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Abstract
Self-employment is claimed to be a viable option for young graduates of vocational education and training  in Rwanda. It has been recognised that self-employment involves complex journeys for those who seek it. Those who seek self-employment can influence their economic journeys to be quicker or relatively shorter and it involves many forms of informal orientation and self-directed learning experiences. Workforce development authority as a government agency responsible for VET, takes the forefront initiative to regulate the setting of curriculum standards to match the labour market with the desired competences. VET programmes provides significant inputs for young people to become self-reliant, it opens the opportunities for young people to discover a job which fits their choices and competencies, it ensures decent work for the participants with a fair income, it provides participants with skills to make to make a living. 
 This research is an attempt to assess how young VET graduates seek self-employment in a tight labour market taking Gasabo District as case study.

     The primary data collected is purely qualitative. The data was collected from thirty five (35) respondents with the help of interview guide. Desk study was also applied in collecting secondary data. The study findings indicated that young people seeks self-employments through, personal initiatives, family support, support networks. The research findings indicated that the better access one has to social networks the higher chances to become self-employed in a shorter period. Findings also indicated that young people praise Vocational education and training (VET) programmes for developing various competences such as risk taking, wide social networks, problem solving, self-organisation in their daily life. Research results on the challenges young people encounter when seeking self-employment are; limited confidence and experience in the labour market,  lack of motivation, lack of recognition of their qualification, lack of financial support into their journeys to self-employment.
    To improve the steps and journeys young people make to start self-employment. I would argue that, there is a need for a special recognition of young VET graduates who enters the labour market. The research finding shows that, the young VET graduates are not recognised in the labour market. It clearly indicated from the findings that young people hardly make it to start  self-employment. thus, there is also a need to introduce the active labour market policies in the current labour market of Rwanda. This could also help to smooth the economic journeys of young people  to self-employment in a country. 
Relevance to Development Studies
Assessing the economic journeys young people take when seeking self-employment in Rwanda, it creates a platform to initiate debates on youth employment promotion policies which is useful in addressing the unemployment problem, which has affected the young people in Rwanda`s labour market and the world of work in a global perspective. It provides the understanding of the most widely used concepts of labour market that is used in development studies. It provides literature and knowledge for future review to the world of academia. It focuses on a form of employment that is most recommended as a strategy to improve people`s lives.

Keywords
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Chapter 1:  Introduction 



1.1 Background of the study
Rwanda is one of the smallest low income African countries and a post- conflict country that shares boundaries with Uganda in north, Democratic Republic of Congo (DRC) in west, Burundi in south and Tanzania in east, Having emerged from the 1994 genocide and civil conflict and wars which claimed over one million people dead and left the socio-economic infrastructure completely smashed. The country suffered from harsh deficits which includes skilled human capital and this is largely for technical professions (RoR: 2008).

According to the 2002 census of Population and Housing, Rwanda`s Population was estimated at 10,4 million and with the population density of 321 persons per square kilometre. The country`s Population grew rapidly from a small size Population of 2 million in 1962 to over 10 million in 2010. The country has a relatively high rate population growth of 2.9% which could carry on the population to sixteen million in the year 2020, if this pace or speed is maintained. The population is predominately young with an average age of about 20 years of old with about 60% of the total population less than 19 years old with significant implications for  young people `s unemployment (RoR:2002).  

       The young people in Rwanda represents hope for the future as a resource that holds a big reserve of human energy, and they can play a big role particularly in developing the economy. 

Rwanda being one of the poorest countries in the world and much of her population is largely dependent on subsistence farming or agriculture in general. The formal industrial and employment is slightly developed and nearly non-existent outside the few larger urban areas basically Kigali main capital city, followed by smaller cities such as Huye, Cyangugu, Ruhengeri, Gisenyi, Gitarama, Kibuye and Rwamagana. 
Over the past decades ,the youth in Rwanda have depended so much on employment generated by the Public Sector as the sole employer mainly due to ineffective policy framework that would facilitate the processes of generating employment ( RoR: 2005 ). Lack of active government input and facilitation has been one of the top most challenging factors among others. In the process of improving the lives and the standards of the population in Rwanda, the country has embarked on supporting and facilitating the informal sector as a means to generate more employment opportunities to vulnerable people especially the youth and has implemented policies to meet the Millennium Development Goals (MDGs) and other Rural Development Programmes like Vision “Umurenge”, Economic Development and Poverty Reduction Strategy (EDPRS) and the Vision 2020 as a framework to achieve the overall development in Rwanda ( RoR: 1999). 

Rwanda is trying to change from an aid dependent country into a middle income country by developing its human capital with skills in different capacities to enhance employment creation for the entire population which is dominated by the youth. The Government of Rwanda established five year action plan for youth employment promotion and the strategies which is meant to help in developing her human capital by empowering the young people in the labour market so as to get decent jobs (RoR:2008).

It is in this regard that, the government  has developed a number of vocational training institutions in all five Provinces (that makes up Rwanda)  purposely to help the young people to gain certain level of skills to enable them become self-employed  and make use of their effort in development. Nicola, (2005), argued that vocational education normally is projected to make young people become self reliant. This supports the argument that vocational education for young people is to become creative with necessary skills that enables them to start their own undertakings.

However, many studies in developing countries show numerous constraints in vocational education and training institutions. This is the same situation whereby vocational training graduates hardly succeed when trying to seek self-employment, (Haan,2006).Yet the main goal of vocational education and training institutions is to prepare young people with basic level of skills and competencies  that would enable them graduate from working for others. 

 Based on the above views, this will necessitate the researcher to draw attention to the perceptions of the trainees from vocational institutions. The case of Rwanda`s vocational education system which lacks a sound and stable standard setting in place, this has created problems of low quality education that is somewhat not relevant to the current labour market which is competitive and tight as a result of large labour force supply in the country.   

1.2 Statement of the problem

It is claimed that, young people always consider gaining skills as sole source of solving the unemployment problem for them and it is regarded as a form of transition for them to join the independent life style. Sen.(1997), argues that skills and knowledge can enhance human capability, a situation whereby young people can be able to make their own choices to lead lives they have reason to value. A recent initiative of the government of Rwanda to address the rampant unemployment trend in the labour market among the young people is the setting up of Workforce Development Authority (WDA). This institution was set up to improve the standards of vocational institutions in a country and play a regulatory role and working under the Ministry of Education and Ministry of Public Service and Labour but still a lot is missing due to; limited qualified personnel in training programmes, lack of experience for young people seeking employment, Inadequate skills to prepare the young people with enough capability upon the labour market standards , poor education system (RoR: 2010).

The high rate of unemployment in Rwanda is a result of poor education system which prepares young people basically for white collar jobs which have been declining across time.( RoR: 2002). The country`s formal unemployment rate is 15.5% and this impacts on nearly 696,260 persons (RoR:2005). The government of Rwanda has embarked on increasing expenditure on education sector and this has led to increased labour force supply from vocational training institutions. This has also led to increased demand for jobs within a tight labour market of Rwanda that is actually dependent on public jobs. This has led to a large crowd of unemployed young people based on the fact that the labour force supply exceeded the labour demands in the labour market and as a result of poor education system ,there is often smaller number of young graduates who are able to create their own employment. 

 In Rwanda, the private sector is mainly underdeveloped and this is also one of the major cause of a large crowd of unemployed young people in a country. In this case, the public sector remains the principal employer compared to the formal private sector (segment) yet  public sector employs a small fraction of the employable inhabitants (RoR: 2007).  The agricultural sector is the largest employer among the sectors in the country, but this sector is largely less productive and this is due to smaller range (size) of land share as per-person in the country, the land is often very small with less than 1 (one) hectare per-person/ inhabitant. This contributes to low output and low incomes to the rural dwellers, who are the majority of whom the young people and women, such people would be employed in other sectors ( RoR: 2002).  The economically active and dynamic population that is active is estimated at 4,493,000 and among those 45% are men and 55% are women counter- parts. out of the above population, 2,334,000 are in the age bracket of young people in the country ranging from 15-29 years of age, where as 1,153,000 are under 20 years of age (RoR:2004). 

Besides that, because of poor education and curriculum systems, the skills and competencies acquired by the young people from the vocational training institutions do not match with the requirements of labour market mainly because VET graduates often lack some confidence to stand on their own capabilities to start self-employment. The issue of self-employment has been worsened by the general lack of active labour market policies in place to facilitate the creation of employment for young people and active youth employment promotion policies in place which can also influence the decisions to avail credits and information pertaining job opportunities for unemployed young people from vocational training who may be troubled by the lack of initial capital to start the entrepreneurship businesses (RoR: 2008). 

As it was suggested and adopted by UNESCO (1974) in a vital recommendation that, “technical and vocational education is an essential component of general education and as a system of preparing for occupational-workers and as a mechanism to shrink the mismatches involving trainings and employment”. Many young people are said to be trapped-up and hardly make it to start self-employment in the labour market. Thus, this study seeks to assess the effectiveness of vocational training institutions in building human capital as well as building the capabilities of young people in terms of giving them the necessary skills and competencies required by young people to become self-employed in the labour market. this can provide ground for the necessary strategies to minimise the above constraints faced by the young people in the labour market.  
 1.3 Research objective and research questions 
1.3.1 Main objective of the research

The objective of this research paper is to assess the labour market situation for the young people in Rwanda with reference of Gasabo District in Kigali-City. Emphasis is given to young people who graduate from vocational education and training going into self-employment. It tries to discover the mismatch between skills young people have and the desired competencies for self-employment in the current labour market.

1.3.2 Specific objectives of the research

1) To identify the journeys into self-employment taken by young people from vocational education and training in Rwanda,

2) To find out the perceptions of young people over the challenges they face during the course of training and how well education and training has prepared them for those challenges, 

3) To analyse the major challenges the young people encounter when taking their journeys to self- employment,

4) To suggest policy recommendations to be adopted so as to improve the labour market situations for the young people in Rwanda. 

1.3.3 Research Questions

a. What are the economic journeys taken by young people from vocational training into self-employment in Rwanda?

b. What are the perceptions of young people over the challenges they face during the course of training and how well education and training has prepared them for those challenges? 

c. What are the major constraints the young people encounter when taking their journeys to self-employment?

d. What policy recommendations should be made to encourage an environment of adequate skills and capability desired in the labour market? 

1.4 Relevance and justification of the research study

The research study is relevant as it tries to make a good understanding of the concepts of self-employment developed by training and a labour market concept which is rather weak among several vocational training institutions in Rwanda. This paper provides response to the common mismatch of skills acquired from vocational institutions that impinges so much on  the position of young people in Rwanda`s current labour market. It will also enable the concerned parties to recognize whether self-employment policies and programmes in place are relevant towards  addressing the high rate of unemployment among the young people in Rwanda.

It will create a platform to initiate debates on youth employment promotion policies which might be useful in addressing the unemployment problem which has affected the young people in Rwanda`s labour market and the world of work in a global perspective. Besides that, this research provides useful literature and knowledge for future reviews based on the theoretical views and opinions of several cited authors from the world of academia that are included in this research paper.

This research study is also relevant especially when it seeks to make policy recommendations as an aspect that will help in building institutional capacities and as well as building human capabilities.

1.5 Research Methodology and sources of data.

The research is based on both primary and secondary data.  Primary data was collected from respondents from the chosen area of study comprising of the beneficiaries of training programmes. The researcher identified young individuals who are graduates from vocational training institutions. The total number of interviewee was thirty five (35) respondents from Gasabo District and Government officials. This helped the researcher to collect data on the quality of the education system provided by the vocational training education institutions in Rwanda and was able to capture information on the perceptions of young people on the standards of the education system provided to them, after they graduate and how it is helpful or inadequate in as far as labour market is concerned. 

1.5.1 Sample size and sampling procedures 

The ideal exercise in a research study is to find data from the whole population. This would guarantee maximum coverage/ treatment of population concerned in the research study. However, due to lack of resources, it was not feasible to study the whole population; In this case, a sample size was then deemed necessary and essential to satisfy the researcher`s study.

With the use of purposive sampling method, respondents presumed to have clear/understandable and enough information concerning the economic journeys of the young people into self-employment were consulted.

To get rich and enough information about young peoples’ transition into self employment, I purposively selected thirty (30) self-employed young respondents. For better understanding what the government is doing / planning to encourage self employment to young people in Rwanda, I selected 5 Government officials, two from the Ministry of Public Service and Labour, one official from the Ministry of Youth and two officials from the Ministry of Education and were interviewed. Thus, the sample size of the study totalled to 35 respondents.  The selection of 30 young respondents that were interviewed fell in age range of 15-35 years old as being stipulated by Rwandan constitution of 2003-2004 determining who the youth are.

1.5.2 Research techniques

A. Interviews

To get primary data, it was decided to interview 35 respondents. Before holding interviews with respondents, the researcher had first to make contacts with the help of telephones calls. Using interview guide, the researcher interviewed 30 young self-employed people in Gasabo District. To know what the government is doing or planning for self employment for young people in Rwanda, 2 officials from the Ministry of Public Services and Labour, 2 officials from the Ministry of Education and 1 official from the Ministry of Youth were also interviewed. Semi-structured interviews each lasting for up 30-35 minutes were conducted. The interview questions varied in form and emphasis based on the interviewee but were based on the research questions mentioned above. In some cases, some prompts were incorporated, for example, around the nature of self-employment and the transition of young people as a starting point for informants giving their views about self-employment as a form of employment in the labour market. 
With respect to the qualitative practice (Davies: 1997), a mostly unrestricted/open-ended interview timetable was used to guide the conversation and discussion. The interview calendar was purposefully considered to allow informants to articulate/express themselves unreservedly and to raise their personal issues and concerns relating to the transition of young people towards self- employment in the real world of work.

The interview schedules helped very the researcher to understand as well as studying the attitudes, values, beliefs and motives the young people have in as far as self-employment is concerned.  The study interviews were conducted in English, but in some cases Kinyarwanda (local language) was used, with the interview transcripts  which was translated into English afterwards.

B. Desk study

For the concern of secondary data collection, a desk study was used. The study concentrated on secondary data from diverse sources, but mainly from the ISS/Erasmus University library, official government publications/documents from Rwanda related to the issue of investigation, Internet sources was very crucial among other sources, Many reports and other relevant sources were also consulted during the research paper writing period.

1.6 Scope and limitations of the research study

This research study focuses on the young self-employed people, and who have above average levels of education in Rwanda taking Gasabo District in Kigali-City as a case study. 

Due to time restriction and inadequate resources/funds, the research study could not cover the entire country, the research was conducted in Gasabo District in Kigali- City. Gasabo District being surrounded by the three Districts that constitute Kigali-City Mayor ship was considered because of the following reasons:

Gasabo District is situated in the centre of Kigali-city where most of the commercial activities and many businesses takes palace, and as well government administrative offices and none governmental organization offices are located. The district is presumed to be having somewhat/ fairly well developed infrastructures in place as well as road networks, water, electricity with the planned settlements and more easily reached communities and this can  facilitate those who seek self-employment and as well as employment creation per se. In this case the young people after their training may decide to stay around with their relatives while trying to find what to do in their bid to seek self-employment in tight labour market.

Gasabo District was chosen because the district is presumed with a big number of young people that are self-employed relatively bigger compared to Nyarugenge and Kicukiro Districts that also make up Kigali-City. Gasabo Districts takes a bigger part of Kigali-city.
Pertaining to the limitations, the researcher came across quite a lot of challenges.  Which created some unexpected inconvenience in the field during data collection and they may included; Bureaucratic tendencies from some of the selected interviewees especially government officials was the most problem that frustrated the researcher so much. The scheduling of appointments with the respondents was proved to be time consuming and took most of the researcher’s time. However, to overcome this, several appointments were made and this pro-longed the time of data collection than the earlier planned time. Further to that, with the introductory  letter from ISS/Erasmus university stating the intention of the research, several respondents started welcoming the researcher and they could spare 20-35 minutes for discussion during interviews.

 Language problem also delayed the progress of data collection in the field at several instances. This is mainly for the reason that most of the Official documents are prepared in French and the responses of the young people were given in Kinyarwanda Language. Irrespective of such difficulties and challenges the researcher encountered in the process of data collection, on the other hand, the data collection went well because some friends of mine helped me in translating a number of helpful related materials such as policy documents from French to English and some from Kinyarwanda into English. 

 Samer and Bennell (2001:7) pointed out that “there are generally serious inconveniences with the way in which persons are selected and traced,”  This implies that, the samples size were biased and not really representative of the whole population size of the young self-employed people under investigation. In this case, there could be many other young people who might have come up with different views and responses during data collection.   

1.7 The organization of the research paper
This research paper is structured into five chapters. Chapter 1 presents a general idea of what this research paper expected to find out and how to tackle it.  It includes the general introduction of the research, problem statement of the research, the relevance and justification of the research study, objectives and research questions of the research study. It also highlights the scope and limitations of the research, the research methods and the research techniques that were used in collecting the desired data.

Chapter 2 is made up of the conceptual and theoretical framework of the research. This section presents in length and gives a discussion on the concepts used according to a number of scholars. Basically this chapter concentrates rigorously on the associated concepts like: youth, transition from school-to-work, self-employment, competencies, skills, determinants of self-employment, social networks, importance of self-employment and limitations/ barriers that self-employed young people are troubled with  and employment search theory.  
 Chapter 3 presents an overview of VET programmes in the Rwandan context by giving the general picture of TVET education system pertaining to vocational education and training provided to the young people in Rwanda (TVET as an umbrella for VET programmes).
Chapter 4 presents research findings and interpretations. It starts by presenting the general profile and the structure of Gasabo District as the case study for this research. It evidently shows how the collected data was analysed in connection to research questions, the economic journeys young people take to become self-employed, perceptions and expectations of the young people, forms of economic activities being done by the young people in the context of Rwanda`s labour market, factors contributing to long duration of transition to self-employment among the young people in Gasabo District. 

 Chapter 5 offers some of the critical reflections on the research findings and recommendations and general conclusion that covers a summary of responses to the research questions and objectives of this research study.
Chapter 2:  Conceptual and Theoretical Framework 
2.1 Introduction
This chapter presents the conceptual and theoretical frameworks and which also provides a basis for this research. It covers concepts such as; “youth” in other words who are the young people?, Skills, competencies, self-employment, wage employment, determinants of self-employment, social-networks, importance of self-employment, limitations/ barriers of self-employment and that is also followed be the employment search theory. 

 2.2 Working concepts and definitions
2.2.1 Youth
The concept of youth/ young people varies from one community to another, depending on customs and traditions, social behaviour and location (Curtain: 2001). According to the United Nations (UN), the standard clarity of youth comprises of people aged between 15-24 years old. However, In Rwandan context, with reference to the current constitution version 2003-2004, it defines youth as a fraction of people aged between15-35 year old. 

2.2.2 Skills 

As cited by Awortwe-Abban (2009) in the words of Nelson and Winter in their perspective of evolutionary theory, they defined the concept of skill as “a capability for smooth progression of coordinated performance that is normally effective relatively to its objectives, given the context in which it often occurs” (Awortwe-Abban: 2009). In this case, individuals or young people may be able to engage themselves in different undertakings whereby, they can be able to discover, consider and at the same time evaluate possible likely changes in their ways of doing things. This concept of skill is applicable to this research study mainly because without provision of proper and adequate skills such as technical skills, business skills and many other skills to young people, entering the labour market could be difficult. This could also be a hindrance to labour supply in any labour market and self-employment opportunities per se. thus, many opportunities could remain idle and untapped mainly not because of restrictions but due of lack of skills desired in the labour market.
2.2.3 Competence 

This concept of competence refers to a certain level of standardized requirement for an individual to practically perform a specific occupation or a task in a world of work. However, competencies are often judged as a combination of knowledge and skills required for an individual to perform a specific role adequately and professionally (Raven and Stephenson: 2001). This concept is applicable in this research study because, it is part of the training output acquired during the period of career training from vocational training institutions. And once young people are not given chance to learn some of the desired competences which would make them ready to be self-employed, they can always remain unemployed and dependants on the existing employers of the formal sector and informal sector.
According to Eraut (2003), competence is defined as; the ability of individuals to perform errands and roles necessary and obligatory to the expected standards while Mandon et al (1998) admittedly, pointed out that, competence refers to the capacity of a person to do something. It should however be noted that competence is viewed as being holistic because it is comprised of the subject matter of knowledge, abilities and qualities of doing work or any activity in a diverse manner. However, for purposes of this study, the concept of competence could imply as the capability to apply knowledge and skills in practice. In this case, lack of vocational based training competencies could hinder the economic journeys that young people make to start self-employment in a tight in labour market.  In other words, why the very people who are prepared for self-employment find it so cumbersome join the labour market.  In this case, the research findings will provide suitable  answers to such alarming issues. 
2.2.4 Self-employment 

From economic perspective, self-employment is a form of economic activity that provides the opportunity for individuals to improve their quality of life and/or for exploring creative entrepreneurial opportunities (Bryson and White: 1996). They argue that self-employment especially among the young people is considered mostly to be economically vulnerable and this could be a result of lack of improved economic policies and programmes that promote and facilitate self- employment amongst the young people through the provision of access to credit and business development services, networking as well as other forms of support.
The young people consider self-employment as their best preference. This is based on the competencies they are given from the training which also allows them to venture into new small economic activities or entrepreneurial activities . There is also a range of motivating factors such as; the desire for self-expression and independence (Bryson and White: 1996 ). The purpose of self-employment as a concept in this study is to address the journeys and transitions that young people take in order to start their own employment that is related to their professions, skills and competences they possess as VET graduates. Despite the fact that, all VET young graduates are trained to be in specific occupations many fail to become self-employed rapidly. This will be evidenced in the subsequent chapters.
2.2.5 Wage employment 
This is a form of employment where a person receives wages in return for selling his/her own labour. Wage employment also occurs in both the formal and informal economy. Blanchflower (2000) pointed out that, “many young people start out in wage employment and switch to self-employment at some point in their career.”  this could be a reason of financial constraints and it happens when your entrepreneurs wants to build up savings in their first job/employment. The difference of wage employment and self-employment is that wage employment involves less risks than self-employment in the labour market. 
2.3 Transition from school-to-work/ labour market

         Conceptually, the transition from school-to-work is considered as a new development which is associated with change of life in development. In addition to that, it is also seen as a period where by individuals leave formal education and join the labour market. This form of transition takes place at any level of education. The school-to-work agenda gives chance to a number of long standing issues concerning schooling, employment creation and training programmes. These issues are now seen as part of a distinct practice and process.

According to (OECD, 1998) the transition from school to work is defined as that period between the end of compulsory education and accomplishment of steady employment opportunity.

The success of transition from school-to-work for young people highly depend on how such young people are able to secure economic activities and any other form of employment occupation in world of work that is gainful, which is the principal aim for young people when they finish formal education. For the case of developing countries like Rwanda respectively, the possibilities of employment opportunities are largely embedded in the informal sector, which is predominant in the labour market of Rwanda and this is because there are few opportunities in the formal sector of the economy (Nwuke: 2002). The young people often desire to be helped in taking helpful actions when they are to discover how to make satisfying lives on their own sake. In this case, the school-to-work transition for young people requires steady forms of mentoring and apprenticeship programs to become the core practices in the whole process which pertains school-to-work- transition in the labour market.

Active labour market policies can also play an essential role in facilitating the transition school to the world of work. These policies mainly include formal employment and self-employment policies (Higgins, 2001: 110). The relevance of such policies is that they play an imperative role by incorporating the needy young people who fails to be absorbed into the labour market with some skills which enables young people to be more active. Such policies would include individuals capabilities. Blackely, (1990) pointed out that, such policies can facilitate the process of economic journeys by leading to programmes which makes economic journeys for young people successful and productive.
2.4 Determinants of self-employment for the young people 

Different factors determine self-employment outcomes for young people in both formal and informal sectors in developing countries. For self-employment to prevail in any economic situation, the following factors seem to be crucial: Access to credit and business development services such as basic business skills, business experience and availability of market opportunities play a fundamental role in the establishment and exploitation of gainful employment to young people (Chigunta et al. 2002: 25).

Access to finances is a decisive factor for the creation of self-employment to the young people. However, young men and women often faced with the general lack to access credit in order to start their own entrepreneurial businesses and often they do not have collateral securities to have access to credits from formal financial institutions. This has been the case in many countries including the common wealth developing countries ( Prodromos et al.1997: 126).
In addition to access to finance, business development services such as training, mentoring marketing assistance, etc. are also important for the success of youth businesses. These services help young entrepreneurs to gain the skills and experience needed in the labour market. Early and appropriate business training, mentoring and counselling are essential for the survival of youth businesses (Prodromos et al.1997: 127).

Possession of skill that can be used in the labour market for gainful employment is also equally important. Business skills and experience in the business one intends to pursue is important for successful self-employment. Provision of mentoring and business counselling services help in starting youth entrepreneurs to overcome the problem lack of skills and business experiences (White and Kenyon: 1993:19).

 Presence of demand for the products and services which one intends to supply to the market is even more crucial. In fact, existence of market niches determines the success of any self-employment endeavours (Chigunta: 2002: 9).  Lack of adequate market is often a cause for many business failures. In this regard, presence of market information is important in accessing the market for the products and service in mind.

It should also be well-known that any one of these inputs alone does not work. For instance, skills training alone do not lead to self-employment. It is a combination of many factors which lead to successful implementation of self-employment. Thus, this will help the research to analyse the major challenges the young people encounter when taking the journeys into self-employment in a tight labour market in Gasabo District.
2.5 Social Networks
        Peck (1993) and Fingeret (1983), pointed that, social networks includes “a person’s closest family and friends”.  While Stack .(1974) argued that, “The family could consist of people who are fictive family”. It can also happen to those people considered to be having relations based on their nature of association and family links with elders and as well as other class categories. (Sloan, Jason & Addlesperger, 1996) pointed out that, sometimes the network is helpful and unhelpful in a sense that social networks vary from the intention for involved in it. The experience of the young people, in the perspective of entrepreneurship especially in developing countries is based on family system embedded in different societies, and this represents a social network as a concept in this study. This set of family connections has lots of significant features to be noted and considered by professionals and Trainers for the prospective it promises as a model for triumphant business literacy education involving young people.

“The kin related family, a variation on the nuclear family, is cited as one of the features of people from developed societies” (Gutman cited in Franklin, 1997). Putnam (2001) has also recognized the prosperous foundation of value that networks provide through the different levels of formal and informal relations.  He argued that, having relations with those who are skilled and competent of giving one a help in public/ private life, is thus, an imperative feature of the traditions among young people who are inquisitive/ rather curious in making their career into self-employment. 
2.6 Importance of self-employment to young people
There is a large pool of young people currently out of work, some of them might benefit from the opportunity of taking up self-employment.  Unemployment rate in Rwanda seem to be higher in relation to the working population. In addition, over half of young people of working age (62 per cent) are classified as economically inactive and about one third of them say they would like to work. The scope for raising employment rates in general among young people and self-employment rates in particular, is considerable,( RoR:2007: 6).

Furthermore, the discrimination experienced by young people attempting to gain and retain employment (Meager et al.1999; Ravaud et al.1992) may make self-employment seem a more attractive option especially for VET graduates who are prepared for self-employment. Improving self-employment opportunities for young people could therefore meet at least three policy objectives; It would promote entrepreneurship among a young people, it could help to prevent social exclusion among a vulnerable group of young people, and it could narrow the gap between employment rates for young people and the population as a whole. Employment policy for young people and the population would focus on liaising with employers and placing individuals in jobs, with peripheral attention to self-employment.

2.7 Limitations/ barriers of self-employment to the young people
As already stated, promoting self-employment makes important contribution to youth employment creation in many societies of developing world. Generally, successful youth entrepreneurship programmes and policies lead to successful businesses, which can also facilitate the creation of self-employment to young people in the any labour market. This indicates that, there are some of the personal cases of entrepreneurs when individuals creates self-employment for themselves and for others.

A word of forewarning, self-employment policies and programmes should not be seen as a panacea for the persistent youth employment problems observed in many countries of the world, both developed and developing countries. In fact, one has to admit that youth self-employment strategy is not a lasting solution to the high rate of youth unemployment. As O` Higgins concludes, “ It is impractical to hope that self-employment programmes will solve the labour market challenges and barriers of all jobless young people; not all young person has the makings of an entrepreneur” (O`Higgins, 2001:164). Nevertheless, self-employment policies and programmes alone cannot be an answer to the employment exertion of the young people in the labour market  in any society.
It is noticeable that all jobless young people are not likely to be self-employed. The Republic of Rwanda also takes concern of the limitations of self-employment  among other strategies in order to ensure economic development. There is always a strong question of promoting employment for the young people and provides them with several options after completion of their vocational education and training programmes ( RoR: 2008) .

        Youth employment promotion programmes and policies do not also address the structural causes of youth unemployment seen in many low income countries like Rwanda. Such programmes, for instance, can not deal with a divergence and mismatch in the labour and poor macro economic performance but to a certain extent they make efforts to tackle the dilemma of youth unemployment and its consequences such as social exclusion, and other contemporary social problems in as far work is concerned.

Hence, self-employment policies and programmes are not sufficient and in this case, other policies and programmes, may be deemed necessary to address the structural causes stated above, are needed. This would imply that other strategies must to be introduced for successful employment creation for young people in developing countries as well as Rwanda.

As noted in the problem statement, there is a need for a international strategy approach to promote employment for young people in low income countries. In this regard, arguments that focus on the significant of self-employment programmes in relation to other policies and strategies for example, those who argue for a matching role for self-employment options suppose that weight must be given to policies instead of self-employment. They end up saying that self-employment programmes should not be viewed as an answer but rather it should complement other policies concerning to wage employment promotion programmes in the in every society. On the other hand, other people may argue that without vocational education and training programmes in place, self-employment for young people could be very difficult and yet, often young desire occupational skills and making business environment more conducive (ILO, 2001). 
 Poor economic conditions do not favour the promotion of employment for young people in low income countries Rwanda inclusive. In other words, the poor macro economic performance confines the facility of creating employment opportunities for the young people as well as those above young people`s age bracket (Higgins, 2001). Economic development is still difficult and the economies of low income countries do always fail to create employments. The increasing number of job seekers including young people from VET programmes. Even in some societies which have  an upbeat of impressive economic growth, there is small proof which  can indicate the connection that links economic growth and employment creation which is due limited experiential research (Grilli and Zanalda: 1999, 8). Such situation has an impact on reducing the likelihood of wage employment for young people into the labour market.
Moreover, the informal sector remain the most vital source of employment for the majority of  young people especially in the developing countries. For example, more jobs are generated in the informal labour market compared to the low rate of employment creation in the formal labour market. This is common in countries with low levels of economic growth ( Haan 2003: 105). Thus implies the significant role each sector can play in abide to create employment opportunities and this shows that employment creation pains in developing countries can not undervalue the prospective of the informal sector in as far as labour market is concerned.

Last but not least, self-employment strategies may appear to present possible options in situations where some countries might have inadequate competence to execute other alternative policies like the wage employment policies. For example, in both the developing world and developed there quiet few countries from developing world only where self-employment policies formed /generated new employment opportunities for young people which is rare due to a cry off in employment possibilities in both  sectors that is to say public and private  as a complete labour market (Prodromos and Chris, 1997: 223).
2.8 Employment search theory

According to the ideas of neo-classical economics, human capital oriented employment search theory, the unemployed person/ young people searches for a employment/jobs in order to take full advantage of their utility. In the searching practice the young people chooses employment search passion and the reservation for remuneration benefits (Devine et al ,1993) 

The theory of employment search uses the tools of chronological statistical choice for instance, the theory the worker`s difficulty of meeting the opportunities for employment in a decentralised labour market (McCall: 1970). Given the fact that employment search information is difficult and expensive, often young people without employment/jobs have to seek-out the most favourable strategy which would take full advantage of the present value to their future returns. In addition, since the markets are inadequate/imperfect, In this case, employment opportunities are not often existing in the labour market (McCall: 1970).  Burda et al (1996) pointed out that, “ young people do not search for employment merely in their area of residence but they can also search employment opportunities in other areas distant districts as well” 
 Based on this model, the issue of distance also becomes an imperative aspect affecting the employment search labours and pains particularly  among the helpless young people who actually do not have enough resources to make it easy for them to move for long distances while  searching for employment in all parts of the country in as far support network among young people is concerned.  
 According to Holzer (1988), he developed a model that relates to the preferences concerning employment search technique and intensity to the normal rate and usefulness of search techniques. He argued that ‘‘the individuals who are unemployed  do often take full advantage of their utility by choosing a set wage’’ For instance, the minimum wage which is acceptable for them to do the job. Holzer further argues that, another vital factor that is influential to employment search conduct in the midst of those who have desire to find employment is the financial growth that is, if employment is accessible and be set up. 
It is also habitual to break up the channels through information concerning employment opportunities is accessible into two specific categories these may include; formal and informal (Norris:1996). To start with the formal information, there are information networks which often include both public and private employment agencies, employment openings in the media and internet search while the informal information channels comprise of the employment offers on notice boards of the business centre houses, but in most cases information is gathered through social networks. 

 Numerous studies have constantly found out that informal networks are essential means of discovering employment opportunities (Granovetter, 1995). The significant hypothesis pertaining to the strong point of weak ties, in which it is argued that possessing social ties with people in networks far-away from oneself renders the best opportunity for one to access the resources of the same network, for personal interest/business (Granovetter, 1995).
However, the application of employment search theory in this research paper was useful in analysing how the young people join the labour market situation for young people after their training programmes and how they make a practice of searching for employment in the labour market .afterwards, this will enable the researcher to come up with a conclusion which can help to smooth their  economic journeys to self-employment.
2.9 Analytical framework 
As analytical framework ,the structured diagram (Figure 2) was constructed to guide in the analysis and interpretation of data presented in chapter four and to elucidate the findings in relation to research questions presented in chapter one.
 Figure 1: The design of the analytical framework factors
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Source: Author`s own construction

As shown with the help of arrows in Figure .2, the young people in Gasabo District  may depend on their personal factors such as social networks and institutional factors like levels of competences, skills and, access to credit, advices on doing business, wage labour market situation and well as family support, and other support networks when taking their economic journeys to self-employment. The opportunities for young people to seek self-employment is often influenced by the easy access to capital and desired competences and skills that individuals posses before joining the labour market. The constructed analytical framework in Figure.2,  gives a useful picture on how the data analysis and interpretation will be discussed while rotating on the mentioned factors  mentioned in the above structure. 
2.10 Conclusion
To examine the economic journeys young people take when searching for self-employment opportunities. The key concepts and employment search theory have been discussed in this chapter two. It is argued that possessing ties with people in networks far-away from one`s-self renders chance for one to access the resources of the same network, for personal interest. The employment search theory appears to be more applicable and significant in the perspective of Rwanda`s labour market situation. The definitions given to the key concepts defined in this Chapter.2  gives a wider picture and the understanding of what is required for young people to seek self-employment in a tight labour market. Concepts like; skills, competencies, self-employment, and what constitutes the transition from school-to-work/labour market. The application of such concepts and the employment search theory in this study helped in accepting and understanding deeply the situation of young people when searching for employment in Rwanda specifically in Gasabo District. 
As an outcome of limited employment opportunities for young people, a small fraction of young people in the country can be absorbed in the formal employment and a bigger size remain in the informal sector attending to jobs such as white collar jobs and others working as part time workers in both formal and informal sectors. However, it is highly believed that, often young people need to be capable of doing work and equipped with the necessary skills attractive to seek self-employment. Further to that, social networks are imperative as a pattern of socialisation and behavioural aspect of life. Once the concept of social network is considered as an asset by the young people, it can support to smoothen their economic journeys to self-employment. It can also be a tool for one to survive in a tight labour market. 
Chapter 3: An Overview of TVET in Rwanda 

3.1 Introduction
In the Rwandan context, vocational education and training is seen as a system which is meant to offer the recipients with the essential knowledge and  skills  to enhance their capacity to exercise their line of work/vocation in order for them to be integrated in the labour market. However, the second International Congress on Technical and Vocational Education which took place in Seoul in 1999 determined that the greatest and most widespread term to use is technical and vocational education and training (TVET).  Following the 2008 reforms and restructuring of institutions in Rwanda, vocational training institutions were not left behind. The government created the Workforce Development Authority (WDA). This institution operates under the Ministry of Education and as  a central bureau for  technical education and vocational training ( RoR:2008).  WDA takes the mandate of coordinating the technical education and vocational training programmes  in the country regardless of whether they are public or privately owned, the  setting of standards  which includes  facilitating the design of curriculums for  TVET participants which includes VET programmes and enhances the  accreditation of technical and vocational training  institutions, and introducing the central TVET qualification framework that enables both vertical and horizontal mobility (RoR:2008).
 TVET in Rwanda is considered as a type of education or training system which provides knowledge and skills appropriate for employment creation as well as self-employment. TVET in the Rwandan context is a term used to describe both formal and non-formal training programmes provided in different training institutions in the country.
TVET in Rwanda is composed of three categories of training programmes and these include; 

· Vocational training; this category includes both the vocational training and continuing vocational training programmes both emphasises on practical  knowledge and skills so as to facilitate the participants to create their own occupations.
· Technical education; technical education is a structured system aimed at providing recipients with the necessary knowledge and skills on their transition to tertiary education which emphasises on theoretical education.
· Continuing education; this form of training offers training activities which many young people participate in to obtain knowledge and new skills by looking at both the current and future employments and labour market flexibility, basically, this enables young people to improve their carrier opportunities in a changing labour market, for example young people are able to learn the use of information communication and technology (ICT) in the economic structural changes in the country.
The differentiation of these categories is based on the entry requirements and grading of their qualifications in line with the national framework and periods of stay on the training or learning.  However, the main and overall objective of TVET in Rwanda is to provide graduates with skills for a profession that would allow them to seek self-employment and develop their ability to learn independently in their professional life (RoR:2008).  
Figure 2: TVET grades in a vertical and horizontal mobility illustration 

	



 











Source: MINEDUC (2009)
 As shown in the Figure 3, the entry requirement to grade 3 VET, one needs to possess primary six certificate(P6) and for one to join grade 2, the entry requirement here is; ordinary level  and advanced level and grade 3 again based on Rwandan educational system and structure. 
To join grade 1, it requires candidates to have senior six (S6) and VET certificate of grade two and grade three. 
As illustrated in figure.3, the entry requirements and grading procedures of TVET  graduates in Rwanda are clear but, it should be clearly noted to the reader that every level among the  given grades in the figure above has implications as regards to one`s ability and competence to join the labour market . The national curriculum for VET programs emphasise more on practical training than the theory and this makes it easy for young graduates of VET to seek self-employment. Although some of the young graduates may decide to seek formal employment in the labour market. Such young graduates of VET have established a number of workstations in many places both in the urban markets and rural trading centres. These young graduates do engage in  various occupations such as; welding, carpentry, mechanics, hair-dressing, electricity and house construction.  
3.2 Main Training Providers in Rwanda
In Rwanda, Technical and Vocational Education and Training has been delivered by diverse providers based on the range of qualification/professions and grading levels in a country. In this case, Technical education is delivered at upper high school level (Secondary) both  public institutions under the Ministry of Education, by also  private institutions and faith based institutions.

The initial vocational training education is provided to those who complete primary level of formal education. The current number of vocational education and training institutions in Rwanda is fifty four (54) and thirty two (32) of them are for private providers. The enrolment in all twenty (20) private providers of vocational training institutions is around 7,366 numbers of participants and the female composition in this case amounts to 45% of the total percentage of the private providers (Ibid).
3.3 Linking the providers of TVET and WDA
Due to the tight labour market situation in Rwanda, the Ministry of Education established Workforce Development Authority (WDA) as an agency, with the aim of bringing together the stakeholders and providers of technical and vocational education and training so as to enhance and improve the employability of TVET graduates in the current labour market of Rwanda, which is tight and unfriendly to very many young people in Rwanda. One major aim was to set the standards and regulate on the design of national curriculum for training courses provided to the young people especially in the areas of technical and manual work. This move intends to improve the level of competencies for young people in Rwanda (RoR:2008).

The main purpose of the vocational education and training institutions in Rwanda is to train and equip the post primary young people with useful and practical skills that would allow them to start self-employment/ start their own business. The WDA takes the responsibility of co-ordinating the activities of training centres in the country ( RoR: 2009).
 WDA is an agency which was established with a vision to enhance human capital as a thoughtful way to enable the young people to seek self-employment. The most hopeful view for this institution in Rwanda is that, it helps VET providers to develop the market driven courses and modules which responds to labour market demands. 
3.4 Employability of the young graduates of TVET situation in Rwanda


 Table 1 below presents the forms of employment by indicating figures of employed and unemployed young people by evidencing the situation of Rwanda`s labour market and how it affects young people/TVET graduates. Although the table gives more detailed information but self-employment is the main focus of this study.
 Table 1:  Rwanda `s TVET graduates  and their employment statuses (2009-2010)  
	 
	                 Employed & unemployed graduates by sex 

	Forms of 
employment
	    Male
	   Female
	Undetermined
	     Total

	Employed in the formal 
sector
	767
	6.36%
	252
	2.09%
	0
	0%
	1019
	8.5%

	Employed in the informal     sector
	666
	5.52%
	240
	1.99%
	0
	0%
	906
	7.5%

	Self -employed
	1856
	15.4%
	1296
	10.74%
	0
	0%
	3152
	26%

	Unemployed
	3557
	29.5%
	2034
	16.86%
	0
	0%
	5591
	46.4%

	Employed but unspecified
	259
	2.15%
	126
	1.05%
	0
	0%
	385
	3.2%

	Unspecified
	640
	5.31%
	362
	3.00%
	7
	0.1%
	1009
	8.4%

	Total
	7745
	64.2%
	4310
	35.7%
	7
	0.1%
	12062
	100.%


Source: LMIS Survey 2009
 According to Table1 survey which was conducted by the Workforce Development Authority  that was published this year (2010) and as seen in the above tabulation,  a total number of graduates from TVET registered and among 5591( 46.4%) are unemployed and 45.3% are employed with 8.5% based in the formal sector, while 7.5% are working in the informal sector and 26.1% are self-employed  while 3.2%  are employed but during the survey,  they never specified exactly what they do  while 8.4% never  mentioned their status (RoR: 2009).

       Although, the high rate of unemployed graduates seem to emphasise, the high rate of unemployment in the country that presented in chapter one but again the data given from the survey as indicated above, it is very useful in giving the overall picture on the situation of labour market by referring specifically to young graduates who are self-employed by taking a concern on how these young graduates took their journeys from VET to the labour market.  
3.5 Conclusion

The government`s decision to establish WDA a central agency for TVET has ensured the fairly developed TVET programmes in the country but still there are enormous institutional impediments that hinders the setting of the desired standards and training curriculums and modules which is due to lack of coordination in the past. However, It should be noted that, although, TVET systems encountered immense challenges in producing competent young graduates. Many graduates after the training start to make their journeys to self-employment regardless of other setbacks such as the initial financial outlay to start the self-employment ( business). The government`s decision to restructure the TVET programmes also ensured an enhanced quality trainings given to young people in such institutions.
 In Rwanda, VET graduates are prepared for specific occupations with specific skills, knowledge and competencies for example, VET participants are trained in various fields with relatively good skills and competencies in carpentry, house construction, welding, tailoring, mechanics of motor vehicles as well as competencies of self-organised and networking and problem solving techniques. This may also include the informal learning modalities which allows them to seek self-employment unlike Technical education schools which trains people to form a queue while seeking for wage employment. It is not a wise decision to see a young person who knows how to make chairs working for others. VET training programmes could be a solution to the high rate of unemployment in Rwanda. This can as well help to shrink the durations of unemployment and this may often boost the effectiveness of the labour market situations and practices (UNECA:20005).
Chapter 4: Research Findings and Interpretation
4.1 Introduction 

This research study is about self-employment for young people in Rwanda, specifically focussed on Gasabo District whose assortment/selection criterion is explained in chapter one. This section has the objective of determining diverse forms of economic activities and economic journeys being taken by the young people to self-employment in Rwanda. With respect to the current labour market which is competitive and tight. This section thus, covers the presentation  of findings and interpretation of data which was analysed in line with the concepts being presented in chapter 2, with some theories of other authors who have investigated the same issues in labour and in the perspective of global arena. In this section again, qualitative data were analysed and interpreted. The interpretation of the research findings in this respect prompted to  draw a conclusion. 

4.2 Profile and structure of Gasabo District as case study

To explore employment/job search processes and steps being followed by the young people in Rwanda and Gasabo District in particular as a cases study. It is imperative to give a broad background  profile and structure of the chosen District.

Gasabo District is one the three (3) Districts that constitute the city of Kigali. The January 2006 administrative restructuring puffed-up the size of Gasabo District, in terms of population size, square kilometres as well as socio-economic activities. Gasabo District is situated in the centre of City of Kigali (Capital City of Rwanda), it shares borders with Nyarugenge District to the south, Rulindo to the north, Rwamagana and Kicukiro Districts to the east and Gicumbi District to the west (DDP 2007:30).

Gasabo District is inhabited by an estimated population of 366,734 people, settled on a surface area of 133,95km2 (DDP 2007:52). It is divided into 15 Sectors, with 382 Administrative Cells and 855 Villages commonly known as “Imidugudu”. The Gasabo District is characterised by business-related activities and administrative offices and many headquarters of nongovernmental organisations and government offices. The District has the leading business activities in the City of Kigali but in most  the district suburbs engulfed around enables citizens to grow  some food crops for subsistence.
 Map 1:  Map of Gasabo District
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      Source: District development plan (DDP), 2003
4.3 Social-demographic characteristics of respondent that were sampled

 The information pertaining to social–demographic characteristics of the respondents were collected during the period of data collection  in the field. The information concerning age and sex were collected and gathered to find out whether these variables have any form of influence in starting up self-employment and any likely form of venturing in the labour market which is tight and competitive. Table 2 also shows the periods of journeys in form of durations the young people take in order to become self-employed ,which the respondents mentioned during data collection period in the field.
Table 2: Age of respondents and their transition to self employment
	Respondent
	Age
	Sex of 
Respondents
	Transition periods  to self-employment (in years)

	
	
	Male
	Female
	

	1
	18
	· 
	
	1

	2
	19
	
	· 
	1

	3
	20
	· 
	
	1

	4
	20
	· 
	
	1

	5
	22
	· 
	
	1

	6
	22
	
	· 
	2

	7
	22
	· 
	
	3

	8
	23
	
	· 
	2

	9
	24
	
	· 
	3

	10
	26
	· 
	
	2½

	11
	26
	· 
	
	3

	12
	27
	· 
	
	 3½

	13
	27
	· 
	
	4

	14
	28
	
	· 
	5

	15
	29
	· 
	
	6

	16
	29
	
	· 
	8

	17
	29
	· 
	
	4

	18
	30
	· 
	
	9

	19
	30
	· 
	
	7

	20
	32
	
	· 
	7

	22
	32
	· 
	
	 5½

	23
	32
	· 
	
	5

	24
	33
	
	· 
	5

	25
	33
	· 
	
	6

	26
	33
	· 
	
	7

	27
	33
	· 
	
	6

	28
	33
	
	· 
	6

	29
	34
	· 
	
	7

	30
	34
	· 
	
	7


Source: primary data

As depicted from Table 2, it is noted that a reasonable number of young people join self-employment as seen in Table 3 in chapter five. Respondents revealed that it is very difficult for young people to join self-employment upon their graduation. Respondents noted that, “self-employment requires good amount of money and skills and experiences and yet they lack such resources”. Respondents indicated that because of lack of collateral securities, they can’t access loans from the banks and this is why their transition/journeys to self-employment tend to be long.  
One of respondent stressed that joining “self-employment requires some good amount of money’’. However, he noted that “self-employment only demands personal commitment and determination” Respondents argued that their transition to self-employment was long because they were working for private organization just for the sake of earning a living. On the contrary, some respondents revealed that their early entrance to self-employment was due to family support in terms of financial offer and business advice from their families.
4.4 Forms of economic activities for young people sampled in Gasabo District

                          Table 3:Economic activities of respondents and their sex distribution

	Economic activity
	            Number of respondents   

	
	           Male
	           Female

	House construction
	5
	0

	Welding 
	2
	0

	Carpentry
	2
	0

	Tailoring 
	0
	4

	Hair dressing
	0
	4

	Plumbing
	2
	0

	Mechanics of motor vehicles
	6
	0

	Electrician
	4
	1

	Total
	21
	9


Source: Primary data 
From Table 3, it is observable that many economic activities are occupied solely by males. This portrays the bias against females in labour markets especially in the field of self-employment. Female respondents argued that they cannot join some economic activities such as mechanics, electricity, welding and construction because these activities require extra physical strength /energies (masculinity) and much attention. One female respondent had to say that; “I joined hair dressing because I was advised by parents and they told me that because I am energetically weak, I should go for hair dressing”. This clearly illustrates the traditional beliefs that female are born weak and thus should always join economic activities that need less energy and consequently leads to gender discrimination in labour markets.                                       
From the interviews held with respondents from Gasabo District, they noted that the forms of economic activities occupied by young graduates from vocational training institutions include; construction of houses, plumbing, electricity, welding, catering, tailoring, carpentry, electrical installation, solar technology and hair dressing. Most of the respondents argued that they spend much time without securing any job. The reasons they put forward is that they lack money to start their own business. 

 Respondents mentioned that they spend a good number of years like 3-5 ( average) years before being self-employed. Majority of respondents noted that they start off their work by working for other enterprises or other business men as an alternative to accumulate skills and money that would help them graduate from working for others to self-employment. 
4.5 Economic journeys of young people to self-employment
4.5.1 Initial steps to self-employment

Some of young people interviewed revealed that in their early lives they were exposed to successful business practices through the businesses owned by their parents and their close friends, and they subsequently came to take it for granted that they knew how to conduct business. Their comments about the beginnings of their individual businesses represent this innate  confidence in themselves and their observations of their world. One of the respondents and also chair person of the association of mechanics of motor vehicles described his initial steps in the journey to economic self-sufficiency in these words: “I knew intellectually what I was supposed to do. A couple of events just occurred that led me to the subsequent steps; a personal revelation that time has come to leave the job that I was in. This personal revelation as an eye opener let me know that the time was right to go ahead to cater for my own business”. 

 One of the hair dressers also details how she took advantage of an opportunity to become self-employed when she explained: “I got sick, actually sick; I ended up in the nearby hospital. I was basically stressed out from working at the maize factory where I began my first job after graduation. I worked midnights. My mother immediately just [asked], ‘Would you just make this for me?’ [Make my hair]. My mom after seeing how nicely I have made her hair, and based on my profession as hair dresser which I had abandoned or ignored for the last five years ever since I completed my VET training in hair-dressing, she encouraged me to set up a saloon and she was ready to finance me and I just did it ... and now we have customers come in from everywhere”. Such reflections shows the common form of implications to the young people as a result of family ties and relations, it depends on how family members appreciates ones competence and skills that would allow the offertory of support from the family. This also implies that family support is not often automatic, it all depends on family wealth and willingness and altitude to support their children.
                                                                                            Figure 3: Motor mechanic
4.5.2 Case study 1


Andrew in Figure 4 is a graduate of   mechanics of motor vehicles, he noted that, after school he had a passion to utilize his skills and knowledge, to him based on his  historical background in the field of mechanics, he was able to succeed after a long journey of several struggles, he noted; “I decided to go for self-employment because I had been looking for a job for a period of three years and one could ask me how many times have I been applying for Jobs? several times and I lost count. Personally I got fed up with applying for job after job and getting nowhere in the formal sector. Some of us decided to go for self-employment and it works ok because like myself am able to help myself in whatever condition and yet I started from nowhere, I certainly depended on sacrificing some of the basic needs of life and every little earning I could get paid from part-time jobs which was not even static, for several instances I was underpaid. I had three friends of mine who could lend me some little money and equipments during weekends and after one year, I  bought a few of mine and as you can see my work-station is growing and this is an outcome of endurance.  Again, he argued that,  I also started my own garage and it took me six ( 6) years, and of course I did not start with enough customers ready to use my garage but I made my mechanical interventions cheap and affordable to every category of people because, I was working from a place close to the bigger garages (car repair centres) which had existed for over twenty years back, which could often expose me to merciless competition. It is not easy to run a garage alone in life and as a young graduate of VET, I certainly had to look for other colleagues of mine through social-networks whenever, I happen to get difficulties on some tasks (mentors) and it really works fine. The whole business survived alongside my personal determination and commitment and endurance”. The current income size of my business is estimated at  $8000  cash at my bank account. 
This reflection makes people to understand that, there are enormous issues regarding taking economic journeys to self-employment, that it involves selling the skills and knowledge learnt from the training to the buyers. This reflection explains the reason why some people take longer journeys into their success to self-employment when others take relatively shorter journey.
Figure 4. Self-employed carpenter
 4.5.3 Case study 2
 Daniel in Figure 5  is a twenty eight year self-employed carpenter, He is one of  VET young graduates and he specialised in carpentry as his training profession. He explained the steps and journeys he took to reach where he is today as a self-employed carpenter. He noted that, “Despite the hectic part of it, I do enjoy my profession as a carpenter irrespective of the long journey it took me to reach where I am today”. What was your immediate job after the training?   My father had a friend who had a big carpentry workshop close to “KIMIRONKO” market and he requested him to employ me on a basis that I get used to the labour market after graduation from 

VET. I worked there for a period of three years. I made very nice chairs, doors and windows and they were sold expensive. Then, my employer begun to recognise me as one of the best carpenters he has ever employed in his workshop but he underpaid me. I was convinced that since I have tasted the labour market, now am able to take risks and the only option for me to survive, I convinced my parents to sell one of our domestic animals( 2pigs and one 1 bull cow)  in order for me to purchase carpentry equipments and registration of my business. I did everything fine and it took me three and a half years to become a self-employed carpentry. As you can see these chairs am making, It is an offer I got from “OBEKA” restaurant to make thirty six chairs (36) and many more have come and hopefully my business will continue to grow big. I started with the total amount of money worth $1200, and of now I have an estimated amount of money worth $7000 cash at my saving bank account. And I made this amount in three years out of taking the risk to sell off one of our domestic animals and now am confident that I can replace them.
 As a point of reflection on Daniel`s economic journey to self-employment, This implies that, the skills and knowledge acquired from training specifically for some occupations such as carpentry, electricity and house construction are very useful in supporting them to join the labour market.                                               
4.5.4 The Support Network

Respondents identified their family and friends, both in body and in spirit, as being integral components of their support networks to self-employment:  Here one respondent had to say: 
“the only person that I would mention…. is my father and my eldest brother are key to parts of the journey. Their support and vision increased my strength and confidence. So I cannot simply say that, I sat down and planned for everything but it was a brotherhood spirit that made me who I am today”.  
The respondent noted that, my father believes that I present that intention sounding broad for him. I consider that I present that for him without delay, that objective judgment, that ability to stand behind and to look and say, “Fine”, from an emotional point of view, It is easy to sense how you could say this, but from an entrepreneurship point of view, let’s think about other plans”.
Learning their “Craft”: entrepreneurship as a family inheritance and tradition some of the young people repeatedly reported that the spirit of entrepreneurship was a family tradition that was inherent from one generation to another. Some of interviewed respondents describe their experiences acquiring business knowledge, skills, and good judgment from the elders in their respective homes. One of the tailors maintains that she learned that business ownership as possibility for her due to the role modeling of her father. She remembers that her father owned a shop clothes. 
“I think that it was able to give me the opportunity to know that it was something that I could achieve. It was never a question about could I do it. I knew that I could do [my personal business]”.
Jimmy (Respondent), in the tradition of the family business model, describes the legacy that his father is passing on to him. As the son, Jimmy understands that he stands on the shoulders of his father. He explained that there’s a tradition and a legacy here that he is building in life, bigger than just a business. When you know that your mission and purpose is, this tradition and this legacy, you want to be able to build it, leave it, and have it exist better than it did when you were there. Jenifer also reports that the tradition of making clothes and other accessories was a family custom and that she was influenced by it as a young person. In her reminiscences/memories about the elders in her family she said: 
“my grandmother and mother stayed home and took care of the children. And during their free time they sewed. People used to call them fashion ladies. My grandmother did a lot of work for the rest of family members. She decorated them for Christmas seasons and during holidays. My mother made varieties of dressing fashions for the whole family”.
Like many other respondents, She emphasized that such business helped our family to survive and making clothes was a family tradition that majority in our family have also inherited and they are also expected to pass it to the next generation. This also implies many young people join specific occupation prior to what their families advises them to do but not out of their choices and this may also be an outcome of why many young people take longer journeys to self-employment.
4.5.5 Informal Learning Modalities.
Interviewed respondents also reflected on having “hands-on” practical learning situations proceeding to becoming sole proprietors of their businesses. Respondents’ experience with self-employment began as they were still young. As stated by one respondent: 
“at age of 12years old, my Aunt gave knitting sets and I had little knowledge of weaving from my formal education. I decided to take some moneys and purchase some wool. I got this wool and I started knitting. I decided to put up a table and sell wares. I displayed all of the things that I had made and many people would come up and purchase them. I sold all stuff and the money that I accumulated, I decided to buy more wool.”

 James recalls his “practical” learning experience as an elder, under the useful guidance of his father, a popular  house constructor. He argued that,
 “I used to go down at where he was constructing and observe and then help him in lifting bricks and water. As time went by, I started picking interest in house construction and learned how to make/design plans of small houses and the rest is history basically”.
4.5.6 The Preparation for Self-employment

In this study young interviewed respondents described their preparation for self-employment/entrepreneurship as a journey enriched by many informal, self- experiences. Respondents revealed that their learning to self-employment was a directed learning which took place as a result of their internal motivations, needs, and the consequential experiences. Respondents reiterate the sentiment that much of their learning relating to their area of entrepreneurial expertise was the result of their own personal pursuit interwoven with skills, knowledge and experience. One of the respondents argued that: “I suppose even the education that I had, to the vocational training level, sufficed adequate for me to have what it took to stay alive in the world of work and business. The world of business working for someone else, and the world of business doing my personal/businesses /any form of economic activity. I understand that it was not something that I was trained for, that is to say; from any form of training and schooling I went through.  I can consider this as part of life to me. I have experienced this throughout my life. I think I was equipped for things that people get equipped for academically. I cannot think of it as exactly as educational, at every level education one obtains. Personally I judge it as a total experience an individual can posses, and this is what has taken me all the way through”. 
4.5.7 Vision and Spirituality

Fundamental to the success of their business enterprises, some respondents describe spirituality as being the most important factor contributing to their prosperity in as far as self-employment is concerned. Some respondents normally referred to God as they talk about their entrepreneurial activities/ endeavors: One of the respondents who have a construction company concludes with this sentiment: 
“the vision of this construction company has followed me all my life. The vision for where I am now was very clear in my mind long before the possibility of it was imagined.”

It noted that, business literacy includes skills that use financial and business information to understand and make decisions that leads an enterprise to success (Business Literacy Institute, 2002). The inherent business flair of the young people interviewed can be understood from the observations prepared by members of their social network/set of connections. As revealed by respondents family support and other assistance provided by family friends bear justifications to their organizational skills in their projects/businesses.
 “When I was young, I worked part-time for my uncle. He taught me a lot about business. He advised me to beware of getting into debt. There is a quick way to make a buck, and the only way to get ahead is by heard work. Whatever fill you go into, it is important to have someone acknowledgeable to talk to and learn from him or her all the days of your life into business, ” 
Such reflections helps to understand how well the young people from vocational training integrate their values as they relate to family life experiences combined with the culture of a successful professional. The ideas also portray the young people get raised in such an environment as they  grow up to appreciate these values, name them among their many gifts, and are more likely to become entrepreneurs. 
4.6 Perceptions of young people of the VET system they obtain 

Although, it is common that all the graduates consider vocational training as a form of education that allows them to attain skills and knowledge at a basic level. This is because not all the necessary knowledge and skills are given to them. One respondent noted that,

 “the training I went through was good and I would recommend other people to do it, the training it-self changed my personal attitudes. Indeed, I can work for others but I always had it in mind that one day, I will start my own and become a self-employed person.”

 Similarly to other young people (interviewed VET graduates) in this study, such a reflection implies that, the form of training that participants received met some of expectations pertaining preparing them for self-employment because they present a claim that, for them working for others is an alternative plan B and that ,it is a period when one cannot make it direct into self-employment due to consequences of lack of support in form the initial capital outlay. Respondents appreciated the form of education and its role to prepare them for specific employment and occupations. 
Risk-taking when venturing into business was also considered as one of the perceptions that most VET participants stressed among the things they can cherish from VET, A young respondent argued that 
“ After  my training I gained some insights of taking a risk by doing my own business and by then I did not have capital but I had confidence of using my knowledge and skills through determination to secure some funds from friends and family members to begin a carpentry workshop,  where I managed to exploit the market by making chairs for the neighbouring churches, nursery schools and several homesteads in the same locality and I managed to pay back in a relatively shorter period, something that I could not do before” 
This implies that, there are both the connotation of negative and positive impact which may be result of taking-risks in starting small businesses especially, the way young graduates do it. Indeed, risk-taking is involved in business life and it is seen as an integral element of doing business. The young graduates also stressed that they now know how to manage business in a rational manner. Taking-risk may also imply possible losses and threats and tensions but taking risk also has a positive outcome which involves lifting one`s economic levels. It is also helpful to hold one`s hand to manage the competition in a tight labour market. In this regard, the competencies gained are helpful for them to penetrate the labour market unlike before joining the training.
   Networking is another form of perception that most VET graduates noted as one of the best outcome of the training they went through. One respondent who has benefited from net-works argued that, 
“ networking is the most powerful asset any person can possess in life that it  enables one to have access to information and knowledge and other important networks in support of every move one takes in searching for what to do and it all” 
This implies that VET graduates themselves can decide to become an asset to each other when taking their journeys to self-employment .In this case, as one comes across many opportunities to exploit may decide to signal to his or her colleagues who possess the same career and competencies of the same training programme. Putnam (2001) has also recognized the prosperous foundation of worthiness that networks offers through the different levels of both formal and informal relations. This could mean that, having connections with those who are capable of giving one a help in public/private life is a contributing aspect to the successful entrepreneurs in the labour market.
Self-organising competence was recognised as another form of perception that young people emphasised. One respondent stressed that, “ myself without the VET knowledge and skills, I would not be organised as you can see my business as a carpentry, I know how to make my business inventory and I get to know what is “in “ and “out” of my store, this doesn’t help me as the business owner alone but it also helps me to perform my services faster and customers do appreciate”.  This implies that, the knowledge and skills that young graduates receive from VET institutions allows them to develop managerial skills which enables them to manage their businesses properly.  
 A young respondent repeatedly argued that, “After the training I developed confidence in myself and I think am now capable of solving my personal problems and I cannot remain in the bondage of dependency like before”.  This perception implies that young graduates from VET are confident to decide on what is good for them to live a decent life. 
4.7 Difficulties the young people encounter in seeking self-employment

There is a significant similarity of difficulties respondents reported while seeking self-employment. The interviewed young self-employed graduates recognised the value of vocational education and training system; they went through as one of the key input for securing self-employment opportunities in relation to skills and competencies required. The interviewed respondent insisted, that vocational education and training is an essential tool that enables young people to secure very many employment opportunities. The interviewed self-employed young graduates repeatedly argued, that VET programmes allows them to live a decent life in a competitive labour market.
      Lack of access to credit is one of the main reasons put forward by the self-employed young graduates as they take their journeys to self-employment in a tight labour market. One of the respondents stressed that “ to start a business, I decided to search for a part time job from  formal sector and save whatever I get/earn , it was my strategy to save and accumulate capital for purchasing the construction equipments because when you go to the bank to ask for a loan, they ask you, Are you in a job?, how are you going to pay it back?” Most financial institutions are commercial by nature and there are no specific schemes where these young people are able to secure soft loans payable irrespective of collateral securities. Most of the self-employed respondents involved in entrepreneurship insisted that access to finance can be the best alternative to minimise long period of unemployment. Respondent insisted that, majority of VET participants are young people from poor families.
       Lack of enough experience in providing the services marketing, one young respondent who is involved in plumbing said that, “my job is always in the field and it doesn’t require me to have a work-station since my task is to deal with people on phones and it requires me to travel wherever I suspect a job.” He insisted that having social networks in business is good but it is not sustainable in so far as business is concerned. Most of the products produced by these young people are of low standard and therefore, it requires competent institutions like private sector federation to promote their products through trade shows which takes place once in a year in Rwanda and in such trade show, VET graduates are the majority exhibitors. 
4.8 Conclusion
The data presented and analysed indicate that self-employment is a viable option for some young people. But the processes and steps that one takes to become self-employed and enjoy the fruits of what it takes one to be fully self-employed is burdened with difficulty for most young people. This is mainly due to poor education educational background, limited source of financial support coupled with general lack of enough experience in the labour market (RoR: 2002).

The young people do find difficulties to seek employment mostly at the entry stage in the labour market. The data presented shows that most people who tend to become more successful, they depend on social support networks such as family ties and friends. It  influences the majority of young VET graduates to seek self-employment in shorter period than others. It is also wise for one to rule out by saying that, the transition from school to the labour market affects individuals quiet differently  and the toughness of the journeys that young people take  also vary from one person to another.  

The young people in Gasabo District appeared to  depend on social networks  such as family ties and personal  initiations, friends as their major factors which influences their journeys to self-employment to be relatively shorter and longer. The young people in self-employment voiced their major hindrances to start self-employment as lack of initial financial support, lack of labour market experiences pertaining to their competencies, limited networks in the labour market, inexperienced trainers  during the period of study and  as well as economic factors.  
 Although, such hindrances do exist, the journeys that young people take to join labour market differ as per individual. The journey from school to labour market is a complex situation which involves numerous considerations and factors which could influence their journeys to become relatively quicker and shorter. The perceptions voiced by the respondents say that, they are able to identify their competencies, express the usefulness of such competencies such as; networking, self-organised, confidence and problem solving and managerial skills, as well as taking-risks which they emphasised as part of their life into business in the labour market.
     I would argue that, there is a need to support the young people when taking their journeys from school to the labour market. Facilitation of their transition through establishing a special credit fund which do not require collateral security that would enable them to have access to capital for their start up processes into self-employment.
Chapter 5:  Reflection on the Findings and Conclusion
 5.1 Introduction 
In this chapter, the researcher made some critical reflections and conclusions based on the findings being presented in chapter four. This is also followed by the general conclusion and recommendations.
 5.2 Why shorter journeys? And why longer journeys to self-employment? 
           With reference to the views of respondents presented in chapter four especially  in an instance when some young people take longer journeys while others take relatively shorter journeys to  become self-employed. The issue of individual`s background has significant implications to one`s employability in any given labour market regardless of one`s competences. The journeys presented in the Table 2 with the average transitional periods of five (5) years. This implies that young VET graduates may take long periods to be fully absorbed in the labour market as self-employed people. A young motor mechanic by the name Andrew, he took a period  of seven (7) years to start his own garage, he seem to have had both the vision and knowledge and skills but he lacked capital to start up his own “Mechanical-garage” claiming that, he had no money to buy mechanical tools and for him seeking wage employment was not easy at all, as he claimed to have failed to secure a single one. This could be due to poor education system that they followed throughout from their formal education.  

         On contrary, this may not be a genuine reason as to why young people make longer journey to become self-employed. For example,  Blaug (1973), pointed that, “vocational education and training alone cannot remedy/provide a solution to educated unemployment”. In this case, other factors such as early business guidance are necessary to help young people learn how to manage savings and as well as managing their businesses at every stage of expansion and growth.
        According to Foster (1965) in his research in Ghana on vocational education and training , he pointed out that, the aspirations of young people are not determined by the point of reference that schools offers to them but rather by the individual`s perceptions and insights over the available opportunities within the labour market context. he again emphasised that, the best way to respond to the needs of a given labour market such as small businesses is to expect learners wanting to obtain useful knowledge and skills (Foster 1965; Foster 1977).  

          Family support as a factor, this cannot be strongly supported in as far as income inequality among families and societies is concerned. From sociological perspective, family support may not be regarded as the best form of support for one to start  a business but on the other hand,  it is helpful and it allows growth and expansion of one`s business faster than others in the labour market. Often, family support offers services such as business guidance in an informal way and some families make little contributions of capital by selling away some of the domestic assets such as cows, goats and hens as respondent stated. In this case, failure to have access to family support may not necessarily  be taken as the cause of  one`s delay into self-employment. Family support is also placed in the position of risk-taking, the support that is given without total hope that, it will produce some returns.
              The aspect of using social networks when taking economic journeys to self-employment, Peck (1993) and Fingeret (1983), pointed out that ‘‘a person’s closest family and friends are given priority for any form of support’’. Some young graduates may take longer journeys due to lack of strong social ties and networks among friends and family members. Many graduates who have benefited from social networks stood better chances of becoming self-employed by taking relatively shorter economic journeys. In the long-run, they may turn back to support their colleagues who seem to have failed to be absorbed anywhere in as far as social net-works are concerned. This would mean that young graduate from vocational training institutions in most cases find it more cumbersome to join labour market at the entry level than sustaining a business of their “professional occupation”.
            On the learning modalities, I would entirely support the argument that supporting and sustaining self-employment  depends on both knowledge, skills and attitudes young people posses before and after their formal education. Although, many young graduates may turn to criticise on the system of education provided to them, that it is too academic and  thus, it does not prepare them to fully become self-employed. In some cases challenges to join labour market are inherent from one generation to another and vary across families and social settings and society to society. This is because some young graduates may decide to venture into family related businesses. Nevertheless, I would also consider the issue of psycho-social aspect than the economic factors for example,  the absence of formal employment may not be necessarily be a driving factor for one to seek self-employment. However, it is undeniable that such young people are trained to become self-employed only that  a few of them suffers so much from start up periods and they tend to consider formal as alternative for their survival and as a road map to self-employment.
             Vocational education and training programmes emerged from opposing the traditions for instance, vocational education provides training for specific occupations with capitalist economies possessing diverse approaches towards VET programmes (Maclean: 2007). This could mean that, VET outputs are concerned with the competencies to embark on useful work in the labour market. It is however, undeniably that, the technical skills provided to young people can embrace many of the participants of VET to penetrate the labour market both into self-employment and formal employment even when the labour market is tight. Young VET graduate do experience harsh challenges when taking their journeys to self-employment but what is more convincing in the world of work is that, such young professionals find their way into self-employment regardless of those challenges mentioned in chapter 4.

          Vocational education and training remains to be a contested subject matter and became arguable in conjunction with the escalating international labour market tension that largely dependent on business related and service consumption ( Lauglo: 2008). The same author argued that, for VET programmes to meet the labour market requirements, it requires academic flexibility to fine-tune and bend to the changes persistently available in the labour market.
         Besides that, vocational education is considered as a drawback for those seeking employment and this is due to limited skills and competencies of vocational schooling given to the young people, whereas, to some people it may be regarded as advantageous in that, it provides general knowledge package which could easily allow flexibility of adapting to changes desired in the labour market (Lauglo: 2008).
         The labour market environment is therefore unfriendly for VET participants who are willing to take up their economic journeys to self-employment. Thus, this could be an outcome of silent policies and limited initiatives and if any, there is general lack of appropriate youth employment policies relevant. In this case, apprenticeships and soft loans could assist young people to minimise  and smooth their economic journeys into self-employment.
5.3 General conclusion
This section presents major findings based on the analysis pertaining to the journeys young people take start self-employment in Rwanda while considering Gasabo District as a case study.

The research study was meant to find out the journeys young people take to start self-employment in Rwanda. For the researcher to define the parameters of this study, it was necessary to formulate four research questions. The research questions in chapter one was very helpful in guiding the researcher to come up with the following results.
           The research findings from the interviewed self-employed young people noted that, the most popular economic journeys taken by the young people in the labour market is by personal initiatives, social networks such as family ties and friends. The majority of the respondent reported that, young people completely take different steps but with similar attitudes and vision to become self-employment. The study revealed that there is no clear pathway to self-employment for young people in Rwanda but what is unique with the young graduates of VET, is that, they are determined and willing to take up self-employment. The interviewed young people revealed that their chances to take up wage employment are limited.  
             As one of the research objectives seeks to find out the perceptions of young people over the challenges they face during the course of training and how well education and training has prepared them for those challenges. The interviewed young graduates of VET, noted that, despite the hard and difficult economic journeys they take to start to self-employment, they praised the VET system.  Respondents revealed that, after the training, they can take business risks, develop social networks, they are able to make decisions and solve their own problem, self-organised and it raised their confidence in the labour market unlike before VET training. Young self-employed stressed that, young graduates in the same domain are able to network and support each other in labour market.
          Another research objective was to investigate the challenges the young people encounter when taking their journeys to self-employment, the research show that many challenges experienced by the young people in Rwanda, could be a result of poor education system which make them lack confidence and labour market familiarity, young people are also challenged with  lack of support and guidance to self-employment, little information about their own competences, pessimistic reflection of VET  system in labour market and the other  challenges such as individuals ability. Respondents also emphasised that the most challenging situation is the entry point into the labour market.
The research findings show that, young people lack conducive policy environment to smoothen their economic journeys to self-employment. In this regard, unless, there is good policy environment for employment promotion which puts at the forefront of the national development agenda, the policies to improve and smoothen the economic journeys young people go through in order to become self-employment, the labour market will remain tight and difficult for them. However, the interviewed respondents showed impressive success story as indicated in chapter 4 which presents the data.  

        Finally (Higgins 2001) pointed out that, active labour market policies can be very helpful in facilitating the transition from school to the labour market for such young VET graduates. These policies mainly include formal employment and self-employment policies (Higgins, 2001: 110). The relevance of such policies is that they play an imperative role by incorporating the needy young people who fails to be absorbed into the labour market with some skills which enables young people to be more active. Such policies would include individuals capabilities. Blackely, (1990) pointed out that, such policies can facilitate the process of economic journeys by leading to programmes which makes economic journeys for young people much quicker and more productive.
5.4 Recommendations
5.4.1 Internship programmes for VET graduates 
The research findings proposes that young people after completion of their training should be conditioned to one year internship programmes with relevant institutions. This can help to enable young people with labour market experience unlike joining the directly from the training. This could minimise the general lack of experience in labour market which has often been proved as tight for them. In doing so, the training institutions should liaise with the existing enterprises directly and share on the new upcoming technologies. This will allow young graduates to adapt quickly to a tight labour market. It will enhance their participation position in the labour market. Further to that, there is also a strong desire to develop the match that links VET and labour market, the preparation and forecast of vocational education and training programmes should make a concern of the accessibility of apprenticeship places. VET participants should also be given high-quality profession guidance before living the training centres. This will help to ensure a reasonable form of competencies, confidence and creativity among the VET participants in Rwanda.
5.4.2 Promotion of self-employment in the informal sector
Since young people are not able to secure wage employment from the formal sector due to their low level of education and training. To improve and increase the rate of self-employed young people in Rwanda, there is a need to improve the labour market atmospheric conditions such as the reduction of labour market restrictions in the both formal and informal sectors for young people, like the registration of their businesses at a relatively cheap fee and make it affordable to them . 
5.4.3 special financial support 
During research data analysis, it was noticed that young people to do not have access to finance in Rwanda, that, they are unable to secure loans because financial institutions requires them to have collateral security of which they do not have. In as far as self-employment is concerned especially for those who are trained for it, getting the start up capital is paramount to one`s success in entrepreneurship businesses. One solution revealed by the official respondent was the introduction of business plan competition by the private sector federation. The proper implementation of this competition, it requires institutional mechanisms in a collaborative manner to be able to identify who are the most vulnerable young people, they can target in the business competition. Although, this competition started in this (2010). It can motivate many young people to work hard and use their skills and knowledge to win the competition. On the contrary, this supports a limited number of young people in the labour market. In this regards. There is for a specialised financial scheme designed and oriented purposely to support young people to have access to start-up capital.
In nutshell, the viability of the recommendations listed above cannot single-handedly lead to effective and booming self-employment opportunities in Rwanda. Hence, there is a need to have a favourable labour market that would make it easier for those who seek self-employment. There is a strong desire to make reforms in the labour market in order to integrate young graduates from vocational education  institution in the labour market. This could also help to smooth the economic journeys of young people to self-employment. 
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APPENDICES 

Appendix 1: Interview Guiding Questions in both English and Kinyarwanda 

1. Background information 

  Watubwira umwirondoro wawe?
2. When did you complete your formal education? 
         Ni ryari warangije amashuri yawe?

3. What is your level of education at this moment ? 

   Wize amashuri angahe?
4. At what age did you begin working? 
    Ni ryari watangiriye akazi?
5. Can you remember your first job after graduation? 
    Watubwira umurimo wakoze ukirangiza kwiga?

6. For how long did you take to become self-employed? 
    Byagutwaye igihe kingana gute kuba rwiyemezamirimo?
7. Can you tell me the story on how you managed to start your own job? 
    Watuganiriza ku buryo wakoresheje ngo ugere ku rwego rwo kwikorera?

8. Did the VET programme satisfy your expectations/ can you elaborate on that?
    Ubona amashuri y’imyuga wize agufasha kugera ku ntego zawe? 

9. Can you tell me the major constraints encountered in seeking self-employment? 
     Watubwira ingorane abantu bahura nazo mu kwihangira imirimo?
10. How can the transition from school to labour market be improved? 

      Ni iyihe nama watanga kugira ngo isoko ry’umurimo rirusheho gufasha abarangije kwiga imyuga?  

      Interview guide for government officials  

1 .Why does the young VET graduates take long period to start their own jobs? 
   Usanga ari ukubera ki abize imyuga batinda kwihangira umurimo?

2 . Can you tell me of any policy programmes which facilitates the young people into self-employment?   Haba hari ingamba za Leta zo korohereza abarangije imyuga kwihangira akazi?
3 .Can you tell me the problems young people encounter when making their journeys into self-employment? Ushobora kumbwira ingorane urubyiruko ruhura nazo igihe ruba rutangiye urugendo rwo kwihangira imirimo?

Appendix 2: Working Calendar

	ACTIVITY
	TIME

	Data collection
	06 July-August 29, 2010

	Analysis of data and writing 
	15 August-1 September 2010

	Writing conclusions
	2 September- 14 September 2010

	Submission of RP first draft
	14 September 2010

	RP seminar
	27 September- 4 October 2010

	Final editing 
	5 October-14November 2010

	Submission of RP final version
	17 November 2010
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