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Abstract

Documented evidence shows that young men in Kenya have in the past been less likely than women to engage in self-help groups and prefer, unlike women, to go it alone. However, with the advent of the Youth Enterprise Development Fund in 2006, this scenario has changed. Since then, the number of registered youth groups has risen dramatically. Still, their numbers are considerably lower than expected, given the levels of poverty, and compared to the numbers of women in groups. In attempting to explain these discrepancies, this research investigates the relationship between masculinities and young men's participation in self-help groups from a social constructionist and intersectional perspective. I demonstrate through findings that beliefs and behaviours linked to self-help groups’ membership, like other social practices that women and men engage in, are a means for demonstrating femininities and masculinities and are linked to wider social processes, identities, experiences and role expectations in the society.

 I further demonstrate that the social practices that undermine young men's involvement in self-help groups are too often signifiers of masculinity and instruments that men use in the negotiation of social power and status.
Finally, I expose the struggles young men go through daily to meet the cost of manhood, and the concomitant price they pay for it. In this regard, the paper proposes areas for policy reorientation and further research that can help promote participation of young men in self-help groups, and in programmes that address their rights and needs, and their involvement in the development discourses.
I conclude that certain markers of masculinity and manhood are constructed, reinforced and sustained through complex social configurations and that for young men economic exigencies reframe these gender markers to meld with the necessity for survival. 

Relevance to Development Studies

While masculinity has recently been a subject of intense scholarly debate in the North and certain parts of Africa, the focus has mainly been on its negative aspects. Since masculinity still largely remains peripheral in development paradigms, there is no better context to place it than in development studies.

This study seeks to stoke further interest in the silences that surround the subject and practice of masculinities in the scholarly, policy and development arena. Its application, though based on the youth in Kenya, should attain a wider relevance for Africa, and the developing world, in the context of poverty and poverty alleviation strategies.
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1. Introduction 
1.1 Statement of the Problem 

This study investigated participation of young men in self-help groups. In the last five years, Mwingi district, situated in the dry, low potential areas of Kenya, has experienced one of the longest droughts in recent history. For five consecutive years since 2004, families have suffered from 80 per cent to total crop failure in the two farming zones respectively (KFSM 2009).There has been livestock loss through death and body waste, thus drop in livestock prices. In effect, and with rising food prices country-wide and with lower incomes, people’s purchasing power has seriously been eroded. Coping mechanisms have included disposal of productive assets, reliance on food aid by government and donors, petty trade basket weaving and rope twining, casual labour, and charcoal burning. Most of these activities are carried out by women. Able-bodied men have been reported as moving to the urban settlements in search of work.

It is recognised that self-help groups represent vital links to programmes, both governmental and external development partnerships, which have also been established to support population and address poverty. Again, their membership is predominantly female. 

This study will investigate the absence of young men in the self-help groups, focusing on how notions and practices of masculinity affect young men’s choice to participate in them. Further, the study will seek to understand linkages between gender ideologies and practices, masculinity, youth and generation as important aspects of young male identity and membership in the self-help groups.
1.2 Background: Youth and poverty

The UN World Youth Report (2005: 31) states that there are some 209 million young people living on less than a dollar, and another 515 million living on less than two dollars a day,  and notes that ‘poverty is best understood as various forms of   “unfreedoms” that prevent people from realising and expanding capabilities’. The report avers that rampant youth unemployment is central to this problem and that despite comprising a quarter of working population globally, the youth between ages 15 to 24 constitute half of those without employment. Importantly, the report adds that the youth, relative to other age groups, may experience higher susceptibility to poverty. This is primarily attributable to the ‘fluid nature of the challenges and opportunities they face during the transition to adulthood, particularly in relation to the labour market,’ (ibid) and the fact that they have limited access to and control of productive resources.

The South hosts approximately 51 per cent young people below 25 years, with 20 per cent of these being in the 15 to 24 age bracket. For these economies it is evident that without dedicating substantial resources to harness the potential in the youth, the spirit of the MDGs to substantially reduce poverty and secure livelihoods for a majority of its people will not be realised by the year 2015. Although the youth remain a category deserving attention, in many of the Poverty Reduction Strategy Papers (PRSPs), they were given marginal space, both in the consultations, diagnostics, action plans and budget lines. The World Youth Report (2005:37) warns that “young people in poverty will likely not be given the attention they deserve in national poverty reduction strategies until their situation is formally acknowledged, they are consulted, and data are available on the nature and extent of their vulnerabilities”. This omission portends serious social, political and economic consequences specifically for the youth, and countries concerned. In his address to the to the World Programme of Action for Youth in 1995, the UN Secretary General underscored the perils of poverty among young people, and the need to integrate their needs in resource allocation;

Poverty is inseparably linked to lack of access to or loss of control over resources, including land, skills, knowledge, capital and social connections. Without those resources, people have limited access to institutions, markets, employment and public services. Young people are particularly affected by this situation. Therefore, specific measures are needed to address the juvenilization and feminization of poverty”. – Paragraph 40, World Programme of Action for Youth (United Nations, 1995, in Msonda, 2009:12)

Some of those warnings are especially relevant for Kenya, where 75 percent of population is under the age of 30, and those between 15 and 30 are about 32 percent (2005 population projection). Of these, 43 per cent and 57 per cent respectively are male and female. They form about 60 per cent of the total active labour force in the country, but that force is largely un-used. Young comprise 60 percent of unemployed, and due to high levels of unemployment, most of them have not been absorbed in the job market
.
It is against this background that Kenya has put in place a number of population, development and poverty eradication policies and strategies.
 These policy initiatives represent a chronology of intent on the part of the government to address chronic poverty and unemployment in the country.  The Economic Recovery Strategy (ERS) notably drew massively from the PRSP, and proposed to address poverty especially among the youth by creating 500,000 jobs annually to reduce unemployment. 

While most of these strategically important documents significantly relate unemployment with poverty, and youth with both, unlike the United Nation’s World Programme of Action for Youth (1995) and World Youth Report 2005, they fail to deliberately identify youth as having limited access and ownership of productive resources, even as they variously identify the latter as a main cause and consequence of poverty. While the ERS and the Sessional Paper No.2 (2006:v) recognise that “women and men have different needs, constraints, incentives and expectations regarding the outcomes and impact of development”, and that these gender dimensions should guide allocation of resources, they do not effectively intersect generation with gender. 

Kenya’s Vision 2030, was launched in 2008 with the objective of transforming Kenya into a ‘newly-industrializing middle-income country, providing a high quality of life for all its citizens, in a safe, secure world,’ (Ministry of Planning and Vision 2030, 2008, popular version:1) While it envisions enhanced equity and wealth creation opportunities for the poor, it favours economic development to precede social development.

 The culmination of the new development agenda and the triad concern with youth, unemployment and poverty was the creation in 2005 of the Ministry Youth Affairs, and revision of the National Youth Policy 2007 to bring together scattered and sometimes counter-productive youth activities among stakeholders. This was grounded on the realization that the Government may not achieve the UN Millennium Development Goals without adequately dealing with the many socio-economic challenges facing the Kenyan youth currently.

However, even as they identify gender-based inequalities as a hindrance to meaningful and participatory development, the documents fall short of isolating the intrinsic differences that exist within each gender, such as differences between young and older men; different limitations they face in regard to important social and economic resources that normatively coalesce to define manhood, and specific expectations concomitant to those culturally embedded constructs. Their collective and ultimate goal to remove existing gender disparities does not address the structural dynamics of masculinities and femininities, their inter- and intra-categorical dynamics which contribute to shaping how society, and in effect, development is itself structured relationally. The policy tendency has been to make blanket assumptions about the general categories ‘men’ and   ‘women’, as though these have similar needs, interests, rights and responsibilities (Cornwall, 2000:18).

Next to those policies, the Kenyan government has also established a concrete fund in support of youth – Youth Enterprise Development Fund (YEDF). Operating at the national level under the ministry of Youth Affairs, this fund was initiated in 2006 and is run by a state corporation. The overall goal is to reduce unemployment among youth between ages 18 to 35 who account for 61 per cent of the unemployed in Kenya, and number approximately 13 million. The key focus of the Fund is on enterprise development as a key strategy in increasing economic opportunities for the participation of Kenyan youth in development. It aims at increasing access to capital by young entrepreneurs, arising from the realisation that young people lack access to productive resources that are requisite to survival. Equally, the Fund provides business development services, facilitate linkages in supply chains, and create market opportunities locally and internationally for youth products and services, in addition to facilitating creation of commercial infrastructure to support growth of business for youth.

By the end of 2008, a total of 62,927 youth enterprises had been financed through this initiative in the country, and reportedly creating 300,000 jobs by the same period, with over 60 per cent of the loans accessed by women.
 

At its inception the fund received a lot of political goodwill and support from the youth, and some of its disappointments currently are aligned to the high expectations on the funds as an elixir to financial disabilities of the youth. At the same time and possibly linked to the loans poor performance at business and repayment levels, public perceptions and attitude were that the fund was a government strategy to influence voting patterns in its favour. The launch period coincided with the 2007 general elections, and drawing from past political experience, many borrowers considered it to be a grant in disguise.

Operating within the umbrella of the YEDF are a number of specifically targeted and differently administered funds, such as funds for starting new and expending existing business (C-YES); enhanced C-YES funds called E-YES; funds for non-permanent jobs (Kazi Kwa Vijana /Jobs to the youth); labour export scheme for youth (LES) and financial intermediary packages (see Appendix III). 
1.3 Youth, Poverty and Interventions in the Mwingi District

Mwingi District has a population of about 250,000 (based on the1999 population census projections for the year 2010) of which about 130,000 are women and 116,000 men. The number of youth ages 15 – 25 stands at about 67,500 as per the projections for the formerly larger Mwingi District (which has since been split into six new districts) 

Ninety five percent of the population is rural-based. The district is semi-arid, and the climate is hot and dry. Three of the divisions have a moderate agricultural potential (mixed farming) with 60 percent food production and 15 percent livestock. Five divisions are in marginal mixed farming with about 50 percent in livestock 15 percent in crop production; 16 percent in petty trade and the rest in marginal occupations such as casual wage labour, formal wage labour and small own business (Mwingi District Strategic Plan, 2005)

About sixty percent of the population are rated as absolute poor (Mwingi District Strategic Plan, 2005), with women at 62.7 percent and men at 62.5 percent, against the national average of 46.7 per cent and 45.6 percent, respectively for women and men in 2005 (KGDS, 2008). In addition, in the same period food poverty for women and men stood at 55.3 and 60.3 per cent respectively in the district, compared to 45.9 and 45.8 percent nationally. A point of interest here is that men suffer higher food poverty than women, in the district, which contrasts with the figures for women and men nationally. This local figure may have risen subsequent to persistent drought and acute food insecurity. However, this raises a question of why, then, is poverty persistently seen to afflict women more than men, even in the district?

 Poverty in the district has been related to drought proneness, low literacy (33.6 percent for males and 56.7 for females; KGDS 2008), and low economic base (Mwingi District Strategic Plan, 2005). Those affected most have been identified as: female headed-households (comprising a huge 45.2 percent of the population!); unemployed and semi-skilled casual workers; and widows and orphans (KFSM report, 2009). It is interesting that female-headed households are summarily treated as poor, with little consideration that “some women may actively choose household headship on grounds of improved material and/or other aspects of wellbeing, and or resist becoming part of new male-headed arrangements.” (Chant, 2007:109), or that widows may not be necessarily poor on account of bereavement alone. Noticeably, young people have not been specifically mentioned as being poor or susceptible to poverty, and may have been assumed to reside in the amorphous category of the unemployed and semi-skilled casual workers.


Men in the country generally, and particularly in the study area, do not normally join self-help groups as do women. Groups are identified by the government, NGOs, Microfinance institutions MFIs), and now increasingly by the established banks, as important entry points in poverty reduction strategies and interventions. The self-help movement in Kenya has been a key vehicle in resource mobilization through collective efforts since attainment of independence in 1963. Self-help groups have thrived ever since. Yet, except in self-help community projects and Community-Based Organisations (CBOs) that hold higher profile and visibility in terms of power relations, men have tended to shun joining self-help groups. 

Indeed, in the area of this research, where socio-economic opportunities are limited by a multiplicity of factors and compounded by persistent and cyclic drought, it is interesting that men stay out of self-help groups. Of particular interest are young men, who despite being in patriarchal systems do not command the resources of the senior generation. Patriarchy continues to play an influential role in resource access, ownership and control, and in power relations between men and women, and among men. While the older generation of men has owned and controlled productive resources and may not have needed, in the course of their lives, to indulge in self-help groups as means of pooling resources, younger men do not have the same advantages, and would be expected to take up all available opportunities in that direction. 

It is with such expectations that the government launched the Youth Enterprise Development Fund (YEDF) in 2006 to help the youth, between ages 18 to 35 to start or strengthen income generating activities and create employment.
 Managed in the Mwingi District by the Constituency Youth Enterprise Scheme (C-YES) committees, the youth funds are accessed through established and formally registered self-help youth groups. Despite all expectations based on the above information about young male poverty, majority of those who acquired this facility were young women. In 2006, reports show that 190 females received the revolving loan fund for individuals in the district; none or the recipients were young men. In the same period country-wide, 18,042 individual females and 9,923 males received the funds. 

This research investigated this discrepancy in numbers, asking whether, and how, heteronormative definitions of self-help groups and social perception of group membership influence men’s attitude towards forming or joining self-help groups. 

It is worth noting that The Women Enterprise Fund (Appendix III) a parallel fund built on similar principles was established in 2006 to provide revolving loan funds to women specifically, both individuals and groups. Poverty eradication and empowerment efforts such as funds and grants from the state and micro-enterprise firms are focussed mainly on women. Given marginalization of women within dominant gender hierarchies in many social domains, this is understandable. However, while women are continuously assumed to be poorer in relation to men, though this is clearly not the case for food poverty in Mwingi district. Furthermore, women have also taken up certain roles traditionally ascribed to men, to compensate for fulfilment of household needs. At the same time, it appears that the traditional social expectations of women and men in the society have not changed. 

This study tried to find what the expectations of masculinity are by both men and women: why young men in the district – who are currently as poor as women, fail to engage in self-help groups despite these groups being an important entry point for intervention (by civil societies, MFIs, formal banking sector and government). Equally important was to investigate under what circumstances young men did join self-help groups, and what were the dynamics of participation when they joined.
1.4 Objectives and research questions 

Given the situation described above, the main aim of this study is to:

1. Contribute to knowledge in the area of masculinity and youth participation in development, in particular participation in self-help groups.

2. To seek to identify gaps and omissions in policy orientations guiding poverty eradication interventions.

3. To contribute to contemporary theories and debates in regard to masculinities and development.

My Main Question is: 

How do dominant norms of masculinity, in intersection with youth and socio-economic conditions, impact on men’s decision to join and participate in the self-help groups?

The Sub Questions are: 

(i)
What is the relationship between practices and ideals of manhood, (flexibility of) gender relations of power and (lack of) men’s participation in self-help groups? 
(ii)
What are men’s perceptions of self-help groups; do men think self-help groups belong to women only? If so, what makes self-help -as a method of working, mobilising and organising- associated with femininity and/or women?

(iii) What financial and other support do young men have (besides self-help groups) in securing livelihoods, and how these relate to practices and ideals of manhood, and impact on men’s participation in self-help groups?

 (iv) What changes in the current intervention methods need to be made in order to successfully integrate young men in self-help groups?

1.5 Relevance and Justification

While much research literature  exist on poverty and development, much of it has highlighted on gendered contents of poverty alleviation efforts, on equity and equality issues and gendered aspects of development. However, little has been said regarding poor young men who represent a specific gendered social category of youth. Young men have all along been subsumed within the category “men” in development discourses, from within which current effort to address the multiple disadvantages suffered by youth in general, and young men in particular must of necessity redress. Correia et al (2006) argue that the goal of gender equality – which is a universal development concern - will be difficult to achieve if ways in which masculinities are defined and acted upon are not altered. This needs, in turn, to be grounded on understanding the conditions under which choices, values and subjective meanings are attached to different activities at different times and under varying social contexts (Harrison, 2000). 

      Self-help groups are constructed against these choices, values and subjective meanings, and so are the masculinities that become points of reference in the politics of self-help groups that young men engage in. 
This research work therefore goes into contributing knowledge to the social world of young men, as well as expanding the existing body of academic literature on young men, masculinities and development
1.6 Organisation of the research 
This research paper comprises of five chapters. Chapter 2 covers the research methods, scope and limitations, including the site selection, data generation techniques and the main concepts.
Chapter 3 covers the theoretical and conceptual perspectives pertinent to masculinities, youth and generation, while exploring how these dynamics intersect as they are routinely constructed, reinforced and deconstructed.
Chapter 4 contains data presentation and analysis of the various relationships: discussing research findings on how masculinities and femininities are constructed, deconstructed and reinforced within regular social intercourse, and specifically through self-help activities and behaviour. In this chapter, the dynamics of groups lending and grants provision is examined, analysing at the same time the level and extent of the stake that youth, and particularly young men have, and how they relate with structural social conditions that guide and define  those relationships
In chapter 5 I draw conclusions arising from the review of literature, field experiences and data analysis. Finally, this last chapter tentatively offers possible research areas to help prevail over lingering gray areas that were outside the mandate of this project, but which may expose weaknesses generic to poverty alleviation and young men’s participation in self-help groups and in development.
2. Research Methods, Scope and Limitations
This research employed several qualitative methods of generating and analysing data, in a multi-pronged approach. This included multilevel individual and group interviews (to be further discussed bellow), secondary data, internet resources, media content and informal discussions during observation of, and participation in different events.  

Secondary sources of data consisted of YEDF loan applications, loans disbursement documents, loans repayments documents, inventory of registered youth groups, information on loanees from other funds besides YEDF that are administered concurrently with C-YES, as well as government reports, policy documents and development plans. 

Primary data was collected in the months of July and August in 2010, involving 20 respondents in Mumbuni division of Mwingi District. The study area was purposively selected.  Having worked in the district for a considerable period prior to this research, I had assumed that it would be easier for me to identify and find groups that have benefited from the funds as these are registered/ documented. I also hoped to find both individual respondents who were in self-help groups and those who were not, including their locality and important social characteristics. As will presently be mentioned, surprises and challenges popped up along the way, necessitating the adjustments. 

2.1 Selection of the research site

Mwingi District, as well as Mumbuni division was purposively selected for several strategic reasons. First, I had been working in the district for over five years. I had therefore a strong basis for building rapport and easier field entry, considering the resources at my disposal. Mumbuni division had the additional advantage for me due to its proximity and accessibility to the District headquarters, considering the expansiveness and difficult infrastructural terrain of the District. All these facilitated my easy movement between the field and the offices that I needed to interact with occasionally.
2.2 Techniques of Data Generation 

This research used the semi-structured interviews for generation of primary data. First, six respondents were selected randomly from existing lists of young men who were in three different self-help groups. Secondly, six women self-help group members were also selected randomly from three groups in the locality using an existing list of groups. Thirdly for this strategy, six young men were purposively selected who are not members of self-help groups. The snowball method of identifying my respondents in the last category was used to complement this selection. The principal aim of including young men not presently in self-help groups was to provide some sort of “control” group. Selection of this category proved more challenging than initially thought because it was not easy to identify who was in groups, and who was not. Additionally, there were many young people who were in other groups outside my focus of interest, and who had to be filtered out of the sample. The difficulty lay in how to determine who among them were not in any formal groups. The initial assumption that people have a face to face every-day encounter and know one another in a village setting was proved erroneous. Unlike self-help group members in the village whose particulars I easily obtained from the Youth office documents and therefore easy to trace, it was difficult to trace young men who were not in groups, and to secure interview appointments with them on account of their own schedules. 

Given the challenge of time and resources at my disposal, it was not possible to selectively include respondents with more varied socio-economic backgrounds. This was especially relevant for the young men not in the self-help groups. It was easier to deal with socio-economic backgrounds of the first two categories since some important characteristics were already documented. Further, although effort was made to capture as much diversity in personal characteristics of the young respondents as possible, it was not possible to cover the whole age range in each category, due to limitations outlined earlier. 
Finally, semi-structured interviews were conducted with purposively selected respondents comprising one older man and one older woman. Although the questions and responses were not directly related to issues surrounding self-help groups, the purpose of including them was to find out what perceptions they have about young people in general, and how this related to young men’s responsiveness to institutional structures, notions, practices and ideals. The ultimate goal was to find out to what extent the older generation contributes in construction, reconstruction and reinforcement of classic gender roles in the community, and how these may be related to the concept and performance of masculinity, whether hegemonic or not. In this case, the recall method of interviewing was useful in generating data on how past - and present- constructions of masculinity and perception of ‘being man’ are brought to bear on current social interactions and policy interventions and how this may shape choices taken by young men in participating as members of self-help groups.
The original plan was to have a bigger number of older persons, but this cause of action was modified given the time constraint. Thus this sample is certainly not adequately representative of older person’s perceptions as far as young people are concerned.

A four tier data collection format was employed. The first step involved having individual semi structured interviews with individual young men who joined one of the self-help groups; individual young women who were in self-help groups; and individual young men who were not in groups. It was important in this research to seek both the men who participate in self-help groups and those who do not, in order to do a comparative analysis of social dynamics and resources that influence some men to get into groups and not others. Interview with men who were not in self-help groups allowed me to understand why they had not chosen to subscribe to group membership, and how they secured their livelihoods, including alternative sources of livelihood. The choice of semi-structured interviews was deliberately made since semi-structured interviews
 in research allow for enough flexibility to enable the respondents raise unanticipated issues, and the interviewer to probe or ask follow-up questions and to explore general views and opinions in more details. (Mason 2002, internet). 

Secondly, two focus group discussions (FGDs) were held: one separately with six young men and one with six young women (gender groupings) who were in the same gender or in the mixed youth groups. The third step was conducting FGDs with a mixed group of young men and women (group members) together. The purpose of the FGD was to find out how respondents perceived participation as members of self-help groups in general, and in self-help groups activities as strategies for poverty eradication efforts, in particular. Further the aim was to find out to what extent gender dynamics operated in the groups, how groups constructed/ perceived masculinity of young men, and whether this is related to men’s decisions to join or not. The endeavour was geared towards finding out how young women and men perceived and coped with idealized/dominant norms of masculinity. Fourthly, an older man and older woman from the community were also interviewed, as well as officials from the district offices that organize self-help groups. 

This four-tier data generation allowed for a comparison at case level. Involving the same young respondents at the three different levels - individual semi-structured interviews, FGDs with separate gender groups, then FGDs mixed gender group – and then adding the view of the two older respondents, enhanced both the validity and the reliability of data by means of triangulation. This strategy not only contributed to my deeper understanding of the phenomena in question, but also allowed me to test the consistency and dependability of data (Lincoln and Guba 1958, in Merriam 1998: Olesen, 2004).

I also attended two meetings of CBOs implementing KKV programme, which had not been planned initially. This was in order to allow observation of the interactional gender dynamics in a group situation, and to relate these to the experiences obtained through both individual interviews and FGDs. Finally, I had a number of informal discussions with many people whom I met in the course of doing this research. Their opinion served to deepen my understanding of the research context and problem.  
2.3 Key Official Contacts and Documents
This study generated useful data from government offices responsible to functions that relate to self-group activities, youth and development including documents central to this study. 
(i) District Youth Office, being in charge of youth affairs had information on Youth Enterprise Funds including eligibility criteria for getting loans, the gender and number of applicants, gender disaggregated data on group applicants for mixed gender groups, and women only groups. This research has limited itself, for practical reasons, to data for the years 2006 to June 2010.

(ii) District Development Office, being responsible for planning, monitoring and coordination of development programmes and projects in the district played a critical role in providing vital government documents and information relevant to this research. This included updated population and poverty data, the District strategic Plan, ERS, among others. The officer in charge was also interviewed to provide his professional perspective on gender and poverty in the district, and the bias in poverty interventions on programmes disfavouring younger men. Unfortunately and contrary to my expectation, the latest national population statistics had not been released/received by the time of concluding the field research, and I had to rely on projections originating from the 1999 census and later documents.
(iii) District Social Development Office officially registers self-help groups and projects and provided data on: (a) number of registered self-help groups, including youth groups (mixed and women only) between 2006 to June 2010. Additionally, this study elicited information on specific activities undertaken by groups (mixed, men only and women only) in order to find out whether they correspond to gendered definitions of roles/activities socially assigned to men and women; (b) information on disbursement of Social Development grants including criteria for eligibility, youth groups that have benefited in the last five years- between 2006 and June 2010- and distribution in terms of gender and  types of activities funded; (c) information on disbursement of poverty eradication  revolving loan funds to groups, including targeting criteria and self-help groups which have benefited within the last five years- between 2006 and June 2010.

I held, besides, informal discussions with some of my former colleagues on issues such as why women were seen to be poorer than men, and on what terms men joined groups generally, and self-help groups in particular. Some of those colleagues were at the time of this research implementing projects through self-help groups. Though those were not structured their contribution was quite insightful.

2.4 Scope and Limitations/Challenges to the Study

Given that the research period was only six weeks with a limited budget, it was only possible to work with a small sample in this study. It was not possible to interview other key players providing loans/ credit to self-group including banks and micro-finance institution, NGOs and CBOs implementing poverty reduction interventions in the district. Inclusion of these would, in different circumstances, have possibly given deeper insights into the business of microfinance and other antipoverty targeting strategies in relation to young people, and specifically young men. Thus generalisation of the outcome of this study may be constrained by these factors. 

Having worked in the field with the communities and witnessing some of these processes and gender dynamics, I felt tempted at times during the interviews to contribute my experiences. This was more so because now I could, as a researcher, see most things in a different light than I had both as a ordinary citizen going about my daily life, and as a public servant working directly with the people. I could understand the dynamics in a new way, and the excitement had to be quelled for me to sustain sufficient social distance to allow participants to do their part. It is quite easy to inadvertently scale beyond the ethical boundaries of social research.

My initial concern regarding operational understanding of metaphoric use of local language proved baseless, as most of the young people spoke plainly and easily.
3. Theoretical Background: Perspectives on masculinity, youth and generation. 
3.1 Starting from an Intersectional Perspective 

In this research I take a perspective that it is important to look at intersections of meanings and practices of masculinity with youth, as well as socio-economic, rural context in which young men live, experience themselves and others, and search for livelihood. Collins (1990), in her ‘matrix of domination’, arguing from a feminist perspective conceives of intersectionality, first, as confluence of different identities that result in identity politics, and secondly as axes of power relations manifested in different forms and practices of exclusion, discrimination, of different social advantages and disadvantage, hierarchies and privileges. Hancock (2007:63-67) drawing from Collins, contends that intersectionality is a powerful theoretical argument and approach to conducting research, in that it emphasises ‘the interaction of categories of difference’, and that categories are dynamic interactions between individuals and institutions. Within this paradigm, seasonality of poverty also occupy a central location in this study in virtue of its focal relationship to the cyclical nature of drought, and the fact that the dynamism of identities constructions is significantly influenced by concomitant crises in the area and location of concern. Therefore constructions and perceptions of masculinities, the capacity to achieve social expectations of masculinity and secure livelihoods, may be related to seasonal variations and food security in the region, among other important factors.

I will apply Connell’s argument that masculinity “is simultaneously a place in gender relations, the practices through which men and women engage that place, and the effects of these practices in the bodily experience, personality and culture,” (1995:71) in both problematising masculinity and implicating the intersectional trajectories  in the context of young men’s participation in self-help groups.

These propositions within the intersectionality theorising are concretized in the social constructionist perspective on masculinity. This later argues that there exist different kinds of masculinities in any given society, and these masculinities are negotiated performances that aid in maintaining gender scripts in the culture, institutions and in relationships and reveal relations of dominance and subordination (Connell, 1995). Social constructionism holds that in order to understand what is true in social relations; we need to examine the cultural/historical context that exists when the information is gathered. Human behaviour is influenced by circumstance and time, and for that matter different meanings are affixed to different experiences. Thus meanings of masculinities, youth, and even the very concept of self-help may vary in respect of the cultural context, the time in history that they are assessed, and possibly the reasons for assessment. In this model, feminists demand that we view the world - and in this regard development and poverty eradication efforts, in alternate and transformative ways. Indeed this perspective helps us to challenge the usefulness of traditional ways of looking at the concepts of gender and masculinities, given the complexities of human experiences relevant to them (Kahn, 2009:16).

Although hegemonic masculinity, as the idealized form of masculinity, may not be the lived form of masculinity at all, it remains a powerful, perhaps the dominant, script against which the self and others are evaluated across the life course. Lindisfarne (1994:3) views hegemonic masculinity as those ways which define successful ways of “being man” and simultaneously define other masculine styles as inadequate, inferior or improper. Women, where they are implicated in  labelling unsuccessful men as ‘not men‘, or ‘not men enough’, and supporting certain components, condemning or remaining neutral on others, and out rightly denying manhood to some men,  play a part in shaping masculinities (Chopra et al, 2004:92, de Neve, 2001:149-156).  Complicity , rather than subscription to hegemonic ideals of masculinity, it will be argued here, may play a role in structuring intergenerational relationships between young men and society, and in effect affects the capacity and willingness of the young men to participate as members of self-help groups. Inevitably the question arises as to whether these ideals of hegemonic masculinity pressurise certain expectations of younger people even in situations where they cannot achieve those ideals given existing opportunity and access constraints to certain resources. At the same time, it is necessary to investigate whether young men have other possibilities of achieving livelihoods, thus do not perceive self-help groups as crucial. This investigation will help understand differences within the category of young men, linked to social and economic relations of as wealth and/or poverty.
3.2 Linking Masculinity, Youth and Generation in Development 

Masculinities are social constructions and ways of organising society. Considerations of how masculinities of young men relate to their development needs and aspiration are thus critical to understanding their stand in development issues, and in this case in self-help groups. Masculinity refers to ‘a cluster of norms, values, and behavioural patterns expressing explicit and implicit expectations of how men should act or represent themselves to others’ (Lindsay et al, 2003:4) and varies historically across cultures and in specific contexts (Kahn, 2009:Lindsay, 2003: Morrell, 2001)
Intergenerational tensions are closely related to social and economic transformations and are critical in the definition of masculinity (Lindsay 2003:10), and therefore of identity in changing times and circumstances. Building on Mannheim’s notion of generation in relation to the youth, White (2009) identifies two important, related but distinct meanings of generation;  on the one hand, generation as being more than an age cohort but a meaningful social category when significant numbers of young people develop and express a consciousness of themselves as ‘youth’ by first living through the same historical and social events and experiences that are significant to themselves, and second, by acting upon this consciousness, crossing various lines of division by regional, gender, class, ethnicity, education and so on (Mannheim, 1928). On the other hand, and related to the former, are generational relations, where youth are not defined only by differences between them and the adults, but also by particular forms of youth-adult relationships (Alanen, 2001).

Although policy and social discourses have tended to construct youth as a transitional category between childhood and adulthood, young people do not necessarily see themselves in this way, or only in this way .They construct own cultures and identities as youth (White, 2009), and therefore, a definition of them by others as transitional may fail to capture their needs as a social category. Policies driven by neoliberalism, built on foundations of relative permanence, may not address ‘transitional’ categories as important investment options.  This has, as argued by White (ibid), in many cases made the prospects for successful transition so grim, that young people may see themselves as in a process of “transition to nowhere” (2009:3).
National poverty eradication policies in Kenya have, until recently, not addressed young people as a resource needy category. Generational perceptions and constructions thus become indispensable in defining intervention instruments in poverty alleviation strategies in development.
Writing about gender in relation to violence in international politics, Zalewski  et al (2008) argues that it is important to investigate the silences surrounding gender and their attendant deadly practices, and that studying silences is difficult and hard to grasp, especially using traditional methodological tools (Cohn 2006; Kronsell 2006).  Yet given that ‘silences are integral to knowing’ (Ensenstein 2004:37) it is the task of critical scholars to ‘weave alternative path’ through narratives that traditional methodologies create (Ensenstein 2004:9). Research in masculinity in regard to the youth in Africa is scarce; much of what is available revolving around the theme of masculinity construction and reconstruction is in reference to war, violence, and crime. Thus silences enshroud positive roles that young men may play in development discourses, and how they are excluded in development policy. Research needs therefore to deal with these silences and make them ‘audible’ to mainstream poverty eradication intervention policies that also focus on young people in their targeting. 

Lindsay et al (2003) observe that while gender has become a major research focus in African studies, men and changes in masculinity have rarely been a subject of research on gender in Africa, even though major transformations have occurred in African history in the last hundred years. Yet these changes have affected, in a profound way, male status and opportunities, as well as relationships between men and women, men and men, and women and women. Even so, much of what has been researched on men in development has had to do only with changing aspects of masculinity in relation to power, conflict and gender-based violence, and currently crime, but rarely work relations or organizing. 

It would seem, therefore, that the relationship between youth, masculinity, gender, generational differences, age and participation in self-help groups in particular and in development in general in the African context has been neglected. In the 1990s, as in this first decade of the 21st Century, gender and development work offer little scope for men’s involvement according to Cornwall (1997). She argues that this arises from the ‘old style feminist theory that dealt with them (men) at one stroke:’ they ‘were classed as the problem,’ standing ‘on the way of positive change” (Ibid. p10). Field workers, she further argues, ought to move beyond generalisations and work with and from personal experience to open up spaces for change amongst and by men. This line of argument is in tandem with the recognition of the importance of masculinity in development and gender equality policies, debates and practice by international development agencies and the UN agencies from the 1990s onwards. Indeed, the Swedish Ministry of Industry, Employment and Communications (cited in Morrell 2001:5) stated its position;

The overriding goal of Swedish equality policy is to ensure that women and men enjoy equal rights, obligations and opportunities in all areas of society. Traditionally, gender issues have been the concern of women. Very few men have been involved in the work to achieve equality. However, if equality is to become a reality in all areas of society, a genuine desire for change and active participation on the part of both women and men are called for. (1991:1 Swedish Ministry of Industry, Employment and Communications)
Moreover evidence is available that serious action, including research, has not been invested in to significantly address the relationship between masculinity and development, with special reference to the participation of young men in Africa (Morrell 2001:10). This is despite efforts in feminist scholarship to de-emphasize dichotomized stereotypes in gender analysis and calls for greater advocacy and adoption of the Gender and Development (GAD) approach in development. Little change in policy action has been forthcoming in poverty reduction in particular and development discourses generally (Cornwall, 2000), even as we enter the new millennium. Cornwall (2000), in an introduction to an article analyzing this anomaly, observes;

Men, in all their diversity, are largely missing from representations of 'gender issues' and 'gender relations' in GAD. Mainstream development purveys its own set of stereotypical images of men, serving equally to miss the variety of men who occupy other, more marginal, positions in households and communities. Men remain residual and are often missing from institutionalised efforts to tackle gender inequity. Portrayed and engaged with only in relation to women, men are presumed to be powerful and are represented as problematic obstacles to equitable development. Men's experiences of powerlessness remain outside the frame of GAD, so threatening is the idea of the marginal man. Amidst widespread agreement that changing men, as well as women, is crucial if GAD is to make a difference, new strategies are needed. ……rather than simply 'bringing men in', the issues raised by reflecting on men, masculinities and gender in GAD require a more radical questioning of the analytical categories used in GAD, and a revised politics of engagement.

Cornwall’s concern of ‘missing men’ in poverty reduction policies and action is shared by Cleaver (2002) and Chant (2008).The later criticizes the ‘feminisation of poverty’ paradigm originating from the 2005’s Beijing Conference that claimed then that a staggering seventy percent of the world women, majority in the poor South, were rated as poor, and that the figure was on the rise. The subsequent obsession with this concept, in theory, methods and practice, by default led to equation of women, and especially women-headed households, with poverty.
The tendency to homogenise men, even in arguments supporting their inclusion in policy strategies and interventions is pervasive. This is plentifully evident most literature addressing gender and poverty, or even gendered poverty. The problem with this state of affairs is that poor young men, in spite of their special needs given generational and intergenerational resource gaps, are ignored. In perceiving, in poverty discourses, women as generally poorer than men, the essential question that should guide poverty targeting should be which men, and why?

In the Millennium Development Goals (MDG’s) targets, the goal number one aims to reduce by half the population of the poor in the world, and by extension the individual countries, including Kenya. Despite this, actual implementation of strategies in this direction seems discriminative of young men as a specific social category. Moreover, Kenya’s Vision 2030, as a national development strategy, marks gender equity as an important point of departure in poverty reduction in one of its three pillars. Ironically, and unfortunately for men, policies that aim to achieve such gender equity are enmeshed in doublespeak: in theory well focused, and in practice contradictory to original tenets. Evidence of this is galore. The Kenya Gender Data Sheet 2008 commissioned by the ministry in charge of gender conceptualised gender as women, concerning itself only with  registered women groups in its data presentation, exposing the level and extents to which gender is interpreted to mean women. This particular document was celebrated as a landmark event in mapping gender strategies in development and poverty reduction during its launch in 2009. However, these ambitious documents and seemingly well meaning goals cannot be achieved ultimately if selective and nuanced targeting continue to be insensitive to the youth as a category, and if policies  perpetually regard gender as women, and,  finally if men are treated not only as a homogenous category, but also as non-poor. This study aims to contribute to knowledge in masculinity and youth theorising, and at the same time inform policy shifts and commitment toward gender equitable development; from political rhetoric externalised through GAD - as a disguise for WID/WAD approaches- to social and economic empowerment for all poor people in much of the developing world.

Kahn (2009:xiv) underscores the importance of masculinities in development interventions by pointing out that: “…the inclusion of ideas about the location of masculinities helps us to better understand and evaluate the concerns and struggles that people are having, and how they may connect to masculinities, and how they may suggest ideas proposed to assist them”.  

3.3 Self-Help and Participation

The self-help groups are constructed on the principles of mutual aid among people who share common interests has a history preceding colonisation of the country.

According to Kilavuka (2003) women only groups have existed in Kenya since pre-independence, and were organised along traditional division of labour…“[a]t independence, the govt of Kenya embarked on the Harambee self -help movement as an all-encompassing grassroots effort to meet the people’s needs. Its characteristics included local identification of needs and local-level implementation of projects which appeared to solve the local needs” (Mbithi 1974, in Kilavuka 2003:2). While the concept and practise of self-help existed along relatively informal lines, Harambee self-help was more a political philosophy of resource mobilisation upon independence mainly to handle  local community projects like schools, and were largely patronised by the political and ruling elite, most of who were men, and still continue to function to meet people’s needs. The purpose of self-help groups, on the other hand, though grounded on the same principal of mutual assistance as the harambee movement, addressed more immediate intimate issues for women (Kilavuka, 2003:2), but this has since changed to more formally organised ones that even assume legal to semi-legal entity status  though formal registration. They carry out socio-economic activities to meet members needs, both immediate (as in welfare) and long-term (as in investment and business-oriented) groups. Even so self-help groups continue to be dominated by women.

Mbithi et al (1977:13) argue that the concept of self-help means collective effort of ‘pulling together’, embodying ideas of mutual assistance, joint effort, mutual social responsibility and community self reliance. 

 Moreover it is noteworthy that as an indigenous tradition among many ethnic groups in Kenya prior to independence, this form of social exchange involved female groups differentiated in terms of functions by such factors as age and often kinship and mixed kin groups in neighbourhood or villages (Mbithi, 1977). The historical association of self-help groups with women, and femininity, thus have a bearing on how society perceives and allocates value and resources to groups, and represents a whole spectrum of motivations for those who participate.

In her research on self-help groups in Kenya, Kilavuka (2003) found that among the salient benefits accruing from membership to groups include: incomes to members, families, and community; skills in various activities; property ownership; employment; AIDs awareness; food security and improved diets; and social welfare.

Participation may mean different thing in different circumstances, and remain a contested concept. In order to situate participation it is important to discern who participates, how, at what levels and stages, and the motivations determining participation (Cornwall, 2000:8)

For the purposes of this research, participation will be conceived from two aspects;

(a) Actual joining of a group(s) by individuals for purposes of individual or collective benefit, and,

(b) Actual involvement in group activities.

4. Young Men and Self-Help Groups: Gendered Scripts 

In this chapter data generated from the field is simultaneously presented and analysed along thematic areas corresponding to the research questions. The intricate connections between the theoretical, analytical and methodological tools are utilised to examine the place of masculinity - in interaction with gender, generation and poverty - in self-help groups, within a community context. 
4.1 Gendered motivations:  Joining a group 

A usual and expected explanation why young men, and women, formed or joined the self-help groups in late 2006 was: in order to benefit from the Youth Enterprise Development Fund. In any case, group membership was a requirement as well as a criterion for consideration. Importantly for the applicants too, it was an opportunity to access credit at affordable terms (zero interest), with  the additional advantage of a three month grace period, without going through rigorous and discriminative formal lending institutions and shylocks.. 

However, while it was evident from the interviews that among young men there was a dire livelihood need to access investment capital through the loans, apparent was also the pressing need to acquire capital assets as a major measure of manhood. Thus, the high number of applicants for the loans was testimony not only to the appetite, but also the need for young people to meet certain expectations of themselves, from the significant others and the community. 


It emerged in the interviews that most of the young men did not have capital or  productive assets, and the younger they were, the less ‘settled’ – meaning, being married, having home and children - they were likely to be. Older youth were ‘settled’ with home and children, and were considered more mature by themselves, by the women and the younger men, especially those who completed school more recently. The latter said they were in self-help groups as they waited for a job opportunity. Significantly, most youth did not consider local self-employment as employment, even with investments funded with the YEDF. Although most of the in-group respondents who had received the loans were “happy” to have it, they were disappointed with the amounts received. Given that many of the groups had as many as 60 members, the $625 maximum loan limit was to them a drop in the ocean, and could not be expected to do much in the envisaged group venture, let alone leave any impact in individual group members’ life after the one year loan period. Said one married male member of recipient group, aged 26;

The loans being given to the groups are too meagre to make any significant change. Think of our group that has 24 members, and compare to the amount that we have received. If you were to divide it per person, it is nothing. At the end of the day, what can I show for it? 

Many of the male respondents said that the loan was basically a “by the way” issue for them, meaning their energies were directed towards their ordinary income generating activities. One male respondent said;

This loan is too little to tie you down to the group venture. We apply and get it, but we rely on work that pays regularly, because domestic demands are strict and immediate. But group investments need time to bring returns, and not always reliable. One cannot sit and wait.

This was confirmed by the fact that many of the men worked outside the locality, and left routine group activities to women. But the loan facility offered a window of opportunity, albeit the money being less than modest. Chant’s (2007:168) findings in a study in the Gambia underscored the extent to which poor people can go to secure livelihoods. She observes that “…poverty mired people into short-termism and the constant with how to get from one day to the next”.  Thus the main motivation for the young men to obtain loans was their short term benefits. For the men, more than for the women, it was a kind of a stop-gap measure, a temporary reprieve rather than a long term solution to their problems of securing an income. 

The logical consequence  of these findings is that participation in the self-help groups remained quite peripheral to young men’s way of organising their lives, though I will show below that the same does not count for group leadership. Furthermore, it is important to note that this short-term logic may be a reason that young men, who previously had seemingly little value for the self-help groups, registered in larger numbers than ever before, especially from late 2006 when the fund was established. Whereas some of the women were previously in groups, none of the men respondents had been a member prior to the fund. For the men, the ultimate motivation was the availability of the funds, however small. That the men were ready to be in groups dominated by women in larger numbers than ever before in this district – not withstanding that they monopolised group leadership - bespeaks volumes on the extent to which necessity can influence behaviour adjustment. Nevertheless, closer examination of the patterns of borrowing and leadership in the mixed groups demonstrates how dominant gender hierarchies, and notions and practices of femininity and masculinity continue to influence group dynamics, and reinforce traditional performances of masculinity.  
4.2 Gendered economies: borrowing and the division of labour 

With regard to the patterns of borrowing, I observed that in the mixed groups, more women than men were nominated by the group members (both male and female) to access the loan. There seem to be gendered explanations of this fact. According to two female respondents from mixed groups:

Men do not want to commit themselves to paying back the loans. They don’t want to ‘tie’ themselves down with uncertainties. (Aged 23, committee member to a mixed gender group).
They (men) do not want to be seen as unable to pay back in the face of their women counterparts: if they failed they would lose face. (Aged 30, ordinary group member)
Thus, women believe that men were less willing to take the risk and get humiliated in the mixed groups should they renege on repayment; men do not want to be caught failing by women. But, according to men, they did not apply for loans because the money was little, and “anyway” they did not always find time to monitor the small investments (about women’s and men’s interpretation of time, later in this chapter).

Comparative data on loans (C-YES) showed that mixed groups with majority women, or women’s only groups were at the time of the research repaying better than groups with male dominated membership, or males only groups
. Though this may be a subject for further research, I suggest that it is a pointer to why MFIs may prefer to loan their monies to women. Indeed, the success of the Grameen Bank is attributed to its lending to women, with less than 1.5 per cent default rate. Another case in point is the World’s Women Banking (WWB) which regards investment in women as a ‘secure bet’ in that they not only repay well, but because such investment is put to good use such as in education, health and nutrition of children and the general welfare of the household, and generally that women are better credit risks than men.
 However, this tentative explanation needs to be backed by evidence. Further research may unearth interesting insights in the probable relationship between masculinity and choices made in regard to debt repayment. 

Whether women’s statements are accurate or not, the importance of the very thought of losing face as central to  men’s identity, tells us how masculine identity is perceived and sustained in social relations. This perception clearly comes with a high price for men. Indeed this explanation came up in nearly all the interviews conducted in both individual and group sessions.

 Evidence available in masculinity research draws a strong link between masculinity and aversion to help-seeking behaviour. It is argued that men would rather not ask for help if doing so is seen as compromising their manhood, even in situations where they need services more than women; further, that they tend to underutilise what opportunities are available (Gowdy & Robertson, 1994: Hudson, 1988 in Kahn, 2009:169), and would rather stick to their traditionally prescribed male norms (Addis & Mahalik 2003 in Kahn, 2009: 189) that dictate self-reliance. Relating closely to group activities could be construed by young men and their surroundings to mean they are seeking help;  nominating women in their groups to benefit from the loan, on the other hand, could suggest that they are assisting in giving help to women – thus doing precisely what ‘men are supposed to do’. 

Such gendered dynamics have parallels elsewhere in Kenya. One of the main explanations for men’s low enrolment and high dropout rates in adult education classes was that men dread competing with women in class, and the fear of being outdone in performance. This observation arose from some of the informal discussions that I had during the research period to explain men’s participation, or lack of it, in development programmes.


The question is, then, whether such gendered patterns of borrowing impact the economic activities for which the borrowing is secured, and the related division of labour within the group.  Discussing different economic and subsistence activities, one formally employed female respondent, aged 32, said in an individual interview; 

  
Wanawake ni meli ya wavumbuzi. (Women are like a ship of discoverers). 

This is suggested to mean that women, besides carrying the home burden of unpaid routine reproductive work, have to keep innovating in order to survive and keep the home going. She explained further that it was the driving reason why she was a member of more than one women’s self-help group. This seemed to be the case with nearly all female respondents, emphasising in the process the poverty of time that women had to deal with daily on account of the multiple activities and the division of labour, ascribed through the structured gender roles.

Records containing group data showed clearly biased orientations in activities conducted by women and men, in both mixed and single gender groups. This was surprisingly, the case in both my main locations of research. Most groups with majority women membership engaged in activities traditionally marked as women’s. These included cereals business, beauty salons, and poultry keeping.  Field data corroborated this documented evidence of a clear division of labour.  This was regardless of male membership in those mixed gender groups.

Furthermore, all the respondents assigned specific activities at the household and community levels to specific gender, either in individual interviews or in FGDs. It is of interest to note that, poultry, involving small stock as opposed to larger stock, as was evident in this research, belong largely to women. This observation is replicated in many Kenyan rural communities where activities occurring around the household belong to women whereas large stock, associated with higher value, belonging to men. 

However, it was apparent that men did engage in some of the work traditionally labelled as women’s. They did this with unease, and took it up only because of lack of alternatives. But women doing ‘men’s work’, for instance ploughing, was not seen as out of the ordinary. Such women’s activities were reduced to merely ‘assisting’ absent spouses who were seeking to earn bread elsewhere. One female respondent said;

We women are more and more taking our men’s work of ploughing the fields and planting because our men are always out, either seeking work or working away from home. Other men are just idle and taking local brews. We have to do it, to help in the farm work.  

Given choice, most men would not touch ‘women’s’ work as expressed by one male respondent, aged 21, and a member of a group; 

It is embarrassing to be seen to do what women do. Like this cereals business. When we burn charcoal or crush stone for sale, that is work for men. But we do this other work just for the time being. 

Nevertheless, my study suggests that the trend of men taking up work traditionally seen as ‘women’s’ is catching on, and young men seem to be those who are crossing the boundaries of strictly-gendered productive behaviour. This observation is corroborated by Fisiy (2004)  who while doing a research on farming patterns in Cameroon, noted that men shifted from traditionally exalted masculine cash crop farming, when it was less profitable, and took up traditionally women’s activity of food cultivation and marketing, when it appeared more lucrative. The men in Fisiy’s study, however, took up only food crops for the market, unlike women whose traditional role was to produce for subsistence, and only leave the surplus, if any, for the market. In my study, however, men in most of the on-farm production activities targeted the market, although some of the produce was consumed at home. This was true of a few young men in this research who were doing vegetable production. The point being made here is that when men take up work or activities perceived to be women’s when it was deemed expedient, the work would ultimately receive a masculine rating in the society.

The main lesson is that male and female roles are currently more fluid and porous than before, suggesting reduction in gender roles rigidity, but not in the gender hierarchies. Women’s labour remains undervalued even when they do ‘men’s work’ (merely ‘assisting’ men) and doing ‘women’s work’ (such as small livestock) seems to still make men ashamed, unless they turn in it into a lucrative market enterprise – at which point this work becomes ‘men’s work’. This underlines the struggles, sacrifices and negotiations men sometimes do have to go through in order to survive, and to reconstruct their identities in relation to others (Brittan, 1989:27; Kahn 2009) as well as the ubiquity of the gender hierarchies that both undermine and support men in those struggles. 
4.3 Gendered Leadership: “Born like that” 

With regard to the group leadership, documents available in the youth office for the purposes of the loan administration showed that most of the chairpersons in the mixed gender groups were men, while in most groups the treasurer was a woman
. According to the female participants, even when women were selected to leadership positions within groups of mixed gender, their role tended to be nominal, and men took up all the coordination responsibilities, but not in actual group activities.

This pattern of mixed groups’ leadership is demonstrative of power and privilege following the patriarchal gender ordering, and how  normatively constructed notions of masculinity and femininity are translated into group dynamics and actual individual performance. Most women respondents did not offer any specific reason for male leadership during group interviews. In individual interviews, however, most women respondents said that men are “born like that”, meaning to take leadership, and said they thought it as natural. One married, 32 year old female respondent, citing religious tenets succinctly said of men;

Men are like kings: to be respected and served. They are supposed to lead and to provide and protect.

The question of who took group’s chairmanship was not even an issue, and women seemed to be surprised that I even asked. Women were either not selected to chair the mixed groups or declined to take up leadership, relegating important roles to male members. Custody of the group funds, saved in bank accounts, was entrusted mainly to women as treasurers. However, the decisions about the actual use of the funds were not necessarily in women’s hands.  

Including women in the leadership in community groups was noted as being a routinised policy requirement. However, most female respondents confided that most men in groups could not be totally trusted with money, not even by their spouses. One married female respondent aged 24 and a group secretary, in an individual interview summed it up this way;
Men cannot be trusted with group money, especially in cash. Even money for household use. Besides being difficult to have them account for money entrusted to them, some will drink it
  and misuse it.

But the female respondents did not seem keen to point out this aspect in the FGDs, even when the issues of group funds management and governance were brought up by me. This was a typical illustration of the power play in mixed gender deliberations that approximate normal social relations in the community, and the performance of gender within these power arrangements.
Furthermore, I observed in the Kazi Kwa Vijana (KKV) meetings that the few men who attended sat at the front while the women set at the sides and behind, and the few men tended to dominate the deliberations, in spite of inferior numbers. Additionally, men tended to interrupt women more than they did fellow men, and often took it upon themselves to “explain” what the women speakers “wanted” to say or meant in their contribution to issues. This tendency is repeated in many mixed gender community meeting of all types, and is an important indication of the place of each gender in the hierarchy of esteem and the value system.

4.4 Gendered time: Having to make ‘manly choices’

One of the most surprising aspects of the research was different assessment of the value of time investment into the group activities – and especially group meetings - by male and female respondents. For most male respondent, engagement in group activities was measured against actual or potential gains to be made through participation.   

Discussions with male respondents both individually and in FGDs revealed that men generally saw group meetings and activities as a necessary evil, consuming valuable time at the expense of activities that have immediate and assured monetary value. Men said they had pressures to meet daily family and personal demands, and most went to the local district centre and other urban areas to look for casual jobs. Thus they placed a lower value on groups’ activities including important meetings, than on opportunities to earn a living outside the locality.  They usually sent their wives to represent them or were ready to pay penalties imposed through group rules. They argued that casual labour, although not always guaranteed, provided more immediate financial and dependable income than group investments and one did not have to wait too long for returns as was the case with group ventures. This was the case even for groups operating outside YEDF. One respondent, a male group leader, aged 31 asserted:

Group ventures, even though important, are long term in returns. One cannot rely on them to meet daily obligations. Besides they take too much time through meetings and activities; they need constant attention. We leave it to our women to act for us as we seek to earn bread elsewhere. 

My observation was that the young men who were not in groups (under this fund) were more vocal about the ‘time cost’ involved if one were to be in a group. Thus decisions to attend or not a group meeting was based on opportunity cost. This came out unequivocally from both female and male participants in both the individual and group interviews with in-group respondents.

Male respondents who were not in groups almost invariably associated self-help groups with women, and would rather do men’s work, which they perceived themselves to be doing, falling short of calling group activities time wasters. Repeating the position of most of the male respondent, one young man aged 26 said:

Groups here are for women. They are always in one group or the other. Since they all stay around most of the time, they are able to be in groups. But I have to work, even though I am a group member.
The masculine definition of what “work” is in the context used by the interviewee is important, as it suggests that what women do may not occupy the same definitional status as what men do. And for some men to do what women do, they are seen as not working, and therefore are less masculine (subordinate masculinities), or are feminine.
The implication deriving from this line of argument is that men who were in self-help groups have a gender problem, or, like women, have the time to stay around. The sentiment of lack of time for “those” activities - indicating distancing of self - arose more than once from male respondents who were not in self-help groups. Even men in groups brought forth the issue of time constraint imposed on them by group activities. Indeed this suggests yet another way to question ‘manhood’- if men ‘have time’ to be around, it would mean they are not engaged in ‘manly activities’.  Consequently, such men are not ‘man enough’; they are like women. Most female respondents also concurred that men need to venture out to earn bread for the family, and were themselves generally satisfied with spending their own time in group activities. Some female respondents in individual interviews said that men were not comfortable with spending their time with women and generally feared competition with and from women. In order to avoid losing face, men look for excuses, as expressed by a married, working female respondent, aged 45, a CBO official:

Men consider attending group meetings as a waste of time, and they place little value to our group’s activities. 
The fact that this respondent was formally employed and besides was a member of several other groups outside the credit scheme is important in demonstrating how the concept of time is interpreted in both young women’s and young men’s spaces, as is the concept of work, illustrated earlier. Women could be in formal employment (work) and still find time and commitment for group activities. Thus for men, not being in groups - either completely or being absent from routine group activities- allowed them not only to mask their dread for competition but also escape the possibilities of failure before fellow young men, and worse before women. In the standard measure of the community, both variously devalued manhood.
 
In both FGDs and in individual interviews, it was evident that men were more impatient than women to finish the appointment.  This could be seen in their body language: for instance looking at their mobile phone to check on the time, general unease; one young man come late for the FGD asking to leave the interview midway. Although women respondents more often arrived late for interview appointment (relative to the men) often excusing themselves by having to attend to domestic chores - they were on the whole more reliable than the men in keeping interview appointments, and providing information. In addition, they took time to know more about the researcher, opening spaces for the researcher to learn more about local gender dynamics. On the contrary, many of the male respondents, even those who arrived in time, were in a hurry to be done with the sessions, or cancelled the appointment altogether, forcing a reschedule.

Furthermore, many young women saw belonging to a self-help group as a key feature of their socio-economic organisation. Young men, on the contrary, saw it as something to do ‘for the time being’. This was true of a majority of youth groups, confirmed in the interview with the youth office and the respondents themselves. Indeed, from my field experience working with groups in community development initiatives, many youth groups survived only as long, and only for the reason, that external (financial) support is present. 

It emerged that most of my women respondents were in many informal groups set up to meet specific needs and existed long before the establishment of the YEDF. Among the informal groups were local church sororities and guilds, where members mutually learnt and shared both secular and temporal lessons; and localised welfare gatherings that included merry-go round activities to promote both savings and home improvement. Arising from the interviews with women respondents, it was evident that these groupings represent intricate networks of social capital that transcend economic interests.

In contrast, most of the young men I interviewed were not previously in any formally or informally organised groups.  Some male respondents saw no need, and considered them as a waste of precious time. Asked what they did with their ‘spare/leisure’ time, they said they chatted with their friends in the local shopping centres, listened to or watched news and entertainment, played snooker and once in a while enjoyed some alcoholic drinks with friends. One married male respondent, aged 30 and occasionally working in the nearby Mwingi town in construction said;
There is nothing much to do around here. Especially during drought, we just hang around, and look for something to keep you busy. You cannot stay home all day like women.  If it is charcoal burning, you just bury the thing and wait for it to burn (be ready), and it takes some days, like three, four days.

It is significant to note that this young man actually meant that women need to stay at home. Most men agreed with the women, both in the individual interviews and in the focus group discussions, that woman - including their own wives for the married ones - were always having something to do at home, including gossiping with their village peers.  This opinion links the space, the time and the activities together – making the home a place where women have time to do things that are less important than the things men do. Consequently, any space with a lot of women may indicate that things done there are less important, and a waste of time. If  self-help groups are generally perceived – by men and women alike – as ‘women’s spaces’  then this automatically de-values them, as well as the men who join them. This finding needs further investigation, but if true, it offers significant insights into the main research question: why men – and especially young poor men – do not join the self-help groups. Being young and poor already means a high level of social marginalization. Joining ‘women’s spaces’ and doing ‘women’s work’ may be an additional symbolic marginalization of young men. Thus, young men, on the one, hand join the groups if there are no other options, as a short-term strategy; and on the other hand, they join them in very specific terms: taking up leadership positions, ignoring their activities, and pretending that they support women while avoiding failure to meet their financial obligations. 

Another aspect expressed through the later quote clearly brought out through the interviews, both individual and FGDs, was that lack of employment opportunities in the vicinity and the persistent, cyclical drought. These usually made young men “redundant”, in that they had to endure long periods of idleness. But according to them, their time was for “other things” other than engagement in reproductive activities mainly confined within the household, like women did. “Other things” included leisure activities that were rated – by the young men themselves more manly, but as waste of time and money by women. Manhood then, is seen to attract different stature and definition; rising when men are seen to provide as expected (during normal season) and declining with periods of relative idleness when they fail to meet expectations. This last aspect emerged clearly in FGDs, on which issue women were more vocal on it as a waste of time, while the young men defended it as.
However, the elder respondents considered young men time wasters, and as people not committed to roles they are expected to play both at household level and in the community. Moreover, the elder respondents were of the opinion that young men wasted their money on local brew and “useless” gambling games as leisure, such as playing pool (snooker). This is suggested to mean that young men did not live up to the ideals of masculinity that used to be the mark of responsibility for men in the older generation, ignoring the fact that socioeconomic circumstances have changed tremendously, rendering young men to seek coping mechanisms, however temporary. Additionally for the older male respondent, groups were for women, and men had no business being in them. There were, according to him, more important (and more “manly”) activities to engage in, such as seeking for engagement in casual labour. For this generation as represented by the respondent, and corresponding to the views of most young male respondents, the bottom line was for a responsible man to earn an income and putting bread on the family table.
4.5 Is something wrong with the fund, or the men?

Chant (2009:164) argues that poverty of information is as important as poverty of income, meaning that although opportunities for income access and generation may be available, inefficient and ineffective communication networks may render the investments not worthwhile. During the research it emerged that generally quite many youth lacked adequate awareness of the modalities of accessing the two components of the government-driven loans scheme (the C-YES and the MFI on-lending package) or the other government grants and loans.  The youth office was of the opinion that since the on-lending component seemed not to work well as compared to the C-YES there was a need for the government to re-strategize by increasing the amount given to groups through Constituency committees while reducing the MFI allocation. The latter seemed to work with very little openness and it was in doubt whether many local young men even knew about it.

Many respondents were of the view that the government needs to invest in entrepreneurship development for the youth even as they access the loans, to increase productivity and reduce risks, at the same time increase creditworthiness of young men, something which they said was missing. Meanwhile, both the youth office and most of the interviewed youth were of the opinion that the one year repayment period with only three months grace period was unrealistic especially for people without prior business experience or entrepreneur training. These disincentives, including meagre amounts given to groups kept the young men out of the loan business. Moreover, many respondents felt that there was little participation on their part in the loans decision-making at the top, and argued that this contributed to poor information flow.

All this may be extremely important. However, if my findings about the role of dominant notions and practices of masculinity are accurate, changing conditions of loan-granting, without addressing gender hierarchies and different social expectations of young men  - by themselves, and other men and women in their communities – may produce problematic effects, for themselves, and others.
Power differences and hierarchies within and between masculinities are played in everyday interaction, and self-help groups were evidently not exceptional.  As noted by Carrigan et al. (1985: 112), to say that some masculinities are hegemonic is to say that they are “culturally exalted,” while others, such as the masculinities of young men, ‘‘effeminate men’’, and homosexual men are marginal and/or subordinate.  Hegemonic masculinity is thus the definition of “successful ways of “being a man” in particular places at a specific time” (Beynon, 2002:16). This idealised version of masculinity is articulated in opposition to “other” subordinate masculinities, as well as in opposition to femininities (Davies and Harre, 1991).

My research findings suggest that the younger the men tended to be the less they conformed to ideals of responsibility, and masculinity. Especially if not married, young men were seen not only to have fewer responsibilities - and therefore lower expectations upon them by others - but also as being less responsible. Thus, a lower premium is placed on them, and they are regarded as less masculine by community standards by both women and men older than themselves. Indeed their being in self-help groups, and doing women’s work was no big deal as compared to a similar situation facing older men. 

Nevertheless, this dominant social standard to measure ideal manhood fails to take into account that many young men suffer deprivation in terms of access to, and ownership of productive assets. This represents a generational disjuncture between them and the older generation who enjoyed the benefits of both. It would seem that young men today, given the socio-economic constraints and pressure that go with these constraints, would need to work more than twice as hard to go half as far, unless colossal resources are invested in their wellbeing

However, in my interviews as well as in the informal discussions, younger people who were deemed socioeconomically better off scored higher in the measure of manhood than those of their peers who had done less well. Men who had reached a certain age without signs of ‘settling down’ with own families were treated with suspicion, and earned less respect than those younger of age, but with wife and a child or children. 

A common observation during the interviews was “something is wrong with such a man”. The same judgement is passed on men on the margin of transition from being considered muika (youth) to adulthood (mutumia) that have not secured property and built a house locally. Having a house, which includes being responsibly married, takes on greater significance for men.  Without a home, people do not see a man as settled, and without a wife,   a man is associated with irresponsibility. The older generation were more ready to pass a judgement on the young people and especially young men. The dominant view was that contemporary young men are lazy, less responsible and slow to settle down. Additionally, young men wanted to gain wealth too fast, without seeking to work hard for it. What the older generation seemed to forget, according to younger people and to current realities, is that young men lack access to productive resources such as land and other wealth bases, and have to struggle harder to fit into changed social and economic circumstances. This represents generational tensions of expectations and the pressures exerted on young people in their survival strategies.

 Thus, if something needs to be done, it does not concern the acquisition of loans only. In this regard Correia et al (2006) argues that it is difficult if not impossible to ultimately realize the goal of gender equality – or even equity – if ways in which masculinities are defined and acted upon are not themselves transformed, while at the same time recognizing the context in which these multiple versions of masculinities are defined and acted upon.

4.6 Fading scripts of gender: Re-engineering gendered survival?

It was observed that economic disposition influenced changes in the social relations between men and women, and between men and men. Socioeconomically better off young men commanded more respect and were accorded leadership opportunities in the group and in the community. However, most respondents said that some activities traditionally perceived as women’s - but with a commercial advantage - were considerably being taken up by men, except domestic and reproductive chores.

This was indicative of the fact that important gender markers have been infiltrated and challenged by new lifestyles that demand adaptation for the sake of survival, not within the stereotypical gender roles but within the constantly changing socioeconomic realities of modern global world. This reality that begs adjustment by younger men arises from the fact that many men today, unlike generations before them in the region, cannot afford any longer the access to property and influence, political leverage and social status, since structures supporting traditional hierarchies have shattered with the diminution of the material base that so much defined true or ideal manhood (Kahn, 2009:34, Zarkov, 2008:15).

Brittan, (1989:27) captures the possibilities for young people to embrace positive, and gender neutral approaches to doing things offered by continuous and sustained changes in the social and economic environments, necessitating  adjustments: “The path and obstacles to manhood were well defined and understood, but this is no longer the case.….[t]he old certainties about male sex role, the fragmentation of social life and consciousness means that old rules are no longer of much use because they are continuously rewritten and reinterpreted”. This may be opening up new horizons to define masculinity, as also anticipated by Connell (1995: 226) who argues that “traditional working class masculinity is being deconstructed by impersonal forces, whether the men concerned like it or not. Young men respond to this situation in different ways”. 

Men in the interviews agreed that working networks could assist by establishing and strengthening information flows regarding opportunities available both locally and outside. This idea is supported by Addis and Mahalik (2003 in Kahn, 2009:189) who point out that in exploring men’s conformity to male norms as related to help seeking, research results suggest that even though men are less likely to ask for help if they think doing so would be deviating from traditional masculinity, interventions that put them in contact with other men with similar concerns (such as the opportunity to participate in self-help groups in our case) can help alleviate these problems. To an extent the YEDF has achieved this -  that is bringing young men together, irrespective of whether impact will be achieved through this intervention in the short run or not. What is significant is the fact that the stage has been set for such an eventuality, as expressed by both the youth office, and some male respondents. The question remains open, however, as to what extent this stage challenges dominant gender hierarchies and notions of masculinity. My research seems to suggest that the change is much more possible in the realm of gender and generational roles, than in the realm of gender and generational hierarchies. 

5 Conclusions

 The Youth Enterprise Development Fund, the Kazi Kwa Vijana and other funds dedicated to poverty alleviation, are necessary but not sufficient to effect lasting impact on the lives of their beneficiaries. According to the UN World Youth Report (2003) a problem-based approach is less effective than a comprehensive approach.  The Kenyan government is doing much to create more inclusive involvement of youth in governance, to allow them to have a bigger say in resource allocation through formation of such bodies as the National Youth Council.   However, it is becoming increasingly clear that working on an issue of youth separately from the issue of gender, and from general developmental framework in which both will be taken into account, is sub-optimal.  Considering how intricately challenges are interlinked, it is probably wiser for the state and other stakeholders to address youth issues more holistically and accordingly modify targeting options to be more transformative than instrumental, as is currently the case.
It is worthy of note that even the YEDF provides that priority be accorded to women-led, women-dominated self-help youth groups, specifically setting aside 40 per cent of the funds for them. Although this kind of affirmative action may guard against male dominance and actually address the financial plight of poor women, it is based on the same old argument that men are better off than women, both in terms of wellbeing and access to opportunities for securing livelihoods. Besides denying poor young men equal opportunity as reiterated in all strategic documents, such policy option may tend to gloss over or mask several important issues: 

Firstly, serious disadvantages experienced by young poor men are ignored, given that women have specific loan facilities set up wholly for them, such as the WEF. Moreover, evidence shows that many financial institutions are extending lending facilities to enterprising young women at concessional rates of interest, while none is currently fashioned to suit the needs of poor young men. Leaving young men out of the livelihood options could provide a recipe for social and domestic instability, including threats to protection and security for themselves and others, given that masculinity exists chiefly in relation to femininity. Indeed crime is intrinsically associated with poverty and powerlessness, and so is gender-based and domestic violence, all of which bear strongly on masculinity

Secondly, dominant gender hierarchies and social expectations of men, and their effects on functioning of self-help groups must not remain un-addressed. Inasmuch as women’s only funds are seemingly a healthy investment, they also tend to feminize the self-help groups, adding to symbolic de-masculinization of young men, especially those not married and without any assets. At the same time, mixed gender groups tend to be dominated by men, even if those are in the minority.  Thus, economic emancipation of young men has to go hand in hand with gender emancipation of both women and men, in order to challenge and to change dominant notions of manhood and womanhood. 

Concerted stakeholders effort is required to transform structural relations of power – such as gender and generation – together with structural economic constraints that beset these noble efforts. These would involve change at policy levels to include perceptions of gender and generation in intersections with each other, and socio-economic context. Then youth will not be merely a transitional category without gendered needs and wants. Such efforts, as demonstrated in this research, demand  an investment in options that make it viable for young men to earn secure incomes locally, ‘untying’ the time they use to seek livelihoods beyond the rural, and at the same time, to do it in a gender just and equitable way. Similarly, the pervasive propensity to feminise poverty at the expense of other disadvantaged categories tends to mask the advantages, successes and agency of women and the serious disadvantages of young men. This is in no way affirming that women, as an analytical category in gender relations and as a social group, do not suffer extreme poverty as do young men. On the contrary, women indeed go many extra miles to scrape bare basics in order to survive, often with even fewer opportunities than comparable cadres of men. However, many young men suffer similar disadvantages and too have to go many extra miles not just to survive, but to measure up and conform to standard expectations of ‘doing’ and ‘being’ man. And many a times, to live up to the tacit, unspoken challenges to be ‘man enough’.

 It is apparent from the findings and literature reviewed that it is not sufficient to have gender disaggregated data only on lines of men and women, and be content with that position in directing and guiding poverty reduction planning and strategies. While it is essential to disaggregate such data further by generation and socio-economic status within specific gender categories, it is also crucial to identify specific needs. The planning and policy thinking has been obsessed with the need to meet the gender-disaggregated data criteria since the feminist activism demand that this be an indispensable planning and resource allocative tool. But this has been done with little thought to dynamics that affect sections of the population within the women/men binary. And, beyond showing the general spheres of inequality, it is yet to be proven that this strategy has assisted in any significant way the most poor among the women and their struggles for survival and equality.  

Equally, the needs, concerns and even rights of poor young men will remain peripheral in poverty targeting if they remain invisible. As it stands now, the very poor young people – women and men alike - cannot as yet access the loans. The very fact that eligibility to qualifying for both the individual and the group loans depend largely on demonstrated capacity to repay, which is ensured through member guarantees as collateral, is a disincentive to many resource poor young men. Investment lending still depend on low-risk, high returns enterprise, to which the YEDF’s on-lending component also applies.

The silences surrounding masculinity are too loud to be ignored as demonstrated by the struggles of young men in this research to live up to ‘being man’. Important national documents should recognize poor youth as constituting a category of resource poor people and therefore, should involve young men in decisions that touch on their lives. Currently their participation is limited to receiving and repaying the loans in this particular programme.

Considering that most borrowing by young people was shallowly premised on short term expediency, including C-YES being perceived as bait for political mileage in an election year, there is need to entrench borrowing on  firm foundations of sustainability and ownership, shedding off the ‘help’ connotation that make it unable to connect to, or challenge,  the ideals of masculinity .

Related to the above observation and important to the future successful management of repayment of loans advanced to the youth, is the question why younger men more than women tend to default on the repayment. Although persuasive research has shown that higher loans repayment by women may not mean they make better investment decisions- and that they may only be enduring consumption smoothing- there is an urgent need for research to be conducted into this anomaly. This may help to re-strategise youth credit, and make it possible for young men to make binding and gainful commitments to poverty alleviation efforts targeting them in the future.
While there is proliferation of discourses in most policy documents which emphasise ‘men’s’ and ‘women’s’ issues in regard to equity and equality on the one hand, and poverty on the other, there is huge scarcity of explicit directions on precisely how different groups of men might get involved in both the struggle for women’s equality, and the struggle against poverty. This may be so because those two struggles have been seen as distinct and separate, and because – for the state - they are mostly reduced to the struggles within the ‘policy world’.

Meaningful and impact oriented policy action would have to become a part of social and political action, would need to seek to address relations of power and powerlessness, privileges, advantages and disadvantages. Empowerment initiatives should focus more on needs and rights of specific groups of population than on the category ‘men’ or ‘women’. Finally, it has to be recognised that young men – while enjoying some of the privileges of their gender -  also  encounter  not just an economic vulnerability, but a range of simultaneous vulnerabilities based on multiple socio-economic, generational and gendered aspects of their social location,   often beyond their immediate capacity to control, and thus in need of address and assistance.
Appendices

Appendix I: Interview Guide Questions/ Themes

A. Personal Details

1. Age

2. Marital 

3. Status

4. Education

5. Occupation

6. Asset base

B. General
1. Division of labour: roles for (men, women. (Flexibility, rigidity)

2. Your Expectations of: 

 (i) For women, young women;

(ii) For men, young men;

(iii) Of oneself

(iv) By others

(iv) For ideal man, woman, for ideal youth (relating to current reality)

C. Group dynamics

1. Group membership: 

(i) Currently,

(ii) Before YEDF. 

(iii)Reasons for memberships/or not (before and for YEDF)

2. Participation in groups’ activities; 

(i) Type of activity 

(ii)Perception on activity

(iii) Leadership,

(iv) Availability for activities,

3. Benefits derived from:

(i) Membership,

(ii) C-YES loan granted

(iii) Leadership

4. Division of labour (gendered and generational roles?) in group?

5. Challenges 

(i) By group,

(ii) You in group

 (Time, money, commitments etc)

6. Awareness of (information on)

(i) YEDF/C-YES, 

(ii) Other credit schemes in the district. 

D. Focus Group Discussions

1. Division of labour (gendered roles?)

(i) Domestic (family), 

(ii) In the community, 

(iii) In groups 

2. Gendered;

(i) Interest in groups

(ii) Commitment to groups activities?

3. Are there ideals pertaining to expectations of?

(i) Women? Young women;
(ii) Men? Young men?
(iii) (Importance of age vs. masculinity, responsibility)

4. Perceptions on loans borrowing: 

(i) Men

(ii) Women?

E. Older folk

1. Division of labour: 

(i) Domestic, 

(ii) Community, 

(iii) In groups

3. Ideals /expectations of 

(i) Women? Young women
(ii) Men? Young men?
4. Perceptions on young people (in comparison)

Appendix II: Respondents’ Personal Information
1. Respondent A

- Male

- Age 23

- Married (newly)

- Ordinary group member

2. Respondent B

- Male

- Age 26

- married

- Group leader (chairman), and youth leader/ representative in the community

- In formal employment

3. Respondent C

- Male

- Age 31

- married

Group leader (chairman)

4. Respondent D

- Male

- Age 26

- married

- Committee member in group

5. Respondent E

- Male

- Age 26

- Single

- Ordinary member

6. Respondent F

- Male

- Age 24

- married

- Ordinary member 

7. Respondent G.

- Female 

- age 34

-married

- Treasurer to the YEDF group

- In formal employment

7. Respondent H

- Female

-age 22

-married

-Secretary to YEDF group

8. Respondent J

- Female

- age 32

- married

-Deputy chair to group

- In formal employment

9. Respondent K

- Female

-Age 24 

- married

- Secretary to group

10. Respondent L

- Female

- age 30

- married

- Ordinary group member

11.
Respondent M

- Female

- Age 31

- married

- Ordinary member 

12.
Respondent N

- Female

- Age 23

- married

- Committee member to group

13.
Respondent P

- Male

- Age 33

- married

- Not in group

- Community leader 

14.
 Respondent Q

- Male

- Age 33

- married

- Not in group

15.
Respondent R

- Male

- Age 29

- Unmarried

- Not in group

16.
Respondent S

- Male

- Age 32

- married

- Not in group

17.
Respondent T

- Male

- Age 21

- Unmarried

- Not in group

18.
 Respondent U

- Male

- Age 19

- Unmarried

- Not in group

19.
Respondent X

- Male

- Age 57

-Community leader, retired teacher

20.
 Respondent Y

- Female

- Age 47

- Women’s leader

Key Offices
District Youth Development Office, District Headquarters, Mwingi Town 

District Development Office, District Headquarters, Mwingi Town
District Gender and Social Development Office, District Headquarters, Mwingi Town
Appendix III: Features and Trends in Some Current Poverty Interventions in Kenya
Youth Enterprise Development Fund (YEDF)
Operating at the national level under the ministry of Youth Affairs, this fund was initiated in 2006 and is run by a state corporation. The overall goal is to reduce unemployment among youth between ages 18 to 35 who account for 61 per cent of the unemployed in Kenya, and number approximately 13 million. The key focus of the Fund is on enterprise development as a key strategy in increasing economic opportunities for the participation of Kenyan youth in development. It aims at increasing access to capital by young entrepreneurs, arising from the realisation that young people lack access to productive resources that are requisite to survival. Equally, the Fund provides business development services, facilitate linkages in supply chains, and create market opportunities locally and internationally for youth products and services, in addition to facilitating creation of commercial infrastructure to support growth of business for youth.

By the end of 2008, a total of 62,927 youth enterprises had been financed through this initiative in the country, and reportedly creating 300,000 jobs by the same period, with over 60 per cent of the loans accessed by women. 

At its inception the fund received a lot of political goodwill and support from the youth, and some of its disappointments currently are aligned to the high expectations on the funds as an elixir to financial disabilities of the youth. At the same time and possibly linked to the loans poor performance at business and repayment levels, public perceptions and attitude were that the fund was a government strategy to influence voting patterns in its favour. The launch period coincided with the 2007 general elections, and drawing from past political experience, many borrowers considered it to be a grant in disguise.

Operating within the umbrella of the YEDF are specifically targeted and differently administered funds as follows:

C-YES

These funds are devolved to the constituency level, or the local parliamentary representation level, and are tailored to help young people in formally organised and registered youth groups or cooperatives start new or expand existing businesses. Groups access   the loans through mutual member guarantees as collateral, in contrast to formal financial institutions that may require hard security. At present each constituency receives Ksh. 1million for each financial year (approximately. 10,000 Euro), irrespective of the population size and poverty levels. Considering that a successful group upon application receives up to a maximum of Ksh.50, 000 each without regard to the number of members, it is still a drop in the ocean for the resource-strapped young people. The C-YES is managed by local committees from the district to the divisional level, with youth representation within the administrative structure.

E-YES

Upon successful completion of repayment of C-YES loan and excellence in its use by groups, individual can be nominated by the group members to benefit from this scheme. This is an enhancement of C-YES, representing a graduation of group members for individual loans on recommendations from group members. Individuals graduate from the first Ksh.25, 000 1st loans (paid in six months) to Ksh.50, 000 (paid in 12 months) through to Ksh.100, 000 third and final loans (paid in 15 months). 

Kazi Kwa Vijana (Jobs to the youth) 

This project is supported by the World Bank and focuses on strategic activities implemented across line government ministries to give non-permanent work to young people, including activities related to infrastructure development and environmental conservation. Through this project unemployed youth get opportunities to earn an income from irregular engagement to work in such projects as tree planting and road works among other projects.
Labour Export Scheme (LES) 

Through this project the YEDF is facilitating export of young persons of ages 18 to 35 to countries in demand of their labour, given low demand at home. They are assisted in acquiring requisite travel documentation and credit to organize themselves. This scheme is organised and coordinated at the national level. By the end of 2008, it had facilitated 900 youth to access employment abroad. Although this scheme is meant to increase employment opportunities for young people, it is worthy of note that this package has a strong bias towards young people with certain skills. Nevertheless, many rural poor young people cannot access requisite skills to benefit from this well-meant scheme.

This particular package also entails capacity building on business development and entrepreneurship skill for “exportable” young entrepreneurs.

Financial Intermediary Package 

This package comprises the on-lending component that works on a contractual relationship between the government and banks, NGOs, SACCOs, and Micro Finance Institutions. Individual youth, organised entities or cooperatives can access these funds at a small interest through these organisations in their respective districts to start or expand businesses.

By March 2009, 57,075 youth enterprises in the country had been funded through this component, constituting 33,094 females (57%) and 23,981 males (43%).

Types and status of loans available though YEDF in Mwingi

Financial Intermediary component

While at the time of the research no information was available in the youth office as to the status of this on-lending component through MFIs, it was also established that MFIs and banks were acting very secretively on operations of this fund. However, the indication was that no individuals or groups in the district had by then accessed the loans at the time of the research. 

C-YES 

By the end of 2009 forty youth groups in the district had received and invested each Ksh.50, 000 loan and were at various stages of repayment. In total 88 youth groups had by then sent in their applications but only 40 qualified. Among the applicants were four men-only groups and five women-only groups.

Of the 40 successful applications (with cumulative membership of 362 men and 532 women) were one men-only group (with 17 members) and three women-only groups (with cumulative membership of 65) and 36 mixed gender groups (821 members). (Source: DYDO, Mwingi)

E-YES

By the time this research was being conducted seven individuals had been nominated by members of their groups to benefit from this loan for the first time in the district. In mixed gender groups, it was established that more women than men got recommendation for this loan. The explanation given for this state of affairs from the youth office was that young men were more reluctant to risk than were women, and that group members, both males and females had more faith in female members than male members in the use and repayment of the loans.(source: DYDO, Mwingi)

Appendix IV: Map of Kenya Showing Mwingi District 
[image: image1.png]
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� (Source: Ministry of Youth Affairs and Sports: � HYPERLINK "http://www.youthaffairs.go.ke/"��http://www.youthaffairs.go.ke� )


� Among them; National Poverty Eradication Plan (1999-2015); National Population Policy for Sustainable Development (2000); Poverty Reduction Strategy Paper (2001); Economic Recovery Strategy (ERS) Paper for Wealth and Employment Creation (2003-2007); Investment Programme for Economic Recovery Strategy for Wealth and Employment creation (2003-2007); Sessional Paper No. 2, on Gender Equality and Development, in 2006; National Youth Policy 2007; and Kenya’s Vision 2030.


� (Source: Ministry of Youth Affairs and Sports: � HYPERLINK "http://www.youthaffairs.go.ke/"��http://www.youthaffairs.go.ke� )





� At the time of the research I was not able to obtain updated data on the number of the youth in the District. Although the population census had been carried out the previous year, had not been officially declared, and the larger Mwingi district had been split initially into two, the further into six units, which made it difficult to make an estimate based on the 1999 census projections.


�.� HYPERLINK "http://www.sehd.scot.nhs.uk/involvingpeople/methodologies/individualmethodologies/interviews.htm"��http://www.sehd.scot.nhs.uk/involvingpeople/methodologies/individualmethodologies/interviews.htm�





� Source: Author: Andrea Cornwall. Published in IDS Bulletin, vol.3, No.2, April 2000


../mandweb/seminarl.html


../gendergraphics/mainbut.3pg


� By the end of August, 2010 when this research was being concluded, 10 groups with majority women and women only groups had repaid about 50 per cent of the loan, whereas only three men-dominated or men only groups had repaid the same amount.


7  http:knowledge.wharton.upenn.edu/articleid.cfm?articleid=1218





� Out of the 40 groups that had accessed the loans 15 mixed groups with majority of women members had women as nominal chairpersons while the rest 25 had men as chairpersons. 22 women were secretaries while 24 were treasurers in respective groups.


� The meaning here is that men would tend to use money for indulgence in local alcoholic brew, which is quite common in the area.
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