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Abstract
The study examines the effect of reservation policy on SCs/STs on their socio-economic and spatial mobility and the wider perspective of group upliftment and reduction of caste discrimination. It deals with views and interactions with the government job holders who availed the benefit of job reservation. Overall the studies shows there is intergenerational upward mobility in terms of increased education, change in occupation from agrarian family to salaried person, improved economic condition and a shift from rural to urban. Economic gain is well recognised by the beneficiaries of government job but very much individual oriented. Lack of wider effects of reservation policy has created layered of well off families in each generation among SCs/STs. As a result, reservation policy it has benefited some people from the disadvantaged group. People from the same group may not inherit direct benefits of job reservation from their parents but it certainly create favourable environment to be more privileged within the groups in sense of getting better education and economic condition. In these years policy could reduce overall inequality while increasing intra group inequality.  

Relevance to Development Studies
Affirmative action and its impact in reducing racial, ethnic and caste discrimination is a core area of development studies. Indian reservation policy aimed to reduce caste discrimination against the disadvantaged group has been in the place for more than six decades. Researching reservation policy through the lenses of mobility and its results on life of beneficiary explain the effectiveness of the policy. The study of socio-economic and spatial mobility, therefore deepens our knowledge on the passing on benefits from one generation to another, therefore to policy and the development agenda.  
Keywords
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Chapter 1
Origins and nature of affirmative action in India

1.1 A brief history of reservation policy in India

1.1.1 The caste system

Hindu society, in India is stratified into four varna, or classes. In the hierarchical order brahmins (priests) are at the top next comes kshatriyas (warriors) followed by vaishyas (farmers and artisans). Shudras (group of people who serves the other higher varnas) are the bottom rank in the status hierarchy. Finally the ‘Untouchables’, people who considered to be outside of the varna system and named as “untouchables” or ati-sudras or avarna (no class). The highest varnas like Brahmin, Khastriya and Vaisays are considered to be “twice-born” and “pure” to participate in Hindu ceremonies than the Sudras and “polluting” untouchables.  Untouchables are those who used to do “impure” tasks like disposing of human wastes and dead animals.  As a result in most of the part of India they were not allowed to enter temples, use of public facility like drawing water from wells, schools and all kind of social interaction were restricted with upper-castes Hindus(Desai, 2008:4-5).  

Jati, or caste is determined by occupation, another factor used to rank social hierarchy in Hindu society further can be divided in to subcastes and sub-subcastes. The word caste is derived from the Portuguese word casta, which means ‘breed’, ‘race’ or ‘kind’ and in Latin the word castus means ‘pure’. At first Portuguese used the word caste to denote the Indian social stratification (Dumont,1970:21). Caste is a social group, persons characterized by endogamy, a common name and traditional occupation, hereditary membership; from birth alone and more or less associated with distinct ritual status and life styles in a hierarchical system. 

1.1.2 Pre independence initiatives-elimination of untouchability

It is the missionaries took the show the way in providing welfare to the untouchables. In 1860s Jyotiba Phule drawn attention on caste discrimination and it’s victim. Thus, British, in the 1880s set up special schools and scholarship for the benefit of untouchables. Similar steps were taken up by Maharaja (princes) of kingly states which were not directly controlled under British administration like Baroda, Kolhapur, and Travancore (Sharma, 1992:224-225). The Bombay Presidency in early 1858, declared all schools to open for all classes without discrimination, maintained by the cost of government. In 1936, Maharaja of Travancore (now Kerala) announced Temple Proclamation pioneer in eradication of untouchability in before independence period subsequent steps were taken in 1943 Bombay Harijan Temple Entry Act, 1947 Bombay Harijan (Removal of Civil Disabilities) Act, the same year United Provinces (now Uttar Pradesh) Removal of Social Disabilities Act (Galanter, 1984:31) 

In1930s British, implemented reservation policy in political arena of British India. In the late 1920s and early 30s major constitutional reforms were undertake by British. Federal as well as provincial assemblies were planned by colonial authorities. Representatives would be elected by Indians to exercise considerably expanded power. For establishment of separate electorates for four Indian minority communities such as Muslims, Christians, Sikhs and Anglo Indians was proposed by British to Indian nationalist. Indian nationalist movement leader Mahatma Gandhi, accepted the proposal. Dr. B.R Ambedkar, strongly campaigned for the same arrangement for the untouchables groups of people, which was opposed by Gandhi. Gandhi was not in favour of separation of “Harijans”
 the untouchables, from the rest of the Hindu community. with much controversy Ambedkar and Gandhi agreed to compromise (the 1932 “Poona Pact”), the demand for reserved seats for depressed class remained in the federal and provincial legislatures and the general electorates would elect the candidates not by the separate untouchable electorates(Bayly, 1999:260).  The negotiation was incorporated in Government of India Act of 1935, established new federal and provincial assemblies. Consequently, the Act went into force in 1937, established a system of reserved seats for two communities, untouchables and tribals, officially labelled as “Scheduled Castes” (SC) and Scheduled Tribes (STs) respectively.  
1.1.3 Reservation policy-independence and the constitution

India became independent in 1947, established as a secular nation and reservation for religious minorities was undermined. B.R Ambedkar was law minister and chairman of the constitution drafting committee, able to influence national leaders for a constitutional basis for reservation in favour of SCs. 

Indian constitution provides for fundamental rights, Article 15 (1) prohibits any discrimination based on religion, race, caste, sex, and place of birth. This law also  allowing the union and state government to make “nay special provision for the advancement of nay socially and educationally backward classes of citizens or for the Scheduled Castes and Scheduled Tribes.” Likewise Article 16, “equality of opportunity in matters of public employment” also contain a clause “nothing in this article shall prevent the State from making any provision for the reservation of appointments or posts in favour of nay backward class of citizens which, in the opinion of the State, is not adequately represented in the services under the State” Article 17 declared the practice of untouchability as illegal. Article 330, 332 and 334, certain number of parliamentary constituencies, represented by SC member, elected by all eligible voters of the constituency for both at national and provincial level. The number of reserved seats proportional to the SC population in the constituencies and similarly for STs. (Constitution of India, 33-34, 158;   Weisskopf, 2004: 11-14)

Thus, there has been a clear favourable constitutional basis of positive discrimination for SCs/STs, it has mandated reserved seats for SC and ST members in elective legislative bodies and reservations in employment and education are endorsed.  National Commission for Scheduled Caste and Scheduled Tribes was established to monitor and evaluate the progress of SCs/STs. 

1.2 Statement of research problem 

The job reservation policy was based on the expectation that as the socio economic conditions of SCs/STs improved, they would be more accepted by the upper caste. What happens when a person from SCs/STs get into government job through job reservation policy, firstly it breaks the chain of practicing tradition occupation. Secondly Public sector employment provides a higher salary and better job security, which leads to better economic conditions. Thirdly it makes the person mobile to urban area means a spatial mobility takes place. Fourthly government job gives a new social identity of a government servant. With all these changes a person gets a multi level exposure to mix with the upper caste which will reduce caste discrimination. All these changes does not occur one after one rather happen simultaneously. 

Job reservation as a policy for SCs/STs has been implemented for more than six decades. To protect and promote SCs/STs socio-economic interests, job reservation has given to the extent of 15 percent for SCs and 7.5 percent for STs by government of India, corresponding to their population percentage. Indian constitution does not mention numerical criterion for job reservation in public services. Affirmative action, as a policy is always a controversial and debatable topic regardless of the approach. The whole range of scholars from sociologists to economists, anthropologists, political economists have shown their interest in studying reservation policies related to education attainment, job held and political participation. This study is considering only one aspect of government reservation policy that is job reservation. 

1.2.1 Current job status of SCs/STs

Table 1.1 Percentage of SCs/STs employees in central government services

	
	Scheduled Castes
	Scheduled Tribes

	Group of job/Year
	1961
	1998
	1961
	1998

	Class I
	1.44
	0.21
	3.21
	10.38

	Class II
	2.45
	0.67
	2.86
	11.73

	Class III
	7.49
	0.92
	5.95
	15.99

	Class IV

*excludes sweepers
	17.19
	3.13
	6.85
	21.45


Source: National Commission to Review the Working of the Constitution

Over the years, SCs/STs total representation in government service covering Class I services to Class IV has increased. The representation of SCs in Class I posts has been increasing steadily, it was only 1.18 percent in 1961 of the total number of posts which reached to 10.12 percent in 1998, thereby registering an increase similar upward trend could be seen in Class II services. In class IV, from the beginning representation of SCs has been higher that is in the year 1961, it was 17.24 percent, which was 21.26 in 1998. Similar upward trend could also be observed in case of STs but in a slow pace compared to SCs. The STs presence in Class I services was 0.21 in 1961, increased to 3.21 in 1998. The Class IV representation status was 3.13, 1961, which has increased to 6.85 by 1998 (NCRWC, not dated:9).  Despite the increasing trend, there is backlog of representation in Class I and II which need to bridge.   

The above mentioned (Table 1.1) figures of representation show an increasing trend in occupational change among SCs/STs. What does this increasing trend in job participation in public sector to do with the socio economic upliftment of the SCs/STs, does this percentage really resulted in less caste discrimination practices and moved towards an equal society, and what is the impact of job reservation on peoples’ life?  

Reservation policy has far behind in reaching to an equal society. Louis (2003: 2476) examined that there has been no marked improvement in social and economic condition of SCs/STs even after sixty years of policy implementation. Literacy rate among in SCs is 37.82 and STs. 29.60 which is low.  Agriculture and allied activities were the main occupation among SCs/STs, 76.22 and 80 percent respectively. Their representation in public sector is also not found to be satisfactory as the stipulated fixed percentage of job quota of 15 and 7.5 percent is not filled. Reservation policy might fail to reduce the socio economic gap while comparing with higher caste. It might not achieve the desired goal of group upliftment. However, it has certainly improved the condition of the beneficiary who has availed the benefits of reservation. Prakash (2009: 25) found in his study that reservation policy improved the living standard of the SCs over all, but not STs because of spatial mismatch of where STs live and where vacancies of reserved jobs are. 

There is redistributive effect in access to education and jobs, spread wider among SCs/STs. however the spread of redistribution is not even throughout the beneficiary group. Also mentioned about evidence of clustering, benefits are cornered by the better-off sections of the target group, not reaching to the real beneficiary and tend to reproduced inter-generationally. Cornering or clustering of benefits is reflects structural effects. Moreover, Reservation policy has failed to create a widespread concern for their inclusion. Policy is observed to be more dependent on economic benefits to bring social change. Economic gain could be one of the factors which could help in reducing inequality but not the only factor. This research is looking reservation policy beyond economic benefits and it’s aiming to see the over all improvement of the group in society. However, the issue of clustering and transmission of benefits inter-generationally needs an independent study and to know the limited spread effects separately (Aswini, 2005:6-20; Judith, 2009:26). 

1.3 Justification, objectives and research question

1.3. 1 Justification

The policy was intended for social upliftment of the designated groups. In these sixty years it has been observed that only limited sections of the society benefited from the policy, what are factors responsible for limiting the wider effects of the policy benefits. This may explain the slow process of the transmission of the benefits of reservation policy. Another aspect of the study is to look for how far inter-generational transmission of benefits limited the broader goal of the policy. It may further explain the relevance of the policy in the contemporary India, as Indian economy is growing and liberalised. 

1.3.2 Objectives

This research was aiming at to see 

· Why there is limited policy effect on group upliftment with reference to job reservation?

· How few people are able to remain in the loop of job reservation benefits and its consequences?  

1.3.3 Research Questions

Main research question:

Why reservation policy in India is less effective in terms of group upliftment?

Research sub-questions:

· Does job reservation policy have intergenerational effect?

· Which are the factors playing a role in inheriting job privileges?

· How far do benefits of job reservation spread beyond the individual job holder and his/her immediate family?

Chapter 2 Methodology and Methods

2.1 Methodology 

This research is not theory driven. To answer the research question qualitative study design was adopted with supportive qualitative research tools to deepen the understanding of socio-economic and spatial mobility of SCs/STs due to the job availability in government departments through reservation policy. Genealogy tool like pedigree fan chart was used to understand the generational effect of mobility. Study is bases on people’s experience of mobility. In depth interview with the beneficiary was conducted to capture their life story. 

2.1.1 Study area
District Mayurbhanj in the state of Orissa, a predominantly tribal dominated region is the area under study. It was selected purposefully for logistical convenience and demographic composition. According to the 2001 census, total Schedule Castes and Scheduled Tribes population was 7.7 and 56.6 percent respectively. Literacy rate in the district is 51.9 percent as per (2001 census) although it is low among females, which is 38.3 percent, as compared to male literacy of 66.4 percent. 

2.2 Methods
2.2.1 Primary data

Research was based on primary data from two groups of individuals. The sample size of 60 was divided in two groups of 30 each.

1. One group of respondents were those who are already in government job through job reservation i.e. is termed as beneficiary group

2. The other group was of those respondents who were ready and waiting to get into the government jobs i.e termed as potential candidates

The idea behind having two groups of respondents was to get both an insider and outsider view of the job reservation policy. Methods used for data collection was qualitative interviews supported by qualitative research tools. At the study time period, there was a major festival (Rath Yatra-cart festival) in Baripada town. Therefore, finding people and getting appointments for interview was highly difficult. At least 2 requests were made to get appointments for scheduled interview.  Most of the interviews were conducted in office environment. For potential candidates, researcher had to catch them when coming to DEEO office mainly for fresh registration or renewal of registration, the best time to catch hold these candidates was in the first half of the day. For university students she had to meet them at 9 pm as in the day time they had classes. The study conducted in the period of four weeks, from last week of July to third week of August 2010. 

2.2.2 Data collection techniques

This study was mainly based on people’s experience and their life story. Research inclined to have a descriptive, focuses on the depth and details of the life experience.  To meet the research objectives qualitative research tools like genealogy tool; pedigree fan chart, Venn diagram, and migration map were used. The intention was to know the processes of three forms of mobility at three level i.e immediate family, extended family and at community (caste) level through job reservation policy. Same tools were used for both groups of respondents. Only, Venn diagram was not used for potential candidates.

Semi-structured questionnaire
For the purpose of study, a short semi structured questionnaire was used to collect brief socio demographic background information of respondents such age, sex, educational qualification, marital status, family size, occupational status of spouse. 
Pedigree fan chart
In the family genealogy, interviews were conducted up to the fourth generation and focused on education and occupation. The reason being that reservation policy implementation is post-independence developments so at the maximum three to four generations have been part of the process. Another issue is that there might be some possibility of not knowing about great-great-grand parent’s occupation and education level. Separate pedigree fan charts were used to know the generational effect such as occupation and education. 

Venn diagram

It was useful in knowing the benefit of reservation within the family and its spread effect in community while pedigree fan chart was used to explain the benefit of generational inheritance. Venn diagram explained the benefits within the family and the community and Pedigree fan chart shed light on the impact or effects of government job or benefits of reservation policy. Pedigree fan chart assesses backward life time where Venn diagram assesses the present effect of benefits. These two qualitative tools; Pedigree fan chart and Venn diagram were complementary to each other.

Migration map

The use of migration map helped to study the spatial dimension, how change of place has an impact on socio economic mobility of SCs/STs. 

Observation

Researcher was quite observant particularly for the beneficiary group of respondents. Most of the interviews were conducted in the office of the respondent, some cases researcher visited respondents’ residence. Regardless to the place of interview researcher gave ample time for informal discussion and to observe how other staff members of higher caste in the office behave with them. Interviews which were held in their house noticed the locality of the residence and the life styles. This method could not apply for the potential candidates while conducting exit interview. 

2.2.3 Selection of respondent

Initial sample technique was random selection of respondents with the help of DEEO office. DEEO office was supposed to provide the list of SCs/STs candidates selected for government job under job reservation policy in last five years. Department had lost some vital documents because of rain and during shifting of its office. The person-in-charge who had lots of information about the files was away on training. The data has not been computerized. In addition, on 27th of July, 2010 the DEEO was conducting a job fair and all the staffs were busy for that big event.

There were some other issues of not getting the sampled respondents because of transfer, long leave, or deputation to some other department and so on. After consultation with District Employment Officer who was the prime information provider and my supervisor at International Institute of Social Sciences (ISS); researcher decided to go for snowballing method of sampling. 

Snowballing method was used, for the first group of respondents, the beneficiary of government jobs. Sample size of 30 was administered by data saturation.  The second group of respondents of potential candidates, random/purposeful sampling technique was used. The first interview was conducted of the govt. servant (Lower Divisional Clerk, LDC in District Field Publicity Office) who was a tenant in the house of the researcher which was followed with interviews in the government women’s college, district hospital, district social welfare office and so on. The details are presented in the table below (2.1). For the second group of respondents, majority of the respondents were from DEEO. Exit interviews were conducted at DEEO. Six of the respondents were university students undergoing studies. 

To arrive at the final list of 30 respondents from beneficiary category, researcher had reached out to 37 candidates who were government employees. Researcher had to encounter 41 candidates to reach the sample size of 30 for potential candidates.

Table 2.1 Details of interview conducted

	
	Government Departments
	  Number

	1
	District magistrate Office
	8

	2
	District Social Welfare Office
	1

	3
	District Welfare Office
	2

	4
	Govt. Women’s College
	1

	5
	District Police (Reserve Police)
	4

	6
	Chief District Medical Office
	6

	7
	Subarnarekha River Irrigation Project
	3

	8
	Telephone Exchange Office
	1

	9
	District Field Publicity Office
	1

	10
	District Field Conservator (Similipal Tiger Reserve)
	3

	
	                                                              Sub-total
	30

	
	Potential Candidates
	

	1
	Students from University
	6

	2
	Exit Interview from DEO
	24

	
	                                                               Sub-total
	30

	
	                                                               Total
	60


Source: fieldwork by the author, 2010

2.2.4 Selection of cases for analysis 

Research finding Selections of case studies were of varying castes and tribes, job designation and gender to gain understanding of mobility from different angles. One case selected from SCs/STs each, 13 and 17 cases respectively. Respondents were categorized broadly in two groups based on their representation in the sample and more or less similar type of job. One case from each, LDC as they were large in number (17cases) in the sample and sweeper/peon/attendant/driver/constable (11cases) category selected. From potential candidates, one case study from student (6 cases) and non-student (24 cases). While doing analysis for potential candidates there life story and understand of reservation policy will be addressed. Limited amount of quantitative data was collected for the study purpose and analyzed with the use of excel sheet. Excel spread sheet was used to collate background information and analysed in excel. Qualitative responses (response to open ended question) were already translated to English.

2.3 Limitation of the study

This study was meant to see the socio economic mobility of SCs/STs through job reservation policy. Gender perspective was not dealt separately in the study, though there were respondents from female gender. Study was mainly focussed on SCs/STs and not considered those groups of people who do not come under job reservation policy, how they think about the policy and privileged group of the same society.  

Chapter 3 Theoretical and Conceptual Framework 

This chapter on conceptual framework will explain relevant theories of social mobility primarily Marxist theory of class, Weberian view and Srinivas’ theory of Sanskritization. First I would like to discuss some dimensions of social stratification, types of social mobility, and indicators of social mobility and how social mobility functions in more closed and more open societies. This paper will also briefly discuss about the process of social mobility in India and how caste dynamics and occupation interrelates in this particular social structure.  To have a comprehensive understanding on the process researcher tried to explain the theories and concepts of social mobility. 

3.1 Social mobility in modern society: Karl Marx and Max Weber
Marx’s class theory rests on economic terms. According to Marx, social stratification is based on people’s relation with means of production which determined people’s class and it is a struggle between the working and capitalist class. Class can be defined as an aggregate of individuals, who do the same work in the production process. Marx view of class theory and stratification was mainly based on industrial society. Contrary to this, Max Weber reasoned that in a society people are not only stratified in the economic terms, in regard to the means of production but also how much prestige they receive and command power in a society. According to Weberian view, while stratifying the members of the modern society, other dimensions of prestige and power needed to be considered including economic terms. For Weber modern society is not the industrial society where Marx only could see two classes of people, instead there are middle class people, who are neither working class nor capitalist. There is mobility from one class to another (Kornblum, 2008: 248).  

Evidently, Marx and Weber had two different types of theoretical thinking. Marx did not attach much importance to social mobility and dismissed the possibility of upward movement (Goldthorpe et al.,1987:4). Emphasis was on economic basis of social stratification system and explained two classes in the industrialist society and mobility could be possible collective advancement to be gained through labour movement, class struggle and revolution Whereas Weber considers moderns society beyond a class struggle and considered prestige and power as another two components for social stratifications and social mobility theory. Weber was individualistic and stressed on meaning of social relationship and their actions an individual attached to. (Mach & Wesolowski, 1982:4)
3.1.1 Forms of social mobility 

The concept of social mobility as formulated by Pitrim Sorokin (Karade, 2009: 3) “any transition of an individual or social or value, anything that has been created or modified by human activity, from one social position to another.”  A very simple definition of social mobility could be the change of position or movement of an individual or group of people from one social position or status to another. Social status is defined by social hierarchy in any social structure. It is considered that every organised society is stratified though stratification varies from society to society. 

The transition or movement of individuals or groups to one social stratum to another might be horizontal or vertical. Horizontal mobility is the change of position of an individual from one position to another on the same level. For example change of same designated job from company A to company B. In contrast vertical mobility is the movement of an individual from one position to another but at a different level. Vertical social mobility means the change of social status/position upward or downward. Social mobility can be measured either within or generation individual (intra-generational mobility) or from one generation to the next (intergenerational mobility). Intergenerational mobility, chances of an individual to rise or fall from one social position to another within his/her own lifetime. Intergenerational mobility, it is generally measured by comparing children’s social position with their parents. (Kornbulm, 2008: 249) 
3.2 The paradox of social mobility research 

Historically, the social motives of the underlying mobility research have been discussed by van Heek social mobility research is came into existence by the end of the last century.  Liberalism of nineteenth century was blind to the problem of social mobility and Marxism did not give much importance to it. The revisionist socialist movement and the fundamental within liberalism initiate the social mobility research (Goldthorpe et al., 1987:3). Sociologists have realised that there is a gap between theoretical reflection and empirical research which hamper the progress of the discipline and that lack is in the study of social structure and social mobility. This describes two separate analytical issues for sociological theory and empirical research. First, in fact there is no theory which could capture all types of investigation adequately. Second research projects are not explicitly related to theory; they are lack of theoretical framework and relevance. It is felt that social mobility studies are too much caught up with technical and statistical perspective specifically the associated problems to determine the extent and pattern of mobility and it’s causes and consequences (Goldthorpe et al., 1987:1). There is “need to unify theoretical discourse on the subject of social structure and, second, the requirement for a widespread implementation of this unified theory in the planning and practice of empirical research as well as the interpretation of its results” (Mach and Wesolowski,1982: ) 

Researcher has limited themselves to certain aspects of mobility research. The long ago Sorokin mobility research was very general and concerned with the direction, extent and intensity of mobility. The new paradigm on social mobility was outlined by few sociologists. Like Blau and Duncan concerned was restricted to actual status of individual and the related inter-generational transmission of individual status and the process involved in that transmission. Hope developed a theoretical framework, constructed a multidimensional model for the study of social mobility within which an individual must be classified and could be mobile within the theoretical framework. Boudon explained individual mobility when structural changes occurred due to occupation and education how it creates inequality in educational opportunity. These theoretical frameworks dealt various aspects of social mobility but not succeeded in constructing a sociological theory of social mobility. There has been lack of agreement among researcher to define and the means to operationalize the process of social mobility should follow. As Dahrendorf commented social mobility is one of the most studied and least understood areas of social inquiry (Mach and Wesolowski,1982:1-11). 

In case of India, the structure of the society is diverse.  Prevalence of Caste system is the basis for social stratification. The society is stratified on the basis of occupation sanctified by  the religion and customs  Caste is considered to be frozen and static because it is decided by birth and nobody   could really change his/her caste by any means. In this social stratification system, certain group of people are considered as untouchables, being impure on the basis of religious a ground, which prohibits certain groups of people to perform certain types of occupation. This system prohibits specific groups of people like untouchables in performing certain types of occupation. One of the extensive studies on social mobility in India was undertaken by M.N Srinivas. 

3.3 Sanskritization a process of social mobility

M.N Srinivas Indian anthropologist, who defined Sanskritization as a process of social change in studying social institutions in India. According to Srinivas (1995:6) “Sanskritization is the process by which a “low” Hindu caste, or tribal or other groups, changes its customs, ritual, ideology and way of life in the direction of a high, and frequently, “twice born” caste”.  In the varna system Brahmin, Khastriya and Vaishya are considered as twice born because members of these castes have the right to wear the scared thread and to perform Upanayan ceremony (Sharma, 2004:338).  

According to Srinivas (Jayapalan, 2001:428) “A low caste was able, in a generation or two to rise a higher position in the hierarchy by adopting vegetarianism and teetotalism, and by Sanskritizing its ritual and pattern”. Through the process of Sanskritization, by changing customs and rituals low caste people could attain a higher status in the caste hierarchy. It is not only people belonging to lower caste who only practiced Sanskritization but also is evident among the  tribals and semi-tribals of western India  and Gonds of Central India and tried to be a part of Hindu society and claimed to be in the caste system (Srinivas, 1995:7; Sharma, 2004:337).  

However, in the process of Sanskritization, lower caste people get a positional change in their social status but there is no structural change in the caste system happens. As Srinivas said (1995:6) “the mobility associated with Sanskritization results only in positional changes in the system and does not lead to any structural change. That is, a caste moves up above its neighbours and another comes down, but all this takes place in an essentially stable hierarchical order. The system itself does not change”

M.N Srinivas also mentioned in modern India it is not only Sanskritization due to which mobility is happening but Westernization is also playing a major role. It is because of western education, urbanisation, changing pattern of occupation which required travel to work, working hours, life-styles have under gone rapid changes in Indian society. Very interestingly the process of Sanskritization and Westernization were happening simultaneously in different parts of the country. While upper caste were engaging themselves in adopting western life style the lower caste were Sanskritizing themselves by adopting practices from higher castes (Srinivas, 1997: 15-18). Both processes tended to undermine the rigidities of the caste system. 

3.4 Affirmative Action an approach for socio economic mobility 

Racial, ethnic or national groups based discrimination is persisting around the world. Anti-discrimination laws are taken up by many countries. However, the prohibition law alone is not sufficient to stop the discrimination and provide equal opportunities for the members of disadvantaged groups. 

Affirmative action is an approach to uplift those minority groups whose members are historically deprived and disadvantaged for a long time and disproportionately under-represented in upper socio economic strata of the society. Four major countries like USA, South Africa, Malaysia and India adopted affirmative action programme to reduce the existing inequality and disparity on the bass of race, ethnicity and cast.

President John F. Kennedy of US in the year 1961 first used this term affirmative action and aimed to create equality opportunity for all Americans and to end discrimination against African Americans. Affirmative actions provided preferences in selection process to the members of the underrepresented groups.  Preferences could be like giving extra weight while selecting candidate or certain number of reserved posts or seats to be filled by the members from the underrepresented groups. The ultimate aim is to reduce their under-representation (Weisskopf, 2004: 6-17). 

As we see in, South Africa, wealth and power was disproportionately held by the whites.  when the era of  apartheid closed, remedial steps were undertaken to prevent the discrepancies,  advance the  constitution equality and prohibits discrimination on the basis of age, sex, gender, pregnancy, marital status, ethnic or social origin, race, religion, culture, language, conscience, belief, disability, colour, sexual orientation, and birth. 

Progressive Legislations like, The Promotion of Equality and Prevention of Unfair Discrimination Act and Employment Equity Act are two South African laws which support affirmative action. The former recognizes constitutional requirement of equality which implies special legal and other measures for historically disadvantaged individuals, communities and social groups, the later is aims to achieve equity in the work place.  Employment Equity Act works towards promotion of equal opportunity and fair treatment in employment and representation of designated group (black people, women and people with disabilities) in all occupational categories and levels in the workforce. Under this act, employers are required to provide disaggregated information by gender and race to take remedial measures if there is any difference (Alexander, 2005:3-6; Lindsay, 1997:527-529).

Malaysian Affirmative action was initiated with New Economic Policy to mainstream majority Malays (Bumiputera) in Malaysian economy by allowing greater state intervention. Constitutional amendments were made “special rights and privileges” to discourage non-bumiputera opposition. The NEP was two pronged developmental programme and with a time period of 20 years. According to Abdullah (1997:201-202) “the first prong aimed at reducing and eventually eradicating poverty by raising income levels and increasing employment opportunities for all Malaysians. The second prong aimed at accelerating the process of restructuring Malaysian society to correct economic imbalances, so as to reduce and eventually eliminate the identification of race with economic functions”. Over all socio-economic positions of Bumiputera groups improved and inter-ethnic income inequality has declined intra-Malay inequality has raised and emerged as a new dimension of inequality (ibid., p. 216-218).   

3.5 Conceptual framework

Detailed reservation policy is discussed in chapter 1. In brief ‘untouchables’ were exploited, oppressed, suppressed and neglected by the higher caste for centuries.  In the caste Hindu hierarchical society, membership to a particular caste determines individual’s opportunities for social, economical and political benefits, which ultimately created enormous inequality in Indian society. As untouchables were traditionally belonged to lower social strata of society, they were engaged in worst manual and menial jobs. As caste cannot be changed, they were compelled to follow the same occupation. Lack of horizontal mobility occupational mobility due to caste system forced them to stay in the low economic strata in the society. The distinction between the castes is the practices of rituals, life-styles and believes systems. Therefore, the process of social mobility in Indian society is not easy. Because, neither only change of occupation or income not ritual practices could bring the social mobility. Process of Sanskritization, is not always possible as there is always a risk from the reference group to loose their status and sacredness. Again role of Westernization in bringing social mobility cannot be ignored but not sufficient. Hence, in the process of social mobility it needs to consider every factor of the society which creates hurdles for social mobility. Indian affirmative action is designed for scheduled castes and scheduled tribes identified by the constitution as backward classes. Reservations were given under affirmative action to scheduled castes and scheduled tribes in educational institutions, political institutions and in government jobs to increase their socio economic condition.   

So the original motivation of reservation as a challenge to caste discrimination has been undermined. Reservation was originally designed to challenge caste discrimination by placing a few “lower caste” individuals in “intimate” contacts with “higher caste” people in educational and employing institutions-it was aimed at social uplift, not group anti-poverty uplift. The social uplift reason has been diminished, but not eliminated by a tendency to less caste discrimination. Is it achieving some unintended anti-poverty group uplift effect, despite its diminished social uplift role?
Figure 3.1 Possible socio-economic changes due to job reservation
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The main research question of the study is to know the socio- economic and spatial mobility due to job reservation policy in the public sector in India. The study is not theory driven.  There is no particular theory or model for social mobility study. Factors considered for social mobility of SCs/STs, for this study discussed below:  

Economic: In Indian context, there should be a clear cut definition for occupation, if it is a social component or economic component. Generally, occupation is considered as a social indicator because it is associated with social prestige and status.  Considering current time, for this study purpose occupation is considered as an economic indicator as it is related to income.  

Social: Education is considered as one of the social indicator for social mobility. Education is considered to be a prime mover for social change. Access to education provide people with opportunity and an equal platform where the playing field is levelled and a person with its potential can achieve a respected status in the society, sometimes probably breaking the barriers of caste and class in a society which she/he is a part of. 
Spatial: Movement of individuals or groups from one location to another is known as spatial mobility.  This researcher aimed to know role of spatial mobility in socio-economic mobility of SCs/STs due to the introduction of job reservation policy by Indian government. Change of location due to job reservation policy implies a physical movement from rural to urban areas. Life story of the beneficiary would explain other aspects of socio economic mobility such as social practices, rituals and urban life-style urbanisation. 
Chapter 4 Demographic and social indicators  

In this section, information on age and sex distribution, sub-castes and sub-tribes, and educational level of the respondent have been covered. The total number sample size of the respondents was 60, out of which 30 were beneficiaries of the job reservation policy and presently are working in different government departments on various positions. The other 30 were the potential candidates who had set for government qualifying exams, waiting for results and hopeful of being part of the government. These potential candidates were categorised under two different groups; students and non-students. The sub-category of student is the one who are still enrolled in the colleges /universities and still pursuing education, whereas the non students are those who have finished their studies and are looking for jobs.   

4.1 Background information

4.1.1 Demographic profile

Table 4.1 Distribution of respondents by their age

	Age (in years)
	No. of Beneficiary
	No.  of Potential Candidates

	18-24
	2
	19

	25-29
	1
	8

	30-34
	3
	2

	35-39
	2
	1

	40-44
	7
	-

	45-49
	7
	-

	50-54
	3
	-

	55+
	5
	-

	Total
	30
	30


Source: fieldwork by the author, 2010
Table 4.1 provides the age distribution of respondents. In beneficiary group, the sample represents a range of age distribution from 23 to 57 years. From the same category, majority (14) of respondents fall in the age group of 40-49 years. Over all, the varied age distribution was useful to collect a mix experience of job reservation policy. The respondents from younger age group (18-29 years) shared their experiences of getting the benefit of job reservation whereas the higher age group (50 and above) shared their huge experience of being part of the system since last  20 to  30 years. Most of the potential candidates belong to the age range of 18-24 years. The primary reason behind is of age of 14
 being the minimum age eligibility, the enrolment in the  district employment exchange office begins as young age people  finish their education and they reach to the minimum legal age of employment i.e. 14 years in India. 
Table 4.2Distribution of respondents by their sex

	Sex
	No. of Beneficiary
	No.  of Potential Candidates

	Male
	26
	23

	Female
	4
	7

	Total
	30
	30


Source: fieldwork by the author, 2010

Table 4.2 explains the coverage of male and female respondents under the study. How many respondents were males and females during the field survey? Representation of female candidates is less compared to the male candidates. This could be due to snow balling method of sample selection. During the process of collection of data’s, the first respondent was a male and generally male respondents suggest those candidates who could speak and might not recommend many female government employees for interview purpose. In category of potential candidates while conducting exit interview in the district employment exchange office, some female candidates were not interested in giving interviews. Primary reasons being given that they need parents and cannot disclose any information and researcher found a general lack of interest among them to be part of the interview.  Regarding marital status of the respondents’ only one respondent (male) was found to be married from beneficiary category and 4 from potential candidates.

4.1.2 Social profile
Table 4.3 Distribution of respondents by sub-castes and sub-tribes

	Sub-Castes of SCs/STs
	No. of Beneficiary
	No.  of Potential Candidates

	Dhoba
	7
	2

	Hadi / Harijana
	3
	-

	Kaibarta
	1
	2

	Keuta
	1
	-

	Tamudia
	1
	-

	Dewar
	-
	1

	Khadala
	-
	1

	Patratanti
	-
	3

	Sub –Total
	13
	9

	Sub-Tribes of STs
	
	

	Santhal
	7
	17

	Bhumij
	3
	1

	Kolha / Santhal
	2
	3

	Bathudi
	2
	-

	Bhuiyan
	1
	-

	Khadia
	1
	-

	Kondha
	1
	-

	 Sub-Total
	17
	21

	Total
	30
	30


Source: fieldwork by the author, 2010
Table 4.3 shows the distribution of sub-castes and sub-tribes in SCs/STs. The table shows that  Dhobas, one of the sub-caste of SCs and Santhal, one of the sub-tribes of STs benefited the most from the reservation policy of the government. The primary reasons is the close connection of Dhobas
  higher castes to perform the ritualistic practices of the Hinduism. The above table (4.3) revealed that Santhals among STs benefited the most from reservation policy. This might be due to Santhal
 sub-tribe is one of the major tribe in Mayurbhanj district leading to their higher representation in government jobs. 
Table 4.4 Distribution of respondents by their education level

	
	No. of Beneficiary
	No.  of Potential Candidates

	Educational Level
	SCs
	STs
	SCs
	STs

	Under matriculation
	2
	3
	-
	-

	Secondary education (10th std.)
	2
	7
	1
	7

	Higher Secondary / Diploma in Industrial Training
	3
	6
	7
	6

	Bachelors Degree (B.A.)
	5
	1
	1
	4

	Post Graduate 
	1
	-
	-
	4

	Total
	13
	17
	9
	21


Source: fieldwork by the author, 2010
Table 4.4 depicts the educational qualification of the respondents. The overall increase in literacy rate in India for SCs and STs during the period of 1961-2001 is 44.42 and 38.57 respectively (Planning Commission Report, not dated, 14). The SCs were found to be more educated than the STs. The maximum number of graduates and post graduates were from SCs: 5 and 1 respectively. Higher education among STs were still less in spite of the various developmental programs and support from the government. Country level enrolment of STs at High/Higher Secondary stage increased from 2.99 percent in 1980-81 and 5.57 percent in 2003-04 of the total enrolment. About SCs students were enrolled at High/Higher Secondary stage was 10.47 percent in 1980-81 and 13.6 percent in 2003-04 of the total enrolment at High/Higher Secondary stage (ibid., 17). In contrast to this, among the potential candidates of SCs/STs, STs Respondents’ were observed to be more educated which reflects the educational status has increased in these years among STs. This shows the growing understanding among the STs about the importance of education. Low educational status among potential candidates of SCs could be due to small sample size used for the study. 

Table 4.5 Distribution of respondents by designation in the government departments

	 Job Designation
	No.

	Hospital Attendant / Sweeper
	2

	Constables / Peon / Driver
	9

	Laboratory Assistant 
	1

	Lower Divisional Clerk (LDC)
	17

	Reserve Police in-Charge
	1

	Total
	30


Source: fieldwork by the author, 2010
Table 4.5 charts out the designation of the respondents who have been part of the government service. These were collected through the snowballing method. Majority of the respondents are clerical staff. The reasons for high number of respondents are their huge presence at this level in government jobs. Another reason is that as the first respondent was clerical staff, when asked about other staff, they generally referred to their own category of people at the similar positions. . It was also found that as the research and interview was focussed on people from the lower caste social mobility, the best possible vocal candidate with good education and understanding was suggested. 

Table 4.6Distribution of respondents by qualification and designation

	
	Hospital Attendant

/ Sweeper
	Constables

/ Peon

/  Driver
	Laboratory Assistant
	Lower Divisional Clerk (LDC)
	Reserve Police in-Charge

	Under Matriculation
	1
	2
	-
	2
	-

	Secondary Education (10th std.)
	-
	4
	-
	5
	-

	Higher Secondary/ Diploma in Industrial Training
	1
	3
	-
	5
	-

	Bachelors Degree (B.A.)
	-
	-
	1
	4
	1

	Post Graduate
	-
	-
	-
	1
	

	Total
	2
	9
	1
	17
	1


Source: fieldwork by the author, 2010
Table 4.6 shows the education achieved by these respondents and their co-relation with the designation. For the post of LDC
, respondents were over qualified. Qualification required for LDC in state government is higher secondary but some respondents (5) had more qualification (graduation and post graduation).

Table 4.7 Distribution of current occupational status of potential candidates

	Current Occupational Status
	No.

	Unemployed

	15

	Student

	6

	Private Job
	3

	Agriculture
	2

	Worked for Few Years
 
	2

	Taking Private Tuition
	2

	Total
	30


Source: fieldwork by the author, 2010
The 4.7 provides information with what the potential candidates were doing at the time of interview conducted. More than half of the respondents (16) were unemployed. They were employed simply because they did not get opportunity in government sector. Among the total respondents, some of them (3) were already working in private company and still interested in government job. When enquired further, they told for private job they had to move to cities like Banglore, Chennai, Kolkata and Delhi, if they get state government job at district level, then they will  stay with their parents/family. 

The same reason gave by the respondents who left and not joined in private company job after completion of apprentice-ship. At the same time they opined that if they do not see any future in government job, they will again join the private sector. Students were uncertain about their future plans but were interested for opportunities in both the sectors. 

4.2 Conclusion
Among SCs Dhobas and STs, Santhals were found to be major subgroups of the beneficiaries in government jobs. Educational qualification of government job holders was found to be high among the SCs in compare to STs. In potential candidates STs were found to be more educated than STs. Over all, increasing trend for higher education could be observed.  

Chapter 5: Case Study analysis 

Six case studies were identified for detailed discussion and selection of cases discussed in methodology chapter.  Case study analysis will be followed by the life story of the respondent and similar kind of respondents’ life experience. The life story will follow chronological order of three generations. Researcher will first describe the grandparents generation than parents generation and respondents’ life story at last. 

5.1. Scheduled Caste-upper reservation success

Case 1: Respondent ID-23, Age-44, Sex-Male, Scheduled Caste-Dhoba, Education-B.A, Marital Status -Married, Occupation – Officer – in – charge in Orissa Reserve Police

5.1.1 Life story

The First Generation-Grandparents 

His grandparents were engaged in agriculture. His grandfather (maternal and paternal) had studies till Std. 5th; grand mother from paternal side was illiterate and respondent had no information on whether his maternal side grandmother had any education.

The Second Generation-Parents 

Respondent’s father was a graduate and joined in government job as a teacher. His mother education was up to intermediate level. She obtained a job as a government teacher after her marriage. Both of his parents got the benefit of government’s job reservation policy. They were staying in a joint family; father had two brothers and was engaged in agriculture. His parents were the only one who had a constant money supply to the household and managed the house of 24 family members including all siblings, uncles, aunts and grand parents.

The Third Generation-Respondent (case-1)

During the interview, the respondent recalled his childhood days. The respondent has 3 siblings (1 brother; 2 sisters). Due to big family size, his parents could not afford his further study after matriculation. During his school days, he did not have sufficient money for lunch, books, and travelling. His pocket money used to be 5 INR for 2-3 days. Respondent’s financial constraints forced him to discontinue his education. After matriculation, he joined the police force as constable. Utkal University became a graduate, appeared for department examination and got promotion and now is posted as officer in charge in Orissa reserve police. 

Respondent wife is a graduate employed as teacher in government school with two children.  Both are studying in a convent school. Now, his children are getting good education and with two secure jobs in the family; the parents can afford private tuition, reading materials for their wards.

Now Respondent ID 23 has better economic condition compared to his parents. He was happy because of reservation policy he could spend money on his children’s education which he did not get. Staying in an urban locality and received equal status in workplace and in society. There was an upward social mobility for this particular case.  

5.1.2 Occupational and economic mobility

All the respondents from SCs had the same view on occupational change and economic gain. Now they had a secured and constant job. They were able to give a better life to their parents, helped parents to pursue other responsibilities like marriages of brothers and sisters and to participate in social duties. 

Respondent ID 9: “…as father had a small business after I got this job financial condition improved, contributed in family marriages….” (“…bapankar chhota business thila, mote chakiti mili la pare atrhika abastah badalila,gharara bahaghare sahajya kali…”) 

Respondent ID 16: “….financial condition improved. We all three brothers build a good house; his brothers were also in govt. job. When financial condition changes most of the things changes….”(“….arthika abstha badalila. Ame tini bhai misi ki gote bhala ghar tiyari kalu. Mora aau gote bhai madhaye sarakri vchaliri karu chhatnti. Jetebele apanaka arthika abstha badale sabu kichi badali jai thaye…”)

Upward occupational change for example from small business to government servant certainly had positive impact on the beneficiary. This change in occupation brought economic improvement too. 
5.1.3 Spread effects of reservation policy (family and community)

From the above mentioned case study, (Respondent ID: 23) it could be observed that the benefits remained within the immediate family itself. As a result of economic mobility, their children are getting good opportunity for education. The above quoted case study (Respondent ID 23) also shows how in his parents’ generation, the benefit was dispersed to all extended family members and now in his generation, it is limited to his own family members, comparing family of 24 members in his fathers’ generation with 4 family members in his family. This implies that his children are more privileged than other children from the same community with better opportunity for future competition in job market both in public and private sector. In all the cases, it was their immediate family who availed the benefits at first instance. Even in extended family, brothers and sisters were the next benefited members, only in terms of financial help. 

Respondent ID 30: “….became financially independent, condition improved and children got good opportunity specially study opportunity, help parents….” (“…paisa patra re atmanirbhara hei, abastha badalila aau pila chhua mane bhala patha padhi ba pain subidha sujog apaile, baba maanku sahajya kalu…”

Respondent ID 30: “….other relatives they benefited in terms of money. They can request for money any time as I have a constant income….” (“….anya sambhandhia mane mdhya paisa patra mamala re labhaban  hei chhanti. Semane mate ketebele hele bi paisa magithanti kahin kin a mora gote bandha darma achhi…”)
Only one respondent (Respondent ID 30) said other relatives benefited from his job but that is limited to financial help only. None of them said due to their government job, fellow caste members outside family relatives benefited by any means. This shows the limited wider effects of job reservation benefits. 

5.1.4 Effects of spatial and temporal mobility

Respondent ID 23 (who has been taken as the case study) had shifted to town after joining the police force. Most of the respondents are settled in Baripada town and some are still living in their ancestral villages. Four respondents had been living in Baripada town since their grandparents’ time. Among them three respondents’ grandparents were working under Mayurbhanj Maharaja and that was the reason of their being settled in Baripada town. Out of 13 respondents, two had been living from their parents’ generation in town. The other six respondents had no family member living in town and only shifted after getting the government job. They completed their study from the neighbouring school and college except one who stayed in college hostel for better education. The college was 50 km from his home. 

Respondent ID 3: “…we are staying in Baripada city since my father period. In town nobody discriminate…” (“…ame mane bapanka kala ru baripada sahare rahi luni. Saharare kehi behda bhaba karanti nahi…”)  

Respondent ID 18: “…he expressed that in this particular district (Mayurbhanj) the caste feeling is very less. He has friends from higher castes (Brahmin and Khastriya) and he even had lunch in their kitchen when he was young. In Mayurbhanj district people cannot make difference who is SC or ST. Now those who belong to STs have started doing Hindu rituals. In other parts of the state like Cuttack, Puri and Bhadrak people do not give their house on rent to a SC or ST candidate if they came to know. Very interestingly he said the higher caste people of these districts are very dominant and through time those they migrated to Mayurbhanj district and spread caste feeling among others…” (mayurbhanj re bheda bhaba bahut kam. Sabu jati ra sanga achhanti, brahaman, karana. Mu sana thila bele tanka rosei ghare khaichi. Mayurbhanj re SC/ST ku bachhi hebani kintu anya district re acchi. ST mane bara brata manatti. Jatiana feelings ta bahut kam. Cuttack, puri, Bhadrak re SC kimba ST kahile loko ghara bhada debaku khojanti nahi. Cuttack, Puri, Bhadrak ra loko mane SC/ST nku dominate kari ki rakhu thile. Aeei loko mane migrate kale Mayurbhanj ku aau jati ana bheda bhaba ku badehi le.)

Respondent ID 7: “…in his village he never felt the difference of being SCs, everything they did together like eating, playing and drinking. He mentioned in Mayurbhanj there is no discrimination but it is there in Cuttack…” (“…tanka gaon re se kebe anibhav kari nahanti ki sieye SC boli. Se samastanka snagare khaichhanti, khelichhnati, pani pichhanti. Ahuri kahile ki Mayurbhanj re jati bhaba ta nahi kintu Cuttack side re achhi...”)

Here is a complete different picture of change of spatial mobility. Respondent ID 18 has a contrasting view on result of spatial mobility and social discrimination. Generally it is perceived that in urban area caste based discrimination would be low. But above quoted statements revealed a different story that when people move from one place to another may increase social discrimination. When a group move from one place to another, they carry their own cultural practices and beliefs system which at times influence the native dwellers. 

5.1.5 Generational mobility of education and occupation among SCs

Below presented figures 5.1 and 5.2 explain gradual mobility in education and occupation from grandfather generation to respondent generation. The intersecting arrow lines depict the attainment of education over three generations.  Different forms arrow marks are used to show differences. These figures only depicted paternal side of information on education and occupation to understand intergenerational mobility
. 

Figure 5.1 SCs Mobility Map of Education
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Figure 5.1 explains that in four cases, the respondents did not know their grand father’s education status. But over all we can see there is a gradual shift towards attainment of the higher education. Except for one case, all respondents had studied more than their father, they both were graduates. Six cases were found to be illiterate. It was observed that their knowledge about their grandfather was limited and half of them were illiterate (six cases), and in two cases, they did not know about the educational attainment. 

Only one respondent’s grand parents from maternal side was found to be literate both were under-matriculate. Similarly, in case of grandparents from maternal side, six were illiterate and two did not have much knowledge about them. A few respondents (three cases) had not seen their grandparents. 

Figure 5.2 SCs Mobility Map of Occupation
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Among SCs respondents, in seven cases their grandfathers were had been in agriculture. In grandfather’s generation, the most privileged one were those who were in to the government job and worked under Mayurbhanj Maharaja. The red lines in the graphical presentation, reveals that there is two families who were the most privileged one. There was one family in the grandfathers’ generation who were in government job. One family had the privilege of inheriting the job reservation benefits from generation to generation. In simple description one of the respondents’ father and grandfather was in government job i.e. benefits being availed by one family for three generation.  The similar case can be seen in father’s generation. Total number of government employee in parents’ generation was four, which means there were four cases in respondents’ generation whose father was in government service through job reservation policy.   

5. 2 Scheduled Tribe-“normal” reservation experience, but a woman

Case 2: Respondent ID-1, Age-41, Sex-Female, Scheduled Tribes-Santhal, Education- Intermediate, Marital Status-Married, Occupation-LDC. 

5.2.1 Life history

The First Generation-Grandparents 

Respondent ID-17, about her grand parents’ education and occupation from both sides she said she does not have much knowledge but assumed that her grandfathers might have studied otherwise how would have her father and maternal uncles received education. Regarding occupation, agriculture was the main source of income for them.

The Second Generation-Parents

Her father studied till 10th standard and was in government job. In addition her father got retired when he was holding a position of veterinary surgeon. Mother was illiterate and a housewife, the children taught her mother.

The Third Generation-Respondent (case 2)

She is working as LDC in district magistrate office. She is married, had two daughters and one son, they all are in school. Her husband worked as village level worker in a government department. The job was obtained after her marriage.  Since her father was in government service in veterinary department, she has the privilege of growing up in Baripada town. She studied in the local girls’ high school and women’s college. She was deeply motivated for study and job. Though her mother was illiterate but supported her to pursue education. After completion of intermediate education, she got training in typing as suggested by her father. She joined as LDC in the year 1990. She had a better life as compared to other tribal girls. In addition, she has 3 sisters and 2 brothers. All of them are working; two as government teacher and one is nurse in government hospital. One of her brother and sister in law both are working as peon in government office. Family members who were in government jobs get benefit because of the reservation policy. 

She felt good when she obtained this job at the same time expressed her guilt that her parents have not much benefited from her job. If she would have been into the job before her marriage than her parents would have been supported and benefited. But now the benefits are enjoyed by her in-laws (economically). She had 4 maternal uncles and two of them had been into government job as LDC. 

She is staying in Baripada town. Any kind of direct discrimination was never felt because of her tribe identity neither in her village, school nor at work place. In addition, she explained that the government reservation policy has actively helped other family members to be part of the government service and they were immensely benefited. 
This case study reflects how job reservation policy gave economic gain at first instance and spatial mobility and than better education. Compared with her parents’ generation, she found to be more educated in relation to her mother. Financially, she was more stable in respect to her parents’ generation where her father was the only earning member. She has a small family and husband is also working in government department. Though she never felt financial constraint during her study because of her being economic well-off. She can send her children for better professional course, and has the privilege of choice. Over all, she had a good life compared to her previous two generations. 

5.2.2 Occupational and economic mobility

Like the case study (Respondent ID: 17), most of the respondents opined that due to government job which they obtained through reservation policy, helped them to improve their occupational status and economic condition. Besides economic benefits, government job had stability and fixed income. Almost all of them viewed that because of increased economic status, they could spend well on their children’s’ education, provide private tuition and reading materials. Parents were financially supported which means the beneficiaries of reservation policy shared the financial cost of household expenditure. 

Respondent ID 26: “…earlier I used to work as carpenter now I have a government job and a constant earning and my financial condition has changed. I can spend money in my sister’s marriage…” (“…agaru mu gote katha mishtry kama karu thili. ebe mo pakhare sarkari achhi, masaku bandha paisa asu chhi mora arthika abstha badali lani. Ebe mu ma bhauni bahaghare pais akharch akari paribi…”)

Respondent ID 4: “…now he has a good house and few more agriculture land…” (“…chakiri kala pare sieye ebe gote bhala ghara tiye banei chhanti aau kichi chasha jami kini chhanti…”)

Upward occupational mobility led to economic gain was appreciated by all the respondents. Some of them had purchased assets like houses and lands. Majority of the respondents agreed that their wards have better opportunity due to their better economic conditions. 

5.2.3 Spread Effects of reservation policy (family and community)

If referred back to above quotes, it could be observed that the benefit goes to the family from where the respondents belong. Some cases showed that brothers and sisters also benefited mostly through financial help. Beyond family members, it is their relatives and community who are benefited from their jobs that is limited to financial help only.

Respondent ID 11: “…economic stability, a constant income. His son is going to a better school, getting tuition. Family members of extended family they can get monetary help…” (“…arthanaitika sthirata acchi, bandha darama. Pua to bhala schhol re patha padhuchi, taku tuition padhi baku pathau chhanti....” anya samprikya mane bi labha ban heiu chnati pais apatra re...”)

Respondent ID 4: “…children were mostly benefited as earlier due to poor financial condition children used to work and read, but now they can do only study…” (“…pila chhua mane hi adhika faida paile. Agaru arthika abastha kharap rahu thibaru pila mane kama kari ki patha padhu thile kintu bartaman semane kebala patha padhi paribe…”)

Only two respondents said due to their government job their extended family members benefited. 

Respondent ID 27: “…we helped (financial) my niece and nephew in their study and they benefited. they stayed with them and studied….” (“…putura jhiarinku patha padheile, semane bi labhaban hele, ghare rahi ki patha padhi ki gale…”

Respondnet ID 1: “…has built a good house in his village for his extended family members, uncle, aunt from paternal side… ” (“…gaon re bhala ghare te kari dei chhi, dada khudi rahuchhanti sethi sethi pain…”

Among STs the benefits was again found to be limited in their immediate family with some exception of two cases, stated they help financially their niece and nephew for higher education and another helped his extended family for a better life. 
5.2.4 Effects of spatial and temporal mobility
Seven respondents from STs had shifted to town. Out of seventeen respondents six were still staying in their parental place at the village.

Respondent ID 6: “…presently we are staying in town and leading an urban life. He doesn’t go to his native place very often. He belongs to one of the sub-tribes Bhumija what he told is in the village higher caste people behave differently to him compare to his other Bhumija those who are still in the village. This could be for many reasons for urban life style he is living, government job or education. In the village they still follow some of the traditional practice of maintaining distance. He said the higher caste people they should told us not to follow the traditional thing but we (including the respondent) do it because we did it for centuries…” (“…chakiri kala pakharu gaon ku kam jiba ashiba hue. Town re rahichu tenu town bhalia chala. Gaon re anya bhunija manku besi bheda bhaba kintu mote et eta karanti nahi. Gaon re ebe bi upara caste lokanku bheda bhaba karu, semane mana kariba katha. Kintu ame ta kari ashi chu…”)
Respondent ID 17: “…though we are staying in the town and leading an urban life. She follows the traditional rituals and customs when she goes to her in laws village…” (“…jadio ame saharare rahu chu aau saharia chala ni chaluchu. Jete bele sasu ghara gaon ku jaye sie puruna riti niti re kama karibaku pade…”

This reflects how social identity of tribe remain and does not change much even after in the change of occupation. Individually, he has some economic benefits of Reservation but community as a whole is considered as they were. 

Respondent ID 17: She has adopted the urban life style as she is staying in the Baripada town for more than 15 years. But she follows the traditional Santhali rituals and practices whenever she visits her native place. She gave one example what happens if they do not know their own culture. People do not like to marry, those girls who does not know their Santhali culture. She knows few of those girls who remain unmarried. Her son is young and does not know Santhali language. Now, her mother in law is staying with them so his son is getting to learn Santhali language so that he communicates with her. The two daughters had learnt the language. 

In other words, job reservation devalues indigenous value system. The above quoted example shows that even if an individual or a particular group of people adopted urban life style, they have to practice their traditional practices when they go to their native places, which is very much in contrast to M. N. Srinivas ‘Sanskritization and Westernization theory’. Srinivas recognized domination and conflict from higher caste in adoption of high status through Sanskritization (Madan, 2001:117). Here, the domination and protest is from the tribes itself. 

5.2.5 Generational mobility of education and occupation among STs
Below presented figures 5.3 and 5.4 explain gradual mobility in education and occupation from grandfather generation to respondent generation of STs. The intersecting arrow lines depict the attainment of education and occupation over three generations.  Different forms arrow marks are used to show differences. These figures only depicted paternal side of information on education and occupation to understand intergenerational mobility
. 
Figure 5.3 STs Mobility map of education
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Figure 5.2 explains that in four cases, respondents did not know their grand father’s education status. But over all, there is a clear shift towards higher education attainment. Except for two cases all respondents had studied more than their father. In these two cases their fathers were graduates and they were only intermediate and 10th std. Education level of father was not surprising 7 cases were found to be illiterate. 
Figure 5.4 STs Mobility map of occupation
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Among ST Respondent, all of their grandfathers were found to be in agriculture. Total number of government employee in parents’ generation was 6, from that six families at least one member got government job in the next generation. 
5.3 Lower Divisional Clerk - “normal” Reservation experience

Case 3: Respondent ID-1, Age-37, Sex-Male, Scheduled Tribes-Santhal, Marital Status-Married, Education-Graduate, Occupation-LDC. 

5.3.1 Life story

The First Generation-Grandparents

Both grand parents from paternal and maternal had some agricultural land and were independent farmers. About their education, he couldn’t say much as he has not seen any of them and assumed they were illiterate.  
The Second Generation-Parents 

Due to less agricultural land, he moved to another village in a very young age of 15 years. His father worked as an agricultural labourer (semi feudal relationship) in one of the richest families of the village. His father worked in that family for a long period; approx. 15 years (couldn’t provide the exact number of years). The same family gave him some agricultural land and also arranged for his father’s marriage. When the respondent was born, at that time his father was an independent farmer. His father and mother both were illiterate as were his grandparents (paternal and maternal). In this case, the rich man who supported his father and respondent belonged to the same tribe (Santhal).

The Third Generation-Respondents (case-3)

He is married and has one son. His wife is a housewife studied till intermediate. She recently started working in a networking business. He said this opportunity received by him only happened because his parents were dependent on the rich family. If he would have stayed back in his parental village then he would not have the same opportunity. One older son from that family was studying in Bhubaneswar (State capital) and doing his post graduation. He was preparing for competitive exam and my respondent was inspired by him. According to the respondent, the elder brother (tuna bhai) guided him a lot in his studies and applying jobs. During the vacation time, he usually brought students magazines with him and my respondent borrowed the magazines from him. 

He had a pleasant feeling as being the first person in the family to be part of the government was a matter of pride. Now, he is staying as a tenant in Baripada town for last 6 years. His son is studying in a kinder garden school. One of the nephews (from his wife’s side) is staying with them and schooling. He has also built a new house in his village for his other family members as there, joint family still exists.    

The life story of the respondent changed when his father moved out of his original village and became associated with a literate family. This family supported his father economically. In the next generation, one of the family members from the same family, supported researcher respondent for his study and motivated to get into government job.  In his father’s generation, his father had intra-generational occupational mobility that is from an agricultural labourer to independent farmer. In respondent’s generation, he had both educational and occupational mobility. 

5.3.2 Occupational and economic mobility

More than half of the respondents’ fathers were agriculturalist where as father of five respondents were already in government services as teacher, peon and forest department. 

Respondent ID 15: “…father was working as mines worker in Badam Pahar…” (“…bapa Badam Pahar re mines re worker thile…”)

Respondent ID 27: “… before me nobody was in government job, everybody was doing agriculture due to government job he has increased income, constant income, a better life…” (“…mo agaru kehi bi sarkari chakiri kari na thile , samaste chas bas kaithile, sarkari chakri hela ru, amadani bahdila, bandha paisa ashila, tike bhalare chalilu…”)

The government job provided opportunities for people to move out of their traditional hereditary occupation and engaged in new occupations. There was a common agreement that they were better off financially now, which helped them to maintain a good life style.   

5.3.3 Spread effects of reservation policy (family and community)

All of them agreed that immediate benefit goes to their immediate family members including parents. Other relatives including their own brothers and sisters get financial help when needed. 

Respondent ID 7: “….it is my children who are mostly benefited, family members like parents and wife. Extended family members like brothers and sisters and relatives get financial support, means can borrow money if they need…” (“…mo pila chhua mane adhika faida paile, tapare ghar loko shtri aau bapa maa. Anya bhai bandhu samparkiya mane paisa patra shajya paile, jetebele paisa darker hele aahanti…”

Respondent ID 17: “…benefit goes to in-laws family, husband and children. Both are working now in a better condition. Children are getting good education” (“…sasu sasuar, swami, pila chhuanku faida heuchi. Dui jana chakri karichu tenu ghara abstha badalila. Pila chhua bhala school re padhi parile…”

Though majority of times, the benefits went to the immediate family members, few respondents also helped their extended family members. Only two respondents stated that they supported their niece and nephew in their higher education.

5.3.4 Effects of spatial and temporal mobility

Total number of respondents from LDC is seventeen. Out of seventeen, ten of them settled in Baripada town, three commute from their native village. Among 10 respondents already settled in town; seven of them did so because of their government job, moved to town and settled. Four of them currently live in town as tenant. Three of them have not decided if they will stay in town or go back to their respective villages.  

Respondent ID 6: “…now he is staying in Baripada town and rarely visits his village…” (“…abe sahare re rahuchu, baripada, ketebele ketebele gaon ku jau…”)

Respondent ID 27: “…discrimination is more in village compare to town. In village if they call higher caste people for party or feast (marriage) than the male members of the family attend but not the females. In urban area though not so prominent there are few people those who do not mind to come and visit her house but when offer them tea they say no…”  (“…Gaon re adhika bhedabhaba achhi sahara re tike kam. Gaon re bahaghara re dakile gharara purush loko mane Ashanti kintu gharara shtri loko mane Ashanti nahi. Sahara re kichhi ghara acchi ashi ki basi be kintu chai jalile piebe nahi, mana kari debi. Gaon re roshei ghara ku pashibaku diyanti nahi. Mati kadhei fingi diyanti…”)  

Spatial mobility could be seen due to job reservation. Some of them viewed that as they are staying in town people practices less discrimination with her compared to her fellow community members who are still staying in the same village. People have moved from their ancestral villages and started residing in towns, which has some other impacts on their life such as better education for their children, health facility and process of Sanskritization and Westernization takes place. 
5.4 ‘Lower’ Reservation experience-women

Case 4: Respondent ID-16, Age: 23, Sex: Female, Scheduled Caste-Hadi, Marital Status-Married, Education-7th std., Occupation-Sweeper  

5.4.1 Life Story

The First Generation: Grandparents

Her grandparents (paternal and maternal) were in government service as Class IV employees. Her grandfather was in District Hospital and grandmother was in municipality (paternal side). From maternal side, both grandmother and grandfather were in Health Department and worked as Class IV employee. She added that in her grandparents’ generation, many people were not literate but getting a government job was not that difficult. In those days, government used to call SCs candidates to ask them to join the service in government departments.

The Second Generation-Parents

Both parents had primary level education and employed in District Hospital as Class IV staff. In this generation, there was no occupational mobility compared to grandparents’ generation except educational improvement.  

The Third Generation-Respondent (case-4)

She is working as sweeper on contractual basis in a Public Health Centre for last 4 years. She has one son who is studying in Kinder Garden-2 in a private school. Her husband is working as security guard in Baripada District Hospital. Both of them were under-matriculate. She was living in town since her grandparents’ time. As both of her parents were in government job, she never faced any constraints in study. She has an uncle from her paternal side who is also working in District Hospital as an attendant, who asked her to apply for the job. 

This case study has certain uniqueness. There is always someone since last three generations in government job. Though she did not mention if his uncle helped her in getting the job but her relationship can not be ignored in creating influence to get the job. 

5.4.2 Occupational and economic mobility

All of the respondents viewed positively on their upward occupational and economic mobility due to reservation policy.  More than half of the respondents’ (6 cases) parents’ and grandparents’ were primarily engaged in agriculture. Only two respondents’ father availed job reservation and in government services.  

Respondent ID 21: “…grandparents were farmer and my father was a carpenter…” (“…budhapaba ta chashi thile aau bapa kathamistry kam karuthile…”)

Respondent ID 17: “…constant income because of government job and a better life compare to others in the village…” (“…chakriri ru bandha paisa ashe, gaon ra baki lokonka apekhya bhala abstha re achhi…”)

Because of reservation policy, people moved upward in their occupation in relation to their parents and grandparents. All of them were looked to be satisfied with their job as it gives them a permanency and fixed income, which gives them a good life compare to their previous generations.

5.4 3 Spread effects of reservation policy (family and community)

All the respondents opined that it is their children than parents, the immediate family members who get all the benefits. Parents get a good life where children gets better educational facility like good college to study, private tuition, reading materials which their parents did not get. The benefits extend to brothers and sisters in financial help but none of them mentioned about community members.  

Respondent ID 13: “…due to government job financial benefit, children could go to good school…” (“…sarkari chakri helaru, paisapatra bhala milila, pilamane bhala schhol re padhile…”

Respondent ID 11: “…my son will get all the benefits, while I was studying did not get sufficient reading materials for education. But now he can provide them…” (“…pua hi sabu thu adhika labhaban heba, ame patha padhial bele patha padha samagri pai paru nathilu, semanky jogei paru chhii…”

The benefits are limited to immediate family and all of them invested in their children’s’ education, which is an investment on human capital and it will make the pace of social change fast. 

5.4.4 Effects of spatial and temporal mobility

Out of eleven respondents seven of them were staying Baripada of them. There were three respondents whose families were staying in village but the respondents residing in the town.   Some of them still are commuting from their village. In two cases they were staying in the town for three generations. 

Respondent ID 25: “…moved to town with my father, as he moved because of his. My father was in railway service…” (“…bapa railway re chakiri karu thile tenu, bapanka sangare sahara re rahu thilu…”)

Respondent ID 23: “…I am staying in barrack but my parents and brother and sisters they are still in the village…” (“mu ta barrack re rahu chi, kintu bapa maa, bhia oo bhauni samste gaon re rahu chhanti…”)

Job in government department gave an opportunity to the beneficiary to move out from their village set up and all of them those who were settled in the town opined the same. Spatial mobility gives other benefits of urban out look, exposure to good education and information. The process of Westernization started as soon as people start living in urban areas with the new identity of government servant. It has direct impact on social mobility. 

5.5 Non-Reservation well qualified man

Case: 5: Respondent ID 7-Age-26, Sex-Male, Martial Status-Unmarried, ST-Santhal, Education-Diploma Engineering, Occupation-Unemployed.

5.5.1 Life story

The Third Generation-Grandparents

Primarily grandparents of both the side were in agriculture. About his grandparents education from paternal and maternal side he said,

Respondent ID 7: “…when parents were not literate how can grand parents would be literate…)

(“….jauthi maa bapa padhi nahanti tanka agaku ta kana padhi thibe…”)

The Second Generation-Parents

Regarding his parents’ occupation and educational status, his parents were illiterate and their main occupation was agriculture. They have their own land for cultivation. 

The Third Generation-Respondent (case-5)

Respondent ID: 7 finished his diploma engineering in the year 2007, did apprenticeship for 2 years in Indian railway department. He did this internship to get a better job opportunity but he is currently unemployed. He had 3 brothers and 2 sisters. One sister is married and rest siblings were studying. 

There is an upward mobility in education compared to his grandparents’ and parents’ generation. Regarding occupation presently unemployed but if considered his work experience as apprenticeship in Indian railway department there was an intergenerational upward mobility in occupation too as he said additionally added during the interview everybody in his family was in agriculture including his extended family.  

5.5.1 Reflection on Reservation Policy

A mixed feedback on reservation was observed from candidates who were in line to be part of the job market; government and private sector. Respondents discussed wide variety of issues revolving around the reservation policy starting from corruption, non availability of jobs and relevance of such policy in current situation. The above stated case studies showed that through reservation policy, people benefited. Many had negative opinion on reservation policy and did not consider it beneficial for them. For them, the best aspect was reflected when it was easy to get employment in government sector. In the past it was easy for a literate person to get a government job without much struggle.  Now, things have changed, competition has risen among SCs/STs candidates and there are too many candidates for one vacant post.  

Respondent ID 10, she did her diploma in draftsman in civil branch and applied for an apprenticeship in a government recognised firm. She told…

“…for the post of 7 total applicants were 13. I do not consider it as reservation…” (sata ti post pain 13 jana apply kari thile, mu yaku reservation boli mane nahi…”

Respondent ID 6: 10th passed, working as a pipe line operator in L&T company, in Chennai told…

“…I never tried for government job because of non availability of jobs in government sector…” (“…mu kebe bi sarkari chakiri pain chesta kari nahi kahin kin a aji kali sakari vacancy kaharu nahi…”)

In support of respondent ID 6, Respondent ID 10: Diploma degree from Industrial Training Institute finished her two years internship programme in a government recognised firm opined…

“…I never felt the benefit of reservation because unemployed youth I see in them in my village…” (“…mu reservation policy dwara loko labhaban heu chhanti jani pari nahi kahin ki na mu gaon bahut bekat bhai bhauninku dekhu chi…”)

Respondent ID 3: She was 12th pass and her sister in law studied till 10th. They both applied for anganwdi worker. Her sister in law got the job and she did not. She told…

“…my qualification is higher than my sister in law but she got the job of anganwadi, she bribed somebody to get the job…”(“…mu mo ja thu adhia ka patha padhichi. Kintu anganwadi chaki mote na mili taku mila. Sie kaha ku bhitare paisa dei thila...”)

Respondent ID: 2 A diploma holder; engineer by profession; experience of working in two private automobile companies, left his job and now unemployed, said that…

“…there should be equal opportunity for job. I do not favour reservation policy but at the same viewed people will protest if government will dismantle the policy….” (“samastnak pain saman haba katha chakiri khetra re. Rseservation uthei deba katha kintu sarkar emiti kale loko protest karibe...”

Candidates of SCs/STs were not found to be satisfied with reservation policy. People were opting for private jobs and recommended to dismantle the policy because now the competition among the SCs/STs have increased and there is less number of job opening in the public. 

5.6 Non-Reservation a student

Case 6: Respondent ID: 10-Age-21, Sex-Female, Marital Status-Unmarried, Scheduled Tribes-Kolh, Education-Bachelors in Arts, Occupation-Student.

5.6.1 Life story

The Third Generation-Grandparents

Grandparents of parents were illiterate and their main occupation was farming. From maternal side, grandfather was teacher, studied till 10th std., whereas grandmother was housewife. 

The Second Generation-Parents

His father was an employee in forest department of government of Orissa with an educational status of 10th std. and mother was a literate housewife. Respondent’s father was the only one who was in government job and rest of his uncles were doing agriculture in their own land. After his father died his brother got his father’s job on compassionate ground in the same department. 

The Third Generation-Respondent (case-6) 

After he completed his first graduation in 2010, he joined Post Graduate Diploma in Computer Application. To meet his expenses, he is giving private tuitions to school children and also trying for government job. There is an improvement in educational and occupational level as compared to fathers’ and grandparents’ generation. 

5.6.2 Reflection on Reservation policy

He considered Reservation policy to be useful for SCs/STs because he considered SCs/STs cannot perform equally with General caste. It helped people in getting economic benefits. Provision of job reservation was important as it has improved the social status of the SCs/STs. Personally; he never experienced any caste based discrimination. 

Rest of the university students parents were farmers and literacy rate was low. The highest attainment of the education was 7th std. As they were not the direct beneficiary of job reservation policy unlike, respondent 10 not able to say much on reservation policy. 

 5.7 Conclusion

Individual economic and education mobility could be clearly observed but these upward mobility was individual centric. Economic spread effects of reservation policy were limited to the family. There was a clear trend of shrinking of spread effects even within the family. It also reflected the changing social and family structure in Indian society. As the benefits pass on from family to their children, it may create inequality within the sub-castes they belong to. In other words, the reservation benefits had created a layer of an elite group in every generation within the Scheduled Castes and Tribes. Limited spread effects could be observed not because of policy or from the community level but due to the inequality of benefits created generation after generation. Increased income has inspired the family to invest more in education, which is a positive sign of social mobility as education is considered to be one of the tool which helps in climbing up in the social ladder. Goldthorpe (2007) as cited in Scherer, et al. (2007:12), families provide higher schooling to their children and used as one of the strategy to avoid downward mobility.  Prakash (2009:18-20), reservation in job increases the probability of enrolment of male child in school among SCs and female child among SCs. In terms of social mobility, change of residence from village to urban has helped in reducing discrimination to some extent. Another research finding was that change of place does not always helps in breaking the barrier of social identity sometimes it works adversely. But the other side of the migration to near by towns and adoption of urban life style had produced some hindrances in preserving their own tradition. The sense of losing their own culture is found to be more in STs in comparison to SCs.  

Chapter 6: Conclusion

Through the present study, researcher had identified two major outcomes and would discuss these in the conclusion. The first primary objective of the study was to understand the dynamics of education, occupation, and location change (spatial) in achievement of higher socio- economic mobility and how these different components interact and influence each other. The second objective was to find out if there is any generational privilege of inheritance of job reservation benefits, how the benefits are being transmitted generation to generation; what is the result of limited spread effects on SCs/STs, and social mobility as a whole. The generational privilege of job reservation actually constraints or limits the space for newcomers to be absorbed in benefits transmission.  At the end, this study raises some pertinent questions in respect to relevance of job reservation policy in contemporary India as well as its wider implications for anti-caste discrimination policies.

Different tools were used for the research. Primary among them were pedigree fan chart for educational and occupational mobility. It was useful to capture the intergenerational mobility from both the side of the respondents’ parents. Venn diagram was executed to find out about the spread effects of the benefits derived out of the job reservation. Respondents faced difficulty to manage van diagram but it helped in understanding the spread effects at family and community level. Migration map used to track the change of places made by the respondents by virtue of being in government job and their experience of social mobility between rural and urban.  

The research shows that job reservation policy has helped in the achieving better economic status and higher level of education thereby leading to the upward mobility.  There is an upward economic mobility for some people who had occupational shifts after getting the government jobs from being an agriculturist background when compared between grandparents and respondent’s generation. Occupational changes led by the reservation policy have two direct effects on SCs/STs Community. Firstly, break through from traditional occupation which leads to economic gain and secondly change of place/location from rural to urban setup. The most noticeable impact of reservation policy is the economic benefit which raised the standard of living. Government jobs obtained through reservation policy, helped in creating better avenues for happiness, accumulation of wealth, assets and resources. 

One outcome of this was good investment done by these families into providing education to their wards as education has helped in getting the jobs and their movement with the social strata. Job reservation in government sector is found to be an incentive for high attainment of education both in SCs/STs though SCs were found to be more qualified than STs. There is a positive co-relation between increased economic status and investment in education. 

Occupational changes made respondents to migrate (spatial) to the places where they had their assigned jobs. As they were no longer farmers or agriculturalists by occupation, as an individual, those family members who were in government jobs started migrating to the urban centres. As more jobs were created and centred in urban areas, people started migrating to urban localities.

However, the question is how socio-economic and spatial upward mobility through job reservation policy had an effect in reducing caste discrimination against SCs/STs or not?

The effects of having a government job do not necessarily tantamount to have mobility in terms of social aspects. Better education opportunity due to job reservation is considered by the respondents to have very limited role in social mobility but considered to be an important way through for economic benefits as educational achievement is directly attached with the benefits of acquiring a government job in the current situation where educational qualifications give credentials for jobs. 

Though the upward economic mobility in SCs/STs reduced income inequality and brought them to the similar economic status with higher caste people. An economic benefit has multi-dimensional impact on SCs/STs mobility. Its immediate impact is better housing, affordable urban life style and increased investment in education for their children. Change in occupation gave SCs/STs a new social identity of government servants which education had failed to do. 

The social identities do not change when a person or individual continue to stay in the same village or locality for generations. Change of location (place of residence) due to government job has limited impact on reducing social discrimination against SCs/STs. Contribution of spatial mobility in bringing change in social status is dubious. Why so? As social status is determined by the caste which a person is born into and the present system do not allow mobility within itself, there is no a person can change his or her caste. People belonging to lower castes may adopt and practices rituals and life styles of higher castes but change in caste in absolute terms is not possible because of the rigidity. This brings the question that whether upward mobility and movement from rural to urban settings will break the barriers of caste ridden system.

Though evidence shows that caste discrimination has been lesser and not fully practiced in urban areas as compared to the rural hinterlands. Cases had been found where respondents, opined how rural and urban people differ in their behaviours; the sense of purity and impurity. This difference is because in urban areas SCs/STs were not bound by any means to follow the old tradition with higher caste people or any urban dwellers but the same has to be followed with rigidity in rural settings.  Research showed that the respondents belonging to the SCs/STs Community while visiting their ancestral homes / villages followed certain rituals by themselves because they see their group members or community members to which they belong to follow those practices. This shows that upward mobility in socio-economic and spatial has limited impact on reducing over all caste discrimination against SCs/STs. 

Different levels of struggle to gain respectability and improved social status had been seen the SCs/STs. As SCs were mostly the conventional ‘untouchables’, they made ferment endeavours to upgrade themselves in social status by imitating the higher castes, whereas among the STs, this is like losing their own culture.  SCs are able to get recognition and high status within the groups but had limited space in among the higher caste. In case of STs, they might have been accepted or face less discriminated by higher caste people but they face a different problem of losing their own social status among their fellow beings. This happens by virtue of discarding their own old traditions and adoption of new practices of urban life more close to the mainstream Hinduism.  

Before conducting this study, researcher was not intended to find out about the cultural perspective of job reservation policy. However during the field work, it became imperative to include cultural significance into this research. STs though being benefited immensely after being part of the job reservation policy had seen socio economic and spatial mobility but on the other hand are facing a dilemmatic situation. The respondents belonging to STs have opined of losing their culture due to spatial mobility. As a result, they are not accepted by their own community or group members if they do not follow their tradition. In some cases, respondents cited few examples where urban settled parents find difficulty in getting a suitable match for their daughter from their own community. This shows the limited extent of job reservation policy in achieving social mobility. Inter caste marriage is an important indicator to see social mobility, but this is not part of the study. This raises several questions.  The job reservation policy has positive impact but not able to challenge the social structure in India. 

The second objective of the study is to look at the spread effects of job reservation policy. Benefits of job reservations found to have very limited spread effects at the community level. There is socio-economic upliftment at individual level. In case of SCs, mostly the benefits utilised by the immediate family members whereas in STs, it has gone beyond to the extended family members like educational support for niece and nephew. Community level spread effects is only restricted to financial help in SCs/STs. Respondents revealed that due to their secured job and constant income; people from their community feel free to ask for money in need. The framer of Indian constitution and proponents of reservation policy had assumed that the spread effects of reservation policy will be high and it will work as wider approach for group up-liftment. But from this study, it is revealed that the spread effect is replaced with spill over effects. The immediate question is, why there is only spill over effects and how it becomes so. 

The possible answers to the above raised question of spill over effects is while analysing intergenerational educational level and occupation, it showed  that reservation policy itself created layers of better-off people since it’s inception, but how? The first generation of beneficiaries in this study is the grandparents’ generation who had government jobs and were uplifted in economic terms. There might have been social status benefits but could not be captured in the study because of old age and memory problem of grandparents generation. As a result, researcher’s respondents’ parents’ generation gained better educational opportunities and information compare to other members in the same subgroups. Researcher’s respondents’ generation had already economically benefited from the job reservation policy. Consequently, a layer of better and competent candidates were generated within the families and opportunities were taken by later family members. Unintentionally, job reservation policy has generated inequality within the groups and it may get wider and wider after generation after generation. Gill (2002:37), constitutions guarantees for equal rights but gradually reservation policy creates unequal opportunitiess for different groups. In addition, it has slowed down the pace of social change, as less number of new members from SCs/STs included in the process of benefits transmission. 

Researcher does not hesitate to comment on future reservation policy, if private sector opens up job opportunities for SCs/STs. Who would be the most benefited groups, well educated with technical qualification and skills? Candidates would be from those families who already have the benefits from government jobs? One assumption by the researcher is that in its present form of reservation policy, achievement of egalitarian and equalitarian society may be difficult and needs urgent policy reconsiderations. 
At a final note, there is upward mobility more precisely vertical upward mobility in case of education and occupation which could be seen and measured in both the groups (SCs/STs). The main aim of giving reservation benefits to SCs/STs was to reduce the social distance which was prevailing in the society aiming at group up-liftment. It could be concluded from this study with the small number of sample size that reservation policy has a limited role in reducing social discrimination. Improving social status is a long process and is happening gradually in India as part of wider social change. Due to fast industrialization, urbanisation and Westernization in the country, job reservation policy seems to be irrelevant.  At this point of time from this study, reservation policy in India could be seen as anti-poverty programme. 

Similarly, respondents of potential candidates viewed that there is not much opening or job opportunities in government sector and now they are looking for private sector jobs. They did not consider job reservation as an easy way for government job because of increased competition.  

The process of Sanskritization for upward social mobility by adopting rituals, life styles and believe systems of higher caste is less effective and the process of Westernization has more role to play. In this study, SCs/STs were practicing both Sanskritization and Westernization simultaneously. According to M. N. Srinivas, social mobility could be possible in one or two generations but could be different from region to region. Another aspect is change in economic standards does not guarantee higher degree of social mobility because society and culture reacts differently to economic changes. Job reservation has positive impact in raising educational standard and better income source but that does not ensure a high social status in the setting of caste practices.   

Indian reservation system was well intended but confused between social and economic objectives. A token presence would meet the social objective of challenging caste practices. But the economic sub objective of raising incomes needed a more wide ranging policy in terms of numbers of people, especially as educational qualification improved among SCs/STs. There is a possibility that caste discrimination could reassert itself if the job reservation system were abandoned which could be a reason for keeping it, but the effect of the systems in terms of reducing inequality in India is arguably very constrained. 

Above mentioned conclusion, unintended result of job reservation policy is not exception to India only. In case of India job reservation has less impact on caste discrimination which means policy does not have much role in upward social mobility for SCs/STs. Though it has raised the economic condition of SCs/STs at the same time it has increased inequality within the groups (SCs/STs). Policy was not able to hit the prevailing social structure. Consider cases like USA and Malaysia, in USA affirmative action designed for black Americans failed to address the wider issue of poverty, did not attack against the existing socio economic system, black middle class mainly benefited and remained meaningless for the poorest strata of the black Americans. Affirmative Action in one hand helped in reducing the gap between the groups and on the other hand also contributed in increasing the gap within the groups in American society. In other words due to affirmative action inequality took a new form it became class inequality where as earlier it was racial inequality (Deshpande, 2006:18-19; Jauch,1998:2).   

In Malaysia socio economic inequalities between the ethnic groups reduced through proportionate distribution of income, wealth and occupation. Programme was well planned and dealt inequality in an equitable manner. In spite of its success Malaysia’s affirmative action programmes could not resolve certain problems.  Firstly, interethnic conflict was not reduced although programme raised the general standard of living. Affirmative action was perceived as discrimination in support of Malays by Non-Malays. Secondly in the process of reducing interethnic inequalities really poor member were neglected which resulted in shift from ethnic inequalities to class inequalities (Jauch, 1998:9-10; Silva, 1997:131-132). South Africa moving towards the goal to give justice and equal treatment to black, blacks were recruited and posted in middle and top management and hope to achieve perfect representation. Despite the success not so confident of the out come of ‘black empowerment charters’, transfer of sharing from white-owned companies to black-owned companies. South Africa is in its implementation phase affirmative action and results are yet to see (Alexander 2006, 12). 
Including India, it could say that affirmative action has failed to resolve the root cause of inequality. Affirmative action is fundamentally a reformist strategy for eradication of inequality but not a tool of transformation in bringing changes in existing socio economic system. However, it could be concluded from these cases that affirmative action programmes which were based on and emphasised on reduction of prevailing social economic imbalances on the basis of race, ethnicity and caste may not really achieved socio economic inequalities. Experiences of different countries have shown that there is merely a shift in inequalities from race, ethnicity and caste to class inequality (Connor, 2005:24-25; Jauch, 1998:15).  Thus, consideration of historical deprivation does not deserve the current affirmative action because current society has moved from historical race, ethnic and caste based disparity to class inequality. 

Therefore, pro-active affirmative action policy is essential in reducing inter group inequality but it needs a strong political will, effective implementation and broad consensus on policy. 

Another challenge to job reservation policy in India is that with liberalization of the economy and privatization job reservation policy is found to be inadequate. Thus, there is strong demand for reservation in private sector by the proponents of the affirmative action and opposed by the private sector players. This research found that there is an automatic flow of educated SCs. and STs candidates’ towards private sector jobs.   

This study was part of the Masters of Arts programme which was based on small sample size and conducted in one geographical area but the same could be conducted with a large sample size in different parts of the country with a bigger magnitude. Few anticipated research problems can be

· If the country is moving towards a class based society as more and more middle class is adding up year by year, what is the relevance of caste system and caste based reservation policy in present India? Does it needs critical evaluation

· A policy level analysis for alternative approach: what needs to be changed, what can be continued and what needs to be strengthen 

· Is there any regional variation in the process of social change if yes, why? 

 Appendices

Questionnaire for background information
	
	(Code) of the respondent
	

	1
	Age (in years)
	

	2
	Sex
	1. Male 



2. Female

	3
	Education
	1. under matriculation

2. Intermediate

3. Graduate

4. Post graduate and above

	4
	Marital status
	1. Unmarried

2. Married

3. Single

4. Separated

5. Divorced 

	5
	If married than does your spouse work?


	1. Yes

2. No

If yes, 

1. Government

2. Non- government

	6
	Number of family members living in residence


	Family 
	Non-family

	
	
	Total 

Adult 

Children
	Total 

Adult 

children

	
	Job Details
	

	7
	How did you come to know about employment exchange office
	1. Media

2. Friends

3. College

4. Others (pls. specify)

	8
	When did you first register in district employment exchange office?
	Year…….

	9
	In which year did you get your first call for job from district employment exchange office
	Designation

Department

	10
	Do you have children? If yes, what do you think about your children in respect to their job?
	1. No children

2. Government

3. Non- government

Why? (only for 2 or 3 response) .....




Venn diagram: Who benefits from your government employment and how? 

Pedigree fan chart for occupation: I would like to know what were your parents, grand parents and great grand parents occupations?

[image: image7.emf]
Pedigree fan chart for education: I would like to know your parents, grand parents and great grand parents education level?

[image: image8.emf]

Migration map: I would like to know some information about the places where your parents, grand parents and great grand parents resided 
[image: image9.emf]
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� literally “people of God”, a term Gandhi coined for the untouchables


� � HYPERLINK "http://labour.nic.in/ilas/indiaandilo.htm" ��http://labour.nic.in/ilas/indiaandilo.htm�. Fixing a minimum age of 14 years for admission to employment or work in all occupations, employment and work but excluding agriculture in family and small holdings producing for own consumptions and not regularly employing hired workers.


� � HYPERLINK "http://angul.nic.in/chap-3.htm" ��http://angul.nic.in/chap-3.htm�. Dhoba belong to Hindu community and they discharge their services on jajmani system. Their services are indispensable on ceremonial occasions.


� � HYPERLINK "http://mayurbhanj.nic.in/" ��http://mayurbhanj.nic.in/�. Mayurbhanj is a tribal dominated district. The tribes constitute 57.67% of the total population of this district. Out of 62 types of tribals in Orissa, Mayurbhanj alone houses 53.  The major tribes found in Mayurbhanj are: the Santals, Kolha, Bhuyan, Bathudi Bhuyan, Gond etc. 





�� HYPERLINK "http://esicorissa.nic.in/application%20form/Notification%20LDC.pdf" ��http://esicorissa.nic.in/application%20form/Notification%20LDC.pdf�. Qualification: Higher Secondary Pass (Pass in 12th Standard ) or equivalent from a recognized Board .


�� HYPERLINK "http://www.investorwords.com/5144/unemployed.html" ��http://www.investorwords.com/5144/unemployed.html�, unemployed--Being involuntarily out of � HYPERLINK "http://www.businessdictionary.com/definition/work.html" �work�. The � HYPERLINK "http://www.businessdictionary.com/definition/government.html" �government� � HYPERLINK "http://www.businessdictionary.com/definition/define.html" �defines� unemployed as � HYPERLINK "http://www.businessdictionary.com/definition/person.html" �people� who are jobless, looking for � HYPERLINK "http://www.businessdictionary.com/definition/job.html" �jobs�, and available for work.


�� HYPERLINK "http://www.thefreedictionary.com/student" ��http://www.thefreedictionary.com/student�, student-One who is enrolled or attends classes at a school, college, or university.


� worked for few years-candidates worked as apprentice-ship and Private Company and now not working.  


� Intergenerational mobility, it is generally measured by comparing children’s social position with their parents (Kornbulm, 2008: 249).


� Intergenerational mobility, it is generally measured by comparing children’s social position with their parents (Kornbulm, 2008: 249).
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