribution of household receiving remittances (in per capita household) 

  
  

Both sample Husband samplea/ Wife sampleb/ 

Migrant Non-migrant Migrant Non-migrant Migrant Non-migrant 

Amount (Php)/month 
0 2.93 81.68 3.85 82.12 2.09 66.23 
>0 97.07 18.32 96.15 17.88 97.91 33.77 
Total 1,194 19330 571 18,791 623 539 

Mean 55,164 2,205 30,326 1,790 77,930 16,644 
Std 62,226 12,229 32,525 8,734 73,292 49,936 

Source: Author's own calculations from LFS-FIES 2015 
Notes: a/Husband sample is defined by wife’s migration status; b/ Wife sample is defined by husband’s 

migration status; In succeeding tables, this holds true. 
 

 

Since migration is assumed to be a household income strategy, the remaining 

spouse’s annual earnings for those who work in the domestic market, measured in 

per capita, is controlled for. The household expenditures are excluded as a covariate 

since household spending might have an endogenous relationship with working de-

cisions and schooling and the unobserved heterogeneity might introduce bias 

(Calero et. al 2009).  

Since the migration, labor supply, and schooling may be driven by the re-

gional-specific labor market and economic characteristics, the LFPR, employment 

rate, underemployment rate where the household is located, and the urban-rural 

composition are controlled for.  

4.4 Data  

To estimate the labor supply of non-migrant spouse and school outcomes in chil-

dren, the analysis is drawn from the merged datasets using the 2015 LFS-FIES.8 

                                                 
8 Initially, the sample is focused on married migrants based in the Middle East 

because of its significant deployment figures and rise of feminization in this region. 
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Both are nationally representative surveys that provide estimates on the labor and 

supply characteristics of household members; family income and expenditure, in-

cluding the level of consumption per expenditure item, and sources of income.  

For this attempt, I cannot separately distinguish the effect of migration and 

remittances. The survey data on remittances is measured on the aggregate amount 

in the household and not separately identified for every migrant individual in the 

household. Hence, remittances received in a household where a spouse migrated 

cannot be determined. While it is more useful to examine the remittance contribu-

tion of the migrating spouse and how it is used in intra and inter-household deci-

sions (i.e., higher per capita remittances may lead to the reduction of labor supply 

due to dependence effect), the analysis will be limited to the migration status of the 

spouse to determine the causal impact of migration.  

For the estimation of the labor supply of non-migrant spouse, the sample 

was limited to those married household head who is co-heading the household with 

a migrant spouse. Both members of the couple are in their prime working age (i.e. 

25 to 54 years old). This is to exclude couples who are in school and those who 

decided for an early retirement. Meanwhile, the school outcomes of children are 

limited to sample with ages 5 to 17 years old or those who are enrolled in the primary 

and secondary education as prescribed by the country’s education system.  

Table 4 provides the descriptive statistics of the different employment states 

of one spouse according to the migration status of the other spouse. In the pooled 

                                                 

Such information is obtained using the merged datasets from LFS, FIES, and Survey 
of Overseas Filipinos (SOF). The SOF provides information on the number of 
OFWs and their socio-economic characteristics, including the country of destina-
tion. However, the latest available SOF is 2003. At the same time, the three datasets 
could not be merged because they are not simultaneously conducted in a year. The 
FIES and SOF are riders to the LFS which is being done every other year. Hence, 
it is only possible to merge the LFS-FIES or LFS-SOF. Since the SOF is not avail-
able for 2004 onwards, then the analysis is done using the merged LFS-FIES. The 
problem now is that the migrants in the Middle East cannot be distinguished since 
such information is obtained from the SOF. Hence, the focus of the analysis shifted 
to all married migrants regardless of destination.  

 



 33 

samples, only two-thirds (68.26%) of the stayer spouse having a migrant spouse 

decides to work compared to its counterpart (94.64%).  This appears to be lower in 

migrant households having stayer wives (50.88%) than stayer husbands (87.22%). 

Meanwhile, stayer spouse with a migrant partner in the pooled samples worked for 

an average of 40.69 (19.93), which is slightly lower than stayer spouse with a non-

migrant partner estimated at 43.01 (17.00). Those with a migrant partner, stayer hus-

band worked less on averaged (39.91±17.54) than stayer wives (41.931±23.18). 

Meanwhile, the average number of hours does not change for both stayer husbands 

(43.00±16.87) and wives (43.51±22.37) with a non-migrant partner. 

In terms of nature of employment, there are fewer stayer husbands to work 

permanently with migrant partners (76.71%) than non-migrant partners (77.91%). 

In contrary, there are more stayer wives to work in permanent jobs with migrant 

partners (84.54%) than non-migrant partners (82.92%). With respect to the class of 

work, there is more stayer spouse in wage and salary workers with non-migrant part-

ners (57.27%) than migrant partners (53.74%) in the pooled samples. This appears 

to be consistent for both stayer husbands (57.30%) and stayer wives (55.92%) with 

non-migrant partners. Meanwhile, there is more stayer spouse to be self-employed 

or those persons who operate their own business or trades that do not employ paid 

employees, with migrant partners (38.28%) than non-migrant partners (36.31%) in 

the pooled samples. Being self-employed is more glaring among stayer wives 

(40.38%) than stayer husbands (36.95%) with migrant partners. 
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Table 4 Employment of the stayer spouse, 25-54 years old 

Employment Outcomes 

Both Sample Husband sample Wife sample 

Migrant 
Non-mi-

grant Migrant 
Non-mi-

grant Migrant 
Non-mi-

grant 

Decides to work (%)             
Obs 1,194 19,330 571 18,791 623 539 
Yes  68.26 94.64 87.22 95.42 50.88 67.35 

Total hours of work in a week             
Obs 815 18,294 498 17,931 317 363 
Mean 40.69 43.01 39.91 43.00 41.93 43.51 
Std. Dev. 19.93 17.00 17.54 16.87 23.18 22.37 
Min 0 0 0 0 0 0 
Max 112 112 105 112 112 112 

Nature of employment (%)*             
Permanent 79.75 78.01 76.71 77.91 84.54 82.92 
Short-term 16.32 17.17 17.07 17.25 15.14 13.22 
Different employer 3.93 4.82 6.22 4.84 0.32 3.86 

Class of Worker (%)*             
Wage and Salary Worker** 53.74 57.27 54.02 57.30 53.31 55.92 
Employer 7.98 5.81 9.04 5.84 6.31 4.41 
Self-employed  38.28 36.31 36.95 36.27 40.38 38.29 
Without pay 0.00 0.61 0.00 0.60 0.00 1.38 

Source: Author's own calculations from LFS-FIES 2015 
*The same number of observations from Total Hours of Work in a Week 
** Includes: worked for the private household; for private establishment; for government and government-

controlled corporation; with pay in own family-operated farm or business 
 

Meanwhile, Table 5 shows the school attendance of children between 5-17 

years old.  In households with a migrant parent, there are more children enrolled in 

school (94.84%) than those households with non-migrant parent (90.09%) in the 

pooled samples. This appears to be higher for stayer wives (96.09%) than stayer 

husbands (93.55%). However, in terms of children’s sex, it appears that there are 

more girls enrolled in school than boys for both migrant (95.06% vs 94.62%) and 

non-migrant households (92.23% vs 88.10%). In fact, there are more enrolled girls 

among stayer wives (95.56%) than stayer husbands (94.57%) with migrant partners. 

However, with non-migrant partners, the proportion of enrolled girls remains vir-

tually the same for both stayer wives (92.29%) and husbands (92.23%).   
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Among stayer husbands with migrant partners, there are more enrolled girls 

(94.57%) than boys (92.51%). In contrast, there are more enrolled boys (96.59%) 

than girls (95.56%) among stayer wives with migrant partners. 

 

Table 5 Attendance at School, children 5-17 years old 

School Outcomes 
Both Sample Husband sample Wife sample 

Migrant 
Non-mi-

grant Migrant 
Non-mi-

grant Migrant 
Non-mi-

grant 

Both sexes, Obs 2,130 45,639 1,055 44,522 1,075 1,117 
Yes (%) 94.84 90.09 93.55 90.11 96.09 89.44 
Male, Obs 1,078 23,640 521 23,055 557 585 
Yes (%) 94.62 88.10 92.51 88.13 96.59 86.84 
Female, Obs 1,052 21,999 534 21,467 518 532 
Yes (%) 95.06 92.23 94.57 92.23 95.56 92.29 

Source: Author's own calculations from LFS-FIES 2015 
 

Table 6 shows the distribution of the class of work by nature of employment 

of stayer spouse. Among households with migrant partners, about three-fourths 

(72.15%) are wage and salary workers who are permanent in the pooled samples. 

The proportion is higher for stayer wives (86.39%) than stayer husbands. Mean-

while, of those who work as an employer, or those persons who employ one or 

more paid employees in the operation of their businesses and trade, nine out of ten 

(93.85%) works permanently, with more stayer wives (100%) than stayer husbands 

(91.11%). Meanwhile, there are more stayer husbands who work permanently as 

self-employed (92.93%) than stayer wives (79.69%).  

In general, majority works as permanent worker regardless of class of 

worker. The proportion of stayer husbands who are permanent and self-employed 

are higher with migrant partners (92.93%) than those with non-migrant partners 

(89.85%). Meanwhile, the proportion of stayer wives with migrant partners who are 

permanent, and wage and salary workers are higher (86.39%) than those with non-

migrant partners (77.34%).  
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Table 6 Class of work by nature of employment of stayer spouse, 25-54 years old 

  Class of Work 

  Migrant Non-migrant 

Nature of Employ-
ment 

Wage 
and Salary 
Worker 

Em-
ployer 

Self-
employed  

Wage 
and Salary 
Worker 

Em-
ployer 

Self-
employed  

With-
out pay 

Both sample (%)               
Obs 438 65 312 10,477 1,063 6,642 112 
Permanent 72.15 93.85 87.50 68.95 93.04 89.84 81.25 
Short-term 20.55 6.15 12.50 22.63 6.96 10.16 18.75 
Different employer 7.31 0.00 0.00 8.42 0.00 0.00 0.00 

                
Husband sample (%)               
Obs 269 45 184 10,274 1,047 6,503 107 
Permanent 63.20 91.11 92.93 68.79 93.03 89.85 80.37 
Short-term 25.28 8.89 7.07 22.77 6.97 10.15 19.63 
Different 11.52 0.00 0.00 8.45 0.00 0.00 0.00 

                
Wife sample (%)               
Obs 169 20 128 203 16 139 5 
Permanent 86.39 100.00 79.69 77.34 93.75 89.21 100.00 
Short-term 13.02 0.00 20.31 15.76 6.25 10.79 0.00 
Different 0.59 0.00 0.00 6.90 0.00 0.00 0.00 

Source: Author's own calculations from LFS-FIES 2015       
 

Table 7 provides the descriptive statistics for the explanatory variables. In 

the pooled samples, the average age of the household head for stayer spouse is 41.49 

(7.01) with a migrant partner, lower than those with non-migrant partners, averaging 

to 42.26 (7.53). The size of family members is bigger for non-migrant households 

with five members on average. The average number of primary (less than five years 

old) ranging from 0.36±0.61 to 0.57±0.76; and school-aged (5-17 years old) children 

ranging from 1.68±1.17 to 1.89±1.44 does not differ notably for both migrant and 

non-migrant households. About half of the migrant households (41.88%) resides in 

urban areas, slightly higher than non-migrant households (34.89%). In terms of the 

level of education, most of the household head completed secondary for both mi-

grant (35.43%) and non-migrant households (27.14%).  

For stayer husbands having migrant partners, the average age is 41.83 years 

old, have four household members, with one primary-aged child, two school-aged 
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children, and one member working for pay. The composition of the household does 

not change considerably among stayer wives with migrant partners with an average 

age of 41.17 years old. But unlike for stayer husbands, four out of ten (42.86) stayer 

wives completed college.  
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Table 7 Summary statistics of the covariates 
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Table 7 (continued) 
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At the same time, key informant interviews were conducted to triangulate 

the results of the model. Considering the time and financial constraints, the analysis 

does not aim to have a representative sample. Since the focus of the study is to 

understand the impact of female migration on transnational relationships, key in-

formant interviews (KIIs) of female migrants at the selected Philippine Overseas 

Labor Offices (POLO)9 in the Middle East was conducted since most of the female 

migrants are deployed in this region.  In summary, seven female OFWs were inter-

viewed through Skype having the following characteristics (Annex 2). The inter-

viewees were identified through snowball sampling, i.e. through referrals from OFW 

networks of the POLO. To date, there are 15 POLO spread across the region where 

there are OFWs. While the study wishes to interview left-behind family members of 

the female migrants and validate their situation back home, it didn’t prosper. Major-

ity of them didn’t like to be interviewed and hence such information was obtained 

from the first-hand experience of the migrant itself assuming that their narratives 

are accurate.  

The narratives of the respondents do not claim a representation of their 

group, but their individual stories could form collective stories that depict the lives 

of becoming and being an OFW mother and wife.  The following migrants were 

asked about the following: (i) Who decides to go abroad and stay behind? How did 

you decide? (ii) What are your reasons to migrate? (iii) How does your partner deal 

or balance home and care responsibilities on behalf of your absence? What are the 

different care arrangements practiced at your home? (iv) How do they manage the 

remittances received in the household? and lastly, (v) How do you manage or prac-

tice mothering from a distance? 

  

                                                 
9 These are government offices responsible for attending to the needs of OFWs. 
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Chapter 5 Results and Discussion  

The results are divided into two parts: First, the discussion of the impact of migra-

tion using econometric modeling on a) decision to work of the stayer spouse; b) 

hours of work; c) nature of employment; d) class of worker; and lastly e) schooling 

outcomes of children left-behind. Second, the examination of OFW-mother narra-

tives on their decision to migrate and the perceived social outcomes on the house-

hold especially in the reallocation of intra-family roles and transfer of norms, which 

may affect decision-making and the control of resources.  

5.1 Estimating the Labor Supply Behavior and Schooling 
Outcomes 

This section discusses estimates from a linear probability model with endogenous 

treatment effects on the LFP and supply states of the stayer spouse using pooled 

samples of migrant and non-migrant households. Prior to estimating the two-step 

procedure, a probit model without correcting for endogeneity is estimated as pre-

liminary analysis. Annexes 3 and 4 show the probit results for the decision to work 

and hours of work of the stayer spouse, respectively.10 Although the estimates con-

firmed the inputs of spouse’s home time production as substitutes, having a migrant 

spouse does not significantly alter the decision to work or the hours of work of the 

stayer spouse in the labor market. 

If the selection of being a migrant into the subsample is done non-randomly, 

then OLS on the sample employed stayer spouse will be biased and inconsistent. 

Hence, there is a need for the identification of the effects of migration and correct-

ing for sample selection. 

                                                 
10 See Annexes 5, 6, and 7 for the rest of the probit results for the nature of employment, 
class of worker, and school attendance outcomes, respectively. 
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5.1.1 Migration and Decision to Work 

To determine whether selection is a problem, Table 8 shows the estimates of the 

probability of being treated, i.e., being a migrant spouse, as a function of the original 

control variables and an additional identifying variable- in this case, the relative share 

of OFWs coming from the region. This variable is assumed to affect the probability 

of spouse’s migration decision and not to influence the labor supply decisions of 

stayer spouse and schooling of children left behind. For partners with a migrant 

spouse, we observe that the identifying variable in the pooled samples, 

RMIGNET_BOTH, in this case, is highly significant, i.e., if the share of migrants 

increases from 0 to 100 percent, then the probability to migrate increases by 62.6 

percentage points. The probability of migrating is higher for stayer husbands with 

migrant wives. A one-unit increase in the relative share of female migrants in the 

origin, RMIGNET_FEMALE, increases the probability of wives to migrate by 61.3 

percentage points.  Meanwhile, for stayer wives, a one-unit increase in the relative 

share of male migrants in the origin, RMIGNET_MALE, is associated with the 

probability of their husbands to migrate by 57.7 percentage points, which is slightly 

lower than the probability of wives’ migration.  

While we observed the decision to work without controlling for endogeneity 

is not significant, it is noteworthy to determine the impact of migration after con-

trolling for selection bias. Table 8 shows the probabilities of working decision in 

different samples. The average treatment effects (ATE) in the pooled samples show 

that stayer spouses in migrant households significantly reduces their probability of 

deciding to work by 70.7 percentage points than those in non-migrant households. 

Stayer wives are more likely to reduce their decision to work by 60.1 percentage 

points than stayer husbands (17.4 percentage points). Duleep & Sanders (1993) 

noted that the existence of the family investment strategy where the decision of 

wives to work is affected by the decision of their husband to invest in their wife’s 

skills that are specific to the labor market and the extent of investment. Such re-

sponse helps offset the low earnings of a husband who initially lacks the skills for 

which there is demand in the labor market. 
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5.1.2 Migration and Hours of Work 

Since the impact of migration has a significant effect on the decision to work, we 

examined if the same holds true for the hours of work11 of the remaining spouse in 

the labor market. Table 9 shows the outcomes for total hours of work in a week. 

The identifying variables are all positive and significant suggesting that a one-unit 

increase in the relative share of OFWs coming from the region increases the likeli-

hood of spouse’s migration between 58.6 to 60.9 percentage points. Meanwhile, the 

estimated hazard, which represents the unobserved factors between the selection 

and the main equation, are positively correlated except for the husband sample. In 

the pooled samples, ATE shows that having a migrant partner significantly de-

creases the hours of work of the stayer spouse by 27.3 percent. This runs intuitively 

to the hypothesis that the reduced market time may be associated with the increased 

home time production such as housework and childcare. The reduced hours of work 

are largely driven by the reduction of work hours among stayer wives, but the effect 

is not significant (65.3 percentage points). Generally, wives take the lion’s share of 

home production than husbands in a typical Filipino household with wives spending 

more time in childcare. Caring for school-aged children could be labor intensive 

especially for parents expected to tutor and monitor assignments, and participate in 

activities at school. Hence, the wives’ absent makes it costlier for a husband to sub-

stitute for the lost time by wives at home by purchasing highly valued skilled ser-

vices.  

5.1.3 Migration and Nature of Employment 

While migration affects changes in the remaining spouse hours of work, extending 

the analysis to different employment states will determine to what extent the re-

maining spouse alter their labor decisions. Table 10 shows that the ATE of having 

a migrant spouse in the pooled samples decreases the probability of stayer spouse 

to be in permanent job significantly by 15.5 percentage points, which constitutes 

                                                 
11 Hours of work are measured in logs. 
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19.9 percent reduction of the sample mean among spouses with non-migrant part-

ners.12 In contrast, migration of the spouse increases the probability of stayer spouse 

in the short-term job by 22.3 percentage points. This shows evidence of a shift from 

being permanent to short-term employment. The coefficient of the sample-selection 

correction factor for permanent and short-term equations are also significant. The 

positive estimate on the hazard for the permanent equation suggests that the pres-

ence of unobserved characteristics relating to the increased likelihood of the migra-

tion of spouse is positively correlated to the permanent-job decision of the stayer 

spouse. Meanwhile, the negative estimate on the hazard for the short-term equation 

suggests that the unobserved factors that make migration more likely are negatively 

associated with short-term employment decisions. 

For the husband sample, the effect remains significant for stayer husbands 

such that the migration of their wives discourages the likelihood to work in the 

permanent job by 26.5 percentage points and increases the probability to work in a 

short-term job by 25.4 percentage points. Since the coefficients are of opposite signs 

and very similar in magnitude (the equality of the estimated coefficients is not sig-

nificantly different (Z=0.5734, p=0.5664)) and the effect of migration on the third 

category – as employer or those persons who employ paid employees in the conduct 

of their business – is almost zero and insignificant, it seems that stayer husbands 

switch from permanent jobs to short-term jobs.13 This just relates the hypothesis 

that stayer husbands substitute wives’ absence to perform household production 

previously done by the absent wife. However, for stayer wives, the migration of their 

husbands complements their absence in the labor market by shifting from working 

as an employer to permanent employment. Even though the effects for stayer wives 

are similar in magnitude, they are not statistically significant.  

                                                 
12 See Table 4 for sample means of spouses with non-migrant partners. 
13 Z test equation is provided by Clogg et al. (1995) as cited by Paternoster et al. (1998). 
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5.1.4 Migration and Class of Worker  

While we observed evidence of shifting in terms of nature of employment, we ex-

amined if the same holds true for the class of work as an indication of the quality of 

employment. Table 11 shows the probabilities for the different class of work out-

comes. In the pooled samples, stayer spouse with migrant partners is more likely 

than those with non-migrant partners to be in wage and salary workers by 16.8 per-

centage points or 29 percent relative to stayer spouse in wage and salary work with 

non-migrant partners. Likewise, stayer spouse in migrant households increases their 

probability to work as an employer in own family-operated farm or business signif-

icantly by 15.2 percentage points than non-migrant households. In contrast, migra-

tion of the other spouse reduces the likelihood of being self-employed without any 

paid employee by the remaining spouse by 31.7 percentage points compared when 

the spouse does not migrate.  

 It seems that the pooled samples show a shift from self-employment with-

out any paid employee to wage and salary workers and an employer in own family-

operated farm or business. However, looking at samples of husbands and wives 

reveals that there is a gendered pattern. For the husband sample, the reduction in 

labor supply is associated with the significant reduction in self-employment without 

any paid employee with some evidence of a shift to be an employer in own family-

operated farm or business by 27.1 percentage points. This suggests the increased 

participation of stayer husbands in entrepreneurial activities making them more flex-

ible in terms of work arrangement and having more time in household duties due to 

available hired labor. In contrast, stayer wives with migrant husbands reduce largely 

the likelihood of being self-employed and switch to being wage and salary workers 

by 85.2 percentage points. This may suggest two things: First, stayer wives who 

worked purely on a commission basis like doing laundry, cleaning, babysitting, etc. 

and do not have regular working hours still express their desire to have additional 

hours of work in their current job or seek for new or additional job that requires 

longer hours of work.  The increase in work effort among stayer wives could be 

associated to the temporary disruptive effect caused by the husband’s migration to 
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reciprocate the income loss used to shoulder the cost of migration (Cabegin 2013: 

165). Second, absent husbands complement wives time in the labor market by eman-

cipating them in their labor supply decisions and household income utilization. 

Cabegin (2013) noted that migrant households have higher utility spending than 

non-migrant households. Higher spending on utilities may ease the conduct of 

household chores and allows more free time for the stayer wives in market work 

who spends a disproportionate time in housework at the outset. At the same time, 

stayer wives have more autonomy in purchasing or outsourcing housework services, 

making them available to participate in the labor market.  

5.1.5 Migration and Schooling Outcomes 

One of the objectives of paper is to determine the causal impact of migration on 

education. Table 12 presents the estimates of the children’s school attendance. In 

the pooled samples, the relative share of OFWs significantly increases the likelihood 

of spouse’s migration between 39.9 to 41.5 percentage points. The associated hazard 

estimate is significant and negatively correlated with the main equation except for 

girl’s outcome. Estimates of the ATE indicate that parent’s migration increases the 

likelihood of children, aged 5-17 years old, to attend school by 9.10 percentage 

points. This is largely associated with the increased probability of attending school 

for boys by 10.6 percentage points. The probability of girl’s attendance is slightly 

lower, but the effect is not significant. This suggests that having absent parents con-

tinue parenting from afar. Asis (2006) noted that with the access to available com-

munication facilities, migrants and their left-behind families can communicate fre-

quently and promptly, which opens possibilities for maintaining family ties despite 

the long-distance separation.  

Meanwhile, for stayer husbands, a one-unit increase in the relative share of 

female OFWs in the region increases the probability of wives’ migration between 

36.1 to 47.6 percentage points. The unobserved factors between the selection and 

primary equations are significant and inversely correlated. The ATE show that mi-

gration of mothers is associated with the positive likelihood of children going to 
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school for both sexes. The probability of boy’s attendance is even higher and signif-

icant by 13.8 percentage points. However, the probability of girl’s attendance re-

mains not significant. This suggests that stayer fathers seek the assistance of a female 

companion in the household, oftentimes their daughters, to help them in the house-

hold production previously done by absent mothers. Hence, absent mothers imply 

fundamental changes in the organization of family life than absent fathers (Asis 

2006). When children reach the age of six, they are assigned some light household 

tasks to train them to become responsible. The common household tasks delegated 

to children is cleaning the house while washing, ironing clothes and cooking are 

often delegated. Most of the time, younger girls spend more time than boys doing 

physical tasks at home than in school. The existing patriarchal norm as part of the 

culture is often cited for girls’ limited participation in school especially in developing 

nations (Buchmann 2000). The patriarchal lineage in society prefers boys’ treatment 

over girls. Parents believed that investing heavily in education are not in the primary 

interest of daughters or maximizing the wealth of the family. In extreme scenarios, 

archaic notions of gender stereotypes promote the culture of girls not requiring for-

mal schooling. 

On the other hand, for stayer wives, the relative share of male OFWs in the 

region is associated with the significant positive likelihood of the migration of hus-

band in different samples. However, the associated hazard estimate is not signifi-

cant. The ATE shows that the migration of the fathers reduces the likelihood of 

children’s attendance, but the effect is not economically and statistically significant. 

At the same time in the split sample, the effects are economically relevant but go in 

the opposite direction even though always insignificant. In other words, absent fa-

thers do not significantly alter the likelihood of children’s attendance, regardless of 

sex. One reason being is that stayer mothers are more focused and hands-on in 

educating their children since they are more invested with the responsibility of nur-

turing and guiding the young. They are usually the ones assisting the children in 

doing school assignments than stayer fathers. This also suggests that migrant fathers 

provide an emancipating effect on the stayer mothers to exercise greater familial 
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authority in household decision-making, particularly in the schooling decision of 

their children. This confirms our hypothesis that migration leads the strengthening 

of bargaining power among remaining members. In the existing cultural norm, wives 

are obligated to respect their husband’s authority especially if the latter is the main 

income earner (Cabegin 2013). If the husband migrates, this leads to greater bar-

gaining power for the stayer wife on the utilization and allocation of household 

income, especially in schooling expenses.  

Generally, the analysis shows that parents put premiums on boy’s education 

than girls. Much of the positive effect of school attendance is largely driven by boy’s 

attendance, regardless of the type of school (i.e. public or private). Available figures 

from World Bank show that the enrolment in primary education for boys from 

2001-2009 in the Philippines averaged to 6.738 million or 376,287 higher than girls’ 

average enrolment of 6.362 million. While most elementary schools in the Philip-

pines are tuition-free public schools, a large share of the household expenses goes 

to the school allowance of children. Buchmann (2000) noted that under utility max-

imizing decisions, parents first decide to maximize the resources of the entire family 

then redistribute them to each household members based on their preferences. The 

guiding principle of schooling decisions is wealth maximization such that variation 

in schooling investments is largely due to variation in returns to schooling. Altruistic 

parents invest more education in boys who are more academically inclined and 

highly employable. Other perspectives show that resource-constraint households, 

due to family size or income, restrict parent’s ability to pursue an altruistic goal for 

their children. But these financial constraints are reduced through remittances as an 

outcome of migration, which functions as informal insurance coping mechanisms 

(Calero et al. 2009). The amount remitted serves as additional income to the house-

hold as hypothesized and contributes largely to paying school-related expenses like 

allowances. The only limitation of this analysis is that it does not provide the extent 

how children of migrants and children of non-migrants compare in terms well-being 

such as academic performance (i.e. grades, awards received, being an honor student), 

physical and emotional health.
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Table 8 Endogeneity-corrected ATE of migration on Decision to Work of the Stayer Spouse, 25-54 years old 
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Table 9 Endogeneity-corrected ATE of Migration on Total Hours of Work of Stayer Spouse, 25-54 years old 
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Table 10 Endogeneity-corrected ATE of migration on Nature of Employment of the Stayer Spouse, 25-54 years old 
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Table 11 Endogeneity-corrected ATE of migration on Class of Work of the Stayer Spouse, 25-54 years old 
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Table 12 Endogeneity-corrected ATE of migration on Children’s School Attendance, 5-17 years old 
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5.1.6 Robustness Check 

The findings above show that after treating for the endogeneity of migration, the 

absence of the missing spouse alters the labor supply decisions of the remaining 

spouse as well school outcomes of children left-behind. The changes in labor market 

and education outcomes highlight the importance of attitudes, shaped by age-old 

norms and traditions (Dacuycuy & Dacuycuy 2017).  

The succeeding analysis shows the impact of adding the remittance effect as 

income contribution, measured in per capita remittances received by households. 

The potential endogeneity of the remittance income to the labor supply and human 

capital decision is another concern. Having two selection equations to be instru-

mented simultaneously, one for migration and remittance separately, would not be 

a viable option for treating with these sources of unobserved heterogeneity. Given 

also how remittances are measured on the aggregate amount received in the house-

hold and not separately for spouse remittance contribution, this could introduce 

potential bias to the outcome. Controlling for the household characteristics like size 

and composition of the household, it is likely that much of the possible bias is at 

least removed. Hence, in the succeeding analysis, remittances follow strict exoge-

nous assumption.  

Table 13 shows the probabilities for the decision to work for the different 

sample. The identifying variables and the associated hazard estimates are all eco-

nomically and statistically significant except for the wife sample. This means that the 

exclusion restriction does not hold in the wife sample. In the pooled samples, the 

ATE of spouse’s migration reduces significantly the probability of the stayer spouse 

decision to work. But this is offset by the significant and positive remittance income 

effect. This means that the higher remittance income, the higher likelihood of the 

stayer spouse to participate in the market. An explanation could be is that stayer 

spouse has to stay home to take care of the household but once remittances are sent, 

house help can be paid for and the stayer spouse can resume working. Meanwhile, 

wives’ migration significantly reduces the likelihood of stayer husbands to work. 
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This is also true for the income effect, but it is not economically and statistically 

significant. In contrast, husbands’ migration is associated with an increased proba-

bility for stayer wives to work but this is offset by the negative remittance effect. 

One reason being is that when the husband leaves, the stayer wife goes to work. 

However, if the husband sends enough remittances, she might go back to her orig-

inal LFP or even decrease it. 

On the other hand, Table 14 shows the outcomes for total hours of work in 

a week. The identifying variables are all economically and statistically significant ex-

cept for the wife sample. This means that the exclusion restriction does not hold in 

the wife sample. In the pooled samples, the ATE shows that migration of the spouse 

significantly reduces the hours of work of the stayer spouse. This also holds true for 

remittance effect, but it is non-significant. For the husband sample, the remittance 

effect significantly reduces the hours of work of the stayer husbands. If the wife 

migrates, then the husband is less likely to work due to a higher burden of household 

chores. Among those who stay at work, the higher the remittances, the fewer hours 

they work since their wage income is substituted for wives’ remittances. Some liter-

ature suggests that reduction in market work is attributed to a moral hazard di-

lemma, where higher remittance income induces a sense of dependency in migrant 

families (Cabegin 2006). However, the assumption is only true if idleness rather than 

the household and childcare is substituted with market work for those spouses who 

migrated. Meanwhile, the remittance effect is associated with an increased likelihood 

of the hours of work for stayer wives, but the effect is non-significant. Under the 

caveat that the exclusion restriction does not hold in the wife sample when the hus-

band migrates, the wife is more likely to work but the hours worked decrease among 

those who do work. This means that wives are more likely to work but in short-term 

jobs. 

In terms of the impact on education, Table 15 shows the probability of 

school attendance on children of both sexes. In the pooled samples, parent’s migra-

tion significantly reduces the likelihood of children to attend school, but this is offset 

by the positive remittance income effect. The husband’s sample drives the pooled 
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effect. This suggests that international remittances relax households’ budget con-

straints that lead to increased educational investments and reinforces the hypothesis 

that remittances function as an insurance mechanism to maintain school enrolment. 

In contrast, the likelihood of children attendance in wife sample is increased by the 

migration of their husbands but this is offset by the reduction of the remittance 

income effect. However, both effects are not significant. 

Generally, the results show that the effects of migration are comparable to 

including the remittance income effect. Oftentimes the sign of the migration effect 

goes in the opposite direction but then the remittance effect offsets it. There exists 

a reverse causality if households consider migration and remittances as an explicit 

means to increase or decrease labor supply and human capital decisions. The posi-

tive remittance income effect can be viewed largely as a “transitory income or as less 

permanent than domestic wages” (Cabegin 2013: 165). Such transitory income is 

likely invested more than permanent income and associated with increased invest-

ments in market participation and educational outcomes.  

.
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Table 13 Endogeneity-corrected ATE of migration with remittance effect on Decision to Work of the Stayer Spouse, 25-54 years old 
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Table 14 Endogeneity-corrected ATE of migration with remittance effect on Hours of Work of the Stayer Spouse, 25-54 years old 
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Table 15 Endogeneity-corrected ATE of migration with remittance effect on School Attendance of the Stayer Children, both sexes, 5-17 years old 
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5.2 Analyzing Female OFWs Journey Narratives: 
becoming and being a mother from a distance 

The succeeding analysis highlights extensively how migrant mothers-wife con-

struct their journeys from becoming and being a mother from a distance. Their 

narratives provide a representation of their decision to migrate and the perceived 

social outcomes on the household. Generally, their narratives are found to be 

similar but there are a few contradictions.  

5.2.1 Who stays behind and go abroad  

The decision to migrate is more of a joint household decision by the couple. 

This is typical for egalitarian households where both husband and wife are the 

main decision-makers on household issues, including the decision to migrate 

(Dacuycuy & Dacuycuy, 2017:4). This runs consistent with the new economics 

of migration which argues that migration is a contractual arrangement between 

the household that shares the cost of migration and the migrant that remits the 

money because of the cooperative agreement (Cabegin 2013: 165). This is true 

for Respondent 5 since her husband's income is not enough to send off their 

eldest to college. Being more literate and fluent in English, she decided to go 

abroad instead of her husband. In a similar manner, Respondent 1 decision to 

work abroad was a mutual decision between her and her husband. Initially, her 

husband was supposed to work in Saudi Arabia. But during that time when her 

husband was applying, he became permanent with his current job as a mainte-

nance assistant in a university. Hence, the decision to work abroad was passed 

on to her.  

Their narratives also reveal that that while wives are away, husbands still 

keep their work. Some work permanently while others temporarily. This con-

firms our findings that husbands can afford to lower their labor market duties. 

The choice of the stayer husband to stay in the labor force varies according to 

their families’ socio-economic background. Most of the respondents generally 

come from middle-class families situated in semi-urban and rural areas, which 

are typical among migrant families. For instance, Respondent 2 had their own 

land to farm and livestock. Her husband is a part-time tricycle driver. Meanwhile, 



 61 

Respondent 6 husband works as a part-time construction worker apart from 

performing housework duties. Respondent 1 husband currently works as a 

maintenance assistant in a school.   

Meanwhile in some cases, migration is a remedy to avoid marital disso-

lution. For instance, Respondent 7 and her husband were not on good terms 

and were separated prior to her migration. Both also lost their work at that time. 

Without any source of income and the need to support their three children (9-

Female; 6-Female; and 4-Male), she eventually decided to work abroad. Appar-

ently, things went well with her husband when she was about to leave for abroad. 

Recognizing how important for her family to be reunited and the impact of mar-

ital dissolution, she gave her husband a second chance. Later, her husband was 

convinced of her decision to leave since she was more fit to go abroad because 

of her international experience before. The same is true for Respondent 2 who 

is working in Riyadh. She decided to go abroad for the first time because they 

always had arguments with her husband. Her parents also recommended her to 

go abroad to save their marriage. At first, her husband did not approve of her 

initial plan since the latter was worried about the welfare of their children and 

being infidel while abroad. In a similar vein, migration served as a coping mech-

anism for Respondent 6 from a bitter divorce experience.  

5.2.2 Care arrangements at home 

Most migrant mothers are saddened when they must leave their children when 

they go abroad. During their absence, different care arrangements are being 

practiced at home. But one thing common among it is the presence of a female 

companion who shares the functions of performing the household duties and 

taking care of their children (Hoang et al. 2015). This confirms our analysis on 

the reallocation of intra-family roles due to absent-wives and puts the greater 

burden on the stayer husbands on taking care of the household. Having three 

children, Respondent 7 is happy that her husband is very hands-on in caring 

their children, “He is not the type of father that complaints or convulsive. He even helped 

the children in their assignments. He always reminds them to study hard since we are working 

hard for their future”. Respondent 1 felt the same thing as well. Her husband and 

in-laws are around to take good care of their child. Apart from that, the couple 
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also hired a private nanny to do the household chores (e.g. laundry, cooking) 

since her husband is away for work the whole day.  

5.2.3 Remittance as an additional income 

One main reason these mothers must leave was to provide a better future for 

their children and family. They worked hard abroad so that they could send 

money back home. This is consistent with our findings that migration leads to 

positive outcome in school attendance of children left-behind. Most of the time, 

the remittances are used for investing in their children education and in improv-

ing their living conditions (Cox-Edwards and Oreta 2003; Acosta 2006; Calero 

et al. 2009). Respondent 5 sent around Php15,000 ($292.81) monthly to her fam-

ily. Her husband manages the money and spends it on their daily needs (i.e. util-

ities, food, school). Similarly, Respondent 2 remits monthly to her husband, even 

more during the school season and special occasions (i.e. birthday, Christmas). 

Her husband spent it mostly in their daily living expenses and education. Apart 

from the subsistence provided by her ex-husband, Respondent 6 still remits back 

at home which is used for the daily school allowance of her children.  

Absent mothers stresses parent’s altruism. This is consistent with our 

quantitative findings on how migration impacts children’s education. Apart from 

their own welfare, they care more about the welfare of their family especially 

their dependents (Buchmann 2000). The need is more apparent for solo parents. 

For instance, Respondent 3 has been working in Oman since 2013. Being a sin-

gle parent, she was encouraged to go abroad because of her dependents. Apart 

from a mother of two children (17-Female; 15-Female), she also needs to sustain 

her old-aged widow mother, her younger sibling, and an adopted child (18-Fe-

male). Being a widow and a single parent for 11 years, Respondent 4 decided to 

go abroad. At first, she was hesitant to leave because she doesn't want to be away 

with her children, “Before, I really don’t want to leave but when I finally decided so, my 

children, especially the youngest was deeply saddened. They were not used without me at their 

side especially that they were still young when I left”. Over time, her children become 

accepting of her decision to work abroad, “Of course, what I earn here abroad is for 

their needs and wants. I always tell them that if I stayed back home, I cannot provide you with 

the things you needed”.  
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5.2.4 Migrant children’s experience 

During migration, it is the children that are the most affected. Most of the nar-

ratives of the migrant mothers show that their absence serves as the motivation 

for their children to perform well back home, particularly at school. While our 

findings do not show a comparison of academic performance between children 

of migrants and children of non-migrants, this could reinforce children’s attend-

ance in school.  Respondent 7 felt blessed with having obedient, hardworking, 

and studious children. As a parent, she molded them to be responsible even at a 

young age, “After returning from school, I always instructed them to do first their assignments 

before they go out and play. There should be more time in studying than playing”. For Re-

spondent 4, she trained her children to be responsible and independent, “Even 

before I was in the Philippines, I already disciplined them to become good and responsible 

citizen”. In the context of socialization in the Philippines, children are taught in 

their early years the values of empathy, good manners, obedience, independence, 

and responsibility training given the intricacies of family relationships that they 

need to navigate to become better citizens (Asis 2006: 58). 

5.2.5 Mothering from a distance 

The separation of children and their parents is often the most challenging part 

of the migration stage. It is more painful for migrant mothers’ whose absence 

has significant implications in nurturing the young (Castles and Miller 2003). 

That is why it is very important to maintain an open communication between 

the migrant and the family members left-behind, at least to keep their families 

physically and emotionally intact. Even though they are not physically present to 

perform their mothering duties, the presence of technology empowers them to 

perform their functions across time and space (Asis 2006; Uy-Tioco 2007).  This 

is true for Respondent 1 where she communicates with her family through Fa-

cebook (FB) every day, “That I am aware of what they do and how they are doing makes 

my day complete”. Having open communication, the children of Respondent 5 be-

come more vocal with their problems, especially at school. At times when there 

are problems back home, her husband will tell her, “The children will only listen to 

you”. But she believes that her husband is just new to be a house husband.  For 

Respondent 7, the constant communication brings their family closer despite 

being separated, “This is what I told my husband before I left, that we should maintain an 
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open communication always, no secrets”. For Respondent 6, she never thought that 

being in a long-distance situation was a problem since she can communicate with 

her children through FB and Skype and still maintains a close relationship with 

them. However, she was devastated when she found out that her eldest son ac-

cidentally impregnated a girl. Sometimes, she partly blames herself because she 

was not around to guide them physically after their separation with her husband.  

5.2.6 Being a woman in the labor force 

The movement of women associated with an increase in autonomy, 

independence, and labor mobility is a prominent feature of female migration 

(Castles and Miller 2003). This is consistent with our findings that migration 

results to transfer of norms. For Respondent 7, being a woman in the labor force 

is a sign of empowerment, “Even in the Philippines, we can see that there are plenty of 

mothers working outside the home. Others, like me, decided to pursue work abroad since the 

salary is higher”. But eventually, Respondent 7 plans to return home after two 

years and start a small business back home, “I really wanted my family to be complete 

especially that the children are growing, and a mother’s care is different from that of a father”.  

Similarly, Respondent 2 perceives that moving out from home to work is a sign 

of empowerment as she thinks that as a woman, she can stand for herself despite 

being away from her family in a foreign land. But for Respondents 3 and 1, it is 

more of practicality, “Nowadays, it is practical for mothers to go abroad because of their 

children. Single mothers, like me, should find the courage to work abroad and a look for a job 

that will earn enough, so we can support our children even if we have to endure the loneliness 

and pain”; “If we return home and find a job, the earnings that we get is not at par with the 

earnings we get if we are abroad and sometimes being away usually pays off”. For Respond-

ent 4, it is all about shifting of gender roles, “Women can be as strong, independent, 

and steadfast just like men. And most of my friends I knew, it is the mother-wife who is in 

abroad and then men becoming the house-husband”. This highlights the importance of 

attitudes on gender roles to understand the dynamics of family relationships and 

household outcomes were “spouses learn to adapt and adjust to accommodate 

each other’s attitudes, values, and preferences” (Dacuycuy & Dacuycuy 2017: 2). 

The narratives of these migrant workers suggest that women are becom-

ing independent especially in this era of globalization associated with increasing 
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women participation in the labor force; promoting equal work opportunity, and 

balancing work-and-family balance. 
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Chapter 6 Conclusions, Implications, and Policy 
Recommendations 

A key feature of the Philippine overseas migration is the increasing female mi-

grants working outside their home. Traditionally, women are task to raise the 

country’s future workforce; and hence the time allocated to housework affects 

their time spent on market work (Dacuycuy & Dacuycuy 2017). It is of interest 

that migrant women highly dominate overseas employment for the last decade 

who had to leave their homes and endure long years of family separation. The 

expansion of household services and caregiving work overseas has led to the 

feminization of migration in the Philippines. But what happens when women 

are given the same equal opportunity to work outside of the home? What hap-

pens to the family structures and household labor division when wives migrate, 

and husband are left?  Having the responsibility of nurturing the young, what 

happens to the children in the absence of their mothers? The aim of this research 

is to determine how the migration of wives impacts the labor supply behavior or 

motivation to work of the husbands and the school outcomes of the children 

left behind.  

To achieve this objective, a combination of quantitative and qualitative 

methods was employed to address the main research question. First, the paper 

modeled husbands’ participation in the labor market activities and school out-

comes of children in response to wife’s migration. This was done using nation-

ally representative merged dataset on the labor force and family income surveys 

after correcting for the endogeneity of the migration status using migrant net-

works. The labor outcome of interests are: the decision to work, hours of work, 

nature of employment (permanent job; short-term; and an employer), and class 

of worker (wage and salary workers; an employer in own family-operated farm 

or business; self-employed without any paid employee; and without pay). And 

for the education outcome, children’s school attendance is observed.  Second, 

given that surveys may not sufficiently capture the factors affecting the migration 

decision of the couple and the perceived social outcomes on the household eco-

nomic behavior with respect to wives’ migration, one-on-one in-depth inter-
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views with female migrants at selected Middle East destination country was con-

ducted to understand transnational family relationships. However, the research 

paper also acknowledges some methodological limitations. The results could still 

be subjected to large potential biases attributed to unobserved uncontrolled het-

erogeneity in migration econometric models. Since the research paper attempts 

to see the causal impact on labor supply and education of families left-behind, 

empirical labor supply, and human capital models could control for more unob-

served heterogeneity. Also, the endogeneity of the migration variable cannot be 

ignored. Due to data availability, the analysis is limited to using one instrument.  

The paper also fails to control the effect of spouse remittance contribution to 

explicitly determined intra and inter-household decisions. Lastly, the absence of 

rich longitudinal datasets in examining migrants and non-migrants simultane-

ously. While the estimates from cross-section datasets will not be as good as 

randomized treatment-control studies (Gibson et al. 2011), the outcomes will 

aid policy researchers about the dynamics and channels in which migration im-

pacts families left-behind. 

However, the research paper still provides good estimates in measuring 

migration effects to labor supply and human capital decisions. Going back to 

the research questions posited, the study found out that remaining husbands 

substitutes wives’ absence and reduces his market production by working less in 

different employment states. There is evidence to show that stayer husbands 

reduce their hours of work and shift from being permanent to short-term em-

ployed. At the same time, there is evidence that stayer husbands also shift from 

self-employment without any paid employee with some evidence of a shift to be 

an employer in own family-operated farm or business and hence, having more 

flexible time at work. The changes in post-migration home hours of the stayer 

husbands could be due to the pre-migration conjugal time differences in market 

and home production, where the absent wives undertaking more hours in home 

production prior to migration (Cabegin 2013). The reduced labor supply of the 

stayer husbands could be associated with an increasing proportion of men who 

can afford to lower their labor market time due to their participation in the 

household or family duties. If these trends are sustained, this would indicate a 

break in the traditional family norms, where men assume greater housekeeping 

responsibilities while women entering the labor force. 
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On the other hand, husband’s migration increases the propensity of 

stayer wives to participate in the labor market. There is evidence to show that 

stayer wives are switching to becoming wage and salary workers from being self-

employed or those who worked purely on a commission basis. The complemen-

tary outcome is consistent with that of an egalitarian society with women making 

choices that serve well the interest of their marriage (Dacuycuy & Dacuycuy 

2017).  At the same time, husband’s migration emancipates stayer wives to exer-

cise greater familial control over household decisions.  

The effect of migration promotes productive investment, particularly in 

children’s education. However, much of the positive effect of migration is largely 

driven by boy’s attendance than girls. This just confirms that the patriarchal lin-

eage pattern persists in the Philippines where there is the high preference of boys 

over girls in terms of providing formal schooling. Whereas, girls remain in the 

comfort of their home and is subjected to do household chores. This is true 

when daughters are left with their fathers while their mothers are away. Stayer 

fathers usually seek their daughter’s assistance in the household production pre-

viously done by the absent wife.  

With respect to family undertakings, wives’ decision to migrate is usually 

a couple’s joint decision brought by foreign labor conditions. Absent-mothers 

are willing to be separated from their families to provide better welfare, especially 

for their children. This affirms parents’ altruistic attitude in terms of maximizing 

resources that benefit the whole family (Buchmann 2000). Meanwhile, their 

long-distance relationship is coped with the constant open communication with 

the aid of available online social platforms like FB and Skype. Undisputedly, 

children are the most affected by mothers’ absence; however, they are trying to 

cope with their absence by recognizing their parents’ effort by performing well 

at school and being responsible children.  

The migration of women reinforces the fact that women have the agency 

to do productive work outside the home and able to provide the needs of their 

family. And these changes in the labor market outcomes are associated with the 

changes in old-age norms and traditions. Wives can afford to lower their house-

work duties due to the favorable labor market conditions that men presently 

enjoy both in domestic and overseas labor markets. This increases the marital 
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gains of the couple derived from complementarities. Moreover, husbands are 

placing premiums on their wives’ success by promoting their participation in the 

labor force by equally sharing the household production activities. In this sense, 

marital relations are strengthened when both couples share experiences on doing 

housework while maintaining the balance between one’s work, family, and per-

sonal concerns.  

Towards the end, the result of this work should shed light on the grow-

ing issues that surround the welfare of overseas female migrant workers and their 

families left-behind in the Philippines. The findings above highlight the gendered 

dimension of the impact of female overseas migration, particularly wife-mothers, 

on the household welfare of the remaining household members. The effect of 

female migration on the work patterns of the stayer spouse has important impli-

cations on women’s social status.  

With female overseas migration on the rise, strategies for economic de-

velopment should consider the gender aspects of migration dynamics. Policy 

interventions should focus on work and social policies that allow the stayer 

spouse in migrant households the flexibility in childcare such as provisions of 

health care, paid family leaves, public access to early childhood education, af-

fordable day-care and tutorial services, and post-natal initiatives like longer pa-

ternity (maternity) leave. This would improve family dynamics and induce 

greater participation of the stayer husband in home production. Meanwhile, the 

government should continue to strengthen its regulations in protecting the fe-

male migrant workers who are seldom protected by the domestic labor laws 

where they work.  
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Annexes 

Annex 1 Class of Worker, LFS 

 

  

Class of Worker Sub-classification 

Wage and Salary Workers 

Worked for private household: Employed persons working in a private house-
hold, in cash or in kind. 

E.g., domestic helper, household cook, gardener, family driver 

 

Worked for private establishment: Persons working in a private establishment 
for pay, in cash or in kind. Aside from persons working for a private in-
dustry, it also includes those working for a religious group, missionary, un-
ions, and non-profit organizations. 

E.g., public transport drivers (on boundary basis), persons working in pub-
lic works projects on private contractors, stevedores or dock hands, cargo 
handlers in piers, etc. 

 
Worked for government/government corporation: Persons working for the govern-
ment or a government corporation or any of its instrumentalities. 

 

Worked with pay on own family-operated farm or business: Members of the family 
who receives cash or fixed share of the produce as payment for his services 
in a farm or business operated by another member living in the same 
household. 

Employer 
Persons who employ one or more paid employees in the operation of their 
businesses or trades. 

Unpaid Family Workers 
Members of the family who assist another member in the operation of the 
family farm or business enterprise and who do not receive any wage or 
salary for their work. 

Self-employed 

Persons who operate their own businesses or trades and do not employ 
paid workers in the conduct of their economic activities. Those who 
worked purely on a commission basis and do not have regular working 
hours are included. 

Source: PSA  
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Annex 2 Characteristics of Female Migrant Interviewees 

Age/Marital Status/No. of Dependents/Type 

of Work 

Background 

1. 31, Married, 1 dependent, Translator She is a mother of one child (11-Fe-
male) who is currently attending primary 
school. She pursued work abroad for the 
first time in Oman in 2012 as a cashier (1 
year & 5 months) and later as translator/sec-
retary of a manpower agency for five years. 
She was a plain housewife before coming to 
Oman. 

 

2. 35, Married, 3 dependents, HSW Lived in the province of Occidental 
Mindoro before flying to Riyadh. Married 
for seven years with her husband of 38 years 
old, have two children: (13-Male; 8-Female). 
She first arrived in Riyadh in 2014 with the 
hopes of securing a good future for her fam-
ily. She first had plans to work in Dubai as 
HSW but did not prosper.  

 

3. 36, Separated, 4 dependents, Beautician Prior to working abroad, she has been 
in different blue-collared since 2008 such as 
being a saleslady, receptionist, and a beauti-
cian to support her family. Being a first time 
abroad, she left for the Middle East since she 
has relatives who work there and at the same 
time, assisted her in all paper works needed 
to get a job.  

 

4. 36, Widow, 2 dependents, Translator She has been working in abroad since 
2013. She initially worked as a family driver 
for three years in Dubai until 2015. After-
wards, took a two years vacation in the Phil-
ippines, and then get hired overseas as a sec-
retary/translator in a manpower agency in 
2017. With a degree in Computer Science, 
she has been working in different jobs de-
spite the low wage in the Philippines to meet 
ends. 

 

5. 37, Married, 4 dependents, Nanny She is married for 19 years blessed with 
three children with ages: 19-Male; 16-Male; 
and 13-Female. Before deciding to work 
abroad, she works as an on-call laundry lady 
for five years. 
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6. 38, Separated, 2 dependents, Cook She was an orphan. Currently separated, 
she did not finish college and got pregnant 
with her firstborn while schooling. Blessed 
having two kids, both males.  

 

7. 38, Married, 3 dependents, HSW She recently finished her first employ-
ment contract of two years as a full-time 
HSW and now works on her second em-
ployment contract of the same job. She first 
worked abroad in April 2015 and admitted 
that it is also her first time to do household 
work after being a skilled worker for many 
years back in the Philippines. 

Source: Author’s interview  
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Annex 3 Marginal effects of migration on decision to work probability of the stayer spouse, 25-54 years old 
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Annex 4 Marginal effects of migration on hours of work probability of the stayer spouse, 25-54 years old 
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Annex 5 Marginal effects of migration on nature of employment probability of the stayer spouse, 25-54 years old 
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Annex 6 Marginal effects of migration on class of worker probability of the stayer spouse, 25-54 years old 
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Annex 7 Marginal effects of migration on school attendance probability of the stayer children, 5-17 years old 

  Both sample Husband sample Wife sample 

VARIABLES 
Both at-

tendance 
Male At-

tendance 
Female 

Attendance 
Both at-

tendance 
Male At-

tendance 
Female 

Attendance 
Both at-

tendance 
Male At-

tendance 
Female 

Attendance 

                    

MIGRANT_HH 0.0610 0.0805 0.0315 0.00260 0.00640 -0.0240 0.278** 0.351** 0.155 

  (0.0590) (0.0792) (0.0887) (0.0714) (0.0959) (0.108) (0.125) (0.172) (0.168) 

          

Constant -0.249 0.379 -1.077 -0.391 0.182 -1.173 7.435* 10.16* 4.368 

  (0.647) (0.862) (0.991) (0.658) (0.878) (1.008) (3.944) (5.237) (5.575) 

                    

Observations 36,199 18,831 17,359 34,828 18,102 16,717 1,347 718 629 

Source: Author's own calculations from LFS-FIES 2015             
Notes: Estimated using probit regression; Covariates used are Household Head Age (AGE), Total Number of Family members (MEMBERS), Members with age less 

than 5 year old (AGELESS5), Members with age 5 - 17 years old   (AGE5_17), Total number of family members employed for pay (EMPLOYED_PAY), Total number 
of family members employed for profit (EMPLOYED_PROFIT), Log of per capita income in the household (LNPCINC), Regional labor force participation rate (RLFPR), 
Regional employment rate (RER), Regional underemployment rate (RUNDER), Urban residence indicator (URB), Household Head Highest Grade Completed (HGC) 
with reference category 'No Grade (HGC=0)'; Standard errors in parentheses; *** p<0.01, ** p<0.05, * p<0.1 

 
 

 


